
Section 1. AIMS Profile
After reviewing and/or updating the Educator Preparation Provider's (EPP's) profile in AIMS, check the box to indicate that the
information available is accurate. 

Section 2. Program Completers
2.1 How many candidates completed programs that prepared them to work in preschool through grade 12 settings during 
Academic Year 2015-2016 ?
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1.1 In AIMS, the following information is current and accurate...
  Agree Disagree

1.1.1 Contact person

1.1.2 EPP characteristics

1.1.3 Program listings

Enter a numeric value for each textbox.
 

2.1.1 Number of completers in programs leading to initial teacher certification or
licensure

23 

2.1.2 Number of completers in advanced programs or programs leading to a degree,
endorsement, or some other credential that prepares the holder to serve in P-12 
schools (Do not include those completers counted above.)

0 

Total number of program completers 23

*2.2 Indicate whether the EPP is currently offering a program or programs leading to initial teacher certification or 
licensure.
Yes, a program or programs leading to initial teacher certification is currently being offered.

Section 3. Substantive Changes
Have any of the following substantive changes occurred at your educator preparation provider or 
institution/organization during the 2015-2016 academic year?

Section 4. Display of candidate performance data. 

3.1 Changes in the published mission or objectives of the institution/organization or the EPP

No Change / Not Applicable

3.2 The addition of programs of study at a degree or credential level different from those that were offered 
when most recently accredited

No Change / Not Applicable

3.3 The addition of courses or programs that represent a significant departure, in terms of either content or 
delivery, from those that were offered when most recently accredited

No Change / Not Applicable

3.4 A contract with other providers for direct instructional services, including any teach-out agreements

No Change / Not Applicable

Any change that means the EPP no longer satisfies accreditation standards or requirements:

3.5 Change in regional accreditation status

No Change / Not Applicable

3.6 Change in state program approval

No Change / Not Applicable



Provide a link that demonstrates candidate performance data are public-friendly and prominently displayed on the school, 
college, or department of education homepage.
Title II Pass Rates:
https://www.huntington.edu/education/resources/title-ii-reports

Section 6. Areas for Improvement, Weaknesses, and/or Stipulations

Summarize EPP activities and the outcomes of those activities as they relate to correcting the areas cited in the last 
Accreditation Action/Decision Report.

Areas for Improvement related to Standard 4 cited as a result of the last NCATE review:

1.  Huntington University continues to move forward in its student body diversity, and continues to contribute to the cause of racial 
and ethnic cooperation in the Huntington community. The university demonstrated this commitment to diversity this year by hiring a 
full time Director of Multicultural Affairs and Minority Student Engagement. This position, along with the position of Campus Pastor, 
both key leadership positions in determining the social and cultural atmosphere of the campus, are now held by African-Americans.

The diversity data from the 2016 Fall semester enrollment show that Huntington University is continuing to show improvement. The 
Fall 2016 data shows that 9.4 % of undergraduate students are of ethnicities other than white. If international students are added, 
that percentage goes to over 14%.  These numbers are both small increases over the 2014 figures and demonstrate that with 
efforts such as our scholarship program for urban candidates, it is possible for a small, mid-west, faith-based institution to attract 
and keep students of color. The figures for minority students was less than half of the current total as recently as 2012. 

The Huntington University campus is a small pedestrian campus, with all residence halls adjacent to one another along the street 
which serves as the southern perimeter of the campus. The campus is served by a single dining commons, a single book store, a 
single student center, and the university library; all directly adjacent to the residence halls. The university is primarily a residential 
campus with over three fourths of students living in campus housing. The small, intimate nature of the campus infrastructure means 
that most students interact with a large percentage of all other students on a daily basis. This means that, given the level of 
diversity described in the previous paragraph, all students, including teacher education candidates, have significant opportunities in
the natural course of daily activities to interact with peers from diverse racial and ethnic groups.

2.  The graduate program is very small, with the active cohort in the M.Ed. program being the TESOL track, so in their Field-Based 
Research Project, these candidates are interacting with students and often school personnel from diverse groups.  The program 
understands the need for candidate interaction with diverse instructional faculty, and is seeking opportunities to increase the
presence of diverse graduate faculty, especially through the emergence of qualified part-time faculty. 

Section 7. Accreditation Pathway

1. Candidates have limited opportunities to interact with peers from diverse
racial and ethnic groups. (ITP) (ADV)

2. Candidates have limited opportunities to interact with faculty from diverse
groups.

(ADV)

Selected Improvement. Summarize progress on the Selected Improvement plan for the standard(s) or component(s)
selected.
The 2013 site visit team noted in its final report that the program was moving toward target on Standard 2; Assessment System and 
Unit Evaluation, with Standard 2b being identified as being at target level. The program has continued to refine its assessment 
instruments to make sure that each is fully aligned with all accreditation requirements. The 2015 Annual Report noted that the
primary evaluation forms used for candidates’ student teaching both elementary and special education settings had been revised to 
insure that the evaluations are correctly aligned with ACEI and CEC standards, respectively. Evaluation forms used by university 
supervisors and cooperating teachers to evaluate teaching and final evaluation forms were also revised. The program is already 
looking at the DRAFT CAEP K-6 Standards to see how these and other instruments may need to be realigned once the Standards 
are adopted in their final form, even though the 2017 SPA proposals will still be made using the ACEI Standards. The program
continues to evaluate and consider the transition from its identification of NCATE Standard 2b as a target level standard to CAEP 
Standard 5 as a standard for selective improvement for the 2020 CAEP accreditation visit. Other options under consideration are 
CAEP Standard 2 and 3. The program feels that Standard 4 would be a strength, but since the state of Indiana has not made 
available information related to P-12 student performance to educator preparation providers, the unit has only anecdotal evidence,
insufficient for a target level standard. 

Section 8: Preparer's Authorization

Preparer's authorization. By checking the box below, I indicate that I am authorized by the EPP to complete the 2017 
EPP Annual Report.



Report Preparer's Information

I understand that all the information that is provided to CAEP from EPPs seeking initial accreditation, going forward 
accreditation or having completed the accreditation process is considered the property of CAEP and may be used for training, 
research and data review. CAEP reserves the right to compile and issue data derided from accreditation documents.

I am authorized to complete this report.

Name: Dr. Terrell M. Peace

Position: Director of Graduate and Undergraduate Teacher Education

Phone: 260-359-4224

E-mail: tpeace@huntington.edu


