














GRADUATE AND ADULT STUDIES

Graduate and Adult Studies at Huntington University are
comprised of the EXCEL Program for Adults, the Master
of Education program and the Graduate School of Christian
Ministries.

EXCEL Program for Adults

The EXCEL program is designed for working adults whose
motivation for pursuing a degree program is strong and whose
experiences can contribute to cooperative learning styles.
Students may pursue an associate’s or bachelor’s degree.
Courses are typically offered in an accelerated format in the
evenings.

Bachelor of science degree programs are offered in
accounting, business administration, human resource
management and organizational leadership. An associate
of science degree is offered in organizational management.

EXCEL also offers a Gateway program for adults. Core and
elective courses are offered throughout the year, meeting one
night per week. Gateway classes are open to EXCEL students
and to members of the community.

Master of Education

The Master of Education program is designed for licensed or
licensable teachers who wish to pursue a master of education
degree or wish to take coursework to stay current in the field
of teacher education. Master of education degrees are offered
in elementary curriculum and instruction, elementary
reading curriculum and instruction, early adolescent
education and adolescent and young adult education.
Secondary education programs are customized to the student’s
teaching content area. Courses are offered in the evening
during the fall and spring semesters and in a concentrated
workshop format during the early summer term.

Graduate School of Christian Ministries

Graduate programs in Christian ministries are designed for
men and women who wish to enter the ministry or enhance
their professional skills for ministry in a variety of settings.
The Graduate School of Christian Ministries offers programs
leading to the master of arts degree in counseling ministries,
discipling ministries, pastoral ministries, youth ministries
and youth ministries leadership. A diploma in pastoral
ministries is also available for persons seeking preparation for
ministry and who do not have a bachelor’s degree. Most
GSCM courses meet for two consecutive days per month for
three months. Courses are available during fall, spring and
early summer terms.

281

)
=
0
o
c
o
—
®
Qo







EXCEL PROGRAM
FOR ADULTS

The EXCEL Program for Adults is an accelerated degree
program for working adults whose schedules preclude taking
traditional daytime classes, whose motivation for pursuing a
degree is strong, and whose experiences can contribute to
cooperative learning styles.

Students 25 or older with two years of college-level credits
from an accredited institution and three years of work experi-
ence may earn the bachelor of science degree in one of four
majors: accounting, business administration, human
resource management and organizational leadership.
Students 23 or older with fewer than two years of college
credits and two years of work experience may earn the
associate of science degree in organizational management.

Classes meet in an accelerated format one course at a time,
one night per week throughout the year on the Huntington
University campus or at the Huntington University Adult
Education Site in Columbia City, Indiana.

The EXCEL Program also offers a Gateway Program
for adults. Core and elective classes are offered for credit or
non-credit one night per week. Gateway classes are open to
EXCEL students and to members of the community for
college credit or for personal enrichment.

Majors

Students seeking the associate of science degree in
organizational management complete OM 116, 203, 213,
223,283,303, 313, 343, 353, 403, 413, 423; BRX 111;
ENX 133; HSX 111; MIX 285; PEX 110; SOX 223;

SPX 211; and 9 hours of electives.

Students in the EXCEL Program seeking a bachelor of
science degree complete courses for the Core Curriculum and
a common business core of OM 213, 223, 303, 323, 343, 353;
and one course from OM 201, 202, 204, or 205.

In addition to completing the Core Curriculum and the
common business core, students in the accounting major
complete ACX 200, 241, 242, 341, 342, 361, 371, 372, 400,
441, 471; and OM 351.

In addition to completing the Core Curriculum and the
common business core, students in the business admini-
stration major complete BAX 400; OM 233, 313, 351,
403, 413, 421, 433, 438, and 443.
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In addition to completing the Core Curriculum and the
common business core, students in the human resource
management major complete HR 320, 330, 340, 350, 360,
370; OM 413, 421, and 443.

In addition to completing the Core Curriculum and the
common business core, students in the organizational
leadership major complete OL 300, 310, 320, 330, 340;
OM 334,413,421, and 443.

Gateway Courses

Gateway courses may be used to fulfill specific require-
ments in the Core Curriculum as well as elective credit.

ARX131 Introduction to Watercolor Painting
(3 credits)

This course will introduce students to the art of watercolor painting.
Traditional techniques and some not-so-traditional approaches will be
introduced. A variety of methods for generating images on the water-
color paper will also be introduced. The focus will be on establishing
a foundation for continued growth in watercolor painting.

BIX 271 Nutrition for Adults
(3 credits)

This course is a brief introduction to nutrition for adult learners.
Students will learn the biological importance of eating and examine
the importance of healthy food choices. They will also learn what the
different food components are and why they are needed in the diet.
Healthy weight management in adulthood will also be considered.

BRX 111 Survey of the Bible
(3 credits)

This course concentrates on the major persons, events, locations
and themes of the Bible.

BRX 233 Life of Christ
(3 credits)

This course concentrates on the historical events during the
various stages in the life of Jesus as found in the four Gospels with
the intent to give the theological significance to Jesus, the Christ.

BRX 275 Understanding Islam and Christianity
(3 credits)

This course examines the origins and development of Islam from
Muhammad to the present. Additionally, students will explore the
Christian faith and its relationship to the Muslim faith. The class
will touch upon current events and will inspect students' personal
opinions in order to cultivate understanding and acceptance between
Christians and Muslims.
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COX 145 Writing Oral Family History
(2 credits)

Students will create an oral history project that will become part of
their families’ documented history. This will involve learning about
and conducting interviews, transcribing portions of those interviews
and a final text that captures an older family member’s oral retelling
of his or her life experiences.

COX 161 Redemptive Cinema
(2 credits)

Utilizing the tools of basic film theory and criticism, students will
explore classic, foreign and contemporary cinematic narratives that
espouse Christian values of love, hope, forgiveness and redemption.
This course is intended to provoke and build upon a response to
cinema that is primarily analytical and philosophical (rather than a
response that is essentially “popular” —i.e., emotional or focused on
a film’s entertainment value alone) through screening and intense
group and personal examination of films to discover, talk about and
write about their explicit or inherent redemptive perspectives with
regard to the meaning(s) of hope found within the human journey.

ENX 116 Storytelling
(2 credits)

This course will help students to understand the uses of story-
telling and to become more sophisticated storytellers in both writing
and oral performance. The course will require students to conduct
research as well as to practice their writing and speaking skills.

ENX 131 Detective Fiction
(2 credits)

This course offers students an opportunity to study the roots and
evolution of the detective novel. Students will learn classical rules of
detection, the origins of the solitary detective and modern changes to
the classic form. Students will read, analyze, discuss and write about
the detective stories assigned in class and will learn to appreciate the
detective story as a unique genre of literature.

ENX 133 Introduction to Writing
(3 credits)

Students are instructed in basic modes of composition. They will
study professional articles; write a variety of personal and profes-
sional essays; evaluate other students’ writing as well as the work of
professional writers; and learn to evaluate, revise and edit their own
work. Instruction in grammatical principles as related to writing is
included in the course.

ENX 151 Introduction to Literature
(3 credits)

This course will introduce students to a wide variety of classic
literary texts. The course will include reading, discussion and writing
as learning methods.
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FAX 115 Survey of the Arts
(3 credits)

A critical overview of the development of Western art and culture
within the political, historical, philosophical, sociological and eco-
nomic climate of each era beginning with the “cradles of civilization”
and continuing through the “pop” cultures of the late twentieth
century.

HSX 111 History of the U.S. 1
(3 credits)

Students survey the origins, development and meaning of American
history and heritage from the earliest European discovery and the birth
of the United States to the Civil War and Reconstruction.

HSX 112 American History Since 1945
(3 credits)

This course offers a survey of modern United States history from
1945 to the very recent past. It examines the major events that shape
contemporary American social, political and cultural life and
explores the interpretive problems that historians face in under-
standing these events. It also encourages students to examine the
problems of American social, political and cultural life from a
Christian perspective.

HSX 187 War in American Culture
(3 credits)

This course will utilize primary documents (speeches, meeting
transcripts, diaries, memoirs, films, maps and other media) to
introduce students to war in American culture since Vietnam.

MIX 285 Understanding the Christian Faith
(3 credits)

Contemporary beliefs and practices of the Christian faith will
be examined in light of foundational biblical concepts and themes.
Students will reflect upon the role of Scripture and biblical concepts
that have historically defined the Christian faith and the differences
in Christian heritage so as to value both the fundamental unity of
Christianity, as well as the diversity within Christianity and their
personal experiences and assumptions about their faith, in order to
understand better what they believe about Christianity.

NSX 111 Life Science
(3 credits)

Students will study ecology and environmental stewardship,
origins, nutrition, structure and function of the human body, disease,
genetics and biotechnology. Christian perspectives on these topics
and applications to everyday life are emphasized.

NSX 221 Nature’s Nasties
(3 credits)

This course will examine natural disasters such as earthquakes,
tsunamis, volcanoes, hurricanes, floods and tornadoes. The science
behind these disasters will be discussed as well as the impact they
have had on the people living nearby.
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NSX 236 Are You a Cosmic Accident?
(3 credits)

This course is intended to introduce the general arguments
concerning the origins of the universe, life and the subsequent
diversity of that life. Some of the topics will include Big Bang
cosmology, Superstring theory, evolution and intelligent design.

PEX 110 Physical Wellness in Adulthood
(1 credit)

This course focuses on physical wellness in the life of the adult.
Topics include physical fitness, nutrition and weight control, activity
and heart disease, methods of conditioning, relaxation and stress and
leisure time sports.

SOX 223 Social Problems
(3 credits)

Students will read about, discuss and analyze a variety of social
problems (including poverty, race, gender, work, education, the
criminal justice system and illness and health care), looking at their
descriptions, possible causes and proposed solutions. The general
focus will be on problems in American society, but global concerns
will be included as well. Students will concern themselves with
how Christian faith and biblical perspective should affect both their
thinking about a given problem and any proposed solutions.

SPX 211 Professional Presentations
(3 credits)

This course focuses primarily on presentations frequently used
in the business world, including sales presentations, informative
presentations, proposals for change within an existing business and
interviews. The use of effective listening skills and the dynamics
of communication within business organizations will be studied.
Students will use PowerPoint and other technologies as part of their
presentations. Emphasis will be placed upon content, structure and
delivery of the presentations, as well as the quality of visual aids.
Small group discussions will be used to evaluate presentations.

THX 171 Overcoming Stage Fright
(2 credits)

This course is designed to help any student overcome stage fright.
It will be made up of reading assignments, vocal, physical and
mental exercises and scene work that take the non-performing
students out of their “comfort zone” and encourage them to lose their
inhibitions when performing or even speaking in front of a group.
The focus is on freeing physical and vocal inhibitions while gaining
control of the students’ natural nervous tendencies. Students will be
given the opportunity to experience “doing and being” in front of a
group in a “safe” environment.
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Courses in Accounting

ACX 200 Spreadsheet Application for Accounting
(1 crediy)

This course introduces spreadsheets as an accounting tool. Using
an accounting perspective, the student will apply fundamental
spread-sheet concepts. The spreadsheet will be used as a problem-
solving and decision-making tool. This course involves a ten-key pad
component.

ACX 241 Principles of Accounting I
(3 credits)

Fundamental problems of accounting are taught using modern
accounting procedures, including theory of debits and credits,
inventories, depreciation, revenue, expense, adjusting and closing
entries, preparation of financial statements and partnerships.

ACX 242 Principles of Accounting 11
(3 credits)

A continuation of Principles of Accounting I, including the topics
of corporations, stocks and bonds, stockholder’s equity, statement
of change of financial position, statement analysis and managerial
accounting. The concepts of automated data processing will be taught
and applied.

Prerequisite: ACX 241 or consent

ACX 341 Intermediate Accounting I
(4 credits)

A review of financial statements followed by a detailed study of
the theory of accounting principles. Included in the course is a study
of cash, receivables, inventories, plant assets, current and non-current
liabilities and alternative methods of revenue recognition.

Prerequisite: ACX 242

ACX 342 Intermediate Accounting I1
(4 credits)

A continuation of Intermediate Accounting I, including equity
financing, equity and debt investments, investments in non-current
operating assets, taxes, leases, pensions, derivatives, EPS compu-
tations and measures of liquidity and profitability.

Prerequisite: ACX 341

ACX 361 Income Taxes
(3 credits)

A comprehensive study of the federal income tax structure as it
applies to individuals, partnerships and corporations, including
problems intended to provide a thorough understanding of the laws
and regulations as related to taxes.

Prerequisite: ACX 241
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ACX 371 Cost Management 1
(3 credits)

A focus on how cost management enables an organization to
identify strategic opportunities and maintain a competitive advan-
tage. Specific topics include the design and use of activity-based
costing, managing costs of constrained resources, managing costs
with job order systems and process cost systems and managing
quality to create value.

Prerequisite: ACX 242

ACX 372 Cost Management 11
(3 credits)

A continuation of Cost Management I, including the study of
financial modeling, budgeting and financial planning, standard
costing, customer and sales performance evaluation and transfer
pricing.

Prerequisite: ACX 371

ACX 400 Financial Management
(4 credits)

This course will survey the goals and functions of valuation and
the development of financial tools for analysis and control. It will
also encompass an exposure to working-capital management, invest-
ment decisions in capital assets, capital structure and dividend
policies.

ACX 441 Advanced Accounting
(3 credits)

A study of the business combinations, preparation of consolidated
statements, inter-company transactions, subsidiary equity transactions,
international accounting standards, foreign currency translation and re-
measurement, government and not-for-profit accounting and partner-
ships.

Prerequisite: ACX 341

ACX 471 Auditing
(3 credits)

Financial statements and specialized auditing procedures are
analyzed for the various types of assets and liabilities, capital stock,
revenues, earnings and expenses. Attention is also given to the
auditors’ working papers, report and certificate.

Prerequisites: ACX 341

Courses in Business Administration

BAX 400 Global Business Management
(3 credits)

This course is an in-depth study of the cultural, economic,
political, sociological and technological differences that exist
between various global regions and countries of the world which
have an influence on the growth and success of the multinational
company. The course covers the planning, the organizing, the
staffing and the managerial control process of the multinational
corporation.
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Courses in Human Resource Management

HR 320 Training and Staff Development
(3 credits)

Training and staff development from a human resource perspective
will be addressed. Employee orientation, career planning and develop-
ment, cross training, management development and succession
planning are covered. This course also addresses learning styles,
technical needs assessment, choosing instructors and programs and
program evaluation and modification.

HR 330 Compensation Management
(3 credits)

This course will focus upon the planning and implementing of a
total compensation system, including practical experience in job
analysis, salary survey and the development of a structured pay
policy. An environmental study of the effects of compensation on
behavior and legal implications of salary grades will also be
included.

HR 340 Recruiting and Staffing Policies and Practices
(3 credits)

This course provides an exploration of the key issues in recruit-
ment, selection and staffing of employees at all levels. Human
resources planning, job descriptions and specifications, recruitment,
the selection process, testing, employment interviews and the
evaluation of the selection process are discussed. Compliance with
issues such as EEO, affirmative action and the Americans with
Disabilities Act (ADA) are addressed. Emphasis is on establishing
procedures that ensure high-quality candidates and employees.

HR 350 Employment Law and Labor Relations
(3 credits)

This course provides a legal and practical overview of employee
relations and labor relations in both union and nonunion environ-
ments. Communication styles, facilitation, grievances and discipline
handling, crisis interventions, conflict resolution, labor relations
and the role of government in human resources management are
addressed. It also emphasizes compliance issues, including OSHA,
employee assistance, harassment and substance abuse.

HR 360 Strategic Human Resources
(3 credits)

This course covers how the human resource professional assists
in the management process of forming a strategic vision, setting
objectives, crafting a strategy and implementing and executing the
strategy. This course will also include budgeting as part of the human
resource management process.

HR 370 Human Resource Management Seminar
(3 credits)

Students will focus on current human resource management topics.
Each student will complete in-depth study of one of the many aspects
of human resource management and present a detailed report of the
findings. Guest speakers from the human resource community will
present a panel discussion of challenges faced in the workplace.
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Courses in Organizational Leadership

OL 300 Not-for-Profit Management
(3 credits)

This course will focus on the unique structure of nonprofits, the
theories and concepts of nonprofit administration and management.

OL 310 Contemporary Leadership
(3 credits)

This course is the study of contemporary material in the field of
leadership and organizational excellence. Students will learn how
key success factors from contemporary materials find their foun-
dation in solid biblical principles. The linkage of these principles
to organizational success is also discussed.

OL 320 Marketing and Public Relations
(3 credits)

Students study public relations principles, cases and problems to
facilitate understanding of the philosophies, objectives and techiques
of public relations in companies, corporations and institutions. A
review of the importance of a strong marketing program within
both for-profit and not-for-profit organizations is conducted. The
principles of marketing are discussed with an emphasis on how that
affects the organization’s public image. Students conduct an exami-
nation of relations with employees, stockholders, consumers,
community, educational institutions, suppliers, dealers and govern-
ment. The tools of public relations are examined and applied to case
problems.

OL 330 Organizational Culture and Change
(3 credits)

This course is a results-oriented business course that balances
focus on the evolving marketplace conditions with individual
requirements for creating a change-adaptive culture andassist with
creating a culture that is "performance enhancing." Topics to be
covered: building a change-adaptive culture that can adapt to what-
ever changes it encounters; impact and opportunity for improved
performance; individual accountability for driving the culture toward
customer satisfaction; change by design, default or defiance; leader-
ship competencies that are conducive to effective culture change and
using change as a source of energy.

OL 340 Motivation Methods and Strategies
(3 credits)

This course provides a survey of methods and strategies for moti-
vating team members in the workplace. Students will understand
principles for leading and coaching employees and will discover
methods of motivating a team through rewarding top performers,
correcting weaker performers and building trust. They also will
become familiar with established psychological theories that support
these motivational strategies.
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Courses in Organizational Management

OM 116 Business Math
(3 credits)

A study of basic mathematical concepts and their applications to
business. Topics include markups, comparative analyses of income
statements, depreciation methods, allocation of expenses, simple and
compound interest, present value and depreciation.

OM 201 Diversity in the Workplace
(2 credits)

This course is designed, through lecture and discussion, to
examine the various elements that create differences within society
and the workplace. Also to be examined will be the current legalities
regarding diversity in the workplace and how to interface with
employers that will enable them to work effectively in a diverse
world.

OM 202 Small Business Management
(3 credits)

This is a course on how to start and operate a small business.
Topics include facts about small business, essential management
skills, preparation of a business plan, financial needs, marketing
strategies and legal issues.

OM 203 Adult Development and Life Assessment
(3 credits)

Students examine motivational theory and its applications to
individual group functioning in work and home situations. Leader-
ship styles related to particular circumstances are analyzed. Power,
politics and the management of conflict are covered through readings
and class practice, with an analysis of the effect of productivity and
job satisfaction. Students will be introduced to management tech-
niques that promote creativity and continuous improvement.

OM 204 Personal Finance
(3 credits)

Provides an overview of all aspects of personal financial manage-
ment including budgeting, retirement planning, life and health
insurance, income taxation, auto and real estate transactions, estate
planning and personal fixed income and equity investment manage-
ment.

OM 205 Introduction to Entrepreneurship
(3 credits)

This course provides students with an understanding of the entre-
preneurial process from a historical and research perspective,
provides an overview of the business plan formulation, examines
alternative financing mechanisms and provides technical skills
for managing and growing and ending new ventures. The course
provides background information needed to help students develop
an entrepreneurial way of thinking and addressing problems.
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OM 207 Introduction to Supervision
(3 credits)

This supervision course will provide the skills and knowledge base
needed to become supervisors in today's changing work environment.
The course avoids using confusing terminology or multiple perspec-
tives, instead presenting the tools that are clearly most appropriate
for the task at hand. Change in the workplace and the world at large,
constantly present supervisors with new challenges. This course
prepares supervisors to successfully address these demands.

OM 213 Management Concepts
(3 credits)

Students examine the formal and informal functions of organi-
zations and analyze an agency or organization based on a systems
model. Students will be introduced to the concept of worldview and
encouraged to explore how their beliefs and understandings influence
their personal worldview. Students will also analyze and solve
organizational problems using multiple techniques. This analysis
will be applied to students’ work-related study projects.

OM 223 Introduction to Computer Applications
(3 credits)

Introduction to Computer Applications introduces fundamental
computing concepts and terminology applicable for today’s business
world. Topics will include terminology, issues in computer usage
and ethical practice. Students will complete “hands on” introductory
software assignments using the Windows operating system, Micro-
soft Word, Microsoft Excel, Microsoft PowerPoint and an Internet
browser (Microsoft Explorer). Students will apply their computing
concepts and software skills to a real world project.

OM 233 Computer Information Systems
(3 credits)

Examines the role of information processing in an organization,
including information processing applications, computer hardware
and software, internal data representation, stored program concepts,
systems and programming design, flowcharting and data communi-
cations. Reviews the history of computers, the social impact of
computers and computer security.

OM 283 Business Case Study
(3 credits)

An in-depth study as students apply previous learning in business
principles to a culminating business case study.

OM 303 Group and Organizational Behavior
(3 credits)

A study of group formation, development and performance as it
affects organizational effectiveness. Emphasis includes exposure to
decision making and resolving conflicts in groups. Students develop
strategies for efficient and productive group management and
determine which tasks are best handled by groups as opposed to
individuals. Students are also exposed to inter-group dynamics and
management strategies.
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OM 313 Communication in Organizations
(3 credits)

This course investigates the role of communication in creating a
productive organizational environment. It aids students in developing
or strengthening their communication skills by focusing on inter-
personal, group and presentation skills.

OM 323 Statistics for Managers
(3 credits)

An introduction to research and its tools with specific emphasis
upon helping the student complete business research and understand
managerial decision-making. Content will include statistical
methods, database development, research methods and analysis of
a problem or opportunity suitable for a business research topic.

OM 334 Issues in Management
(3 credits)

This course will introduce students to management issues as they
are applied to both formal and informal organizations. The course
seeks to develop a deeper understanding of key issues facing current
and future leaders such as innovation, the value of groups and teams,
behavior and social responsibility.

OM 343 Managerial Economics
(3 credits)

Students are exposed to the principles of economics as they need
to be understood and utilized by managers and supervisors in all
fields. The internationalization of our economy and possible actions
affecting economy in all organizations will be included.

OM 351 Business Law
(3 credits)

Legal rights and obligations arising out of common business
transactions. Fundamental principles of the law of contracts,
negotiable instruments, agency bailment, sales and partnerships
are examined.

OM 353 Ethics in Business
(3 credits)

This course surveys ethical issues confronting business in the
context of personal worldview. Students are asked to examine
personal values and formulate strategies to improve management
accountability, respect for human rights and how to lead a
responsible lifestyle in today’s world.

OM 403 Marketing in a Global Economy
(3 credits)

Through assigned readings, lectures and class discussions,
students will be exposed to basic marketing theory and terminology
and be given the opportunity to apply this newly acquired knowledge
to real-world cases exploring domestic and international marketing
opportunities and problems. This exploration is designed to provide
students with the skills necessary to identify and evaluate critical
marketing data and, based on that data, develop workable and
successful programs to solve problems and capitalize on oppor-
tunities.
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OM 413 Managerial Accounting
(3 credits)

An overview of the acquisition, analysis and reporting of financial
information including a study of income statements, balance sheets,
cash flow budgets, changes in financial position and ratio analysis.
Emphasis is on reading and understanding accounting documents
rather than on their preparation.

OM 421 Managerial Finance
(3 credits)

Students explore the financial tools available for planning and
analysis, as well as how those tools are utilized to manage cash flows
and financial resources and to evaluate future investment oppor-
tunities. Three primary topics in corporate finance will be developed.
These topics include the importance of short-term finance for current
operations, the use of capital budgeting tools for investment analysis
and the foundation of long-term finance for defining the organi-
zation’s cost of capital and optimal capital structure.

OM 433 Operations Management
(3 credits)

This course analyzes the performance of managerial activities
required in selecting, designing, operating and controlling productive
manufacturing and service systems. Special emphasis is given to the
discussion of managerial tools needed to assess system efficiency and
effectiveness.

OM 438 Strategic Planning
(3 credits)

Students are introduced to various management planning models
and techniques and apply these to business cases. The concepts of
strategic planning and strategic management are emphasized.
Students are focused on the concept of thinking through the desired
result before an activity or related series of activities is started. The
student is asked to think about planning in whole organizations as
well as in units of organizations. Planning starts from a mission.
Every organization has a mission, even if it is not written down or
no one in the organization can clearly articulate it.

OM 443 Business Research
(3 credits)

This is a major research effort with the purposes of enhancing
knowledge in an area related to one’s work or community, improving
writing skills, improving public presentation skills and providing
research skills that will assist in effective decision making. Students
will identify their research topic that reflects a business situation with
current and future implications.
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MASTER OF EDUCATION

Terrell Peace, Susan Burson, Stephen Holtrop, Evelyn Priddy,
Cindy Steury, Paul Worfel

The Master of Education program is designed primarily for
classroom teachers who have demonstrated themselves to be
competent, effective teachers as indicated by the criteria for
Admission Category I below. The program is also open to
those who have graduated from a teacher education program at
a regionally accredited college or university within five years
of the date of application, and are licensed or licensable, but
are not currently teaching. These applicants will be evaluated
as indicated in Admission Category II below.

Admission Criteria for Candidates — Category I:

e Degree in education from a regionally accredited
college or university

e  Expectation of two years teaching experience
e  Current teaching license or proof of licensable status
e Recommendation from a teaching colleague

e Recommendation from a school, district or
corporation administrator

e  Acceptable scores on GRE (Expectations: 400
Verbal, 400 Quantitative, 3.5 Analytical Writing)

Admission Criteria for Candidates — Category 11:

e Degree in education from a regionally accredited
college or university within the previous five years

e Current teaching license or proof of licensable status

e Recommendation from two college or university
faculty

e  Undergraduate gpa of 3.0

e  Acceptable scores on GRE (Expectations: 400
Verbal, 400 Quantitative, 3.5 Analytical Writing)

The Master of Education program is designed so that quali-
fied candidates may enroll for any classes being offered, except
the field-based research project, prior to formal application for
admission to the Master of Education program. Candidates
wishing to take classes prior to applying for admission need to
complete an abbreviated admissions form available from the
Huntington University Office of the Registrar.

The Master of Education program will include a yearly re-
view of all candidates currently in the program by the graduate
teaching faculty. Each candidate accepted into the program
will be assigned a faculty advisor whose responsibility will
be to monitor candidate progress. Candidates not maintaining
academic standards or not making regular progress toward
the completion of the program will meet with their faculty
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advisors to devise remediation plans. Candidates with remedi-
ation plans will meet with their faculty advisors at the end of
each semester to discuss progress. Failure to meet adequate
academic standards after two consecutive semesters on a
remediation plan may result in dismissal from the program.

Candidates may be dismissed from the Master of Education
program for the following:

e Violation of applicable college policies
e  Failure to maintain a 3.0 gpa

e  Failure to satisfactorily complete a field-based
research project

e Conviction of any criminal offense which would
preclude a teaching career

Candidates who are dismissed or facing dismissal may appeal
their case to the Teacher Education Committee (TEC). Beyond
this, candidates should follow institutional guidelines for aca-
demic appeal as described in the Academic Catalog or the
Huntington University Student Handbook.

Assessment

By the end of the second semester after gaining admission
to the program, candidates will be required to submit to their
advisors a Professional Development Plan outlining how they
will use course work, professional activities and the final re-
search project to address the National Board for Professional
Teaching Standards (NBPTS) propositions. At the conclusion
of each course, the instructor will meet with the candidates to
complete a rubric assessing progress on each of the NBPTS
propositions linked to that course. The candidates will meet
yearly with their advisors to update their professional devel-
opment plans based on these rubrics, ongoing professional
activities and any changes related to the field-based research
project. The candidates will assess their professional develop-
ment plans based on NBPTS propositions.

The final evaluation of candidates will be the successful
completion of a field-based research project. One of the cri-
teria used to evaluate the appropriateness of a candidate’s
proposal will be how well it links with the NBPTS propo-
sitions. Candidates will identify within the proposal which
of the NBPTS propositions are being addressed and how
they are being addressed. The supervising professors and
candidates will each complete a rubric assessing the linkage
between the proposal and NBPTS propositions. Approval of
the completed research project will be based on the recom-
mendation of the supervising professor and the TEC.
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Multicultural Field Experience

Appreciating and preparing for classroom diversity is a
core component of the conceptual model for the Master of
Education program. Even seasoned teachers may not have had
significant experience in working with diverse populations in
the classroom. Candidates may complete this program require-
ment by providing documentation of field experience of at
least 40 hours in a culturally or ethnically diverse classroom.
Requirements include:

e A letter of documentation from the principal stating
school diversity characteristics (ethnic breakdown,
free and reduced lunch percentages, special needs
categories and other information relevant to the
issue of diversity)

e A letter of verification from the classroom teacher

e A journal or other evidences of interaction and
reflection

The program requirement in diversity must be completed prior
to the approval of the candidate’s action research project. To
facilitate this field experience for current classroom teachers,
arrangements may be made with the director of field experi-
ences for a summer school assignment in selected Fort Wayne
schools. These field experiences are reinforced by the inten-
tional inclusion of diversity issues in courses such as the
Current Issues series (ED 611, 621, 631, and 641) and ED 525
Differentiated Instruction.

Master of Education in Elementary Education

The master of education in elementary education pro-
gram requires the completion of 32 semester hours, including
a common core of ED 599, 525, 520, and 577. ED 599 must
be completed and the candidate must be accepted to the pro-
gram before registering for ED 615 or ED 625. ED 615 and
ED 625 will typically be continuous enrollment courses over
two to three semesters.

Students pursuing the master of education in elementary
curriculum and instruction will also complete ED 611, 612,
613, 614, and 615.

Student pursuing the master of education in elementary
reading curriculum and instruction will also complete
ED 621, 622, 623, 624, and 625.
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Master of Education in Early Adolescent
Education

The master of education in early adolescent education
program requires the completion of 32 semester hours,
including a common core of ED 599, 525, 520, 577, and 631.

Students pursuing the master of education in early
adolescent language arts education will also complete
632LA, 633LA, 634LA, and 635LA.

Students pursing the master of education in early
adolescent math education will also complete 632M, 633 M,
634M, and 635M.

Students pursuing the master of education in early
adolescent science education will also complete 632SC,
633SC, 634SC, and 635SC.

Student pursuing the master of education in early
adolescent social studies education will also complete
632SS, 633SS, 634SS, and 635SS.

ED 599 must be completed and the candidate must be
accepted to the program before registering for ED 635XX.
ED 635XX will typically be a continuous enrollment course
over two to three semesters.

Master of Education in Adolescent and Young
Adult Education

The master of education in adolescent and young adult
education program requires the completion of 32 semester
hours, including a common core of ED 599, 525, 520, 577,
and 641.

Students pursuing the master of education in adolescent
and young adult biology education will also complete 642B,
643B, 644B, and 645B.

Students pursuing the master of education in adolescent
and young adult chemistry education will also complete
642C, 643C, 644C, and 645C.

Students pursuing the master of education in adolescent
and young adult English education will also complete 642E,
643E, 644E, and 645E.

Students pursuing the master of education in adolescent
and young adult math education will also complete 642M,
643M, 644M, and 645M.

Students pursuing the master of education in adolescent
and young adult social studies education will complete
642SS, 643SS, 644SS, and 645SS.

ED 599 must be completed and the candidate must be
accepted to the program before registering for ED 645XX.
ED 645XX will typically be a continuous enrollment course
over two to three semesters.
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Courses in Master of Education Program

ED 520 Classroom Management
(3 credits)

This course focuses on creating and maintaining effective learning
environments. Various approaches to preventing and changing dis-
ruptive classroom behavior will be emphasized.

ED 525 Differentiated Instruction for the Inclusive and
Diverse Classroom
(3 credits)

This course challenges teachers to evaluate the needs of individual
students in the diverse and inclusive classroom. Students will con-
sider innovative possibilities for differentiating instruction to enhance
learning for all students.

ED 577 Integration of Technology in the Classroom
(3 credits)

This course focuses on the knowledge, skill and attitudes necessary
to use technology as both an instructional tool and a management tool
in an educational setting. Students will plan for integration of tech-
nology into the curriculum.

ED 599 Action Research Methods
(3 credits)

Students gain knowledge and skills needed for analyzing, preparing,
applying and reporting educational research. This course will prepare
students for their field-based research project.

ED 611 Current Issues in Elementary Education
(3 credits)

Students examine current critical issues in the field of elementary
education. Focus will be on current or recent research, writing and
best practice in the field.
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ED 612 Theory and Pedagogy in Elementary Content
Instruction
(3 credits)

This course examines current strategies, materials, issues and
technology related to the teaching and learning in the elementary
classroom. Current literature is investigated.

ED 613 Critical Readings in Elementary Education
(3 credits)

This course includes individual readings on special topics related to
teaching and learning in the elementary classroom. The readings will
typically involve significant classical or emerging works on the topic.
(Books, theses, monographs, etc.)

ED 614 Curriculum Design and Content Standards in
Elementary Education
(3 credits)

Students examine the integration of current theories of curriculum
design with state content standards in the planning of mathematics,
language arts, science and social studies instruction in the elementary
classroom.
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ED 615 Field-Based Research Project in Elementary
Education
(8 credits)

Students will identify, plan and implement a field-based research
project. The focus of the project will be on current or proposed
practices in the elementary classroom.

Prerequisite: ED 599 and consent

ED 621 Current Issues in Elementary Reading Education
(3 credits)

Students examine current critical issues in the field of elementary
reading instruction. Focus will be on current or recent research,
writing and best practice in the field.

ED 622 Theory and Pedagogy in Elementary Reading
Education
(3 credits)

This course examines current strategies, materials, issues and
technology related to teaching and learning in elementary reading.
Current literature is investigated.

ED 623 Critical Readings in Elementary Reading
Education
(3 credits)

This course includes individual reading on special topics related
to the teaching and learning of reading in the elementary classroom.
The readings will typically involve significant classical or emerging
works on the topic. (Books, theses, monographs, etc.)

ED 624 Curriculum Design and Content Standards in
Elementary Reading Education
(3 credits)

Students examine the integration of current theories of curriculum
design with state content standards in the planning of reading instruc-
tion in the elementary classroom.

ED 625 Field-Based Research Project in Elementary
Reading Education
(8 credits)

Students will identify, plan and implement a field-based research
project. The focus of the project will be on current or proposed
practices in reading instruction in the elementary classroom.

Prerequisite: ED 599 and consent

ED 631 Current Issues in Early Adolescent Education
(3 credits)

Students examine current critical issues in the field of early
adolescent education. Focus will be on current or recent research,
writing and best practice in the field.

ED 632LA Theory and Pedagogy in Early Adolescent
Language Arts Instruction
(3 credits)

This course examines current strategies, materials, issues and tech-
nology related to the teaching and learning of middle school language
arts. Current literature is investigated.
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ED 632M Theory and Pedagogy in Early Adolescent Math
Instruction
(3 credits)

This course examines current strategies, materials, issues and tech-
nology related to the teaching and learning of middle school math.
Current literature is investigated.

ED 632SC Theory and Pedagogy in Early Adolescent
Science Instruction
(3 credits)

This course examines current strategies, materials, issues and tech-
nology related to the teaching and learning of middle school science.
Current literature is investigated.

ED 632SS Theory and Pedagogy in Early Adolescent
Social Studies Instruction
(3 credits)

This course examines current strategies, materials, issues and tech-
nology related to the teaching and learning of middle school social
studies. Current literature is investigated.

ED 633LA Critical Readings in Early Adolescent
Language Arts Education
(3 credits)

This course includes individual reading on special topics related to
the teaching and learning of language arts in the middle school class-
room. The readings will typically involve significant classical or
emerging works on the topic. (Books, theses, monographs, etc.)

ED 633M Critical Readings in Early Adolescent Math
Education
(3 credits)

This course includes individual reading on special topics related
to the teaching and learning of math in the middle school classroom.
The readings will typically involve significant classical or emerging
works on the topic. (Books, theses, monographs, etc.)

ED 633SC Critical Readings in Early Adolescent Science
Education
(3 credits)

This course includes individual reading on special topics related to
the teaching and learning of science in the middle school classroom.
The readings will typically involve significant classical or emerging
works on the topic. (Books, theses, monographs, etc.)

ED 633SS Critical Readings in Early Adolescent Social
Studies Education
(3 credits)

This course includes individual reading on special topics related to
the teaching and learning of social studies in the middle school class-
room. The readings will typically involve significant classical or
emerging works on the topic. (Books, theses, monographs, etc.)

ED 634LA Curriculum Design for Early Adolescent
Language Arts Education
(3 credits)

Students examine the integration of current theories of curriculum
design and state content standards in the planning of language arts
instruction in the middle grades classroom.
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ED 634M Curriculum Design for Early Adolescent Math
Education
(3 credits)

Students examine the integration of current theories of curriculum
design and state content standards in the planning of mathematics
instruction in the middle grades classroom.

ED 634SC Curriculum Design for Early Adolescent
Science Education
(3 credits)

Students examine the integration of current theories of curriculum
design and state content standards in the planning of science instruc-
tion in the middle grades classroom.

ED 634SS Curriculum Design for Early Adolescent Social
Studies Education
(3 credits)

Students examine the integration of current theories of curriculum
design and state content standards in the planning of social studies
instruction in the middle grades classroom.

ED 635LA Field-Based Research Project in Early
Adolescent Language Arts Education
(8 credits)

Students will identify, plan and implement a field-based research
project. The focus of the project will be on current or proposed
practices in language arts instruction in the middle school classroom.

Prerequisite: ED 599 and consent

ED 635M Field-Based Research Project in Early
Adolescent Math Education
(8 credits)

Students will identify, plan and implement a field-based research
project. The focus of the project will be on current or proposed
practices in math instruction in the middle school classroom.

Prerequisite: ED 599 and consent

ED 635SC Field-Based Research Project in Early
Adolescent Science Education
(8 credits)

Students will identify, plan and implement a field-based research
project. The focus of the project will be on current or proposed
practices in science instruction in the middle school classroom.

Prerequisite: ED 599 and consent

ED 635SS Field-Based Research Project in Early
Adolescent Social Studies Education
(8 credits)

Students will identify, plan and implement a field-based research
project. The focus of the project will be on current or proposed
practices in social studies instruction in the middle school classroom.

Prerequisite: ED 599 and consent

ED 641 Current Issues in Adolescent and Young Adult
Education
(3 credits)

Students examine current critical issues in the field of adolescent
and young adult education. Focus will be on current or recent
research, writing and best practice in the field.
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ED 642B Theory and Pedagogy in Adolescent and Young
Adult Biology Instruction
(3 credits)

This course examines current strategies, materials, issues and tech-
nology related to the teaching and learning of high school biology.
Current literature is investigated.

ED 642C Theory and Pedagogy in Adolescent and Young
Adult Chemistry Instruction
(3 credits)

This course examines current strategies, materials, issues and tech-
nology related to the teaching and learning of high school chemistry.
Current literature is investigated.

ED 642E Theory and Pedagogy in Adolescent and Young
Adult English Instruction
(3 credits)

This course examines current strategies, materials, issues and tech-
nology related to the teaching and learning of high school English.
Current literature is investigated.

ED 642M Theory and Pedagogy in Adolescent and Young
Adult Math Instruction
(3 credits)

This course examines current strategies, materials, issues and tech-
nology related to the teaching and learning of high school math.
Current literature is investigated.

ED 642SS Theory and Pedagogy in Adolescent and Young
Adult Social Studies Instruction
(3 credits)

This course examines current strategies, materials, issues and tech-
nology related to the teaching and learning of content areas licensed
under social studies in the high school classroom (U.S. History,
Psychology, etc.). Current literature is investigated.

ED 643B Critical Readings in Adolescent and Young Adult
Biology Education
(3 credits)

This course includes individual readings on special topics related
to the teaching and learning of biology in the high school classroom.
The readings will typically involve significant classical or emerging
works on the topic. (Books, theses, monographs, etc.)

ED 643C Critical Readings in Adolescent and Young
Adult Chemistry Education
(3 credits)

This course includes individual readings on special topics related to
the teaching and learning of chemistry in the high school classroom.
The readings will typically involve significant classical or emerging
works on the topic. (Books, theses, monographs, etc.)

ED 643E Critical Readings in Adolescent and Young Adult
English Education
(3 credits)

This course includes individual readings on special topics related
to the teaching and learning of English in the high school classroom.
The readings will typically involve significant classical or emerging
works on the topic. (Books, theses, monographs, etc.)
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ED 643M Critical Readings in Adolescent and Young
Adult Math Education
(3 credits)

This course includes individual readings on special topics related
to the teaching and learning of math in the high school classroom.
The readings will typically involve significant classical or emerging
works on the topic. (Books, theses, monographs, etc.)

ED 643SS Critical Readings in Adolescent and Young
Adult Social Studies Education
(3 credits)

This course includes individual readings on special topics related
to the teaching and learning of content areas licensed under social
studies in the high school classroom. (U.S. History, Psychology, etc.)
The readings will typically involve significant classical or emerging
works on the topic. (Books, theses, monographs, etc.)

ED 644B Curriculum Design and Content Standards in
Adolescent and Young Adult Biology Education
(3 credits)

Students examine the integration of current theories of curriculum
design and state content standards in the planning of biology
instruction in the high school classroom.

ED 644C Curriculum Design and Content Standards in
Adolescent and Young Adult Chemistry Education
(3 credits)

Students examine the integration of current theories of curriculum
design and state content standards in the planning of chemistry
instruction in the high school classroom.

ED 644E Curriculum Design and Content Standards in
Adolescent and Young Adult English Education
(3 credits)

Students examine the integration of current theories of curriculum
design and state content standards in the planning of English
instruction in the high school classroom.

ED 644M Curriculum Design and Content Standards in
Adolescent and Young Adult Math Education
(3 credits)

Students examine the integration of current theories of curriculum
design and state content standards in the planning of mathematics
instruction in the high school classroom.

ED 644SS Curriculum Design and Content Standards in
Adolescent and Young Adult Social Studies Education
(3 credits)

Students examine the integration of current theories of curriculum
design and state content standards in the planning of content areas
licensed under social studies instruction in the high school classroom.
(U.S. History, Psychology, etc.)
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ED 645B Field-Based Research Project in Adolescent and
Young Adult Biology Education
(8 credits)

Students will identify, plan and implement a field-based research
project. The focus of the project will be on current or proposed
practices in biology instruction in the high school classroom.

Prerequisite: ED 599 and consent

ED 645C Field-Based Research Project in Adolescent and
Young Adult Chemistry Education
(8 credits)

Students will identify, plan and implement a field-based research
project. The focus of the project will be on current or proposed
practices in chemistry instruction in the high school classroom.

Prerequisite: ED 599 and consent

ED 645E Field-Based Research Project in Adolescent and
Young Adult English Education
(8 credits)

Students will identify, plan and implement a field-based research
project. The focus of the project will be on current or proposed
practices in English instruction in the high school classroom.

Prerequisite: ED 599 and consent

ED 645M Field-Based Research Project in Adolescent and
Young Adult Math Education
(8 credits)

Students will identify, plan and implement a field-based research
project. The focus of the project will be on current or proposed
practices in math instruction in the high school classroom.

Prerequisite: ED 599 and consent

ED 645SS Field-Based Research Project in Adolescent and
Young Adult Social Studies Education
(8 credits)

Students will identify, plan and implement a field-based research
project. The focus of the project will be on current or proposed
practices in instruction in the content areas associated with a social
studies license in the high school classroom. (U.S History,
Psychology, etc.)

Prerequisite: ED 599 and consent
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GRADUATE SCHOOL OF
CHRISTIAN MINISTRIES

Ray Seilhamer, Gary House, Gary Newton, David Rahn

History of Christian Ministry Education at
Huntington

When Huntington University was founded as Central
College in 1897 by the Church of the United Brethren in
Christ, the College offered a three-year Bible course called
“Preachers Normal” for ministerial candidates. In 1909, the
program was expanded to the Theological Department, which
included Greek, Hebrew, homiletics, general church history
and related courses. In 1940, the Theological Department was
reorganized as the Huntington College Theological Seminary,
which then granted the Bachelor of Divinity degree to its
seminary graduates.

In 1972, the Graduate School of Christian Ministries
replaced the Seminary and offered the master of Christian
ministry degree for those planning to be ordained for
the Christian ministry and subsequently, the master of
educational ministry for those interested in educational
ministry in churches and parachurch organizations. A third
program in youth ministry was begun in 1995, and the degree
designations were changed to master of arts in the various
Christian ministries. The designation of the master of arts in
Christian ministries was changed in 1998 to more accurately
reflect the intended focus of the degree; it is now called the
master of arts in pastoral ministries. A fourth program, the
master of arts in counseling ministries, was added to the
curriculum in the fall semester, 2003. In 2005, the master of
arts in educational ministries was changed to master of arts
in discipling ministries to help reflect the changing needs of
those in ministry. Also in 2005, the Graduate School of
Christian Ministries began its first on-line program, the master
of arts in youth ministry leadership.

Statement of Purpose

The Graduate School of Christian Ministries exists to prepare
men and women for leadership in the disciple-making priority
of the church.

The Graduate School of Christian Ministries enjoys a
distinctive affiliation with the United Brethren in Christ
church that helps the school serve all whose passion is the
priority of the Great Commission and a distinctive affiliation
with the University that helps the Graduate School of
Christian Ministries to serve all who value faith-integrated
critical thinking.
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While the programs primarily target the needs of regional
professionals, they are also designed with the flexibility to
accommodate students seeking immersion in a community of
scholars who desire to prepare men and women for ministry
that honors God.

Accreditation and Affiliation

Huntington University is accredited by The Higher Learning
Commission and is a member of the North Central Association
of Colleges and Schools (30 North LaSalle Street, Suite 2400,
Chicago, IL 60602, Phone: 800-621-7440).

The master of arts in pastoral ministries degree is recognized
by the Education Commission of the Church of the United
Brethren in Christ as the education standard for ordination.

The GSCM and the University’s undergraduate Department
of Ministry and Missions maintains a number of strategic
affiliations, including the Evangelical Teacher Training
Association, National Association of Evangelicals, North
American Professors of Christian Education, Fellowship of
Christian Athletes, National Network of Youth Ministries,
Youth for Christ, Youth Specialties and Sonlife Ministries.

Degrees and Programs

The Graduate School of Christian Ministries offers programs
leading to the master of arts in pastoral ministries, the
master of arts in discipling ministries, the master of arts in
youth ministries, the master of arts in counseling ministries
and the diploma in pastoral ministries. The Graduate School
of Christian Ministries also offers an on-line master of arts in
youth ministry leadership degree.

Master of Arts Programs

The master's degree curricula are nontraditional, structured
to meet the needs and constraints of persons active in ministry.
The content and structure of each degree program is deter-
mined by the nature of the ministerial task and is structured to
nurture personal integrity as well as professional competence.
The curriculum is designed to integrate a biblical and theo-
retical classroom component with practical field experience as
it nurtures knowledge of the discipline and the character and
skills of the minister. Effort is made to cultivate and prepare
leaders to be faithful, effective and compassionate ministers in
the service of Jesus Christ.
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A separate on-line program in the area of Youth Ministry
Leadership with its guidelines and required classes is dis-
cussed at the end of the traditional master of arts programs.
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Requirements for Graduation

Candidates for the master of arts degrees must meet these
general requirements:

= Give evidence of spiritual maturity for full-time Christian
service.

Participate fully in the life and ministry of a local parish.

= Earn 48 graduate semester hours with a grade point average
of 2.5 or higher; a minimum of 32 hours must be completed
at the Graduate School of Christian Ministries. (Note: 42
graduate hours are required for the master of arts in youth
ministries; 28 hours must be taken at the GSCM.)

Successfully complete all elements of the ministry portfolio,
the ministry culmination project and the ministry mentor
program.

Be enrolled in the ministry mentor program for a minimum
of four semesters.

Make satisfactory settlement of all financial obligations with
the institution before graduation.

Submit an application for graduation form by September 30
of the academic year of graduation.

Pass the Old Testament, New Testament and Theology
proficiency exams, take corresponding courses or with the
approval of your advisor, waive the exam if student has
taken the course at the undergraduate level with a passing
grade of B- or higher.

= Attend commencement exercises for the conferring of the
degree. (The candidate may petition the GSCM Policies
Committee to be excused for extenuating circumstances.)

Plan for Study

The most common delivery format for graduate courses is
two-by-three. Classes scheduled in the two-by-three format
meet for two consecutive days during each of three successive
months. The Graduate School of Christian Ministries offers
courses in a three term format. Courses are taught during fall
(September to November), spring (January to March) and
early summer (April to June) terms. Some courses are offered
in more intensive modules and others include a distance-
learning component.
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The Graduate School of Christian Ministries reserves the
right to cancel classes with an enrollment of less than five
students and to close classes at a maximum announced
enrollment.
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Areas of Concentration

Master of Arts in Counseling Ministries
Program Objectives

To prepare graduate students for biblical and psychological
counseling competency dealing with the emotional, social
and spiritual needs within the Christian community.

* Graduates of the counseling program are expected (a) to
articulate a philosophy of counseling ministries based upon
the integration of biblical, empirical, historical and social
science research; (b) to understand the most widely prac-
ticed counseling methods and principles; (c) to design and
implement assessment strategies of ministry outcomes and
processes that are consistent with the ultimate biblical ends
of ministry; and (d) to know the dynamics of psychological
and spiritual healing.

« Students are expected (a) to increase their attentiveness to
their personal spiritual formation; (b) to demonstrate an
understanding of biblical and theological foundations for
counseling; (c) to know the value and practice of prayer,
scripture, confession, restitution and absolution; and (d) to
know the role of the Holy Spirit in the counseling process
and in spiritual warfare.

« Students are expected (a) to know how to be proactive in
preventing problems from developing within the family
structure; (b) to utilize small group peer counseling for
help and healing; (c) to understand the causes for family
dysfunction and understand the paths for help and healing;
(d) to know how to establish objectives and goals for each
counselee; and (e) to administer basic psychological tests
and interpret measurement outcomes to their counselees.

» Students are expected (a) to understand the importance
of confidentiality; (b) to understand the value of record
keeping; (c) to understand the legal issues involved with
counseling ministries; (d) to understand when to refer a
counselee for more intense therapy; and (e) to assess their
own counseling performance.

Achievement in these areas is measured by classroom inter-
action, academic papers, case studies, supervised training,
personal interviews, the students’ mentoring experiences and
the ministry culmination project.
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Master of Arts in Discipling Ministries
Program Objectives

To prepare graduate students to equip, teach and lead others
to grow and serve as disciples of Jesus Christ.

* Graduates of the discipling ministries program are expected
(a) to articulate a Christian perspective of human growth,
social development and cultural dynamics; (b) to under-
stand the process of teaching and learning; (c) to demon-
strate competence in designing, implementing and evalu-
ating discipling ministries that promote spiritual maturity;
and; (d) to show evidence of skillful use of mentoring
experiences and small group strategies to bring about
ministry purposes.

Students are expected to be able (a) to balance ministry
programs around purposes of evangelism, nurture and
equipping; (b) to design and implement assessment strate-
gies of ministry outcomes and processes that are consistent
with the ultimate biblical ends of ministry; and (c) to artic-
ulate a philosophy of ministry based upon the integration of
biblical, empirical, historical and social science research.

Students are expected (a) to expand their vision for leader-
ship; (b) to increase their attentiveness to their personal
spiritual formation; (c) to demonstrate an understanding
of biblical and theological roots for ministry practice; (d)
to grow in interpersonal awareness and skills; and (e) to
improve their abilities to organize and manage ministry
processes.

Students are expected to be able (a) to identify personally
relevant problems related to discipling ministry leadership
and (b) to move toward solutions through the process of
collecting information, devising and evaluating alternative
approaches and choosing and implementing decisions.

Students may elect to demonstrate proficiency in one of
the following areas of specification: family ministry, adult
ministry, children’s ministry, college student development
and youth ministry. (Students also have the option of
choosing 12 hours of electives from the GSCM curriculum.)

Achievement in these areas is measured by classroom
interaction and course projects, examinations, the students’
mentoring experiences and the culmination project.
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Master of Arts in Pastoral Ministries
Program Objectives

To prepare graduate students for healthy and balanced
pastoral leadership.

* Graduates of the pastoral ministries program are expected to
demonstrate competence (a) in proclamation that is reflec-
tive of an understanding of principles of sermon preparation
and persuasion; (b) in pastoral counseling with individual
and small group ministries; (c) in the organization and
administration of persons for pastoral care; and (d) in the
practices of corporate worship.

 Students are expected to be able (a) to balance ministry
programs around purposes of evangelism, nurture and
equipping; (b) to design and implement assessment
strategies of ministry outcomes and processes that are
consistent with the ultimate biblical ends of ministry; and
(c) to articulate a philosophy of ministry based upon the
integration of biblical, empirical, historical and social
science research.

* Students are expected (a) to expand their vision for leader-
ship through pastoral ministries; (b) to increase their
attentiveness to their personal spiritual formation; (c) to
demonstrate an understanding of biblical and theological
roots for ministry practice; (d) to grow in interpersonal
awareness and skills; and (e) to improve their abilities to
organize and manage ministry processes.

+ Students are expected to be able (a) to identify personally
relevant problems related to pastoral ministry leadership
and (b) to move toward solutions through the process of
collecting information, devising and evaluating alternative
approaches and choosing and implementing decisions.

Achievement in these areas is measured by classroom inter-
action and course projects, accumulated material in the ministry
portfolio, the students’ mentoring and the culmination project.

Master of Arts in Youth Ministries

Program Objectives

-

n
S0
OL
SR}
S.E
ns
O c
©.©
30

} -
©c
B0

To prepare graduate students for faithful and effective youth
ministry leadership.

* Graduates of the youth ministries program are expected
(a) to articulate a Christian perspective on the taxonomy of
adolescent development and the influence of socio-cultural
dynamics on the spiritual life of youth; (b) to be conversant
with the philosophical and historical development of the
variety of models of youth ministry currently being
practiced; (c) to demonstrate competence in designing,
implementing and evaluating youth ministries that promote
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spiritual maturity; and (d) to show evidence of an ability to
develop students who minister to their peers.

« Students are expected to be able (a) to balance ministry
programs around purposes of evangelism, nurture and
equipping; (b) to design and implement assessment
strategies of ministry outcomes and processes that are
consistent with the ultimate biblical ends of ministry; and
(c) to articulate a philosophy of ministry based upon the
integration of biblical, empirical, historical and social
science research.

* Students are expected (a) to expand their vision for
leadership through youth ministries; (b) to increase their
attentiveness to their personal spiritual formation; (c) to
demonstrate an understanding of biblical and theological
roots for ministry practice; (d) to grow in interpersonal
awareness and skills; and (e) to improve their abilities to
organize and manage ministry processes.

» Students are expected to be able (a) to identify personally
relevant problems related to youth ministry leadership
and (b) to move toward solutions through the process of
collecting information, devising and evaluating alternative
approaches and choosing and implementing decisions.

Achievement in these areas is measured by classroom
interaction and course projects, accumulated material in
the ministry portfolio, the students” mentoring and the
culmination project.

Diploma in Pastoral Ministries

The diploma in pastoral ministries program is open to men
and women who are at least 35 years of age and active in
ministry, but have not completed a degree in undergraduate
studies. While the diploma program does not lead to a degree,
students participate in undergraduate and graduate level
coursework. A total of 52 hours of study is required, 25
semester hours of undergraduate and graduate level prereq-
uisite courses, 27 hours in graduate studies with 17 of those
semester hours from the required ministry classes, and ten
from elective classes.

Continuing Education Program

The Graduate School of Christian Ministries provides a
program of continuing education to assist the practicing pastor
or church leader to become more effective in ministry by
making available opportunities to focus on the special needs
of the church and its ministry.

Seminars, conferences, workshops and retreats are offered in
areas such as preaching, current theological tensions and
personal spiritual renewal.
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Continuing Education Units (CEU) may be given to partici-
pants based on ten contact hours of satisfactory participation
in an approved course. The CEU provides a uniform measure
of non-credit, post-secondary study, used by professionals in
a variety of fields to verify an educational experience that has
helped them maintain or improve their skills. A CEU may be
sent to other agencies at the students’ request. CEU’s may not
be transferred or converted to academic credit.

Students may take classes for continuing education without
pursuing a degree. Contact the Graduate School of Christian
Ministries for more information.

Admissions Policies

Regular Admission

Persons seeking admission to the Graduate School of
Christian Ministries must give evidence of a substantial
Christian character and have earned a baccalaureate degree
from an accredited undergraduate institution with a minimum
gpa of 2.8.

All applicants must submit an application for admission
with accompanying essay responses, reference letter and
application fee. Transcripts of all academic work completed
must be received from the institutions where undergraduate
and graduate work was taken.

Non-Regular Admission

Applicants from a non-accredited institution or graduate
school may be granted provisional admission based on an
assessment of the students’ abilities to succeed and on
evaluations of prior course work.

Graduate students not wishing to pursue a master’s degree
may register for non-credit as an auditor.

A senior in the final semester of the baccalaureate degree
may register for a maximum of two courses in the Graduate
School of Christian Ministries with the approval of the dean
of the Graduate School of Christian Ministries. Courses taken
in the GSCM may not be used to meet undergraduate degree
requirements.
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Special Admission

Experienced men and women who do not hold a bacca-
laureate degree, but who demonstrate substantial Christian
character, may be admitted to specific courses as special
students. Not more than two special students may register
for any course. Credits earned as a special student may not
be applied toward a master’s degree.
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Transfer Students

Up to 16 semester hours of previously earned graduate credit
that satisfies specific course requirements may be transferred
into the Graduate School of Christian Ministries. Students
who have been admitted to the Graduate School of Christian
Ministries who wish to take courses at other graduate insti-
tutions must receive prior approval from the dean of the
Graduate School of Christian Ministries before enrolling in a
course to ensure that credits will be transferred. (Note: Up to
14 semester hours of previously earned graduate credits that
satisfy specific course requirements in the master of arts in
youth ministries may be transferred into the Graduate School
of Christian Ministries.)

Second Master’s Degree

Students who wish to complete a second master’s degree
in a different field within the Graduate School of Christian
Ministries may be permitted to count up to 17 hours of the
Core toward the second degree. A second culmination project
is not required.

Spouses

Spouses of students enrolled in the Graduate School of
Christian Ministries are welcome to participate in all student
activities, including classes in which their spouses are
enrolled.

Classification of Students

In the Graduate School of Christian Ministries, graduate
students are those enrolled in the program who have com-
pleted a recognized baccalaureate degree. Special graduate
students are those who do not meet regular admission require-
ments or who do not wish to take graduate courses for credit.

Full-time Students who are enrolled in at least six hours
of courses in any academic semester are considered full-time
students.

Half-time Students who are enrolled in at least four hours
of courses in any academic semester are considered half-time
students.

Auditors Non-regularly admitted students and regular
students may enroll as auditors, provided they register and
pay fees. No academic credit is granted. The work load for
auditing a class is established by the professor.
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Academic Policies in the Graduate School
of Christian Ministries

Grading System

The Graduate School of Christian Ministries uses a
traditional grading system based on a four point scale. The
grades are interpreted as follows, with grade points as shown:

A — Excellent Achievement 4.0
B — Commendable Achievement 3.0
C — Satisfactory Achievement 2.0
D — Unsatisfactory Achievement 1.0
F — Failure to Achieve 0.0

Course grades between A and F may be assigned with a +/-
to which 0.33 points for each credit are added or subtracted
in calculating a grade point average.

Grades of Satisfactory or Unsatisfactory may be assigned in
selected courses but do not affect the gpa. An Incomplete may
be assigned, which must be removed to avoid its becoming an F.

A record of Audit is posted for those satisfactorily com-
pleting an audited course. A record of Withdrawn is posted
after a student withdraws from a course.

The Incomplete

An Incomplete (I) is given when some portion of a course
requirement essential to receiving credit for the course has
not been completed. The I must be removed by midterm of
the following semester. Failure to fulfill this requirement in
the time allowed will result in an F.

A grade of Incomplete in regular courses is given only under
the most compelling circumstances. Lack of adequate time to
complete course requirements is ordinarily not sufficient cause
to grant an I unless there has been a serious illness or other
extenuating circumstances, which directly affect the completion
of requirements.

Requests for an Incomplete are to be initiated by the students,
supported by the course instructors and must be approved by
the Dean of the Graduate School of Christian Ministries before
the end of the semester.
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Any Incomplete carried into a semester and completed in
that semester becomes a part of the cumulative record reviewed
at the end of that semester. If a grade is reported which replaces
an I prior to the beginning of the semester, the registrar will
compute the grade index and show the work as having been
completed.
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Repeating a Course

Students must repeat courses in which they have received
an unsatisfactory grade of D. With the permission of the dean
of the Graduate School of Christian Ministries, they may also
repeat courses in which they have received a grade of C or
above.

When repeating a course, students will register for the
course as a repeat course and will be charged tuition as with
any other course. Should students be unable to schedule a
required course to be repeated before graduation, it may be
necessary to arrange to take the course by tutorial instruction,
which will incur additional charges. Although both grade
entries become part of the permanent record, only the repeat
course counts as credit toward graduation and is used in
computing the cumulative grade point average.

Grade Reports and Transcripts

Final semester grades are submitted by the instructor to
the Office of the Registrar and are reported to the students
and the advisors by that office. Final grades are released to the
students on-line at http://myinfo.huntington.edu, provided the
students have met all financial obligations for the semester.

Students in good standing who have met all financial obli-
gations may obtain student copies of their complete transcripts
without charge. Requested official copies bearing the seal and
signature of the registrar are sent directly to the designated
employer, agency or graduate school only at the written
request of the students. Federal law requires that students
submit a written request that bears the students’ signatures.

Student Records and Privacy

When students are enrolled at an institution of higher
learning, a substantial amount of personal information and
educational data is collected, maintained, used and dissemi-
nated. The University recognizes and desires to protect the
rights of privacy of students over the age of 18, providing
access to their educational data, and the right to challenge
the contents of their records for inaccurate or misleading
information.

In general, only those persons directly involved in the edu-
cational process have access to the students’ records unless
the students give written permission to release the information.
The University maintains a complete policy statement in
accord with the Family Educational Rights and Privacy Act
of 1974, obtainable from the Office of the Registrar.
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Academic Honesty

The academic community places high value on intellectual
honesty. Representation of work as one’s own, but taken from
another source by plagiarism or cheating, is a serious offense
and will result in failure for the paper or exam and, in some
circumstances, failure for the course and recommendation for
dismissal from the Graduate School of Christian Ministries.

Plagiarism is the use of ideas, information or wording of
another without proper acknowledgment, leaving the false
impression that the material is original with the students.
Students will be held responsible for knowing the difference
between legitimate and illegitimate use of source material.

Probation

Any regularly enrolled students whose cumulative gpa
falls below 2.5 will be placed on academic probation. To be
removed from probation, students must complete an additional
six hours with a cumulative gpa of 2.5 or higher. If sufficient
progress has not been made to remove the probation, continu-
ation at the Graduate School of Christian Ministries will be
reviewed.

Class Attendance

Students are expected to attend all class sessions. Students
should not absent themselves from class without clearance
from their respective professors. Work missed by late entrance
or absence must be completed to the satisfaction of the
instructor. Each faculty member is responsible for granting
excuses for up to nine hours of class time. Faculty members
have the ability to grant exception for extenuating circum-
stances up to one-third of the class. More than 14 hours
missed by a student will result in the student failing the
course.

Registration and Advising

Registration for entering students is open until two weeks
prior to the first meeting day for a class and can be completed
in person, by mail, by e-mail or by phone.

Although faculty advisors attempt to provide the best
available information, the students are ultimately responsible
for course selection and construction of their program. It is
the students’ responsibility to see that program requirements
are met and that the courses for the intended area of concen-
tration are taken in proper sequence.

Registration is complete when all registration forms have
been filled out and signed, submitted to the registrar and
financial arrangements are completed.
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Continuing Registration

Continuing registration may be required by some financial
aid programs. To maintain continuing status, students must
register for each succeeding semester.

Dropping and Adding

Students may drop a course or add a course through the first
day of the two-by-three, but may petition to withdraw from a
course with a grade of W through the third day. Students who
drop or withdraw from a class will be charged tuition and
fees based on the amount of time spent in class. Students
who register for a class but do not attend will be charged
based on the number of times the class has met on the date
they officially withdraw. The regular registration period for
a class ends two weeks prior to the first meeting day for that
class.

Withdrawal Procedures

Students who wish to withdraw from a course may do so by
securing a class withdrawal form from the Graduate School of
Christian Ministries Office and by obtaining the signature of
the advisor or the graduate dean. Students who officially with-
draw from class before the end of the third day of class will
receive a grade of W. After the third day, or if the students do
not officially withdraw, a grade of F will be assigned.

If students do not complete the arrangements for withdrawal,
their record will show unofficial withdrawal with courses
assigned an automatic grade of F, and they are not entitled to
honorable dismissal.

Refund Policies

Students who officially withdraw or who reduce their course
credit load may be entitled to a refund of the tuition according
to the following schedule. Prior to the beginning of classes,
full tuition is refunded. For withdrawals after the official
beginning of classes, the date used to compute any refund is
the official date of withdrawal. Any financial assistance to the
students is prorated. Students who have been dismissed may
not appeal for refund of tuition.

For Regular Two-by-Three Classes

First Class Day 80%
After First Day No Refund

Students who are considering a reduction of their status from
full-time to part-time or who are planning to withdraw during
the semester should discuss those plans with the dean of the
Graduate School of Christian Ministries since most financial
assistance is based on the number of hours enrolled and may

be reduced in accordance with the number of hours maintained.
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Financial Costs and Assistance

Every effort is made to keep costs to a minimum. Because
of the generosity of friends and alumni of the University and
the supporting denomination, Graduate School of Christian
Ministries tuition is substantially reduced.

All members of the Church of the United Brethren in Christ
who enroll in the GSCM are eligible to receive a further grant
in the amount of 33 percent of graduate tuition.

Tuition and Fees

Tuition per Credit Hour $300
Application Fee $20
Audit Charge per Hour $300
Tutoring per Credit Hour $285
Ministry Mentor Fee per Semester $100
Senior Adult (over 55) Tuition or Audit per Credit Hour

(Maximum 6 Credit Hours per Term) $60

Payment of Student Accounts

Prior to the beginning of classes, an official billing is sent
to each student for the subsequent term. Billed expenses
are due by August 10 for the fall term, January 10 for the spring
term and “due upon receipt” of the billing statement for the
early summer term. It is expected that the bill will be paid in
full by the beginning of the term. Students may make advance
payments to the University that will be held in trust on their
accounts prior to receiving billings for the coming term.

Visa, MasterCard, American Express and Discover charges
may be made to complete payment on students’ accounts up to
the limit of the charge card amount. Students may contact the
Business Office to arrange a payment plan.

Student Loan Programs

Students without immediate resources to complete payment
for their educational expenses may choose to borrow against
future earnings through the Federal Stafford Loan program.
Borrowing for such an investment may well yield monetary
returns, but the greater return on an investment for one’s
education comes in the enhanced quality of life and sense of
self-worth.

Federal Stafford Loans are obtained through a bank or
other lending agency in amounts up to $8,500 for graduate
students. Subsidized Stafford Loans are government sub-
sidized for students whereby no interest accrues to the students
while they are attending classes full-time, and Unsubsidized
Stafford Loans are government loans whereby the interest
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begins immediately. Repayment of Stafford Loans begins six
months after the students cease to be half-time students.

To be considered for need-based financial aid, students
must complete the Free Application for Federal Student
Aid (FAFSA), which can be filed by going on-line at
www.fafsa.ed.gov. The FAFSA should be received at the
Federal Processor by March 10.

Students may also receive financial assistance by applying
for scholarships through the GSCM. Funds for the Gscm
Scholarships have been provided through endowment by
the following sources: Raiph G. Bealer Awards and Grant Fund,

M.1. Burkholder Awards and Grant Fund, Omar A. Dellinger Memorial
Scholarship, Paul R. Fetters Pastoral Ministries Scholarship, Clyde W.
Meadows Awards and Grant Fund, J. Ralph Pfister Awards and Grant Fund.
Contact the Graduate School of Christian Ministries for more
information.

Clearance to Attend Class

Until all financial obligations are met, registration is not
complete. Students will not be able to attend classes until
financial arrangements have been made.

Unpaid Student Accounts

Students delinquent in the settlement of any of their accounts
with the University forfeit University privileges, including
class attendance. Students whose accounts are not paid in full
or are not otherwise provided for are not issued grade reports
or permitted to register for a new class. Graduation cannot
take place and no transcripts of credit will be issued until all
financial obligations have been cleared.

A service charge of 1.5 % or $30, whichever is greater, is
added to any unpaid balance in the student account as of the
last working day of each month.

Veterans

Veterans’ Benefits provided by government agencies
may be used at Huntington. The University is approved for
educational training of veterans and their families under US
Code Title 38, Section 1775. Applications and certifications
for veterans programs are handled through the Office of the
Registrar.

Vocational Rehabilitation Grants are under the provision
of Public Law 565, in which the federal and state governments
jointly provide funds for grants to students who have a physical
or mental impairment which constitutes a vocational handicap.
The State Vocational Rehabilitation Division determines the

323

0
=y
=.
[2)
=
)
=]
=
=)
(2]
—
=.
(0]
(2]

10 |0OY9S 81enpe.n)




grants which may be applied to tuition and certain fees. The
Office of Financial Aid will complete the requested Financial
Aid Communications form.

Lectureships

Friends of the GSCM established the Ronald A. Hoffiman
Lectureship in 1981, to bring to campus men and women
who have distinguished themselves in service to the church
to lecture in the areas of preaching, leadership, pastoral care,
evangelism, youth and educational ministries.

The Myers Funeral Home Lectureship was established in
2004. The purpose of this lectureship is to help caregivers
within the church and community deal with death, dying and
grief issues.

Christian Ministries
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Curriculum

The Core Curriculum: Courses and Values

The Core Curriculum of the Graduate School of Christian
Ministries helps students in our programs attain the under-
standing and skills necessary for effective leadership and
biblical faithfulness while integrating important ministry
values.

The Ministry Core and Biblical Core courses include Philo-
sophical Foundations of Ministry, Historical Foundations of
Ministry, Equipping Strategies, Ministry Assessment, Ministry
Mentor, Ministry Culmination Project, Hermeneutics, New
Testament Foundations, Old Testament Foundations, Theo-
logical Foundations, Biblical and Theological Foundations of
Discipleship and Biblical Theology.

Additionally, the following five overarching values are
woven throughout the program such that each course explic-
itly identifies objectives that are addressed in the scope of the
course: (a) leadership, (b) spiritual formation, (c) biblical and
theological foundations, (d) interpersonal relationships and
(e) ministry management.

Master of Arts in Counseling Ministries

The master of arts degree in counseling ministries requires
the completion of 48 semester hours, including 12 hours in
Ministry Core, 12 hours in Bible and Theology Core, 18 hours
in Counseling Core and six hours of counseling electives.

Ministry Core 12 hours
MC 505 Philosophical Foundations of Ministry
MC 507 Ministry Mentor
MC 527 Ministry Assessment
MC 607 Equipping Strategies
MC 650 Ministry Culmination Project I
MC 651 Ministry Culmination Project I1
MC 652 Ministry Culmination Project I1I

Bible and Theology Core 12 hours
BC 502 Hermeneutics
BC 512 Biblical Theology
BC 610 Old Testament Foundations
BC 625 New Testament Foundations
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Prerequisites:
BC 630 Theological Foundations*

*Students must demonstrate proficiency in this
area by one of the following ways:

1) having a course at the undergraduate level with
at least a B- grade;

2) pass the competency test given by the GSCM;

3) take the class, which will add hours to the
counseling program.

Counseling Core 18 hours
CM 600 Ethics, Counseling and the Law
CM 615 Counseling Practicum
CM 620 Psychological Testing for Counselors
CM 625 Theories and Principles of Counseling
CM 630 Marriage and Family Counseling
FM 561 Biblical and Theological Foundations of the Family
FM 562 Building Strong Families

Electives 6 hours
Electives may be chosen from the following:

CM 640 Sexuality and Christian Counseling

CM 645 Counseling with Addicted Persons

CM 650 Counseling Through Groups

CM 655 Mental Health and Aging

CM 660 Counseling Adolescents

CM 670 Counseling Children

DM 521 Human Development and Spiritual Formation

FM 564 Family Centered Church Programming

PF 698 Clinical Pastoral Education

PM 580 Pastoral Counseling

Master of Arts in Discipling Ministries

The master of arts degree in discipling ministries requires
the completion of 48 semester hours, including 10 hours in
Ministry Core; 12 hours in Bible, History and Theology Core;
15 hours in the Discipling Core and the students may obtain a
specialization with 11 hours in one of the following areas of
specialization.
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Ministry Core 10 hours
MC 505 Philosophical Foundations of Ministry
MC 507 Ministry Mentor
MC 527 Ministry Assessment
MC 650 Ministry Culmination Project I
MC 651 Ministry Culmination Project IT
MC 652 Ministry Culmination Project I11

Bible, History and Theology Core 12 hours
BC 502 Hermeneutics
BC 510 Historical Foundations
BC 512 Biblical Theology

BC 515 Biblical and Theological Foundations of
Discipleship

Prerequisites:

BC 610 Old Testament Foundations*
BC 625 New Testament Foundations*
BC 630 Theological Foundations*

*Students must demonstrate proficiency in this
area by one of the following ways:

1) having a course at the undergraduate level with at
least a B- grade;

2) pass the competency test given by the GSCM;
3) take the class, which will add hours to the
discipling ministries program.
Discipling Ministries Core 15 hours

DM 521 Human Development and Spiritual Formation

DM 525 Learning and Teaching Strategies

DM 531 Curriculum Design for Disciple-Making

DM 541 Small Group Strategies for Disciple-Making

EV 531 Strategies of Evangelism

Specializations 11 hours

Eleven hours in one of the following specializations must be
taken in the corresponding area to earn a specialization in that
area.

Children’s Ministry

CM 670 Counseling Children

DM 515 Outreach to Unchurched Children
DM 520 Church Ministry to Children

FM 561 Biblical and Theological Foundations of the Family
FM 564 Family-Centered Church Programming

327

0
=y
=.
[2)
=
)
=]
=
=)
(2]
—
=.
(0]
(2]

10 |0OY9S 81enpe.n)




Youth Ministry

Any of the courses in the Youth Ministry Program may be
taken to fulfill the 11 hour requirement for this specialization.

Family Ministry

CM 630 Marriage and Family Counseling

FM 561 Biblical and Theological Foundations of the Family
FM 562 Building Strong Families

FM 564 Family Centered Church Programming

Elective chosen from any other ministry program

Adult Leadership

LD 530 Principles of Leadership

LD 545 Conflict Management

LD 577 Leading the Change Process

MC 607 Equipping Strategies

Elective chosen from any other ministry program

College Student Development

CM 625 Theories and Principles of Counseling
DM 510 Student Development Strategies

YM 527 Sociology of Adolescence

Choose one or more of the following:

CM 620 Psychological Testing for Counselors
CM 640 Sexuality and Christian Counseling
CM 645 Counseling with Addicted Persons

Master of Arts in Pastoral Ministries

The master of arts degree in pastoral ministries requires
the completion of 48 semester hours, including 12 hours in
Ministry Core; 12 hours in Bible, History and Theology Core;
15 hours of required Pastoral Core and nine hours in electives.

Ministry Core 12 hours
MC 505 Philosophical Foundations of Ministry
MC 507 Ministry Mentor
MC 527 Ministry Assessment
MC 607 Equipping Strategies
MC 650 Ministry Culmination Project I
MC 651 Ministry Culmination Project 11
MC652 Ministry Culmination Project 11
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Bible, History and Theology Core 12 hours
BC 502 Hermeneutics
BC 510 Historical Foundations
BC 512 Biblical Theology
BC 515 Biblical and Theological Foundations of
Discipleship
Prerequisites:
BC 610 Old Testament Foundations*
BC 625 New Testament Foundations*
BC 630 Theological Foundations*

*Students must demonstrate proficiency in this
area by one of the following ways:

1) having a course at the undergraduate level with
at least a B- grade;

2) pass the competency test given by the GSCM;

3) take the class, which will add hours to the
pastoral ministries program.

Pastoral Ministries Core 15 hours
PM 510 Communicating the Word
PM 537 Congregational Care
PM 550 Celebrating the Lord
PM 580 Pastoral Counseling
EV 531 Strategies of Evangelism

Electives 9 hours
Electives may be chosen from any other ministry program.

Master of Arts in Youth Ministries

The master of arts degree in youth ministries requires the
completion of 42 semester hours, including 12 hours in
Ministry Core; 12 hours in Bible, History and Theology Core;
14 hours in Youth Ministries Core and four hours of electives.

Ministry Core 12 hours
MC 505 Philosophical Foundations of Ministry
MC 507 Ministry Mentor
MC 527 Ministry Assessment
MC 607 Equipping Strategies
MC 650 Ministry Culmination Project I
MC 651 Ministry Culmination Project 11
MC 652 Ministry Culmination Project I1I
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Bible, History and Theology Core 12 hours
BC 502 Hermeneutics
BC 510 Historical Foundations
BC 512 Biblical Theology
BC 625 New Testament Foundations

Prerequisites:
BC 610 Old Testament Foundations*
BC 630 Theological Foundations*

*Students must demonstrate proficiency in this
area by one of the following ways:

1) having a course at the undergraduate level with
at least a B- grade;

2) pass the competency test given by the GSCM;

3) take the class which will add hours to the youth
ministries program.

Youth Ministries Core 14 hours
YM 527 Sociology of Adolescence
YM 537 Contemporary Practice of Youth Ministry
YM 547 Advanced Issues in Youth Ministry
YM 557 Student Leadership in Youth Ministry
YM 690Y Specialty Projects in Youth Ministry

Electives 4 hours
Electives may be chosen from any other ministry program.

Course Descriptions

Students’ ability to use Scripture in personal spiritual formation and
in ministry is improved by focusing attention on the several critical
tasks involved in biblical interpretation. The course will emphasize
inductive interpretation of Scripture in a variety of contexts. Students
will increase their hermeneutical skills by doing interpretative work
on passages important to their ministry.
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BC 510 Historical Foundations
(3 credits)

Students will develop an understanding of historical developments
relevant to ministry practice and will reflect on the relationship be-
tween theology and the practice of ministry.
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BC 512 Biblical Theology
(3 credits)

A course designed to help students understand the process of
building a theology from Scripture. Students will also consider how
modern evangelical theological positions may have been derived
from the Bible. Students will be challenged to reexamine their own
systematic theological positions based on a process of biblical
theology.

BC 515 Biblical and Theological Foundations of
Discipleship
(3 credits)

A study of the various processes and strategies that God used to
mold people into His likeness throughout the Old Testament, the
Gospels and Acts and the Epistles. The focus will be on the role of
the Community of God in the Old Testament, Jesus’ strategies of
discipleship during his life and the role of the church as the major
agency of discipleship after Pentecost.

BC 610 Old Testament Foundations
(3 credits)

This course is a survey of the Pentateuch, Wisdom Literature and
Major and Minor Prophets. Major themes in these sections will be
discussed and basic hermeneutical principles will be applied to
determine biblical truths and principles. The professor may make
practical ministry applications from several themes and specific
content of the Old Testament.

BC 625 New Testament Foundations
(3 credits)

This course is a survey of the Gospels, Acts of the Apostles,
Pauline Epistles and the book of Revelation. Major themes in these
books will be discussed and basic hermeneutical principles will be
applied to determine biblical truths and biblical principles. The
professor may make practical ministry applications from several
themes and specific content of the New Testament.

BC 630 Theological Foundations
(3 credits)

This course is an introduction to the foundational doctrines of the
Christian faith. The class is an overview of systematic theology that
will explore the Trinity, Creation, Sin and Salvation (Soferiology);
incarnation, life, death, and resurrection of Christ (Christology); Holy
Spirit (Pneumatology); Church (Ecclesiology); and Heaven, Hell and
the second return of Christ (Eschatology).

Counseling
Ray Seilhamer, John Branham, Steve Lee, Twyla Lee,
Scott Makin, Michele Mallett, Doris Rapp, Budd Teare

CM 600 Ethics, Counseling and the Law
(2 credits)

This course addresses ethical and legal issues within the field of
counseling.

331

0
=y
=.
[2)
=
)
=]
=
=)
(2]
—
=.
(0]
(2]

10 |0OY9S 81enpe.n)




-

n
S0
OL
SR}
S.E
ns
O c
©.©
30

} -
©c
B0

CM 615 Counseling Practicum
(2 credits)

Supervised counseling in an approved counseling center or other
approved context (church or agency). The experience includes
individual and group supervision. This practical experience, with
both professional and peer supervision, will enhance counseling
effectiveness.

CM 620 Psychological Testing for Counselors
(2 credits)

This course provides an introduction to various psychological
tests and statistical measurements and their application to biblical
counseling and family ministry. Students will be exposed to the
various types of psychological tests and their application to the
assessment of individuals, couples and families.

CM 625 Theories and Principles of Counseling
(3 credits)

This course provides an examination of several of the major
counseling theories with an emphasis on techniques and principles
common to each theory. Theories will be evaluated against biblical
and theological truth to determine which theories are compatible and
which theories are at tension with a Christian view of humanity.

CM 630 Marriage and Family Counseling
(3 credits)

Grounded in biblical principles, this course will examine how
family problems and breakdown develop. Emphasis will be on
ministry interventions directed at the solving of typical marital and
family problems. These interventions will include such things as an
understanding of family systems theory, assessment tools, referral
issues and family counseling perspectives.

CM 640 Sexuality and Christian Counseling
(2 credits)

This course offers an examination of human sexuality, utilizing
theological and ethical perspectives, and discussing “normal” and
“dysfunctional” sexual thinking and behavior. Biblical teachings will
be brought to bear on insights from medical, psychological and legal
literature in this field. Recognition of patterns of sexual abuse, per-
versions and addictions and development of strategies for healing
and/or referral will also be undertaken.

CM 645 Counseling with Addicted Persons
(3 credits)

Biblical, theological, spiritual and psychological aspects of
addiction are the diagnostic components of this course. Strategies for
recovery that inform the counselor’s care with addicted persons, their
families and churches will be explored.

Prerequisite: CM 625

CM 650 Counseling through Groups
(3 credits)

A study of care through small groups within a local congregation/
parachurch ministry is combined with an examination of the theory of
group dynamics and the practice of group counseling.
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CM 655 Mental Health and Aging
(3 credits)

This course is about gerontology and counseling. The class focuses
on the spiritual, psychological and physiological issues of aging and
the exploration of helping ministries that enable senior adults to face
their challenges in the aging process. The objective of the class is to
help individuals achieve the highest level of mental health.

CM 660 Counseling Adolescents
(3 credits)

This course explores counseling teenagers who face develop-
mental and dysfunctional issues in their lives. The class integrates
biblical, psychological and sociological insights into the counseling
relationship with adolescents.

CM 670 Counseling Children
(3 credits)

This course centers on understanding children and their problems.
The focus is on developing a relationship with children that enables
the counselor to diagnose and help treat problems of children.

Discipling Ministries
Gary Newton, Gary House

DM 510 Student Development Strategies
(3 credits)

A study of the fundamentals and practice of student development
theory within the context of both the Christian liberal arts college and
the secular college campus. Students will be challenged to design
creative strategies to minister to college students, integrating biblical
principles and student development theory.

DM 515 Outreach to Unchurched Children
(3 credits)

A study of the various strategies used to reach out to children who
have not grown up with exposure to church ministry. Students will
design a ministry strategy to reach out to a specific group of un-
churched children of their choice.

DM 520 Church Ministry to Children
(3 credits)

A study of the various approaches and strategies used today to
minister to children within the context of the local church. Students
will be required to study and evaluate several children’s ministries in
area churches and to design an effective ministry to children based
upon their study and research.

DM 521 Human Development and Spiritual Formation
(3 credits)

After surveying relevant cognitive and psychosocial theories about
human development, this course will offer a critical theological
investigation of the theories and practices of moral, faith and
religious development.
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DM 525 Learning and Teaching Strategies
(3 credits)

This course will feature the examination of three related com-
ponents important to any form of instruction. Achievement
motivation, learning theory and research findings on effective
teaching will be considered in order to form integrative strategies
appropriate to ministry contexts.

DM 531 Curriculum Design for Disciple-Making
(3 credits)

Students will gain a critical understanding both of what it means
to be a disciple of Christ and how to apply curriculum theory in order
to design learning experiences that will enable people to grow as
disciples of Christ.

Prerequisite: BC 515

DM 541 Small Group Strategies for Disciple-Making
(3 credits)

Small group theory, dynamics and social influence will be studied
and practical applications investigated in order to encourage the
students in the use of small groups for effective ministry.

DM 690E Special Projects in Discipling Ministry
(1-3 credits)

A directed study by arrangement with and under the supervision of
the professor. The study will develop a project relative to a particular
ministry concern.

Evangelism
Gary House

EV 531 Strategies of Evangelism
(3 credits)

This course explores the biblical, historical, theological and cultural
foundations of evangelism. Students will examine current trends
and critical issues. The primary emphasis of the course is to equip
students with practical methods and strategies for personal and local
church evangelism.

Family Ministry
Gary Newton, Steve Lee, Scott Makin

FM 561 Biblical and Theological Foundations of
the Family
(3 credits)

A study of the theological and biblical principles that define and
regulate Christian family living. Topics will include the nature and
basis of marriage and family, the relationship of church and home
and the elements of marriage and family life, including sexuality
and roles. Students will apply Bible study skills and methods of
theological inquiry in examining theoretical approaches and formu-
lating practical guidelines.
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FM 562 Building Strong Families
(3 credits)

This course will explore the dynamics and processes of healthy
family life across the life cycle. Emphasis will be given to problem
prevention and enrichment. Students will develop a three-year
ministry plan to help build strong families through a local church.

FM 564 Family Centered Church Programming
(2 credits)

This course will investigate the creative ways that churches can
build their programs around family values and principles. Grounded
in biblical principles and family systems theory, students will learn
how to develop effective strategies and programs to restructure
church life to draw families together.

Leadership
Gary Newton, Ray Seilhamer, Tom Brodbeck

LD 530 Principles of Leadership
(3 credits)

A course designed to help students understand the value of
effective Christian leadership and to personally develop leadership
skills. The course deals with the philosophy and principles of
leadership and also the practical elements of personal leadership
skills.

LD 545 Conflict Management
(3 credits)

This course relates theory about interpersonal conflict to the life of
the church and helps the students consider the personal, theological
and organizational dynamics involved in healthy conflict manage-
ment. Opportunity is given for students to encourage one another
by exploring their real-life conflicts in cooperative problem-solving
teams.

LD 577 Leading the Change Process
(3 credits)

This course studies the nature of interpersonal and organizational
change and concentrates particularly on learning how to gain entry,
build ownership and overcome obstacles in order to facilitate
meaningful change.

Ministry Core
Gary House, Gary Newton, Dave Rahn, Ray Seilhamer

MC 505 Philosophical Foundations of Ministry
(3 credits)

The goal of this course is to help students think critically about
the relationship between the ultimate end of ministry, the nature
of persons and ministry, the spiritual formation process, ministry
purposes and models and the practice of ministry. Additionally,
students will be led in theological and personal reflection so they
can begin to shape their philosophy of ministry in ways that result
in increased personal effectiveness.
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MC 507 Ministry Mentor
(0 or 2 credits)

Upon admission into the Graduate School of Christian Ministries,
each new student is matched with a mentor with whom an effective
mentoring relationship will be established. Students are expected to
meet with their mentors bi-weekly each semester for four semesters
during their academic experience. Mentors will be asked to hold
students accountable for their spiritual formation, educational
assignments and personal ministry while teaching principles of
mentoring. Students must register for this course for four semesters,
with the first semester taken for 2 credits and subsequent semesters
taken for O credits that carry a course fee.

MC 527 Ministry Assessment
(2 credits)

Students learn how to clarify both the desired outcomes and
the value-driven processes of their ministries. They also come to
understand important elements of any research design, including
sampling, data collection, data analysis, validity and reliability. A
feature of this course requires students to design and implement
ministry assessment strategies that help them lead others through
ministry evaluation.

MC 607 Equipping Strategies
(2 credits)

This class will help leaders to develop strategies and skills in
preparing lay persons and staff for ministry. Students will plan
and head a training experience for the class.

MC 650 Ministry Culmination Project I
(0 credit; Fall)

This course is a guided seminar, helping students to build or
enhance a specific ministry around the intersection of biblical
principles and empirical evidence of effectiveness. As the signature
learning experience in each student’s program, students prepare a
culmination paper and public presentation of practical worth and
scholarly merit.

MC 651 Ministry Culmination Project 11
(0 credit; Spring)

This course is a continuation of MC 650 Ministry Culmination
Project I. Students will continue preparing their culmination project.

MC 652 Ministry Culmination Project I1I
(3 credits; Early Summer)

This course is a continuation of MC 650 and 651 Ministry
Culmination Projects I and II. In the last session, students will
complete their culmination paper and submit it as a completion
of their course work and degree.
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Pastoral Ministries
David DeSelm, Ray Seilhamer, Rick Hawks

PF 698 Clinical Pastoral Education
(6 credits)

Clinical Pastoral Education is professional education for ministry
in a hospital setting. Students in a master’s program can take Clinical
Pastoral Education (CPE) at an approved hospital for six credit hours
of elective credit. Registration is processed at a hospital and tuition is
paid to Huntington University.

PM 510 Communicating the Word
(3 credits)

A course designed to help students understand the biblical
command for preaching, the value of preaching, the patterns for
preaching, the preparation for preaching, the various parts of a
message, the presentation of the message and the evaluation and
response to the message. The design of the course is to help students
become more complete communicators and to feel more confident in
the presentation of the Word of God.

PM 537 Congregational Care
(3 credits)

A course centered on the practical aspects of fulfilling the role of
a shepherd in the local church. The focus will be on the preventative,
protective, priestly and pastoral roles of the pastor. Attention will be
given to the personal responsibility of the pastor in shepherding and
the role of equipping the laity for congregational care.

PM 550 Celebrating the Lord
(3 credits)

A course designed to help students explore the various worship
styles, learning the value, strengths and weaknesses of each. Various
worship styles currently in use in typical churches are evaluated.
Students are further challenged to adopt a worship style and develop
principles for such. Students are asked to practice designing and
developing worship services that are theologically and practically
acceptable and implementing those services in their ministry setting.
Students are also introduced to music styles and the basics of music
direction.

PM 580 Pastoral Counseling
(3 credits)

This course introduces ministerial students to the problems and
possibilities of pastoral counseling within the context of the parish,
helping the ministerial students gain self-understanding and obtaining
an understanding of the dynamics of personality within the coun-
seling relationship. The uniqueness of Christian counseling and areas
of similarity between Christian and secular counseling will be
explored.

PM 690P Special Projects in Pastoral Ministry
(1-3 credits)

A directed study by arrangement with and under the supervision of
the professor. The study will develop a project relative to a particular
ministry concern.

337

o)
=)
=.
()]
=
Q
S
=
=)
(2}
—
=.
D
()

JO |oOY9S 8r1enpe.n)




-

(7]
So
OL
SR}
S.E
NS
O c
©.©
30

} -
©c
B0

Youth Ministries
David Rahn, Tom Bergler, Karen Jones

YM 527 Sociology of Adolescence
(3 credits)

A study of the development of the stage of adolescence in Western
society and the current influences that shape its constitution. Includes
an opportunity to use empirical research methods to explore the
social patterns of adolescents in a particular community.

YM 537 Contemporary Practice of Youth Ministry
(3 credits)

An overview of the person and professional of youth ministry,
including an examination of current Link Institute research in this
area. Special attention will be given to identifying and comparing
contemporary models of effective ministry.

YM 547 Advanced Issues in Youth Ministry
(3 credits)

A range of youth ministry topics will be studied, determined
collaboratively by the professor and students. Topics will be selected
for the real-life problem-solving potential they hold for the field of
youth ministry and may include matters such as troubled youth,
discipleship or cross-cultural ministry.

YM 557 Student Leadership in Youth Ministry
(3 credits)

Students will survey modern ministry practices to discern oper-
ational definitions of student leadership. They will subsequently
explore related biblical principles, relevant historical events and
issues in adolescent psychosocial development, in order to formulate
a plan for the development of effective student leadership in youth
ministry.

YM 690Y Special Projects in Youth Ministry
(2 credits)

A directed study by arrangement with and under the supervision of
the professor. The study will develop a project relative to a particular
ministry concern.

Diploma in Pastoral Ministries
Gary House, Gary Newton, Ray Seilhamer, David DeSelm,
Rick Hawks

BC 502 Hermeneutics
(3 credits)

Students’ ability to use Scripture in personal spiritual formation and
in ministry is improved by focusing attention on the several critical
tasks involved in biblical interpretation. The course will emphasize
inductive interpretation of Scripture in a variety of contexts. Students
will increase their hermeneutical skills by doing interpretative work
on passages important to their ministry.

338



MC 607 Equipping Strategies
(2 credits)

This class will help leaders to develop strategies and skills in
preparing lay persons and staff for ministry. Students will plan
and head a training experience for the class.

PM 510 Communicating the Word
(3 credits)

A course designed to help students understand the biblical
command for preaching, the value of preaching, the patterns for
preaching, the preparation for preaching, the various parts of a
message, the presentation of the message and the evaluation and
response to the message. The design of the course is to help students
become more complete communicators and to feel more confident in
the presentation of the Word of God.

PM 537 Congregational Care
(3 credits)

A course centered on the practical aspects of fulfilling the role of
a shepherd in the local church. The focus will be on the preventative,
protective, priestly and pastoral roles of the pastor. Attention will be
given to the personal responsibility of the pastor in shepherding and
the role of equipping the laity for congregational care.

PM 550 Celebrating the Lord
(3 credits)

A course designed to help students explore the various worship
styles, learning the value, strengths and weaknesses of each. Various
worship styles currently in use in typical churches are evaluated.
Students are further challenged to adopt a worship style and develop
principles for such. Students are asked to practice designing and
developing worship services that are theologically and practically
acceptable and implementing those services in their ministry setting.
The students are also introduced to music styles and the basics of
music direction.

PM 580 Pastoral Counseling
(3 credits)

This course introduces ministerial students to the problems and
possibilities of pastoral counseling within the context of the parish,
helping the ministerial students gain self-understanding and obtaining
an understanding of the dynamics of personality within the coun-
seling relationship. The uniqueness of Christian counseling and
areas of similarity between Christian and secular counseling will
be explored.
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Master of Arts in Youth Ministry
Leadership Program

Requirements for Graduation

Candidates for the master of arts degree in youth ministry
leadership must meet these general requirements:
= Give evidence of spiritual maturity for full-time Christian
service.
Participate fully in the life and ministry of a local parish.
Earn 42 graduate semester hours with a grade point average
of 2.5 or higher; a minimum of 28 hours must have been
completed at the Graduate School of Christian Ministries.
Successfully complete the mentoring experience program
and the culmination research project.
Make satisfactory settlement of all financial obligations with
the institution before graduation.
Submit an application for graduation form by September 30
of the academic year of graduation.

Plan for Study

The Graduate School of Christian Ministries reserves the
right to cancel classes with an enrollment of less than five
students and to close classes at a maximum announced
enrollment.

Program Objectives

To prepare graduate students for faithful and effective youth
ministry leadership.

* Graduates of the youth ministry leadership program are
expected (a) to articulate a Christian perspective on the
taxonomy of adolescent development and the influence
of socio-cultural dynamics on the spiritual life of youth;

(b) to be conversant with the philosophical and historical
development of the variety of models of youth ministry
currently being practiced; (c) to demonstrate competence in
designing, implementing and evaluating youth ministries
that promote spiritual maturity; and (d) to show evidence of
an ability to develop students who minister to their peers.
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* Students are also expected (a) to expand their vision for
leadership through youth ministry; (b) to increase their
attentiveness to their personal spiritual formation; (c) to
demonstrate an understanding of biblical and theological
roots for ministry practice; (d) to grow in interpersonal
awareness and skills; (e) to improve their abilities to
organize and manage ministry processes; (f) to identify
personally relevant problems related to youth ministry
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leadership; and (g) to move toward solutions through the
process of collecting information, devising and evaluating
alternative approaches and choosing and implementing
decisions.

Achievement in these areas is measured through collection
and evaluation of papers from selected courses, mentor and
supervisor evaluations, case study reports, entrance and exit
questionnaires, class-room interaction, course projects, the
mentoring experience and the culmination research project.

Admissions Policies

Regular Admission

Persons seeking admission to the Graduate School of
Christian Ministries must give evidence of a substantial
Christian character and have earned a baccalaureate degree
from an accredited undergraduate institution. Applicants
must have earned a gpa of 2.8 or higher. Applicants must
also have three years of ministry experience.

All applicants must submit an application for admission
with accompanying essay responses, reference letter and
application fee. Transcripts of all academic work completed
must be received from the institutions where undergraduate
and graduate work was taken.

Non-Regular Admission

Applicants from a non-accredited institution or graduate
school, with a gpa of less than 2.8, or with less than three
years of ministry experience, may be granted provisional
admission based on an assessment of the students’ abilities
to succeed and on evaluations of prior course work.

A senior in the final semester of the baccalaureate degree
may register for a maximum of two graduate courses with the
approval of the graduate dean. Graduate courses may not be
used to meet undergraduate degree requirements.

Special Admission

Experienced men and women who do not hold a bacca-
laureate degree, but who demonstrate substantial Christian
character, may be admitted to specific courses as special
students. Not more than two special students may register
for any course. Credits earned as a special student may not
be applied toward a master’s degree.
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Transfer Students

Up to 14 semester hours of previously earned graduate
credit that satisfies specific course requirements in the Youth
Ministry Leadership program may be transferred into the
Graduate School of Christian Ministries. Students who have
been admitted to the Graduate School of Christian Ministries
who wish to take courses at other graduate institutions must
receive prior approval from the dean of the Graduate School
of Christian Ministries before enrolling in a course to ensure
that credits will be transferred.

Classification of Students

In the Graduate School of Christian Ministries, graduate
students are those enrolled in the program who have com-
pleted a recognized baccalaureate degree. Special graduate
students are those who do not meet regular admission require-
ments or who do not wish to take graduate courses for credit.

Full-time Students who are enrolled in at least six hours
of courses in any academic semester are considered full-time
students.

Half-time Students who are enrolled in at least four hours
of courses in any academic semester are considered half-time
students.

Academic Policies in the Graduate School
of Christian Ministries

Grading System

© 8 The Graduate School of Christian Ministries uses a
5= traditional grading system based on a four point scale. The
o»m grades are interpreted as follows, with grade points as shown:
=2

o.E A — Excellent Achievement 4.0

n= B — Commendable Achievement 3.0

% % C — Satisfactory Achievement 2.0

=) "5') D — Unsatisfactory Achievement 1.0

g _=C_— F — Failure to Achieve 0.0

p -

O]

Course grades between A and F may be assigned with a +/-
to which 0.33 points for each credit are added or subtracted
in calculating a grade point average.

Grades of Satisfactory or Unsatisfactory may be assigned in
selected courses but do not affect the gpa. An Incomplete may
be assigned which must be removed to avoid its becoming an F.

A record of Withdrawn is posted after a student withdraws
from a course.
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Repeating a Course

Students must repeat courses in which they have received
an unsatisfactory grade of D. With the permission of the dean
of the Graduate School of Christian Ministries, they may also
repeat courses in which they have received a grade of C or
above.

When repeating a course, students will register for the
course as a repeat course and will be charged tuition as with
any other course. Should students be unable to schedule a
required course to be repeated before graduation, it may be
necessary to arrange to take the course by tutorial instruction,
which will incur additional charges. Although both grade
entries become part of the permanent record, only the repeat
course counts as credit toward graduation and is used in
computing the cumulative grade point average.

Grade Reports and Transcripts

Final semester grades are submitted by the instructor to the
Office of the Registrar and are reported to the students and
the advisors by that office. Final grades are released to the
students on-line at http://myinfo.huntington.edu, provided the
students have met all financial obligations for the semester.

Students in good standing who have met all financial obli-
gations may obtain student copies of their complete transcripts
without charge. Requested official copies bearing the seal and
signature of the registrar are sent directly to the designated
employer, agency or graduate school only at the written
request of the students. Federal law requires that students
submit a written request that bears the students’
signatures.

Student Records and Privacy

When students are enrolled at an institution of higher
learning, a substantial amount of personal information and
educational data is collected, maintained, used and dissemi-
nated. The University recognizes and desires to protect
the rights of privacy of students over the age of 18, providing
access to their educational data, and the right to challenge the
contents of their records for inaccurate or misleading
information.

In general, only those persons directly involved in the edu-
cational process have access to the students’ records unless
the students give written permission to release the information.
The University maintains a complete policy statement in
accord with the Family Educational Rights and Privacy Act
of 1974, obtainable from the Office of the Registrar.
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Academic Honesty

The academic community places high value on intellectual
honesty. Representation of work as one’s own, but taken from
another source by plagiarism or cheating, is a serious offense
and will result in failure for the paper or exam and, in some
circumstances, failure for the course and recommendation for
dismissal from the Graduate School of Christian Ministries.

Plagiarism is the use of ideas, information or wording of
another without proper acknowledgment, leaving the false
impression that the material is original with the students.
Students will be held responsible for knowing the difference
between legitimate and illegitimate use of source material.

Probation

Any regularly enrolled students whose cumulative gpa
falls below 2.5 will be placed on academic probation. To be
removed from probation, students must complete an additional
six hours with a cumulative gpa of 2.5 or higher. If sufficient
progress has not been made to remove the probation, continu-
ation at the Graduate School of Christian Ministries will be
reviewed.

Class Attendance

Students are expected to attend all class sessions. Faculty
members have the ability to grant exception for extenuating
circumstances, up to one-third of the class.

Registration and Advising

Registration for entering students is open until two weeks
prior to the first on-line meeting day for a class and can be
completed in person, by e-mail, by phone or by submitting
the on-line registration form. Registration is ongoing. See
www.youthministryleadership.com for the schedule.

Although faculty advisors attempt to provide the best
available information, the students are ultimately responsible
for course selection and construction of their program. It is
the students’ responsibility to see that program requirements
are met.

Registration is complete when all registration forms have
been filled out and signed, submitted to the registrar and
financial arrangements are completed.

Continuing Registration

Continuing registration may be required by some financial
aid programs. To maintain continuing status, students must
register for each succeeding semester.
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Dropping

Students may drop a course without penalty before entering
the on-line classroom. Students who drop or withdraw
from a class will be charged tuition and fees based on the
amount of time spent in class. Students who register for a
class, but do not attend, will be charged based on the number
of times the class has met on the date they officially withdraw.
The regular registration period for a class ends two weeks
prior to the first on-line meeting for that class.

Withdrawal Procedures

Students who wish to withdraw from a course may do so by
contacting the Graduate School of Christian Ministries Office.
Students who officially withdraw from class before the end
of the third day of the on-site class will receive a grade of W.
After the third day, or if the students do not officially with-
draw, a grade of F will be assigned.

If students do not complete the arrangements for withdrawal,
their record will show unofficial withdrawal with courses
assigned an automatic grade of F, and they are not entitled to
honorable dismissal.

Refund Policies

Students who officially withdraw or who reduce their course
credit load may be entitled to a refund of the tuition according
to the following schedule. Prior to the beginning of on-line
classes, full tuition is refunded. For withdrawals after the
official beginning of classes, the date used to compute any
refund is the official date of withdrawal. Any financial assis-
tance to the students is prorated. Students who have been
dismissed may not appeal for refund of tuition.

For On-line Classes

Before First On-site Class 80%
After First Day of On-site Class No Refund

Financial Costs and Assistance

Every effort is made to keep costs to a minimum. Because
of the generosity of friends and alumni of the University and
the supporting denomination, the Graduate School of Christian
Ministries tuition is substantially reduced.

Youth for Christ staff members may participate in a matching
fund. Huntington University will match dollar-for-dollar (up to
$300) any contribution submitted by YFC toward tuition
expenses.
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Tuition and Fees

Tuition per Course $900
Application Fee $20
Culmination Project $850
Mentoring Experience $425

All travel and hotel expenses are the responsibility of the
student.

Payment of Student Accounts

Prior to the beginning of classes, an official billing is sent to
each student for the subsequent semester. It is expected that
the bill will be paid in full by the beginning of the on-line
portion of the class. Students may make advance payments to
the University that will be held in trust on their accounts prior
to receiving billings for the coming term.

Visa, MasterCard, American Express and Discover charges
may be made to complete payment on students’ accounts up to
the limit of the charge card amount. Students may contact the
Business Office to arrange a payment plan.

Student Loan Programs

Students without immediate resources to complete payment
for their educational expenses may choose to borrow against
future earnings through the Federal Stafford Loan program.
Borrowing for such an investment may well yield monetary
returns, but the greater return on an investment for one’s
education comes in the enhanced quality of life and sense of
self-worth.

Federal Stafford Loans are obtained through a bank or
other lending agency in amounts up to $8,500 for graduate
students. Subsidized Stafford Loans are government sub-
sidized for students whereby no interest accrues to the students
while they are attending classes full-time, and Unsubsidized
Stafford Loans are government loans whereby the interest
begins immediately. Repayment of Stafford Loans begins six
months after the students cease to be half-time students.

To be considered for need-based financial aid, students
must complete the Free Application for Federal Student
Aid (FAFSA), which can be filed by going on-line at
www.fafsa.ed.gov. The FAFSA should be received at the
Federal Processor by March 10.
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Clearance to Attend Class

Until all financial obligations are met, registration is not
complete. Students will not be able to attend classes until
financial arrangements have been made.
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Unpaid Student Accounts

Students delinquent in the settlement of any of their accounts
with the University forfeit University privileges, including
class attendance. Students whose accounts are not paid in full
or are not otherwise provided for are not issued grade reports
or permitted to register for a new class. Graduation cannot
take place and no transcripts of credit will be issued until all
financial obligations have been cleared.

A service charge of 1.5 % or $30, whichever is greater, is
added to any unpaid balance in the student account as of the
last working day of each month.

Veterans

Veterans’ Benefits provided by government agencies
may be used at Huntington. The University is approved for
educational training of veterans and their families under US
Code Title 38, Section 1775. Applications and certifications
for veterans programs are handled through the Office of the
Registrar.

Vocational Rehabilitation Grants are under the provision
of Public Law 565, in which the federal and state governments
jointly provide funds for grants to students who have a physical
or mental impairment which constitutes a vocational handicap.
The State Vocational Rehabilitation Division determines the
grants which may be applied to tuition and certain fees. The
Office of Financial Aid will complete the requested Financial
Aid communications form.

Master of Arts in Youth Ministry Leadership

The master of arts degree in youth ministry leadership
requires the completion of 42 semester hours, including 12
hours in Theological Faithfulness, 12 hours in Professional
Leadership/Leadership Expertise, 12 hours in Adolescent
Specialization and six hours in Program Core.

Theological Faithfulness 12 hours

YL 507 Thinking Theologically in Youth Ministry

YL 510 Leadership Movements in Youth Ministry

YL 515 Theology of Discipleship Evangelism

YL 517 Christological Foundations for Youth Ministry

Professional Leadership & Expertise 12 hours
YL 525 Qualitative Research in Youth Ministry

YL 527 Communication Strategies for Youth Ministry
Leadership

YL 535 Assessment Strategies in Youth Ministry
YM 557 Student Leadership in Youth Ministry
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Adolescent Specialization 12 hours
YL 550 Cultural Influences on Youth Ministry
YL 555 Urban Social Context and Youth Ministry
YL 557 Ministry to At-Risk Youth
YL 565 Issues in Adolescent Development
YM 527 Sociology of Adolescence

Program Core 6 hours
YL 500 Mentoring Experience for Youth Ministry Leadership

YL 650 Culmination Research Project for Youth Ministry
Leadership

Christian Ministries
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Course Descriptions

Youth Ministry Leadership
David Rahn, Thomas Bergler, Scott Larson, René Rochester,
Roger Vezeau

YL 500 Mentoring Experience for Youth Ministry
Leadership
(2 credits)

Before enrolling in their fifth class in the program, students will be
expected to enroll and participate in this on-line mutual mentoring
community with other students who have matriculated. Though
largely facilitated through the Internet, this experience will also be
catalyzed by each face-to-face course encounter in which the student
participates. Students will be expected to offer both support and
challenge on behalf of each other’s personal and spiritual growth
through reading assignments, active discussions and integration
projects over a 12-month period. Students may enter the course in
January or July.

YL 507 Thinking Theologically in Youth Ministry
(3 credits)

Case studies, personal experiences, modern ministry practices
and the rich learning environment of the National Youth Workers’
Convention will be integrated with reading, writing and discussion
to cultivate students’ skills in theological reflection and integration.
This class will be taught on location each year and will require
students to register for the NYWC.

YL 510 Leadership Movements in Youth Ministry
(3 credits)

Students will investigate the history of youth ministry in order
to discover and evaluate leadership models and their effects. Using
theories and methods drawn from history, theology, cultural studies
and the social sciences they will learn to explain how and why
changes occur in the lives of young people and through them, in the
church and in society. They will also learn to identify and evaluate
the unintended consequences that accompany every youth ministry
leadership decision. In addition, students will employ these inter-
pretive skills to evaluate specific youth ministry leadership decisions
and predict their consequences.

YL 515 Theology of Discipleship Evangelism
(3 credits)

Students will develop a biblical and theological foundation of
relational youth evangelism. The course will include a critique of
modern youth evangelism techniques based on theological premises
and psychosocial developmental issues. Students will also learn and
evaluate Youth for Christ’s 3Story Evangelism® approach to doing
discipleship evangelism.
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YL 517 Christological Foundations for Youth Ministry
(3 credits)

This course is designed to help students develop a biblical theol-
ogy of youth ministry centered on the person of Christ. With one eye
on Jesus’ first-century context and the other eye on the twenty-first-
century context of youth ministry, students will discern Christo-
logical patterns for life and ministry. Case studies and literature from
the fields of theology and youth ministry will be used to help students
lead youth ministries that live out the presence of Christ in their
respective contexts.

YL 525 Qualitative Research in Youth Ministry
(3 credits)

Students will develop a foundation for qualitative inquiry of youth
ministry-related subjects, focusing primarily on the principles,
methods and skills that comprise strong research. Taking advantage
of the unique environment provided at the National Youth Workers’
Convention, this course combines independent study and a vibrant
classroom experience with the “laboratory” of a Convention to
develop these foundational skills in research design, collection and
analysis. The final design, implementation and report of a small
research and writing project will serve as a demonstration of the
students’ learning.

YL 527 Communication Strategies for Youth Ministry
Leadership
(3 credits)

Communication is one of the essential facets of effective leader-
ship, whether that communication comes through the medium of
visual media, a printed message or the spoken word, and the wide-
ranging contexts and tools of communication require leaders who are
competent in these skills. Students in this course will focus primarily
on the sorts of communication skills that will be required for teaching
and preaching in the context of youth ministry. While significant
attention will be given to communication theory, the focus will be
on praxis, allowing students a laboratory for exploring and experi-
menting with various types of communication.

YL 535 Assessment Strategies in Youth Ministry
(3 credits)

Students will review various approaches to assessment in order to
understand appropriate assessment methods in various contexts as
well as the strategic and organizational benefits that emerge from
ongoing assessment and evaluation. Students will thoroughly explore
case studies in order to understand how to contextualize the key
principles and develop an assessment program for their current
settings.
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YL 550 Cultural Influences on Youth Ministry
(3 credits)

Media, family relationships, economics, post modernity, politics,
consumerism, etc. influence both adolescents and those who work
with them. This course will guide students in examining a variety of
those influences, evaluating both the positive and negative factors
and strategizing to build a culturally savvy ministry.
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YL 555 Urban Social Context and Youth Ministry
(3 credits)

This course will allow students to examine the ways in which social
structures and institutions-such as class, family, community and
power-and social problems-such as crime and abuse-influence the
lives of youth in urban communities. Students will also explore the
scriptures to discern how to apply ministry-as-service to youth and
families in urban communities.

YL 557 Ministry to At-Risk Youth
(3 credits)

This course is designed to enable students to develop a ministry
model for work with troubled youth. Students are expected to be
familiar with literature on the culture of troubled youth, reaching
troubled youth for Christ and effective youth ministry strategies.
Particular attention will be given to developing a holistic Christian
approach for effective intervention, making it useful for those serving
in churches, parachurch ministries and within secular social service
agencies. Small group Bible study teaching methods and mentoring
will be emphasized and practiced.

YL 565 Issues in Adolescent Development
(3 credits)

Adolescence may be the most chaotic, complex and crucial of our
developmental stages with its multiple facets of change occurring
simultaneously. The stakes are high with identity formation at the
heart of all that is happening. Understanding this developmental
reality is critical for those who work with teenagers. This course will
explore the “so what” of adolescent development from a number
of perspectives, including its ministry implications, parenting
implications and faith development implications. It is assumed that
students will have a basic understanding of developmental theory so
that issues related to the cognitive, moral, emotional, physiological,
social and faith journeys can be integrated holistically and produce
developmentally appropriate ministry strategies.

YL 650 Culmination Research Project for Youth Ministry
Leadership
(4 credits)

The culmination research project will involve a sponsoring faculty
member and a student in a largely on-line relationship around the
design, implementation, analysis and eventual publication of original
research that contributes to youth ministry’s body of knowledge.

YM 557 Student Leadership in Youth Ministry
(3 credits)

Students will survey modern ministry practices to discern oper-
ational definitions of student leadership. They will subsequently
explore related biblical principles, relevant historical events and
issues in adolescent psychosocial development, in order to formulate
a plan for the development of effective student leadership in youth
ministry.
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THE FACULTY AND
ADMINISTRATION

2006-2007

G. Blair Dowden (71991- )
President of the University and Professor of Business
and Education
AB, 1974, Wheaton College; MA, 1978 and EdD,
1981, Ball State University.

Thomas W. Ayers (1995- )
Vice President for Business and Finance
BA, 1977, Taylor University; MA, 1978 and MBA,
1983, Ball State University.

Bryan L. Ballinger (2005- )
Assistant Professor in Digital Media Arts
BFA, 1990, Columbus College of Art and Design;
MFA, 2005, Lesley University.

Jack P. Barlow, Sr. (1967-99)
Associate Professor Emeritus of History and Political
Science
BRE, 1964, William Tyndale College; MA, 1965,
Eastern Michigan University; graduate study,
Michigan State University, Ball State University.

Chaney R. Bergdall (1975- )
Professor of Bible and Religion
BA, 1969, Huntington University; MA, 1970,
Jerusalem University College; MDiv, 1973, Trinity
Evangelical Divinity School; PhD, 1986, Fuller
Theological Seminary; graduate study, Grace
Theological Seminary.

Jeffrey C. Berggren (1993- )
Vice President of Enrollment Management and Marketing
BS, 1984 and BS, 1989, John Brown University.

Thomas E. Bergler (2000- )
Assistant Professor of Ministry and Missions, Chair of the
Division of Philosophy and Religious Studies
BS, 1986, University of Michigan; MA, 1995, Wheaton
College; PhD, 2001, University of Notre Dame.

William H. Bordeaux (1987- )
Professor of Chemistry
BA, 1968, Houghton College; DA, 1976, University
of Miami; graduate study, North Carolina State
University.
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Charles L. Brady (1959-86)
Associate Professor Emeritus of Business
BS, 1946, Northwest Missouri State College; AM,
1952, University of Northern Colorado.

Dwight D. Brautigam (1987- )
Professor of History
BA, 1979, Houghton College; MA, 1982, University
of Kentucky; PhD, 1987, University of Rochester.

Beth A. Burch (1993- )
Associate Professor of Biology
BS, 1985, Millersville University; MS, 1988 and PhD,
1993, University of Florida.

Michael J. Burnett (2001- )
Assistant Professor of Theatre Arts, Scenic Designer/
Technical Director
BA, 1994, Sul Ross State University; MFA, 1997,
University of Mississippi.

Susan J. Burson (2002- )
Instructor of Education
BS, 1982, Gardner-Webb University; MA, 1997,
Georgetown College.

Lance D. Clark (1993- )
Associate Professor of Communication
BA, 1989, Huntington University; MA, 1991 and PhD,
2001, Regent University.

Ron L. Coffey (1986- )
Vice President for Student Development
BS, 1981, Huntington University; MA, 1993, Ball State
University; graduate study, Indiana State University.

Rebecca L. Coffman (1993- )
Professor of Art
BFA, 1985, Hardin-Simmons University; MFA, 1989,
Texas Tech University.

Sharon L. Custer (1973- )
Assistant Professor of Business, Assistant Director of Excel
Program
BS, 1966, Huntington University; MS, 1975,
University of Saint Francis; graduate study, Ball
State University.

Andrew D. Dickson (2004- )
Assistant Professor of Art
BS, 1995, Western Baptist College; MFA, 2003,
California State University, Long Beach.

353

}els  Aynoeq




=
©
-~
n
o
>
=
>
)
®©
L

Delbert D. Doughty, II (1996- )
Professor of English, Chair of the Division of Humane
Studies
BA, 1988 and MA, 1991, University of South Florida;
PhD, 1995, Pennsylvania State University.

Patrick J. Eggleton (1999- )
Associate Professor of Mathematics Education
BS, 1987 and MEd, 1991, University of South Florida;
PhD, 1995, University of Georgia.

Bruce D. Evans (1991- )
Professor of Biology
BS, 1985, University of Charleston; PhD, 1991, Emory
University.

Mark R. Fairchild (1986- )
Professor of Bible and Religion
BS, 1976, Pennsylvania State University; BA, 1980,
Toccoa Falls College; MDiv, 1982, Asbury
Theological Seminary; MPhil, 1985 and PhD, 1989,
Drew University.

Luke S. Fetters (1999- )
Associate Professor of Ministry and Missions
BA, 1982 and MCM, 1984, Huntington University;
MA, 1992, Wheaton College Graduate School;
EdD, 2005, Ball State University.

Paul R. Fetters (1972-2002)
Professor Emeritus of Practical Theology, Dean Emeritus
for the Graduate School
BA, 1955 and BD, 1959, Huntington University;

MDiv, 1969, Eastern Baptist Theological Seminary;
MS, 1975, University of Saint Francis; DMin, 1980,
Fuller Theological Seminary; graduate study, Wright
State University.

G. William Fisher (1993- )
Dean of Christian Faith and Life, Campus Pastor
BA, 1981, Sioux Falls College; MDiv, 1987, Fuller
Theological Seminary; graduate study, Oxford
University.

A. Norris Friesen (1985- )
Vice President and Dean, Professor of German
BA, 1972, Tabor College; MS, 1980, Kansas State
University; PhD, 1991, Purdue University.
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Robert E. Hale (1961-1997)
Professor Emeritus of Physics
BS, 1951, Ball State University; MA, 1960, Western
Michigan University; EdD, 1973, Ball State
University; PedD (hon.), 1997, Huntington
University; graduate study, University of California
at Los Angeles, University of Kansas, University of
Arizona, Ohio University.

Sarah J. Harvey (1981- )
Registrar
BA, 1978, Huntington University; MA, 1981 and
graduate study, Ball State University.

William Hasker (1966-2000)
Distinguished Professor and Professor Emeritus of
Philosophy
AB, 1956, Wheaton College; BD, 1959, American
Baptist Seminary of the West; PhD, 1961, University
of Edinburgh; graduate study, Fuller Theological
Seminary, University of California at Berkeley.

Herbert Jack Heller (2002- )
Assistant Professor of English
BA, 1985, Bryan College; MA, 1989 and PhD, 1997,
Louisiana State University.

Scott A. Hippensteel (2005- )
Instructor in Music
BME, 1990, Indiana University; MA, 1998 and
graduate study, Ball State University.

Stephen D. Holtrop (1992- )
Associate Dean for Graduate and Adult Studies, Associate
Professor of Education
BA, 1982, Calvin College; MA, 1988 and PhD, 1992,
University of lowa.

W. Kenneth Hopper (71990- )
Assistant Professor of Art
BS, 1975 and MA, 1980, Ball State University;
graduate study, Purdue University.

Gary K. House (2000- )
Assistant Professor of Pastoral Ministries, Director of MA
in Pastoral Ministries, Director of Mentoring
BA, 1978, Asbury College; MDiv, 1982, Asbury
Theological Seminary; MA, 1988, Trinity
Evangelical Divinity School; PhD, 1999,
University of South Carolina.
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Troy D. Irick (2002- )
Vice President for Advancement
BS, 1985, Huntington University; Certified Public
Accountant.

Beth Felker Jones (2004- )
Assistant Professor of Bible and Religion
BA, 1998, DePauw University; MTS, 2000, Duke
University Divinity School; PhD, 2004, Duke
University.

Francis L. Jones (1971- )
Professor of Mathematical Sciences
BA, 1966, Huntington University; MS, 1967 and PhD,
1971, Michigan State University; graduate study,
Ball State University.

Karen E. Jones (1997- )
Associate Professor of Ministry and Missions
BS, 1978 and MS, 1982, Southwest Missouri State
University; MA, 1993 and PhD, 1998 Southwestern
Baptist Theological Seminary.

Robert E. Kaehr (1976- )
Director of Library Services and Assistant Professor of
Library Science
BA, 1965, Huntington University; MA, 1972, Northern
Arizona University; MLS, 1976, George Peabody
College; graduate study, Indiana University.

George W. Killian, Jr. (2001- )
Assistant Professor of Music
BA, 1988, Anderson University; MM, 1991, Ball State
University; DMA, 2000, Arizona State University.

Richard E. Klopfenstein (1953-87)
Associate Professor Emeritus of Health and Physical
Education
BS, 1948, Huntington University; MS, 1952 and MS,
1953 and Dir PE, Dir Rec, 1953, Indiana University.

Steven W. Lee (1986- )
Professor of Psychology
BA, 1973, Bethel College (MN); MS, 1978, North
Dakota State University; EdD, 1985, University
of South Dakota.
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Twyla F. Lee (2004- )
Associate Professor of Social Work and Director of Social
Work Education
BA, 1974, Bethel College (MN); MSW, 1976, George
Warren Brown School of Social Work, Washington
University.

J. Stephan Leeper (2005- )
Assistant Professor of Digital Media Arts
BFA, 1990, School of the Museum of Fine Arts —
Boston and Tufts University; MFA, 2007, The Art
Institute of Boston at Lesley University.

Jeffrey L. Lehman (7998- )
Associate Professor of Computer Science
BA, 1991, Bluffton College; MS, 1993, Illinois State
University; PhD, 2004, Nova Southeastern
University.

Robert C. Lynn (2004- )
Assistant Professor of Music
BS, 1990, William Jewell College; MA, 1993, Truman
State University; DA, 2005, Ball State University.

W. Todd Martin (1999- )
Associate Professor of English
BA, 1989, William Jewell College; MA, 1991, Wake
Forest University; PhD, 1998, Baylor University.

Carla J. MacDonald (2005- )
Assistant Professor of Social Work
BSW, 1979, Manchester College; MSW, 1981, Indiana
University; MBA, 1991, University of Saint Francis.

David W. McEowen (1997- )
Assistant Professor in Business
BS, 1970, Purdue University; MBA, 1984, University
of Saint Francis; graduate study, Rochester Institute
of Technology.

Ann C. McPherren (1981- )
Vice President for University Planning and Strategy,
Professor of Business and Economics
BA, 1978, Huntington University; MS, 1982 and EdD,
1992, Ball State University; graduate study, Indiana
University.

Paul E. Michelson (1974-
Distinguished Professor and Professor of History
AB, 1967, Emporia State University; AM, 1969 and
PhD, 1975, Indiana University.
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Kevin D. Miller (2002- )
Assistant Professor of Communication
BA, 1987, Eastern Mennonite University; MA, 1992,
Ohio State University; PhD, 2002, University of
Kentucky.

Robert A. Myers (2005- )
Assistant Professor of Worship Leadership
BA, 1978, Biola University; MM, 1986, California
State University, Fullerton; DWS, 2007, The Institute
for Worship Studies.

Ruth E. Nalliah (1995- )
Associate Professor of Chemistry, Chair of the Division of
Natural and Mathematical Sciences
BA, 1989, Bluffton College; PhD, 1995, University
of Toledo.

Randy L. Neuman (71982- )
Associate Director of Library Services and Assistant
Professor of Library Science
AB, 1980, Huntington University; MLS, 1981,
University of Michigan; graduate study, Ball State
University.

Gary C. Newton (7998- )
Professor of Discipling Ministries, Director of MA in
Discipling Ministries
BA, 1973, Houghton College; MA, 1977 and PhD,
1987, Trinity Evangelical Divinity School.

James M. O'Donnell (1993- )
Associate Professor of Business and Economics and
Executive-in-Residence
AB, 1970, Brown University; MEd, 1973, Rhode
Island College; MBA, 1979, Columbia University.

John W. Paff (1993- )
Executive Assistant to the President, Executive Director of
Communications
BA, 1985, Oral Roberts University; MA, 1987, Regent
University.

Imogene M. Palmer (1952-81)
Registrar Emeritus
BA, 1944, Huntington University.

Terrell M. Peace (1998- )
Professor of Education and Director of Teacher Education
BS, 1973, Clemson University; MRE, 1980 and PhD,
1984, Southwestern Baptist Theological Seminary.
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Evelyn J. Priddy (1990- )
Professor of Education
BS, 1972, Huntington University; MS, 1976, Indiana
University; EdD, 1989, Ball State University.

Wayne L. Priest (1997- )
Associate Professor of Psychology
BA, 1980 and MAR, 1983, Anderson University;
PhD, 1993, Ball State University.

David D. Rahn (71986- )
Professor of Youth Ministries, Director of MA in Youth
Ministries, Director of the Link Institute
BA, 1976, Huntington University; MA, 1981, Wheaton
College; PhD, 1991, Purdue University.

Michael W. Rowley (1998- )
Associate Professor of Speech Communication
BA, 1991 and MA, 1992, University of Central Florida;
PhD, 1997, Florida State University.

Matthew D. Ruiz (2006- )
Assistant Professor in Exercise Science
BS, 1999, Lipscomb University; MS, 2002, Springfield
College; PhD candidate, University of Minnesota.

Mary E. Ruthi (1978-80; 1983- )
Professor of Sociology, Chair of the Division of Business
and Social Science
BA, 1972, Sterling College; MA, 1975 and PhD, 1978,
University of Nebraska at Lincoln.

Marlene J. Schleiffer (1973-2005)
Professor Emeritus of Music
BSM, 1959, Summit Christian College; MM, 1962 and
PhD, 1973, Indiana University.

Ray A. Seilhamer (2001- )
Associate Dean for the Graduate School, Director of MA
in Counseling Ministries, Professor of Practical Theology
BA, 1960, Huntington University; BD, 1963,

Huntington University Theological Seminary; ThM,
1967, Princeton Theological Seminary; DMin, 1976,
Christian Theological Seminary; clinical training,
Ann Arbor Medical Hospital and Ypsilanti State
Mental Hospital; graduate study, Temple University.

David S. Shamburger (2004- )
Assistant Professor of Theatre
BA, 1993, Northwestern State University; MFA, 1997,
University of Nevada.

359

}els  Aynoeq




=
©
-~
n
o
>
=
>
)
®©
L

Gerald D. Smith (1967- )
Professor of Physics and Chemistry
BS, 1964, Huntington University; PhD, 1972,
Purdue University; graduate study, University of
Washington, Michigan State University, Ball State
University, Louisiana State University.

Patricia R. Spedden (1983-
Professor of Music, Chair of the Division of Visual and
Performing Arts
BMus, 1973, Centenary College; MM, 1975,
University of Maine; DA, 1982, Ball State
University.

Cynthia L. Steury (1980-82; 1986- )
Associate Professor of Education, Assistant Dean for
Faculty Development, Chair of the Division of Education,
Kinesiology and Recreation Management
BS, 1971, Huntington University; MA, 1974, Bowling
Green State University; EdD, 1997, Ball State
University.

Edwin W. Tait (2006- )
Assistant Professor of Bible and Religion
BA, 1993, Milligan College; MA, 2001 and PhD, 2005,
Duke University.

Gary W. Turner (2001- )
Director of Athletics
BS, 1975, Greenville College; MS, 1980 Western
[llinois University.

Kathy A. Turner (2001- )
Instructor in Education
BA, 1975, Greenville College; MS, 1987, Wichita State
University.

Constance L. Updike (1988- )
Assistant Professor of Recreation Management
BS, 1971, Manchester College; MS, 1977, Indiana
University; graduate study, University of Saint
Francis , Indiana University, Ball State University.

Linda K. Urschel (1984- )
Professor of English
BS, 1980 and MAT, 1984, Indiana University; PhD,
1992, Ball State University.

Jeffrey B. Webb (1999- )
Associate Professor of History
BA, 1987, Baldwin-Wallace College; MA, 1989,
Cleveland State University; PhD, 2001, University
of Chicago.
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Winfield B. Wetherbee (1977- )
Professor of Mathematical Sciences
BS, 1967, Wheaton College; MS, 1969 and PhD, 1973,
Clarkson University.

Anita J. Wickersham (1983- )
Associate Professor of Accounting and Business
BA, 1980, Huntington University; MBA, 1988 and
graduate study, Ball State University; Certified
Public Accountant.

David M. Woodruff (2000- )
Associate Professor of Philosophy
BA, 1985, Westmont College; MA, 1995 and PhD,
1995, Syracuse University.

Paul A. Worfel (2005- )
Assistant Professor of Education
BME, 1973, Central Michigan University; MM, 1978,
Eastman School of Music; MA, 2001, Western
Michigan University; PhD, 2005, Indiana University.

Patricia A. Zezula (1969-2006)
Professor Emeritus of Physical Education
BS, 1969, Huntington University; MS, 1973,
University of Saint Francis; EdD, 1981, Ball State
University; graduate study, Georgia College at
Midgeville, University of Michigan, Michigan State
University.

Carl D. Zurcher (1950-89)
Professor Emeritus of Speech
BA, 1948, Huntington University; MA, 1950,
Northwestern University; PhD, 1973, Purdue
University; LHD (fon.), 1989, Huntington
University.
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Undergraduate Adjunct Instructors

2006-2007

George H. Arnold, BS ....ccooooiiniiiiiicneencecceeceee physics
Connie J. Anderson, MA .........coooeoieiieieieeeee e math
Brent A. Birdsall, MDiv ........cccccoooviiiiiieiiiieeeeen Bible and religion
John F. Branham, JD ........ccccoiiniiiniececeeee, political science
Ella K. Burnett, MFA ........ccooooiiiiieeeeeceeeeeee e theatre
Debra K. Cherry, MS........coceoeniniiniirinenne precollege mathematics
Deborah L. Daugherty, MS ........cccoooiiiininiiiene. physical education
Jody K. Davenport, MS ........cccoooevininninincnenne physical education
Stephanie J. Demorest, MA ........ccocoviieineneieereeeeeeceene Bible
Paul R. Fetters, PhD.........cccoceoevinininincicncne. Bible and religion
Jamie E. Foday, MA ......cccooiiiiiniiiineeeeeeeeeeeeene education
Ellissa L. Geller, MA... ...education
Ronald G. Goetz, MA .......cccooviriiiniieceeescee e psychology
Karen S. Hatch, MA ......ccooooiiiiieeeceeee physical education
Eric R. Hedin, PhD .....cccoiiiiiiiiiiicecccecccees physics
Rebekah D. Hubley, BA ......ccooiiieeeeeeeeeee e art
Valerie A. Hughes, MA ... .

Janice M. King, MA ......ccooiiiiniiieieeeeeeeeseeee
Thomas R. King, AB .......cccceriiiiniiiniicinee

Lynda S. Kline, MA ......ccccoeviriniinineineneeeeneens

Brigitte G. Martin, MA ........ccoocooieireeeeeeeere e
Michael V. Perkins, BA ..

Ty S. Platt, MS ..o

RuthAnn Price, MA ........oooviiiiiiceee e

David A. R0SS, MIS .....ooiiiiiiieeeceeeeeeeeee et

Waldo R. Roth, MA........coooiiiieeeeeeeene computer science
David A. Schroeder ..........coccoeveveeneneneneneincnnne physical education
Kiristi C. Shamburger, MFA ........ccoooiiiiniiieineeeeeeee theatre
Donald L. Sherman, MA.........c..ccoovviviveieeeieeeene. physical education
Michael C. Thompson, BA........cccoooiiiiiiiiiee Bible
Patricia A. Zezula, EdD..........c.ccccconiniininne physical education
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Adjunct Faculty in Music

2006-2007

Darlene S. Burkett, BA.................. bell choir, piano, staff accompanist
Philip S. Burkett, MA .......ccoooiiiiieeceeee voice, church music
Eric D. Clancy, BA......ccoioiiiiineiiencieceecceeecceee e jazz
Melissa R. Cole, MUSB ......cooeiiineirineiecneeeeeenae accompanist
David B. Cooke, MM ... . trombone
John R. Gardner, BME ..........ccocoovviiiiiiiiiciecieeceeeeeveeeveeev clarinet
Joni C. Killian, MM ........ccoooouiiiiieieeeeeeeeeeeeeeeeveeeee e voice
Michael E. Lewellen, BM...........cccoovviviiiiiiicieciecieeees French horn
Janet M. MacKay-Galbraith, MM ...........ccccooeviveneinenecneenn flute
Amy L. Prickett, MM ......ccccooiiiirieienieieiese e voice
Terra E. Rowley, MM.........cceuenee music therapy, education methods
Phillip J. Schurgar II, MM .........cccooiiiniiiiiiniiecceceeeee guitar
Eric C. Schweikert, BM... ...percussion
Matthew J. Walter, BS.......ccooooiiiiieeeeeeeee trumpet
Liisa R. Wiljer, MA ....c.coiiiiiinicincnceccceccee e viola
Drew M. Wutke, MUSB........cooooiiiiiiiecee e accompanist

Graduate School of Christian Ministries
Instructional and Adjunct Faculty

2006-2007

Thomas E. Bergler, PhD ........cccccoiiiiiniiiceee. youth ministries
Brent A. Birdsall, MDIV ........ccceviieiiiiiecieeieeteeeiee e Bible
John F. Branham, JD ...........ccooeivviiiiiiiiiciieee counseling ministries
Thomas L. Broadbeck, MCM .........ccooceirinieinnenne pastoral ministries
Ronald L. Coffey, MA.......cccccovieinieiicnce. discipling ministries
Philip J. Collins, PhD........cccoocoviiniiinee youth ministry leadership
David N. DeSelm, MS, MCh.. ...pastoral ministries
Richard W. Hawks, MDIV ......ccccccenenieiinineineee pastoral ministries
Daniel W. Lambert, PhD .............ccooeeie youth ministry leadership
Scott J. Larson, PhD ......c.ccooeiniriiiiiiie youth ministry leadership
Steven W. Lee, EdD .....ccoovviieiiiceceee counseling ministries
Twyla F. Lee, MSW ..o counseling ministries
David A. Livermore, PhD..............ccccccenenee. youth ministry leadership
Scott L. Makin, MA.........cccooivieieenceeeeeeeeeee family ministries

Michele R. Mallett, MSW counseling ministries
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Dennis R. Miller, MDiV.......ccoouiiiiiiiiiieeeeeee e Bible

Gary C. Newton, PhD.......cooooiniiiiiiiiiiee discipling ministries
Marvin A. Penner, PhD ............ccccoiiie youth ministry leadership
Kara A. Powell, PhD .......cooeininiiine. youth ministry leadership
David R. Rahn, PhD ........cocoooiiiiiiiieeeee youth ministries
Doris J. Rapp, PhD ..o counseling ministries
David W. Robbins, MDiv.........ccccccereninnnnn. youth ministry leadership
Rene D. Rochester, EAD .. youth ministry leadership
Ray A. Seilhamer, DMin .........cccocvevieirenenncnne. counseling ministries
Budd D. Teare, MS......c.cccoovvininiciiineceene counseling ministries
Roger A. Vezeau, MA ........cccooeveiiinnnn. youth ministry leadership

Coaching Staff in Athletics

2006-2007

Gary W. TUIMET......c.coerieirieieieienieeeieieeeeseeene Director of Athletics
Beth Herrell .......coooovieiiiieee Assistant Athletic Trainer
Steven D. Platt ........coceceviviiiininiciniiceneeeneene Basketball, Men
Lori L. Culler. ..o, Basketball, Women
Michael D. Frame .. Baseball, Men
Candace L. COOPET .....cc.eveuirieieiieierieietesieieesieeeeceeeens Cheerleading
Thomas R. King.......ccccceevvenennnnn. Cross Country, Men and Women
Mark D. GIEEN ....c.evueuieiiriiieiieiirieeitsereeee et Golf, Men
RUSSEIL W. LAWSON ..o Soccer, Men
Nathan A. Sharpe.......c.coceeeereneieneneneneeneneeeenes Soccer, Women
Doug P. GOWET ...t Softball, Women
Gary W. TUIneT.........ccecenveveencieenceecnnenne Tennis, Men and Women
Thomas R. King..... ....Track, Men and Women
David A. SChroeder ..........cocoevoveeeeeeeeieiieeeeeeeeeeas Volleyball, Women
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ADMINISTRATIVE OFFICERS
AND STAFF

2006-2007

Office of the President

President of the University.........ccoceoeveveenennennne G. Blair Dowden
Executive ASSIStant............ccccceeveueeininicininiecinieeens John W. Paff
Administrative Assistant...............ccccceceeuenee. Barbara A. Thompson
Administrative SeCretary ...........cccoveeveereerennene Cynthia H. Geders

President's Council

President of the University..........coccovevvecencinennne G. Blair Dowden
Vice President and Dean of the University

A. Norris Friesen
Vice President for Business

and Finance/Treasurer. .........ocooeeveeneeneneenennens Thomas W. Ayers
Vice President for Advancement ............ccccoevvveienenne Troy D. Irick
Vice President for Student Development.............. Ronald L. Coffey
Vice President of Enrollment

Management and Marketing ...........ccccceeeveeennnne Jeffrey C. Berggren
Dean of Christian Faith and Life ............... G. William (Bill) Fisher
Faculty Representative...........cccoceevverieenrennenne James M. O’Donnell
Student Senate Representative...........cccoeevvereeeennene. Justin N. Miller
Executive Assistant to the President............ccoceeeeeene John W. Paff

Academic Services
Vice President and Dean of the University........... A. Norris Friesen

Administrative Assistant to the

Vice President and Dean of the University ................ Cathy J. Trout
Associate Dean for Graduate

and Adult Studies........ccooveereiriniieeeee Stephen D. Holtrop

Assistant Dean for Faculty Development .. ... Cynthia L. Steury

REZISIIAT ... Sarah J. Harvey
Assistant ReiStrar..........ecvevveveeeerienieneeieeneseens Beth A. Dubois
Coordinator of Registration Services............ccc...... Susan K. Akins
Director of EXCEL Program.........c.ccccoecevenieennene Perry M. Collins
Assistant Director of EXCEL Program.................. Sharon L. Custer T
Academic Assistant of EXCEL Program................ Cindy D. Baker 8
Admissions Counselor of EXCEL Program............ Susan D. Frantz %
Program Coordinator of EXCEL Program............. Debra C. Burton ;
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Director of Link Institute .........ccceevveeveeireenieeeieennens David D. Rahn

Director of Library Services ..........ceceveveerervereeennnne Robert E. Kachr
Associate Director of Library Services................ Randy L. Neuman
Assistant in Library Services .........cccoceeeverecnnennne Patricia A. Jones
Library Secretary .........ccecvevveverveierenieseeiesienienne Debra J. Springer
Circulation Coordinator .............cccceevevecnninucennne. Jean T. Michelson
Director of Athletics .........coceveirenerinenienincnieeene Gary W. Turner
Coordinator of Recreational Programming........ Russell W. Lawson
Athletic Department Secretary..........cccccceeeveenenene Cynthia M. Buff
Sports Information Director..........ccccveveuereeeeniecnene Lori L. Culler
Coordinator of Eligibility.........ccceoevveneireneineniecne Lori L. Culler
Director of Teacher Education.......c..cccccceeeeuennene Terrell M. Peace
Director of Clinical Experience ...........cccccue... Jennifer R. Dickson

Secretary to the Education Department Deidre D. Williams

Faculty Secretary for Loew-Brenn

and Secretary for the Learning Center ............... Denise K. Brauchla
Teacher Education Licensing Advisor .................... Sarah J. Harvey
Director of Social Work Education............ccceceveuenneee. Twyla F. Lee
Director of Freshman Program .........c.cccceceveencnene Martha J. Smith
Director of Theatre Productions............ccceceneene Michael J. Burnett
Director of Brethren Productions.........c.ccceeeeenee Lance D. Clark
Director of Music Programs........c..ccccccvereeennenene George W. Killian
MUSIC SECIELATY .....coveuvevirieieiieierieieiesiereeeereseeneeaens Nancy J. Barnes
Faculty Marshal Jeffrey L. Lehman
Assistant Faculty Marshal............ccocooeoivineiininnne Ruth E. Nalliah

Graduate School

Associate Dean for Graduate Studies .................. Ray A. Seilhamer
Director of M.A. in Discipling Ministries .............. Gary C. Newton
Director of M.A. in Pastoral Ministries .................... Gary K. House
Director of M.A. in Youth Ministries...............c....... David D. Rahn
Director of M.A. in Counseling Ministries........... Ray A. Seilhamer
Admissions and Marketing Coordinator ............... Jennifer L. Dakin
Program Coordinator of the Graduate School
of Christian MInistries ............cccocveeinncicineecnniene Lori J. Garde
Coordinator of Youth Ministry
Graduate Services........cocouveeernieierenneceneneneenns Julienne K. Goetz
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Campus Ministries
Dean of Christian Faith and Life................ G. William (Bill) Fisher
Assistant Director of Campus Ministries ................ Robert S. Henry

Administrative Assistant to the
Dean of Christian Faith and Life............cc.ccceevrennnn. Jodi L. Fiedler

Student Development
Vice President for Student Development.............. Ronald L. Coffey

Administrative Assistant to the

Vice President for Student Development M. Margaret Pasko

Associate Dean of Student Development................ Martha J. Smith
Assistant Dean of Student Development ................ Jesse M. Brown
Director of Career Development

and Counseling ........coeceeveeivereieenenenenieeneneeee Martha J. Smith
Counselor.......coveieirenieineiereerceeeaene David A. Kiningham
Secretary to Student Development Services ........... Tana L. Fortney
Director of First Year Students

and Volunteer Services ..........coevverveuerucnnnne. Crystal R. Hippensteel
Director of Learning AssiStance ...........cccceceeveueruencene. Kris L. Chafin
Director of Residence Life

and Student Programs............coccceeverveenenecneneenne Jesse M. Brown
Baker/Roush Residence Director...........cccceeveuenee Alison L. Sharpe
Hardy Residence Director.........c.ccoceveveeeerieeecneencnne. Laura A. Bruce
Area Coordinator for Wright Hall

and Miller and Meadow Halls.........c.cocccvnnccnnne Nathan E. Geer
PKVH/HMH Health Services Nurse...........ccueueeee Donna L. Heck

Health Services Secretary ..Susan D. Rahn

Sodexho Food Services

Food Services General Manager ................ ...Kenneth D. Akins

Sodexho Food Services Catering Manager ..... James A. Drummond

Sodexho Food Services Catering

COOTdINALOT ...ttt Mary Etta Daniels
Director of Campus Police........cccecevueirenieirennes Barry A. Cochran
Admissions
Vice President of Enrollment
Management and Marketing .............cccccceveennene Jeffrey C. Berggren
Associate Director of Admissions............cccc.c...... Michael D. Frame
Admissions Office Manager ..........c.ccoceveverveereennene Karol S. Caley -
Admissions Receptionist-Secretary ..............c..... Sandra K. Marion Q
Admissions Counselor ...........cocceevenreereneinenennne Jeffrey A. Edgel 8
Admissions Counselor...........coceverereeerereneneeennn Amy R. Mattox <
Qo
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Admissions Counselor ...........coccceveveeiecreennenne Courtney L. Schall

Admissions Counselor...........ccceeeevieeveereeenenne. Shannon M. Wilson
Campus Visit Coordinator ............ccceeveeveereeenenne Carlene M. Peters
Campus Visit and E-mail Counselor............... Melissa J. Boothman
Assistant Director of Enrollment .............ccoccveenen. Nathan J. Perry
Director of Financial Aid.........cccceceveirinenenne. Sharon R. Woods

Financial Aid Secretary and Loan Processor ....... Cynthia M. Kreps

Institutional Advancement

Vice President for Advancement ...........cccoceeerueieeennne Troy D. Irick
Administrative Assistant for Advancement .. ...Ella K. Burnett
Data Management Coordinator............c.coeceeeveuennee Janice A. Yost
Data Management Coordinator............cccoeeeevenenen. Cindy L. Vezeau
Switchboard Operator/Data Entry.................... Darlene A. Fairchild
Director of the Enterprise Resource Center .............. J. Kay Schwob
Assistant Director of the Enterprise

ReSOUICE CeNter........oveveuiiieiiiieicieeeieieireeiceeeeeees Lora J. Bulla
Director of Alumni and Church Relations.......... Margaret A. Roush
Alumni and Church Relations Coordinator............. Linda K. Taylor
Executive Director of Communications....................... John W. Paff
Publications and Advertising Coordinator................. Julie M. Babb
Assistant Director of Public Relations................ Heather R. Barkley
Senior Director of Gift Planning.................. Richard W. McConnell
Field Representative ..........ccceeeveueeuevecneenenennenes Jeremy J. Rufener
Managing Director of Development Operations......... Beth M. Lahr
Development Officer and Director

of Community Relations..........cccooeverveveneneneennne Peter Schownir
Development Officer ........cocovveirerieeeeieieieeeeene Paul E. Hirschy

Business Services

Vice President for Business

and Finance/Treasurer ..........cccoevveereneerenneeenes Thomas W. Ayers
Administrative Assistant for

Business and Finance..........ccccceoevevnineencnecnnene. Pamela S. Rudy
Controller and Director of Financial Services ........... Jerry L. White
Assistant Director of Financial Services................ Shelia A. Hacker
Accounting Clerk.........ooeovineiinineniniieeceece Lisa A. Harter
Accounts Payable Clerk.........c.cocoevniniinenencnne Polly R. Tribolet
BOOKKEEPET ....c.eceiiieniiiniciiccieccei e Becky M. Lyons

Cashier Kristina D. Wust
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Director of Human Resources

and Auxiliary Services.......coveveeerererenieereneenns Julie A. Hendryx
Mailing Services Coordinator. ............cccccceveveueunnns Amy L. Johnson
Tree of Life Bookstore Manager............c.ccceueunee Candace A. Smith
Director of the Merillat Centre

for the Arts/Conferences and Events............. Stephen A. Pozezanac
Sound and Lighting Coordinator.. .... Justin C. Spitler
Director of Physical Plant...........cccccooereireneennne. Jerry A. Gressley
Physical Plant Secretary...........cocceeereneeneneenenne Susan E. Stong
EleCtriCian ......ccovuevveieericieinieiecscie e Joseph W. Bickel
Maintenance Technician. Steven L. Alexander
Maintenance Technician..........cccoeecennciccennicenne. Todd J. Carroll
Maintenance Technician ...........c.coceveerenecnenennens Mark D. Hesting
Maintenance Technician ..........c.coeeeevcieenennnne. David E. Pearson
Director of Technology Services .. .Gary L. Campbell
Technology Services Office Manager................... Wendy L. Gower
Administrative Systems Administrator.................... Paul R. Nalliah
Administrative Applications Specialist..........c.cc.c..... Sylvia K. Reed
Network Administrator.............ccceeevenene ...John M. Wagner
Network/Broadcast Engineer Brent D. Kuster
Instructional Technology Specialist.................. Randall D. Metzger
Call Center/Computer Labs Coordinator............... Brad F. Clampitt
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HUNTINGTON UNIVERSITY
BOARD OF TRUSTEES

2006-2007

University Governance

The Board of Trustees is responsible for the direction and
management of all assets and programs of the University. The
Board formulates and determines the general, educational and
financial policies as are deemed necessary for the adminis-
tration and development of the University in accordance with
its stated purposes. The Board selects the President who serves
as chief executive officer of the University and is responsible
for all University educational and managerial affairs.

The University is firmly committed to the lordship of Jesus
Christ and evangelical Christianity as the foundation for its
educational philosophy and operation. All trustees, excluding
Ex Officio Trustees, and all regular employees of the University
shall (i) possess a genuine and personal relationship with Jesus
Christ as evidenced by a vital witness and spiritual maturity,
(i) evidence an evangelical commitment, (iii) actively partici-
pate in a local church congregation and (iv) subscribe to the
Huntington University Statement of Faith.

The Board of Trustees is comprised of 33 active, voting
members. Twenty-two are elected by the Board. Eight are
members of the Higher Education Leadership Team of the
Church of the United Brethren in Christ, USA. Three are ex
officio in their roles as President of the Huntington University
Foundation, President of the Alumni Association of Huntington
University and President of the Student Senate. Except for the
ex officio members, trustees are elected for terms of four years.

Officers of the Board

Edward E. SOUETS .......ccooiiiiiiiiiiiiiiiciinccccccceeee Chair
Kelly K. Savage.......cccccoerieinenieinincienciceneneeceeneenens Vice Chair
David M. TinKeY.....c.eoeireirieieierieieieee et Secretary
Term Expires in 2007

Owen C. Gordon, principal ............ Mandeville, Manchester, Jamaica
Dale L. Haupert, insurance executive.................. Fort Wayne, Indiana
Larry L. Lance, YFC executive..............c.c.......... Fort Wayne, Indiana
Emmett W. Lippe, retired superintendent . . Harrison, Michigan
David N. McGinnis, business executive........................ Ada, Michigan
C. Ray Miller, retired bishop..............ccccocen..... Fort Wayne, Indiana

Justin N. Miller, (Senate President), student ............ Parker, Colorado
Brian D. Nofzinger, audit shareholder ..... .... Blissfield, Michigan
Kenneth W. Savage, accountant......... . Grandbville, Michigan
Gregory S. Will, business executive ...........c..cccccvcenenne Galena, Ohio
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Term Expires in 2008

Ronald P. Baker, physician........................ Berrien Springs, Michigan
Paul R. Cherry, magistrate judge.......................... Chesterton, Indiana
Travis Holdman, business executive......................... Markle, Indiana
Nicholas J. Hoty, business executive ... . Bonita Springs, Florida
Richard D. Merillat, retired executive.......................... Naples, Florida
Larry M. New, business executive.......................... Yorktown, Indiana
Carol L. Shuttleworth-Sanders,

DUSINESS EXCCUTIVE. ...t Huntington, Indiana
David M. Tinkey, business executive ................ Indianapolis, Indiana
Thomas L. Tyler, retired executive........................... Granger, Indiana
Term Expires in 2009

J. Michael Caley, *minister ...........c.ccoeue... Byron Center, Michigan
Ryan A. Carpenter, ¥minister ..........c.cocceceeevcencnnne Oak Harbor, Ohio
Thomas A. Clounie, *business executive ... Huntington, Indiana
Bernard J. Hull, builder/developer................ Grand Rapids, Michigan
Patrick B. Jones, *minister .........cc..ccccceeeevuveen.. Fort Wayne, Indiana
Paul E. Moyer, *certified financial planner .. Findlay, Ohio
Ronald R. Ramsey, *bishop.........ccccevcvvvncvennennnn Huntington, Indiana
Kelly K. Savage, *business executive................ Grandville, Michigan
Keith J. Schall, *consultant ...............ccccceuvevennn... Roanoke, Indiana

Term Expires in 2010

A. LeVon Balzer, consultant ............................ Bella Vista, Arkansas
Carol A. Clark, physician ... Anderson, Indiana
Junior L. Geiger, research consultant ... Huntington, Indiana
Edward E. Souers, (Board Chair), accountant ....Fort Wayne, Indiana
Luther Whitfield, minister ............cccccveveeeveveen.... Fort Wayne, Indiana

*Education Commission of the Church of the United
Brethren in Christ, 1999-2003

Honorary Trustees
Ruth Merillat, business executive ...............ccoeeeen. Adrian, Michigan

Trustees Emeriti

Paul B. Baker, retired minister .............. Chambersburg, Pennsylvania
Fred L. Geyer, retired executive.......................... Fort Wayne, Indiana
George D. Horton, retired engineer.. Surprise, Arizona
Paul E. Lehman, business executive ......Chambersburg, Pennsylvania
Harold E. Pontious, retired broker ... Babson Park, Florida
Nancy L. Stouffer, business executive ... Chambersburg, Pennsylvania
Norma H. Tinker, homemaker Berne, Indiana
Howard A. Whaley, retired executive Ogden Dunes, Indiana

Chairman Emeritus
Donald L. Duff, retired executive....................... Huntertown, Indiana
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President’s Advisory Council on Excellence
(PACE)

Term Expires 2007 Jon G. Beckwith, executive, Hillsdale,
Michigan; Brent A. Birdsall, minister, Huntington, Indiana; Gary
L. Clay, executive, Van Vert, Ohio; Kathryn A. Hobart, retired
teacher, Lutz, Florida; William E. Kurtz, corporate president,
Woodburn, Indiana, Jane A. Schenkel, retired teacher, Huntington,
Indiana; Mark A. Wickersham, development officer, Huntington,
Indiana; Herbert A. Schumm, vice president medical affairs,
Spencerville, Ohio. Term Expires 2008 Jerry L. Clore, dentist,
Grand Rapids, Michigan. Term Expires 2009 Lars P. Andersen,
physician, Saint Johns, Michigan; Thomas A. Feusse, executive,
Powell, Ohio. Term Expires 2010 Jason L. Bryant, executive, Fort
Wayne, Indiana; Brent L. Clifton, banker, Grabill, Indiana; Candace
E. Curie, executive, Gaithersburg, Maryland; Steve Fetters, general
contractor, Auburn, Indiana; Ronald J. Freeman, corporate
president, Portland, Indiana; Vince D. Haupert, financial advisor,
Huntington, Indiana; Phillip G. Howard, architect engineer,
Indianapolis, Indiana; Nancy Lamport Lasse, corporate manager,
Peoria, Illinois; Michael F. Magsig, corporate executive, Greenwich,
Connecticut; Beth A. Mills, director of corporate sales, Fishers,
Indiana; Royce Ruckman, corporate executive, Huntington, Indiana;
J. Thomas Winters, corporate sales, Grand Rapids, Michigan.

PACE Advisory Members
G. Blair DOWden......c.ccooveviininiininiciniccccc e President
Troy D. IricK....coccoeenennineiiiee Vice President for Advancement

Constituent Support

The University depends upon the interest and generosity of
its various constituencies in providing resources for current
and future operations. Current annual gifts are very important
in meeting the necessary obligations of the institution.
Deferred gifts and investments in the form of cash, bonds,
securities, life insurance, annuities and real estate build a vital
and solid foundation for future growth and operation.

Current income is provided by student tuition and fees,
which provide three-fourths of the operating revenue, and by
gifts from generous supporters, from alumni and from the
church. Additional revenue is provided by annuities and life
estates and by a modest endowment.

Persons desiring to remember Huntington University in their
wills, to receive information on estate planning or deferred
giving or to become involved in a major gift for current fund
or capital campaign are invited to call or write the president
for a personal response.
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INDEX

A

Academic Competitiveness Grants 87
Academic Honesty 68

Academic Policies 56

Academic Probation 65

Academic Program 22

Academic Recovery 58

Academic Scholarships 83

Academic Support Contracts 66
Accommodation Policy 63
Accounting 111, 112, 113
Accounting (EXCEL) 283, 288
Accreditation 12

Activities Fees 75

Adjunct Faculty in Music 363
Administrative Officers and Staff 365
Admissions Procedures and Policies 32
Advanced Biblical Literature 99
Advanced Placement 37

Affiliated Off-Campus Programs 27
All-Grade Education 151

Alpha Chi Honor Society 64

Alumni LIFE Program 36

American College Test (ACT) 33
American History 176

American Studies Program 28
Animation 133

Application for Graduation 48
Applied Exercise Science 183, 185
Applied Music 228

Art 275

Associate of Science Degree 42, 283
Athletic Performance Awards 86
Athletics 19, 33, 58, 70, 86, 364
Athletic Training 184

Audit and Visitor Students 37
Auditor 37

AuSable Institute of Environmental Studies 27
Australian Studies Centre 28

B

Baccalaureate Degree General Requirements 47
Bachelor of Arts Degrees 42

Bachelor of Music Degrees 43

Bachelor of Science Degrees 43

Bachelor of Science in Nursing Degree 43
Bachelor of Social Work Degree 43

Beginnings 10

Bible and Religion 95, 96

Bible Study 20
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Biblical Languages 96

Biblical Studies 95

Biology 103, 104

Biology Education 103

Board of Trustees 370

Broadcasting 131, 134

Business 111, 114

Business Administration (EXCEL) 283, 289
Business Education 112

Business and Social Science Division 89

C

Calendar 6

Capstone Seminar 51, 121

Catalog Order of Departments and Programs 92
Chapels and Convocations 20-21
Chemistry 123, 124

Chemistry Education 123

China Studies Program 28

Class Attendance 71

Classification of Students 63
Clearance to Attend Class 77

CLEP 37

Coaching 184

Coaching Staff in Athletics 364
Co-Curricular Activities 18
Communication 131, 135
Communication Studies 132, 134
Community Life 17

Composition (English) 165
Computer Sciences 196, 197
Conditions of Academic Probation 66
Contemporary Music Program 29
Convocations 21

Core Curriculum 50

Correspondence Courses 59
Correspondence Directory 382
Council for Christian Colleges and Universities 28
Counseling Ministries (MA) 312, 325
Creative Studio Arts Requirement 53
Cross-Cultural Understanding and Service 50, 54
Cultural Enrichment Courses 55
Curriculum 89
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D

DANTES 37

Dean’s List 64

Degrees and Programs 40
Degree Requirements 47
Degrees Offered 40
Designation of Honors 64
Digital Media Arts 133, 141
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Disciplinary Probation 68
Discipling Ministries (MA) 313, 326
Dismissal from University 69
Divisional Structure 89

Dropping and Adding 70

DV Cinema 133

E
Early Admission 37
Earning a Second Bachelor’s Degree 49
Economics and Finance 111,112,117
Education 147,153
Education, Kinesiology, and
Recreation Management Division 90
Educational Ministries 205, 206
Educational Objectives 15
Ekklesia 20
Election of S/U Grades 57
Elementary Education: Primary and Intermediate 149
Elementary Special Education 149, 159
Eligibility for Activities on Academic Probation 66
Eligibility for Activities on Disciplinary Probation 68
English 164
English Education 164
English and Modern Languages 163
Enterprise Resource Center 23
Entrepreneurial Small Business Management 112
Environmental Science 104, 109, 124
European History 176
EXCEL Gateway Courses 284
EXCEL Program 34, 44, 121, 283

F

Faculty and Administration 352

Faith-Informed Values and Perspectives 50, 52
Family and Children’s Ministries 205

Federal Disclosure Requirement 152

Federal Pell Grants 86

Federal Perkins Loans 88

Federal Stafford Loans 88

Federal Supplemental Educational Opportunity Grants 87
Film Studies 132, 134

Final Examinations 72

Financial Aid 79

Financial Assistance and Academic Progress 80
Financial Costs 74-76

Financial Information and Assistance 74

Fine and Performing Arts Awards 86

Fine Arts 173,274

Foreign Language 54

Four-one-four Calendar 22

Free Application for Federal Student Aid (FAFSA) 79
French 170

Full-Time Students 64
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G

General Education (Core Curriculum) 50
German 171

Go ED Africa Studies Program 25
Governmental Programs 86

Grade Reports and Transcripts 60

Grading System 56

Graduate Degrees in Education 44

Graduate Degrees in Ministries 44

Graduate and Adult Studies 281

Graduate School 44

Graduate School of Christian Ministries 44, 309
GSCM Academic Policies 318, 342

GSCM Admissions Policies and Procedures 316, 341
GSCM Course Descriptions 330, 349

GSCM Curriculum 325, 347

GSCM Instructional and Adjunct Faculty 363
Graduate Tuition and Fees 75

Graduation Honors 65

Grants and Performance Awards 84

Graphic Design 274

Greek 101

Grievance Procedure for Academic Matters 61
Group Absences 72
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H

Health and Safety 184

Health Services and Insurance 76

Hebrew 101

High School Early Entry Program 37

History 175,176

History-Education 176

History-Political Studies 175

History of the University 10

Honors Colloquia 180

Honors Designations 64

Human Resource Management (EXCEL) 284, 290
Humane Studies Division 89

Huntington University Africa Studies Program 25

I

Incomplete 57

Institute for Family Studies 27

Insurance 76

Intercollegiate Athletics 19

International Baccalaureate Programme 39
International Cross-Cultural Practicum 181
International Student Grants 85
Internships 60

Internships and Practica 60

Interpreting Course Description Information 91
Introduction 10
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J

January Term 22

Jerusalem University College 27
Journalism 132, 134

K

Kinesiology and Recreation Management 183

L

Language or Cultural Enrichment Requirement 55
Latin American Studies Program 29

Law Pre-Professional Program 193
Learning Center 19

Liberal Arts Knowledge 50, 51

Library Resources 20

LIFE Program 36

Literature 164, 166, 193

Location 11

Los Angeles Film Studies Program 29, 144

M

Management 112

Management Information Systems 112, 196

Map of Huntington University 384

Marketing 112

Master’s Degrees 44, 281

Master of Education 44, 161, 297, 301

Master of Education in Elementary Curriculum and Instruction 299

Master of Education in Elementary Reading
Curriculum and Instruction 299

Master of Education in Early Adolescent Education 300
Master of Education in Adolescent and Young Adult Education 300
Matching Church Grants 85

Mathematics 195, 200

Mathematics Education 195

Medicine Pre-Professional Program 203

Memberships 12

Middle East Studies Program 30

Middle Grades Education 150

Minimum Grade Point Average 56

Ministry and Missions 205, 207

Missions 205, 206

Mission Statement 14

Modern Languages 169

Multidisciplinary Skills 50, 53

Music 215, 218, 219, 220

Music Business 218

Music Education 217,227

Music Ensembles 231

Music with an Emphasis in Church Music 218
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National Merit Finalist 82

National Merit Semi-Finalist 82

National Science and Mathematics Access to Retain Talent Grants 87
Natural and Mathematical Sciences Division 90

New Student Programs 39

Not-for-Profit Management 112

Nursing 234, 236

o

Off-Campus Programs 23

Office Administration 120

Organizational Leadership (EXCEL) 284, 291
Organizational Management (EXCEL) 283, 292
Overloads 71

Oxford Summer Programme 30
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Parents Orientation for New Students 39
Part-Time Students 64

Pastoral Ministries (MA) 314, 328

Payment of Student Accounts 76
Performance 216

Personal Property and Liability 76
Philosophy 241

Philosophy and Religious Studies Division 91
Philosophy of Education 15

Physical Education 184, 186

Physics 245

Political Science 176, 179

Political Studies 175

Practica 60

Pre-Engineering Study 45, 245

Pre-Law Preparation 45, 193

Pre-Medical Study 46

Pre-Medicine 104, 124, 203

Presidential Scholar 82

President’s Advisory Council on Excellence (PACE) 372
PRIME Experience 206

Probation 65-68

Professional and Pre-professional Programs 45
Professional Teacher Education Program 46
Psychology 249

Public Relations 132, 134

R

Readmission 36

Recreation and Sports Ministry 190, 206
Recreation Management 190, 191, 253
Refund Policies 78

Registration 70

Registration and Advising 70
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Religious Studies 96
Repeating a Course 58
Residence Life 17

Room and Board 75
Russian Studies Program 30

S

S/U Grading 57

Second Bachelor’s Degree 49
Scholarships and Awards 82
Scholar’s Semester in Oxford 30
Scholastic Aptitude Test (SAT) 33
Science Teacher Licensing 253
Secondary Education 150
Semester in Spain 27

Small Business Management 112
Social Studies Teacher Licensing 253
Social Work 255, 256

Sociology 259

Spanish 28, 169, 171, 262
Spanish Education 28, 169
Special Student Fees 75

Special Students 64

Special Tuition Categories 75
Speech Courses 262

Spiritual Formation Program 20
Statement of Faith 16

State of Indiana Grants 87
Student Employment 88

Student Activities Fees 75
Student Hour Load and Overloads 71
Student Loan Programs 88
Student Records and Privacy 63
Student Services 19, 262
Student Schedules 71

Student Teaching 151

Summer Session 23

T

Teacher Education Program 46, 147
Teacher Licensing Program 263
Theatre Arts 265, 266

Theatre Design and Technology 265
Theatre Education 266

Theatre Performance 265
Therapeutic Recreation 190
Transcripts 60

Transfer Students 34

Transient Students 35

Transient Study 59

Tuition Categories 75
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Uganda Studies Program 31

Undergraduate Adjunct Instructors 362
Undergraduate Majors Offered by Department 40
Undergraduate Tuition 74

United Brethren Grants 85

University Calendar 6

University Grants and Performance Awards 84
University Scholarships and Awards 82

Unpaid Student Accounts 77

\%

Veterans’ Benefits 87

Visitor 37

Visual and Performing Arts Division 90
Visual Art Education 274

Visual Arts 273

Vocational Rehabilitation Grants 87

w

Washington Journalism Center 31
Withdrawal from the University 73
Writing 164

Writing Center 19

Worship Leadership 206

Y

Youth Ministries 205, 206

Youth Ministries (MA) 314, 329

Youth Ministry Leadership (MA) 340, 347
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Catalog Editor

Final editing responsibility for this Catalog lies with Registrar Sarah J.
Harvey. Questions related to interpreting policies should be addressed to the
dean of the University. Photo credits to the Olffice of Public Relations and
Huntington University Archives.

Changes in University Regulations

The provisions of this Catalog are not to be regarded as a contract
between any student and the University. Course content and University regu-
lations governing admissions, tuition and campus life are under constant
review and revision.

The University reserves the right to change any provision, regulation or
requirement set forth herein and the right to withdraw or amend the content of

any courses described herein as may be required or desirable by circumstances.

Nondiscrimination Policy

Huntington University is a not-for-profit exempt organization as described
in Section 501 (c) (3) of the Internal Revenue Code.

In compliance with the Civil Rights Act of 1964 and Title IX of the Edu-
cational Amendments of 1972, Huntington University does not discriminate
on the basis of race, color, national origin or sex in its policies, practices or
procedures. It maintains a policy of non-discrimination on the basis of handi-
cap in its educational programs, admissions procedures and its employment
practices, in compliance with Section 504 of the Rehabilitation Act of 1973. It
is committed to providing the optimum employee safety and health in keeping
with sound business practice and the requirements of the 1970 Occupational
Safety and Health Act. The student’s right of privacy in regard to disclosure of
personal data is assured in conformity with existing legislative requirements.

Huntington University complies with all relevant federal and state nondis-
crimination laws and is an equal opportunity institution. Inquiries should be
directed to the Olffice of the President of Huntington University.

Accommodation Policy

In compliance with Section 504 of the Rehabilitation Act of 1973 and
in accordance with the Americans with Disabilities Act, 1990, Huntington
University will make reasonable accommodations for students with disa-
bilities. The director of the Learning Center is the advocate and coordinator
of services for students with disabilities at Huntington University. Students
with psychiatric, learning, orthopedic or sensory conditions, which sub-
stantially limit one or more major life areas may require accommodations to
be successful on campus and should call the Learning Center (260-359-4290)
for futher information.

Accreditation

The Higher Learning Commission and a member of the North Central
Association of Colleges and Schools 30 North Central LaSalle Street, Suite
2400, Chicago, IL 60602 (800) 621-7440 (1961, 2004)

National Council for Accreditation of Teacher Education, 2010
Massachusetts Avenue NW, Suite 200, Washington, DC 20036-1023
(202) 466-7496 (1994, 2005) Accredited with conditions

Indiana Department of Education, Division of Professional Standards,
101 West Ohio Street, Suite 300, Indianapolis, IN 46204-1953 (1917)

National Association of Schools of Music, 11250 Roger Bacon Drive,
Suite 21, Reston, VA, 20190 (703) 437-0700 (2000, 2006)
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CORRESPONDENCE DIRECTORY

For Information On

Write, Phone or E-mail

(email: firstinitiallastname@huntington.edu)

AdmiSSIONS .....ccoevevvererieieiiieinens

Financial Assistance ....................

Student Services .........cecevveeruenenne

Student Housing ........c.cccceceuvuenene

Academic Program .............cc.......

Graduate School
of Christian Ministries .................

EXCEL Program ........ccccccceeuennene

Library ...c.cccececeeeeeeeenininiecennn

Registration and Transcripts.........

Learning Center ..........cccecevvevnnene

Career Development
and Placement ............cccceeenennene

Jeffrey C. Berggren
Dean of Enrollment
(359-4016)

Sharon R. Woods
Director of Financial Aid
(359-4014)

Ronald L. Coffey
Vice President for
Student Development
(359-4029)

Jesse M. Brown

Director of Residence Life
and Student Programming
(359-4028)

A. Norris Friesen

Vice President and Dean
of the University
(359-4008)

Ray A. Seilhamer
Associate Dean for
the Graduate School
(359-4128)

Perry M. Collins

Director of the EXCEL Program
(359-4161)

Robert E. Kaehr

Director of Library Services
(359-4063)

Sarah J. Harvey

Registrar

(359-4010)

Kris L. Chafin

Director of Learning Assistance
(359-4290)

Martha J. Smith

Director of Career Development
and Counseling

(359-4040)
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Teacher Education ..........c.cceeeee Terrell M. Peace
Director of Teacher Education

(359-4224)
Athletics ...ooevvveririnieieiiieiee Gary W. Turner

Director of Athletics

(359-4284)
Business Matters ...........ccoceeeevennee Thomas W. Ayers

Vice President for Business
and Finance/Treasurer

(359-4002)

Public Relations ..........cccceeuevenne John W. Paff
Executive Director of Communications
(359-4051)

Conferences and Events................ Steve Pozezanac

Director of the Merillat Centre for the
Arts/Conferences and Events
(359-4260)

Alumni and Church Relations ..... Margaret A. Roush

Director of Alumni

and Church Relations

(359-4097)

Troy D. Irick

Vice President for Advancement

(359-4044)

Major Gifts ...cccovevveeverireneeieee G. Blair Dowden
President
(359-4050)

University Policies ........cccccccenneee G. Blair Dowden
President
(359-4050)

Gifts or Bequests

Prospective students, parents, interested donors and others who wish
to visit the campus will find a special welcome. Prospective students and
parents may arrange for their visit through the Olffice of Admissions.
Interested donors and others may contact the Office of the President.

Mailing Address: Huntington University
2303 College Avenue
Huntington, Indiana 46750

Campus Switchboard: (260) 356-6000

FAX: (260) 359-4086

Admissions Toll-Free: 800-642-6493

EXCEL Program for Adults Toll-Free: 800-600-4888

Graduate School of Christian Ministries Toll-Free: 888-424-7231
E-mail: admissions@huntington.edu

Visit us On-line: http://www.huntington.edu
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