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HUNTINGTON UNIVERSITY
DOCTORATE IN OCCUPATIONAL THERAPY PROGRAM
Parkview Hospital Randallia Campus in Fort Wayne
1819 Carew Street
Fort Wayne, Indiana 46805-4705
Main Campus: 2303 College Ave
Huntington, IN 46750

Dear OTD Students:

It is my pleasure to welcome youttoe Huntington UniversityDoctorate in Occupational Therapyogram. You are taking a
major step in your personal and professional life journey. Thank you for allowing us to be a part of this important &Mdeaeor.
committed to providing a learning environméimat demonstrates the Christia@uesand missiorof the University and program. We
value your trust and investment in time, effort, amedourceso earna doctoratelegredn occupational therapy.

| encourage you to embrace the new learning and camaraderie of studenemdtaitulty. Each class and learning
experience wilkequip you inbecoming a generalist with advanced practice skillsspezializedarea of your choosing:he OTD
facultywill guide you along with challenging courses, research, clinical laboratorsienges, fieldwork, and the experiential
component ocapstongroject. We are all committed @hristian service in the classroom and the clikiay you and your
classmates become lifeng friends and professionablleagus. Our commitment to each otheill help all of usachieve the highest
level of accomplishments.

Your faculty adviser antlare here t@ssistyou along your academic pathway. The administrative staffwoitk closely with
you as well taassure your academic paperwork and needs are addressed. Wishing you the greatest of success in'the program

Sincerely,

Dr. Ruth Ford, EdD, MSBS, OTR/ICLIPP, FAOTA
Associate Dean of Health Scienc€d,D Program Director

Page 1]139



7/5/16,7/15/16; 1/17/17;8/1/17;7/12/18; 8/24/2018; 9/4/2018; 3/15/2019

TABLE OF CONTENTS

Section I: Huntington University and the Doctorate of Occupational Therapy Program

Hunt i

ngton

University’

S

Begi

nni

N g S i — AT

Doctorate of Occupational Therapy Program HiStOrY ... ....ooi i e e e e e e e e e re e e e ea e 7

AccreditationCouncil for Occupational Therapy EUCALION............oi i e e 7

Occupational Therapy FaCilities. ... ... et e e e et e e et e e e e ettt e e e e e e e aae et eeaens

Section Il: Doctorate of Occupational Therapy Program

OrganizatiONAICNAIT. .. ... e e e et e e e e e e e e e e e e e
FaCUIY AN Staf.. ... . e et et e e e e e e e e e e e e e e

Section I11: Curriculum Design

(@ 1A= S YA ] 0] o PP PR 22
O 1LY 671 Y20 YL 7] o] o P 22
Occupational TREIAPY VISION ... ... ittt e e e e e e e e et e e e et e ettt e re et e eaeaen e 22

Occupational Therapy Mission..

22

AmericanOccupational Therapy VISIOI’] 2020 ........................................................................................... 22
Huntington University Philosophy Statement for the Doctorate in Occupational TH&m@gAM............ccvevvinniennn. ... 23

Learning
Curricular Threads..

Phil osophy

Curriculum Ma p S et e et e e e e e e e e e e e e e e e e e s

OTD Program Strategic Plan...
Faith Forward

200022 e

070 =T g 0T ID TS o o 1[0 o 43

AOTA EMEIQING PraCliCe ATaS. ... ... ettt e et et ettt e e e et et e et et e e r et et e e e e e e et e e e eens

OTD Central Themes .

44

g (00 1= 10 0] 1] o 1Y 44

Graduation Requirements. .
Pl an of Study.
OTD Compl etion
Admissions Policies .

PI an..

C.I..a.s.s...

.a.f.....

T ANS O S U NS . . ..o e e e e e e e e e e e e e e e e e e e 52

Page 2]139



7/5/16,7/15/16; 1/17/17;8/1/17;7/12/18; 8/24/2018; 9/4/2018; 3/15/2019

(D] oo o)1 gTe =T aTe I o [ 1] o o TR PP PPRPPPN - 22
Probation @and DISMIUSSAL. .. ... ...ttt e e et e e et e e et et e et e e e e e e e e e e en e aaee D3
RE d Mi S ST 0N P OT T C Y it s e s s £ 141 21t £t e 4t et et ea et e eteaenen e eeens
Repeat i NG @ CO UT S € it s ssssssssssssres s+ 25+ #1222 4 1210120022 setsmesaeeneeneeteetesieeinnens « D 3
Appeal o T I O o PP 54
= 10T T 01 T0d 1 PPN o Lo
I T o o 55........
(@ ToToN] o= L T0] = U N =T =T ) A O 0T £ =P 5 62
Essential Occupational Therapy Student REQUIFEMENTS. . ... ...ttt e e et eee et e e nen e eneeen. B3
Essential Tasks ofOccupationaI Therapyoténts63
Physical Demands .. PPN o 7
Cognltlve/Behaworal Demands P o 7
(@0 00T 01U T TTo= [0 i TN 7T g =T o T 64
Section IV: Policies and Procedures
Y or=To [T ool To]  T=E] /PPN o Lo1
0 71 T PP 65
AccommOdation fOr DISADIIILY. ... . ..o e e e e et e e e e e e 66
APA Scholarly Writing FOrmMatting. .......c.uin it it e e s e e e e e e e e e e ee e e e ee e e ene e O
N =T T =T g o 67....
(@ P ST foT0] (TS U] o] 0] =P . 67
Competency Testing. e e et et e et e e n e e e e e e e e e e e e n e e e e n e e e e e e eny o
@0 001 o] F= 111 PP 67
(@] g1 7= Tod i 1 11 {0 ¢ 0 7= 11 0] o 1 PP o <
(0] 0/ 1 o PP 68
Course and Faculty EValUALION .. ..o e e e et e e e e e e e e e e e ie e r e rae e e eneaeeaenaenen e 09
Criminal BackgroUNd CRECKS. .. ... ... e e e e e e e e e et e et e e e e 69
[ 2SSO 0T [P 6 1
90T R =21 1T P 70
=T ox (o 1o D F= 1= L F= LS =P 70
ElECIrONIC AEVICE USE IN ClaSS ... ittt it e et et e e e ettt e et et et e e e ae e te e e e e e e a et e e e e eneeneees 71
Email, Social Media, and Moodle DISCUSSION TRIEadS. ........ooi i e e e e e 71
Essential Functions of an Occupational TherapiSt..........oeiir it e e e e et e e e et e re e anas 71

EV AacCuat i 0N Pl oA N . o e 2

Page 31139



7/5/16,7/15/16; 1/17/17;8/1/17;7/12/18; 8/24/2018; 9/4/2018; 3/15/2019

D= 101 = L4 1 P 22
Facility Use... Y
Faculty Office Hours . P <
Felony Related Charges/ConV|ct|ons Y 1
(€12 To [ gTo oo o1 [ PP PPR 73
Graduation ReQUINEMIEINTS. .. ...ttt e e e e et et e e e e et e e et e e e e e eaeeaeeaesesnenenenenaneeneeneeneenes (3
Grievance Proceduse.. PP £
Health Insurance and Health Records P 2’ S
Health Services, Persorfatoperty.... PP € 8
Infection Control and Standard Precautlons ......................................................................................... 74. .
L R T o O - A S
0= T 0T = 100 2 =0 q 01T [T L= PP o'
[ TR NS T] [0 4[] PP 75
Library-INformation LILEIaCY.. ... ..cooiui ittt e e et et et e e e e ettt e et e e e e e e te e e 75
NameTags andtudentldentifiCatION.. ... ... . i e e et e e e et et e et e et e e e e e 76

(@015 To [ = o] o] (o) 1 4[] ) PP 76
e 10 TSI = T PP 77
T o T T o - A N o N o T 47 A
Pregnancy... P 7 4
Remedi at I O N P O | I Y et e — 7778
Safety Policies and Procedures.. 79
Emer gency Contacts ................................................................................................ V4
Bl oodborne Pat hogens . . @ i i dd D,
Buddy System. T PRTIY 4> PO PP
CPRandFi r st Ai d Ce r t i f i C at o T P 4 © BTSRRI
O o T o o = T S o = o I o PP PPTRPRPE -0
T 55T =TI 0] 1] Y 80
ST | =T =0 3 80
YT U Ao o =T3S > T o PP 80
OT Community and Professional SErVICEa ...t e e et e e e ee e e ee . 80-81
00 11010 (] o 81.
Student Lounge... PP < B
Student Organlzatlons/Membershlps/Leadershlp Posmons .................................................................. .82:84
Page 4]139



7/5/16,7/15/16; 1/17/17; 8/1/17; 7/12/18; 8/24/2018; 9/4/2018; 3/15/2019

0T LB 0 1= | =T o 0] o [P & 7
B IC=03 18T (oo PPt o 7
G I I i O O T = T S o N I O o 885
Student Manual ExcerptsforStudentSerweeﬁmtlngton Umversﬂy RPN o 1o
Career Development... 85
Counseling... PP oo
Enterpise Resource Center PPN < o
I T T =T o1 = 87
L2 10 o Jo ] =i ] o I PP 87
L7 LT L= 7 PP < ¥ 4

Section V: Research
Coursework Completion ReQUITEMENTS. . ...ttt et e et e e et e et e et et e e et e et aen e 88 ...
Institutional Review Board ReqUIFEMENTS . ...t e e e e e e e e e e e e eae e e e 8O0,

Section VI: Fieldwork
L Y= 1= PPN © [0
LeveIIFleIdwork Ce e P |
Level | Fieldwork Objectlves ............................................................................................................ 91-94
Y2 I =T o LYo 9... .
Level 11 FIeldWOrk ODJECHIVES . . ..t e et e e e e et e e et e et e et e e et ettt e e e eaees . -9M™ 5
I nternational T = o LY o O A PP * B 4
FIeldWOrk SItES ANA SUPEIVISOIS . . ... ettt et e e e e e e e e et e et et r e et e e e e e e r e e e ea e 97
Fieldwork Participants: Roles and Responsibilities.... PSP | o
Responsibilities of the Academic Fieldwork Coordlnator (Academlc Settmg ................................................... 98
Responsibilities of the Academic Fieldwork Educiapervisor (Practice Setting)..........c.oovvei i 99
LB 0 = g T 0T = 0] PP 100
32T O oo [P N O 0
90T IS 1 o 100
Electronic Devicaluring REIAWOIK. .. ... e e e e e e et e e e e e e e aeeaaas 100
ResponSIbIlities Of the STUAENL. . ... . e e e e et e e e e et et e et e e e e e e 101
Fieldwork Education Policies and ProCeaUIeS. .........oiiiiiiii ittt e e e e e e e e e e e en 202101
0 A1 o R 102
N =T T =T g o 103

Page 5|139



7/5/16,7/15/16; 1/17/17; 8/1/17; 7/12/18; 8/24/2018; 9/4/2018; 3/15/2019

Clinical Performance INtervention POIICY... ... ....c it e e e e e e e e e e e e 104
@] o 11 o 105
(@00 a1 iTo [T o1 T= 111 PRSPPI 16 |
7= Y11 = 11 105
Financial ReSPONSIDIIILY. ... ... .o e e e e e e et e et e e e e e 106
Geographical Location of Fieldwork Site POlCY...... ... e Ce e .106.
Grading and Evaluation of Student PerformancCe......... ..ot e e e 106.
HeEAITN ISSUBS. ... et e e e e e e e e ettt e e e e e e e nennen e sanneneneenn e 106

Liability Insurance.. PPN X0 1
Monitoring and SlteV|S|ts PPN 10 1 <
g F= 0T 0 0= o PP . 11008
Requests to Change Fieldwork Site€ PQlCY. .........ooiieiii i e e e e e e neeene 2. 110

Section VII: Experiential Component or Capstone

Section VI1II: Appendices
Appendix A Competency Goals... . PP i B P 3¢
Appendix B Psychosocial General Objectlves PP A I <)
Appendix C Psychosocial Professional Competency ......................................................................... . 41187
Appendix D Youth and Child General ODJECHVES . ... ... .t e e e e e e . =12 9
Appendix E Youth and Child Professional CoOmMPeteNCY ... ......c.iiiitiii e et et e e e e ee e e 1-22p
Appendix F Adult/Older Adult General ODJeCtiVES. . ........cooeii e e, 1223
Appendix G Adult/Older Adult Professional CoOmMPEIENCY. ......ov it e e e e e e ee e e . 11265
Appendix H Fieldwork_earning ObJeCHIVES FOIM .. ... e e e et e e e e R 2t S 2 4
Appendix IFIeldWork Sit€ EVAIUALION.. ...... ..ot e e e et o e e e e e e e e e e et eaeane e . 11209
AppendiX JPh 0t 0 R e | € 8 S @ R 0. e e e e e e e 131
Appendix KOTDPr of essi onal Competency .RUDI.L.Cocemememssmsensmssssssnsnne s 11372
Appendix L OTD Student Manual Acknowledgment and CompBancF O I' M ..o e 138
Appendix MContactanE mer gency | nformati 0N F O M. . . e

Page 6]139



7/5/16,7/15/16;1/17/17;8/1/17;7/12/18; 8/24/2018; 9/4/2018; 3/15/2019
SECTION I: Huntington University and the Doctorate of Occupational Therapy Program

Huntington University’s Beginnings

Huntington University was chartered under the laws of the State of Indiana as Central College in 1897 by the Board of
Education of the Church of the United Brethren in Cliasthe® hi gher education of the young peo
The inditution was named Central College because of its cdntration tochurches in the denomination. Throughout its history, the
Universityhas fulfilled its founding mission by providing education firmly rooted in the liberal arts and preparing thosg enter
service professions such as teaching, pastoral ministries and medicine, as well as, business, law and other professions.

Huntington University is located in the northern part of Huntington, Indiana, a community of nearly 17,500. THeaatgds
on the banks of the Wabash River. Its healthful climate, beautiful scenery, splendid commercial location, fine churaaét/and q
school system make Huntington an excellent college town.

The University is accredited by The Higher Learning Commissidrissanmember of the North Central Association of
Colleges and Schools.

Doctorate of Occupational Therapy Program History

University President, G. Blair Dowdgalong with Board of Trustee membelterbert E. Schummnitiated the concept &
Doctorate inOccupationallherapyProgram at Huntington in 2010. Dr. Ann McPherren, Vice President for Strategy and Dr. Stephen
Holtrop, Dean of Graduate and Professional Prograens instrumental in conducting a needs assessment, accreditation process, and
recruitment of an Occupational Therapy Program Diredbor.Sherilyn Emberton, inaugurated as University President in 2013, led
the charge to bring the doctoral program tdtifon. In Septembe2013 Dr. RuthFord, EdD, MSBS, OTR/Wwas hired as the TD
Program DirectarThe first clasbegn infall semesteR014with an inaugural class of 32 studer@itass size was expanded to 34
students in 2017. The inaugural class of Igpohort of 18 students matriculated Spring 2018.

Accreditation Council for Occupational Therapy Education

Huntington University completed Step 1 of the Accreditation Council for Occupational Therapy Education (ACDEE)f
Intent. Submission of Step 2 Candidacy Status Applicat@ssubmitted by January 15, 2004th developing status granted April
10, 2014. The seltudywassubmitted to ACOTE on April, 2015 for the next level of revieWhe onsite visit wagebruary 810,
2016 with full accreditation granted April 2016 for seven ydatsrim report was submitted April 2019 along with annual reports
each yearCandidatesnd studentbave an opportunity to havikee accreditatioprocesexplained by phone an person Dr. Ruth
Ford, the OTD Program Director, is obligated to provide current and accurate information pertaining to accreditation status a
Huntington UniversityAccreditation Council for Occupational Therapy Education, 4720 Montgomery Lane, Suite 200, Bethesda,
MD 208143449 301652-6611ext.2914.
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Occupational Therapy Facilities

Classroom and laboratory facilities for thectorate in Occupational Therapy PragrarelocatedaHu nt i ngt on Uni v e |
ParkviewRandalliacampus, 1819 Carew StreEgrt Wayne, Indiana 4680%705. The selection of this site was a joint venture with
ParkviewHealthSystem and Trine University. The location is ideal for its cent@secto a wide variety of community health and
wellness facilities servindie greater Fort Wayne area. There are designated occupational therapy classroéstsdens and
multiple laboratory spaces. These laboratometude(a) activities of dailyiving space with kitches) bathroons, sensoryarea
living/dining rooms,and bedroomwith ceiling lift; (b) neurological and pediatric spagih 4 sensory integration suspension systems
and (c) technology laboratory. Classrogtaboratoriesand a stud® loungeare located on the second floor of the building with
Trine University’s D,dbysioan Assigant] PiysiPahThesapycAadistant, anel Suagicgl Technology
programson thelower floors. Thecadaver anatomy lab ligcatedin the basement. Faculty and staff offices lamasedon the third
floor. Connectors allow access to the parking garage and other medical facility buildings.

Page 8]139



Huntington University

7/5/16,7/15/16; 1/17/17; 8/1/17; 7/12/18; 8/24/2018; 9/4/2018; 3/15/2019

Organizational Chart onan ot
2018-2019
Administrative
PRESIDENT Assistant
Sherilyn Emberton Peg DeBoit
] 1
Dean of Vice President . )
. Vice President Vice President Dean of Spiritual Life & VP for Finance and Vice President
Gradu;ﬁ’:rf::snnal For Academic Affairs En:ﬂm;x%ml. Student Life Campus Pastor Treasurer Advancement
LUKE FETTERS MIKE WANOUS DANIEL SOLMS RON COFFEY ARTHUR WILSON CONNIE BONNER STEPHEN WEINGART
|
FACOLTY ADMISSIONS SERVICES GAMPUS
; ADVANCEMENT
Q1D FACULTY Susanne Watson Martha Smith MINISTRIES OPERATIONS
Rum Ford Cathy Trout Karol Caley Kelty Bordeaux (PT) Rachel Hart (PT) BUSINESS Schwob
Jill Trosper EDUCATION Carlene Peters o ot Bakor
Kathryn Close (PT) Kathy Rhodes (PT) I_ Nick Kight STUDENT LIFE Joe Pretorius Barb Baker (PT)
Beth West Nicholas Harmsen Brian Jaworski Shelia Hacker ~—{ Darlene Fairchild
GRADUATE! MUSIC Myra Vance Margaret Pasko YOLUNTEER TP"“ RG‘*:V m;PriL)gm
PROFESSIONAL Mallory Harrigan u S ammy Gass
N Br:zzy(::mrpemer Josm Halc?m Norris Friesen Lori Ingle Missi Wust (PT)
Julie Goetz Holly Tester Evan Clark Brandi Felton Jan Yost
Tonya Horvath Trionne Klefer Lauren Frischman Claudia Tomlinson
Kim Nash DMA Zack Herber (PT) MULTICULTURAL
Amber Prather (PT) Jason Blejerveld Lisa Montany | STUDENT AFFAIRS - :
Stephan Hughes (PT) — Joe Mattox ERC Daryl Singleton Pele Schownir
GLOBAL STUDIES! Debra James Heather St. Peters HUMAN
IESOL Kandra Tenuto (PT) -
Shoshannah Hernandez GREENHOUSE ACADEMIC CTR Jean Cole ALUMNY
Natalie Porter (PT) .| EOR EXCELLENCE -
PUBLIC Kris Chafin Marcy Hawkins
David Mays RELATIONS Melissa Gordon INFORMATION
gt St o iEsinoLos
o mapin || [ St armsrics o .
EOGRTEON Lance Clark Nicole Manges Mike Frame Wendy Gower Janelle Taylor
DMA Ruisa | dwson —{  Bob Landon
Jeff Berggren Joanne Green Paul Nalliah
Jamie Sanfilippo GRAD & PROF, Sylvia Reed
Hayden Lozano S Hares PROGRAN Kelaay Harbar Crvis Enick
Erc Luce | Beth Dubois RECRUITING Joel Chads Tim Bard
FACULTY Staci R VAGANT Megan Clancy (PT) Andrew Wolfe
Alicia Ayoub Melodie Wlnalns Kreg Eckert (PT)
Nathan Hawkins Roger Farguson (PT) CONFERENCES!
Doug Gower (PT)
— Ann McPherren Nick Johnson (PT) = Sm
LIBRARY | RETENTION Ty Platt (PT) Andrew Edmonds
Anita Gray Scott Raymond Mike Shockey (PT)
‘~{ Deb Springer Rick Sholund (PT)
Flav Ann Karst (PT)| VACANT
Ag 8 Extemal Randy Neuman MAILING
e CAMPUS POLICE N Page 9]139
Nathan Perry ] Justin Faw Amy Johnson



7/5/16,7/15/16; 1/17/17; 8/1/17; 7/12/18; 8/24/2018; 9/4/2018; 3/15/2019

SECTION II: DOCTORATE OF OCCUPATIONAL THERAPY PROGRAM
Faculty and Staff

Dr. Ruth Ford, EdD, MSBS, OTR/L, CLIPP, FAOTA - Associate Dean of Health Sciences, OTD Program Director

Dr. Ruth Ford, OTD Director, is the developing founder of the Occupational Therapy Program at Huntington University. She
has 19 years of full time academic experiencaddition to her extensive involvement with master and doctoral level occupational
therapy students through course work in kinesiology; anatomy; geriatrics; research; assistive technology; managemerghapd lead
Dr. Ford has participated in committeenwdor accreditation activities with HLC, SACS and provided administrative oversight for
ACOTE accreditation for the assistant, masters, and doctoral programs. Ruth provides consultation to developing emttgrigvel d
programs. She has received grdrasn the Baptist Healing Trust for Sacred Work ($16,000); Research Retirement Foundation
($83,262 with in kind donation of $170,000) for an adaptive OT Home; Memorial Foundation ($560n@90health science
building; and Christy Houston Foundation ($88)) for clinical equipment; Rotary scholarships ($3,500); Rotary residency projects
($6,120), corporate donations for student textbooks ($24,000 over 6 years); and gas cards ($8,000) for fieldwork travel.

Dr. Ford earned a Bachelor of Science degree ou@ational Therapy (OT) from The Ohio State University; a Masters in
Biomedical Sciences from the former Medical College of Ohio (University of Toledo), and a Doctorate in Education from Bowling
Green State University. Her research externship at the aBbfARP headquarters in Washington, D€l to her dissertation titled
Leadership Influence on Work Opportunities for Older Adult Wor{@i84) She has previous credentialing as a Certified Hand
Therapist (CHT) 1992001 and Board Certification in Gerotigy (BCG) 20032007. She has participated in extensive professional
presentations at the local, regional, and national conferences and workshops. Research interests and publicationesclude iss
regarding aging, driving, and older adult workers. Hefgasional service includes membership on the occupational therapy licensure
boards in Tennessee and Ohio. In addition, Dr. Ford has served on committees at the district, state, and nationalldbeugpyiona
associations.

Dr. Ford is a practicing occuganal therapist with 43 years of clinical experience in administration, management, acute care,
rehabilitation, oupatient, long term care, home health and has served as an expert witness. At the corporate level, she has worked as a
rehabilitation constnt for longterm care and as a corporate director of rehabilitation services for up to 85 affiliated and non
affiliated long term care settings across the country for Harborside HealthCare. She has managed over 500 occupatysitaland ph
therapists ath speech language pathologists in this capacity.
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Dr . Ford' s service to the community includes membershinp
Harris Fellow; Instructor fo€arFit (older driver fit for safety and education program); TraineMi@ Need to TaliDriver Cessation
Program); Driver safety programming with Indiana Department of Transportation (TDOT), AARP and AAA; Master Trafner for
Matter of Balancéfall prevention pogram); former Board Member of WAVES, Inc. (Developmental Disabilities); and Leadership
Franklin, Tennessee. Dr. Ford is creating student learning opportunities at Huntington University for Health Sciences, Inter
professional Education with five other Warsities and research projects through the Fort Wayne Community Research Consortium.
Dr. Ford holds Certification in Living In Place Professional (CLIPP) in 2019 and will receive the AOTA Roster of FelloWA)FAO
at the Annual AOTA Conference April 6. 29.

Dr. Nathan Short, OTD, OTR/L, CHT, CEES Assistant Director of Operations, Associate Professor

Dr. Short, came to HU in 2014 as part of the inaugural OTD program faculty. Prior to moving to Fort Wayne, he served in
New Mexico with the India Health Service working crogsilturally with the Native American population. As the sole occupational
therapist (OT) at his facility, Short provided the rehabilitation needs for a hand surgery clinic, established anids@tgbnomics
program, andexved patients primarily in an outpatient clinic. He also established an OT contracting business serving across the
spectrum of OT including horAeased pediatrics, rehabilitation, in addition to school settings.

Short’”s pri mary a rdapperextremayrghabilitationsaed as ssCertifichHand & merapist (CHT) he
remains clinically active in a local outpatient hand clinic. Nate obtained his undergraduate degree in psychology froveisig Un
& attended Belmont University for his doctagah occupational therapy. His research interests include upper extremity rehabilitation,
crosscultural practice, and clinical education. Short also providesneeew for scholarly journals within the field, and provides
expert witness testimony regarg functional impact of injury. As the Assistant Director of Operations for the OTD Program, Short
also provides leadership for program development, strategic planning, faculty recruitment, as well as admissions.

Dr. Short also leads the OTDggram partnership with Wheels for the World, a ministry of Joni & Friends International
Disability Center. The OTD students participate in a regional wheelchair collection project as well as a mission taghe shar
Gospel and provide seating and miyiclinics. This experience is integrated in the OTD curriculum and Short has served with
students in Romania, Haiti, and Guatemala. He also served as a visiting professor of occupational therapy at LiaoclséggnUniver
Shandong Province, China in teemmer of 2016. For his advancement of the profession internationally, he was awarded the 2017
AOTA International Service Award.

In his free time, Nate enjoys spending time with his wife and daughter, playing tennis, reading, and traveling. The Shorts ar
also active in their local church.
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“For we are God’'s handi wor k, created in Christ Jesus210o do g
Dr. Beth O’Rourke, OTD, OTR/L, BCPR, Interim Program Director (AZ), Associate Professor, Capstone Coordinator

Dr . Beth O Rour ke, OTD, OTR/ L, BCPR joined Huntington Un
work includes skilled nursing facility in Tennessee as the assistant rehabilitation directdr sex/i©es at a community hospital.
Beth has maintained her clinical practice with the adult and older adult population working at Lutheran Hospital simcéh&014 i
acute care setting. The OTD program offers students the opportunity to earn a pladehinitheta Epsilon honors society. Beth
serves as the faculty advisor and assists students with community development and scholarly research.

Dr. O Rourke has participated in the devel opment of the D

Dr . owWkKe Ras participated in a collaborative summer research intensive program sponsored by the Indiana University
School of Medicine (IUSM) and the Student Research Fellowship Program (SRFP). This research opportunity provides a unique
interprofessional oppot uni ty to conduct research studies other health ca
research on a variety of topics including intensive care unit protocols, fall prevention and judgement in the oldeuéatidnppgin
managerant in the burn unit, and the impact of interprofessional practice on patient outcomes.

In addition to her community contributions, Beth is working with the Fort Wayne Area Interprofessional Education
Consortium. Dr. O’ Rour keaniversitiesirodn effarbtmpreaentiamd ghane the IRE experlerice tp dther
education programs.

I n alignment with Huntington University’s mission, the OT

undergraduate and graduate studen. Dr . O’ Rour ke has designed a unique opportu
international mission work with Living Hope International serving in China.
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Dr. Sara Best, OTD, OTR/L, CAS, Academic Fieldwork Coordinator, Assistant Professor

Dr. Sara Best joined the faculty in 2015 with a teaching focus on pediatric occupational therapy. In June 2016, Dr. Best took
over the position of Academic Fieldwork Coordinator of the OTD program, overseeing clinical placements for Level | aihd Level
fieldwork for all students. Her experience as a traveling therapist allows her to advise students who may not have muah experienc
with traveling to best prepare for their experiences.

Prior to becoming an OT, Dr. Best worked in early childhood educatiorchiiliren ages birt#d years. Dr. Best has seven
years’' experience as a practicing occupational theadulapi st, ha
outpatient, and pediatric home health as a traveling therapist.

Dr. Best isa certified Autism Specialist, has presented at national conferences, and has collaborated on several articles that
have been publishedinpeere vi ewed journal s. Dr . Best has recently joined A
issues in ocupational therapy, and is the chair of a subcommittee on student issues relating to Level Il fieldwork. Dr. Best continues
to work hard to secure fieldwork placements that anumbempfer sona
affiliations and potential fieldwork sites.

Dr. Best loves to travel, especially in the form of long road trips with her dog, who is a wonderful companion if a terrible
navigator. Dr. Best enjoys hiking, swimming, kayaking, reading, crafting, yodas aletermined to enjoy cooking.

Dr. Patricia Ann Henton, OTD, OTR/L, ICA, Assistant Professor

Dr. Patricia Henton, OTD, OTR/L, ICA joined the Huntington University faculty in 2017 as an assistant professor and has
over 25 years of clinical experience as an occupational therapist. She completed Hevelnbigcupational therapy geee through
the University of Western Ontario in London, Canada. She worked at several teaching hospitals in the United States and Canada
where she gained experience in acute care, physical medicine, and hand therapy. Her practice shifted to pEe@éicsoingh
employment with the Department of Defense Educational and Developmental Intervention Services in Wuerzburg, Germany. She
worked with the Livingston Educational Service Agency in Howell, Michigan for 13 years and has extensive experigiyce in ea
intervention and schoddased practice. Dr. Henton completed apostessional Doctor of Occupational Therapy degree, with
emphasis in Pediatric Science, through Rocky Mountain University of Health Professions in Provo, Utah. Her doctorabnapstone
relationshipbased feeding addressed a gap in occupational therapy knowledge involving the relational aspect of feeding and the
importance of familycentered feeding practice. Dr. Henton was awarded the Interdisciplinary Certificate in Autism (ICA) by the
Michigan Department of Education and Oakland University in 2016, as a special recognition for her expertise in autism spectru
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disorder. She has developed several eviddased workshops on relationstipsed feeding and has presented her work at the
Michigan Occupational Therapy Association state conference (2016), the American Occupational Therapy Asseciatioral
conference (2017), and the Canadian Occupational Therapy Association national conference (2017). Additional collaleorative, pe
reviewal presentations have includédblistic Feeding & 1 | 6 Samhthedviickeigars Early On® Conference (201R¢rceived

Gaps in Breastfeeding Services and the Role of Occupational Tharaffyeneralizing Outcomes through Parent Coaching: A
TransformationadProcessat the Indiana Occupational Therapy Association fall conference (2018).

Dr. Henton serves as a faculty advisor and assists students with scholarship and relegasgdearch interests include early
intervention, familycentered practice, parecoaching, pediatric feeding, eating, and swallowing, and autism spectrum disorder. She
actively supports students in attaining advanced pediatric practice skills through the Huntington University Pediattic Specia
Pathway and coordinates advanced ggsional development opportunities for students, OT practitioners, and local community
partners. Since 2017, the university has hosted annual pediatric OT conferences with national and international Ohslheikgrs,
Mar s ha Du 6GetPeKrissiafpproach to Mealtime Challengé$¢ Apr i | 2018) , Faailitaing SeWfRegulativn | d’ s
in Toddlers to Teen@larch 2019). Dr. Henton recently submitted a grant for equipment and educational opportunities for future
feeding program developmerBhealso serves as a faculty advisor for the Neonatal Intensive Care Unit / Early Intervention student
specialty club and is a faculty mentor fét @ear student capstone projects involving early intervention and sbhsetl pediatric
practice. She is comntted to the spiritual growth and development of the OTD students, serves as a faculty advisor for the student
led OTD Christian Fellowship Bible study club, and provides leadership and mentoring to students durcigtarassnission
projects.

Dr. Jeanne Sowers, OTD, MA, OTR, CAPS, Associate Professor

Dr. Sowers came to Huntington University in 2018 as an associate professor. She has extensive academic experience teaching
occupational therapy at the doctorate and masters level. In 189&asted teaching as an adjunct faculty member at Newman
University in Wichita, Kansas. She has held faculty positions at the University of South Dakota and Belmont UnRreositty.
joining Huntington, she was the Program Director of the Indiana Btaitversity Occupational Therapy Program. She has extensive
involvement with occupational therapy students through coursework in foundational materials, ethics, mental health, adult
neurological, older adult, and technology. She has supervised andppéeticin initial and r@ccreditation at various institutions to
meet ACOTE accreditation standards.

Dr. Sowers earned her entry level occupational therapy degree from the University of Kansas (1981) followed by a post
professi oreaglr emadtreomm sTekas Woman’s University in 1996. She ea
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She has previous credentialing Neurodevelopmental Treatment (NDT) in Adult Hemiplegia. She is currently certified asian Aging
Place Specialist andhavent coordinator and trainer with CarFit.

Dr. Sowers has a broad research agenda. She readily becomes interested in topics that address adult rehabilitation, animal
assisted practice, technology, mHealth, and community mobility. She hiagopéetl in numerous professional presentations at the
local, state, and national level. She has held multiple positions in state occupational therapy associations incluesidgaship
the Tennessee Occupational Therapy Association. She was anigpumeinber of the Tennessee Rehabilitation Coalition and a
member of the Tennessee Disability Coalition.

Prior to teaching and mentoring students, Dr. Sowers practiced primarily in the area of adult rehabilitation in theeacute car
acute rehahtation, home health, skilled nursing, and community based setting. Most recently, Dr. Sowers has been involved in the
area of community mental health providing services to individuals with addictions. She has also been involved with assessing
communitymobility (driving) and independent living with the older adult population

Dr. Reagan Bergstresser-Simpson, OTD, Fieldwork/ Capstone Assistant

Dr. Reagan Bergstress8impson holds a Bachelor of Science in Psychology from Middle Tennessed8tatesity and a
Doctorate in Occupational Therapy from Belmont University. She is a registered and licensed occupational therapisigand holds
national phlebotomy certification as well. She joined the Huntington faculty in 2017 as the Fieldwork/Cagststamt*and works
as an occupational therapist in her local community.

Dr. BergstresseBimpson has a wide variety of experience in the medical field. Growing up in a family of medical experts,
she developed an interest in therapy and megliairan early age. After completing her degree in psychology, she began to explore
many different facets of the medical field. She seblted, as a
University Medical Center, was the officeamager and certified medical coder for Northfield Family Practice in Murfreesboro,
Tennessee, and attended the Masters in Business Administration program at Trevecca Nazarene University to hone hanrginderstand
of business in medical practice. Along thaywshe discovered occupational therapy and found it to be the perfect combination of her
expertise and interests. Her experience has given her the opportunity to connect with a broad range of ages in bathbamal and
communities, with focus on skilletlirsing, acute care and assistive technology. She recently completed continuing education
programs in Handwriting Without Tears and AMBUCS Amtrykes.

Dr. BergstresseSimpson is a member of the Tennessee American Occupational Therapy Ass@cidthas been involved
with several other organizations through fieldwork and residency, including Special Kids (Murfreesboro, Tennessee) add Camp T
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(Glasgow, Kentucky). She has a keen interest in seating, positioning, and mobility. During her desitaty, she worked
extensively with seating and positioning at Permobil, Inc. of Lebanon, Tennessee, lobbied in Washington for mobility rights,
presented at Nashville State Community College, and also collaborated with the Users First Alliance vaneageshmarketing
materials, helped with membership recruitment and served as a presenter at the International Seating Symposium. She is a
philanthropist at heart and appreciates the opportunity to get involved in charitable events through her work.

Dr. Bergstressebimpson is a native of Melbourne, Florida, and currently resides in picturesque Bell Buckle, Tennessee, with
her husband and two children in the residential coaamhunity of
crafter and enjoys using her expertise in occupational therapy to createohdedsning activities for her children. She is also an avid
traveler and loves exploring local and world cultures.

Dr. Joel Vilensky, PhD, part-time Faculty, Anatomy

Dr. Joel Vilensky, Adjunct Faculty for Anatomy, has a PhD in Biological Anthropology from the University of Wisconsin; a
MA in Biological Anthropology from the University of Chicago; and a BS in Anthropology from Michigan State University. In
December 2014, hetired from the Indiana School of Medicine where he taught anatomy for 22 years. He currently teaches anatomy
classes for Huntington University’s OTD and Trine University

Dr. Vilensky has published several related works, inclutiiete6 s Conci se Radi ol ogi c Anat omy.
Dr. Michelle Mays, OTD, OTR, CHT, PAMS, Assistant Professor, Assistant Fieldwork Coordinator

Shelly Mays joined the HU OTD family as a guest lecturer in 2015, currently serving as Assistant Professor and Fieldwork
Coordinate Assistant. Originally hailing from Huntington, Indiana, Dr. Mays has had the privilege of observing the tremendous
growth of Huntington University throughout her | ife. Shelly
College andher doctorate of occupational therapy from the University of St. Augustine for Health Sciences.

Dr. Mays primary area of expertise is hand and upper extremity rehabilitation, earning her Certified Hand Therapist (CHT)
credentials in 2011Shelly remainslmically active through operating her own private practice in Roanoke, Indiana. Here, Dr. Mays
serves those which are undesured, with vast deductibles or seeking a traditional, hands on;filgriteatment. Shelly also
remains active working witRarkview TherapyONE. Dr. Mays is in process of earning her Certified Ergonomic Evaluation Specialist
(CEES) credentials.
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Previous to her private practice, Shelly created the hand program for TherapyONE in 2009. Dr. Mays worked intricately with
local orthopedic surgeons specializing in the upper extremity to create a cohesive outpatient clinic. Throughout hermenesas, Su
Dr. Mays developed and oversaw 3 clinics in the Fort Wayne area while functioning as a full time therapist.

Dr. Mays ha also initiated pediatric clinics, served as director of rehabilitation for a local skilled nursing facility and provided
rehabilitation need to those duringpatient stays and home health.

In her free time, Shelly enjoys being able to spend time veitthtisband, two daughters and extended family.
Dr. Laura Gerig, PhD. Associate Professor

Dr. Laura Gerig, Ph.D., joined the OTD department in January, 2019 after teaching for nine years as an adjunct professor in
the undergraduatasychology and masteo$ counseling programs at Huntington University. Laural ds a bachel or’ s d
psychology from Taylor University and a master’s degrale and
State University.

Laura began her teaidly career at Taylor University in Upland, IN where she taught for five years before moving to the
Taylor Fort Wayne campus for ten years. She has also done contract work in assessment in both the school system and a private
counseling setting. Her arealsresearchnterest continue to be connected to assessment, development, and attachment.

When she is not teaching, Laura enjoys spending time with her husband and four children who keep the family well

entertained through sporting events, concertstlagater performances. The Gerig family is also highplved in their church
where they teach in the children's department.

Dr. Andrew D. Rivera, OTD, OTR/L, LMT, AEP — Assistant Professor, Capstone Coordinator

Dr. Andrew D. Rivera, OTD, OTR/L, LMTAE P , i s Huntington University’s first o
become faculty, joining the team in 2019. Prior to making Fort Wayne his home, he lived and worked in the New York Metropolit
Area and a collective-g e ar s’ e X p ¢he hedthcareindustryt. heihaay2 ar s’ experience practicin

nursing, inpatient rehalandhome healthcare. Andrew also has previous experience in academia providing instruction in theories of
strength & conditioning within exerse science.
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Andrew began his career practicing in contemporary/alternative medicine as a licensed massage therapist (LMT) in orthopedic,
medical, and sport practices. In conjunction with his manual therapy, he was a fellowship grant recipient fronTHamdard Ch an’ s
School of Public Heaibteh'ng”* Wormlg,r akhe alatnid, t& aWelleld i n ergonomic
residency (capstone), Andrew immersed himself within a 15¢0@8loyee public utility company in New York Cityierehe

provided workrelated injury prevention strategies, techniques, and education while creating a sustainable system for streamlining
ergonomic interventions to mitigate cumulative trauma disorders and establish trust between the employéteatd the

& SafetyDepartment. His experience and doctoral studies qualified him to become board certified as an Associate Ergonomics
Professional (AEP).

Andrew continues to be clinically active in a Fort Wayne health network for both home health and ingeattefdaciities. He
obtained his undergraduate degree in social and behavioral sciences with concentration in psychology from Seton Halladdiversi
his doctorate in occupational therapy from Huntington University. He is a published author in theafddamal Therapy and has
research interests which include quality of life, wbf& balance, and injurprevention.

Andrew is the Northeast District Director for the Indiana Occupational Therapy Association and believes in promotion,
advocacy, and devgling a better future for fellow occupational therapy practitioners and the patients that are treated through
evidencecbased i nterventions. He believes he is called to serve f

For his leisureAndrew looks forward to spending time with hiswfea mi | y, pl ayi ng men’s church sof

participating in his men’'s fellowship group

Jill Trosper, LMT, OTD Program Assistant

Jill Trosper joined Huntington University in 204S the occupational therapy program assistant. From Gas City, Indiana, Jill is
a 2002 graduate of the Regional College of Massage Therapy Modalities and is a massage therapist. She was published in
Heal t hCare’ s, a medical magadi dest habutedshhppgdedtoat sonWwfdce
pregnancy massage techniques; something she is quite passionate about.

Before coming to HU, she served as the Executive Assistant to the Dean of Students at Tayloty anigetise student
housing bookkeeper at Indiana Univerdftyrdue University Fort Wayne.

Page 18] 139



7/5/16,7/15/16; 1/17/17;8/1/17;7/12/18; 8/24/2018; 9/4/2018; 3/15/2019

Jill is the mother to two children, Bethany and Justin, and grandmother of two awesome children, Wade Jr. and Addison. In
her spare time, she has a timtyin-home massage business. She also stays active with her home church, First Assembly of God in
Fort Wayne. In her free time, Jill enjoys repurposing antiques and traveling.

Kathryn Close, Part-Time OTD Program Assistant

Kathryn Close recently joineduiitington University in 2019 as the occupational therapy program assistant. She graduated
from Trine with a bachelor of science in business and master of science in leadership, and is currently completingateeptioctor
education with Regent University.

Prior to coming to Huntington, her background included working in higher education as an adjunct, as well as serving as youth
director at a local church.

Dr. Julie Snyder, OTD, MOT, OTR, CSRS, Adjunct Faculty

Dr. Snyder ear ned hakTherahafron taer Unigersity of InQanapolip @t heofysfessional
Doctorate in Occupational Therapy from Indiana University. Dr. Snyder has over 14 years of experience working withaadtets in
care and irpatient rehabilitation. Dr. Snyder isCertified Stroke Rehabilitation Specialist, and has extensive knowledge working
with the neurological population, especially in the setting of Intensive Care.

Dr. LeAnn Schackow OTD, OTR, CBI, Adjunct Faculty

Dr. Schackow began teaching at Huntington University in 2018 as an adjunct professor. She earned a Bachelor of Science in
Occupational Therapy from Indiana University Purdue University in Indianapolis and a Doctorate of Occupational Therapy from
Chatham Wiversity. LeAnn has spent the majority of heryiEr career in acute care and inpatient rehabilitation. She is a certified
brain injury specialist through the American Brain Injury Association.
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Dr. Roger Hoversland PhD, Adjunct Faculty
Dr. Roger Hoversland has extensive academic experience in anatomy, histology, pharmacology, pathology andrresearch.

2016 he received Indiana University award of excellence for exceptional service and commitment to summer research fellowship
program. At Huntington University, he is teaching OTD 712 Research Il Quantitative Methods.
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SECTION I11: CURRICULAR DESIGN

Curriculum Mapping: Huntington University OTD Program

Key: Bloom’s Level of Expertise

Knowledge Based Goals

1.K Knowledge

2.K Comprehension
3.K Application
4.K Analysis

5.K Synthesis

6.K Evaluation

Skilled Based Goals

1.S Perception

2.5 Set

3.S Guided Response

4.S Mechanism

5.S Complex Overt Response
6.S Adaptation

7.S Organization

Affective Goals

1.A Receiving

2.A Responding

3.A Valuing

4.A Organization

5.A Characterization by a Value or Value Complex

Bl ooms Taxonomy is the foundation f

therapy program at Huntingtdsniversity.

or

teveledoctbrate @ bcoupatiomal t a
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University Vision: The goal of Huntington University is to educate men and women to impact our world for Christ thigiugh
quality, Christcentered education. The University seeks to honor Christ through scholarship and service.

University Mission: The University is a Christentered liberal arts institution of higher education with a strong historic and ongoing
relationship with the Church of the United Brethrigyexsisto Chri s
carry out the mission of Christ in higher education.

Through a curriculum of demonstrated academic excellence, students are educated in the liberal arts and their chossn discipli
always seeking to examine the relationship between the digcipinand God’ s revé@éhat Uanvensléeyglus @
be accomplished as we..

I. Develop in students a commitment to scholarship that is persistent in its pursuit of truth and sensitive to the concerns of
the Christian church, the scholarlydaeducational community and the world at large;

il. Educate students broadly for a life of moral and spiritual integrity, personal and social responsibility and a continued
guest for wisdom;

iii. Equip students for a variety of vocations so that they may gltwfCreator, who charged humanity with theeadr
his Creation;

iv. Help students develop their abilities for a life of Guehoring service to others and for personal fulfillment.

Occupational Therapy Vision: To engage occupational therapy students in occupational participation initiatives to engage the
individual, organization, and populations in their environments through applicat@mristianfaith, science, service, and
scholarship.

Occupational Therapy Mission: Themission of theDccupationall herapyProgram at Huntington University is to develop advanced
practice that includes compassiondétiveryof occupation based therapeutic participation in education, research, clinicelepract
advocacy, and leadership initiatives.

AOTA Vision 2025: Occupational therapy maximizes health, weding, and quality of life for all people, populations, and
communities through effective solutions that facilitate participation in everyday [\AQILA, 2016)
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Huntington University Philosophy Statement for the Doctorate in Occupational Therapy Program

The profession of occupational therapy is embedded in the engagement of occupation within the context of environment for the
betterment of healthnd participation of individuals., groups, communities, and populations. Crepeau, Cohn, & Schell defined
occupatonmss “activities that reflect cultural valwues, provide st
human needs f@el-c ar e, enjoyment, and participation in society” (2007
in life through engagement in occupation is aimed at working witpehgonto include families, caregivers, teachers, employers, and
relevant others. In additiomyganizationssuch as businesses, industries, or agencies that impact participation is réteypahations
may include a community of persons such as veterans, homeless, or refugees suffering from chronic health disiéiblrsg cond
Environrmeni s defined as the “external physical and soci al aspects
2008). The domain of occupational therapy is to integrate the intrinsic personal factors with the extrinsic envirormtoesital fa
involved with the occupation that supports health and participation.

Occupational therapy practitioners utilize everyday occupations or activity to address the emotional and psychological
(subjective) and the physically observable (objective) measuresnafrhperformance. Through a client centered approach to
treatment, occupational therapists assess client factors; performance skills; performance patterns; activity demainds; areas o
occupation; and context/environment to design an intervention plan, Golagtar modifications as indicated. Use of assistive
technology can be an instrumental influence on occupational performance following iliness or disability. This collalbocatge p
with the client facilitates the expected outcomes of occupationalpyeervices to meet the client needs and guide decision making.

Learning Philosophy

The learning theory applied in this curriculum is that of Constructivism as defined by Candy, Dewey, Lave, Piaget, Rogoff,
von Glaserfeld, and Vygotsky. Constructivisastboth cognitive and social implications as it takes rootlike (unlimited) growth and
development through interaction with environment and others (Driscoll, 2005, p. 388 as cited in Christiansen 2008). Kaowledge
individually constructed through interamt with the environment and others. Transformational learning through reflective practice is
part of this adult learning methodology. The ideal learning placement within the healthcare community of the Parkviela Randall
campus in Fort Wayne allows studeto learn in an environment that gives opportunities for application of those skills across the
spectrum of occupational therapy. The learner is able to learn not only in theory in the classroom, but solidify tlegig&nowl
through clinical applicationand collaboration with other healthcare practitioners. The learner has the opportunity to explore the
environment and engage in new discoveries with others in place through social negotiation, interaction, and cooperal&of The
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instruction is gead toward providing meaningful social learning environment for a discourse in interaction and critical reasoning.
Students are engaged in experimenting and sharing of ideas. This motivational strategy is designed to stimulate imieségt or c

and buitd on inherently challenging situations. The goal is to produce students with skills in problem solving and transfer of
knowledge to new situations. This also promotesrsgjéilation in the social cognitive perspective asisgtilated learners to define
problems effectively, identify possible solutions, predict consequences, choose best solutions, identify how to casgiatitrihe
implement solutions, and evaluate results (Bandura, 1986 as cited in Christiansen, 2008). The use of task anaiygip amal\sis

is prevalent in the instructional analysis. Students engage inltased learning in research and class projects in order to learn to
solve future health and wellness issues in society. Assessments may include personal reflectlimagsegsment, holistic scoring,

and authentic assessments. Learners develop expertise across the curriculum and experiential component to advanesltfeeir knowl
and skills beyond the generalist level to advance practice.

Huntington University Doctorate Occupational Therapy Program embraces the practicecopational sciencas defined
by Zemke & Clark (1996). The use of occupations i s odhatnt r al
individual. Students enrolled ihis academic program are beginning a personal and professional life journey that will shape their
personal sense of health and wellness as well as guide them in their career options. Engagement in occupation helpgdheatude
quality of life and meaingful occupation but more importantly enables the graduate to impact the lives of others.

Education of doctoral students reinforces the value and meaning of occupation in conducting evaluation and treatment
interventions as they develop the prerequiskifls, knowledge and attitudes of a generalist. Application of learning is embedded in
classroom, laboratory, fieldwork assignments and projects. Scholarship is developed through the analysis of theoegasmiting|
evidence based practice, resda discovery, presentation, and professional writing. A developmental approach is taken with
structured learning in the classroom to exploratory learning in laboratory and fieldwork experiences. The culminaiteaoiitig
beyond the generalist lelis found in the individually designed, experiential component/capstone project that is mentored by a
faculty advisor and expert from the academic, advocacy, business, religious, health or wellness field. This advancéeeyeahing
thelevelofamastr °'' s degree all ows the graduate to enter the field
program designer. The capstone project allows the student to develop an area of specialization. Exploration of futlictergsds o
populations in different environmental contexts is essential in addressing emerging practice areas of the professiety.and soci
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I n conjunction with the mission of Huntington Uni vferrsity,
alfeofGodhonoring service to others and for personal fulfill ment
Occupational Therapy to serve with the wisdom and compassion of Jesus Christ.
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Course Design
Central Themes

Personal and Professional Journey
Global and Local Christian Missions

Curricular Threads

Christ: global outreach and missions; compassionate care, Beyond Suffering

Scholarship: Discovery, Clinical Reasoning, EvidenrBased Practice, ResearchV |

Health and Wellness

Promote lifelong learning

Participation and Engagement in Occupation

Occupatbnal Performance across the Lifespan

Leadership and Advocacy

Service: Personal and Professional Responsibilities: Clinical Practice, Scholarship, and Political Activity
Capstone: Generalist to Advance Practice Skills, Scholarship, Administration, Rnadé &% velopment, Leadership, Advocacy, and
Theory, local and global service projects

Course Sequence Threads

The curricular design starts by taking a discovery approach to learning as defined by Bruner 1966:hasdxem
learning as defined by Savery abdffy, 1995 and Christian service learning as outlined in Campus Compact, 2003.

First semester year 1 lays the foundation to the major practice areas of OT by learning about the history, current
practice, interprofessional education, and the emergeagaf practice for the future (OTD 700). Students learn the
Occupational Therapy Practice Framework along with activity analysis (OTD 701). A research thread is started with critical
inquiry and evidence based practice (OTD 702). Kinesiology and anasamiyght to have students learn about human body
structures and function plus beginning client assessment and handling skills (OTD 703). Students are exposed to ethical
dilemmas and the Code of Ethics for the profession (OTD 704). Pathophysiology rottiissemester taking a system
approach that will be utilized the following semester (OTD 705). Faith integration is included in coursework throughout the

Page 26]|139



7/5/16,7/15/16; 1/17/17;8/1/17;7/12/18; 8/24/2018; 9/4/2018; 3/15/2019

semester. Students continue with irfpeofessional education experience with Huntington Unive(bltysing & PA),
Manchester (PharmD), University of St. Francis (DNP & PA), Trine (DPT & PA), Indiana University (Nursing & MD).

January (Fall Cohort) or Maymester (Spring Cohort) term (OTD 706), year 1 is the global outreach and mission course
designed tontroduce students to advocacy cultures and a start to imagining opportunities for capstone. Local or international
projects are aligned with Christian mission and service work.

Second semester, year 1 continues to explore practice areas with a focus on psychosocial (OTD 710) and adult
assessment and interventions (OTD 711). Research Il (OTD 712) builds from the previous semester in OTD 702 and continues
through each subsequentreester for research classes OTD 722, 732, 742. OTD 713 is a class on neuroscience which explores
the central and peripheral nervous systems with clinical assessment and intervention applications. The first fieldwork
experience (OTD 714) is offered in psgshcial settings to align with the course content from this semester. OTD 715
Diagnostics provides additional clinical skills for diagnostic imaging and laboratory applications to case study andlysis. Fa
integration is included in coursework throughtheé semester. Students continue with Hpi&fessional education experience
with HuntingtonUniversity (Nursing & PA), Manchester (PharmD), University of St. Francis (DNP & PA), Trine (DPT &

PA), Indiana University (Nursing & MD).

Third semester, yeardddresses leadership and management (OTD 720), Lifespan Development (OTD 721) and the
third research course (OTD 722).

Fourth semester, year 2 has a large emphasis on technology (OTD730) and youth and children assessments and
interventions (OTD 731) asajor occupational therapy practice areas. Research IV (OTD 732) continues the thread. OTD 733
is the second class that explores potential capstone ideas for the students. Fieldwork | is tied to the pediatrics@ourse (OT
734). The other remaining classdlsiemester is geared toward education (OTD 735) where students develop literacy
awareness and ability to design and apply educational experiences for clients, caregivers, organizations, and acagemic settin
Faith integration is included in courseworkdtghout the semester. Students continue with-prigfiessional education
experience with Huntington University (Nursing & PA), Manchester (PharmD), University of St. Francis (DNP & PA), Trine
(DPT & PA), Indiana University (Nursing & MD).

January termyear 2 focuses on small group study and application in Emerging Practice Areas (OTD 740) moving

toward autonomy in exploration of capstone experience projects. Local or international projects are aligned with Christian
mission and service work.
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Fifth semeater, year 2 focuses on the older adult assessment and interventions (OTD 741) and fieldwork for adult and
older adult (OTD 744). Student complete their research IV class by submitting a journal ready research article (OTD 742). In
addition, the student Bacreated a rough design of their capstone experience project. Students must also demonstrate
professional competency in OTD 745 before going on fieldwork Il (OTD 750 and 760). OTD 746 Pharmacology explores the
impact of pharmaceutical interventions iredlis receiving occupational therapy services. Faith integration is included in
coursework throughout the semester. Students continue witkpiatiessional education experience with Huntington
University (Nursing & PA), Manchester (PharmD), Universitysof Francis (DNP & PA), Trine (DPT & PA), Indiana
University (Nursing & MD).

Sixth and Seventh semester, year 3 are the fieldwork Il (OTD 750 and 760). These full time clinical experiences are
designed to prepare students with the knowledge, skills,@itdde for professional competency.

Eighth semester, Capstone (OTD 770) is the third year, last semester following successful completion of all course
work, fieldwork, and professional competency testing. The OTD student progresses their knowledge, skills, and attitudes from
a generalist le®t with opportunities to develop advanced practice skills of their choosing. Each student is provided guidance
by the Capstone Coordinator, assigned faculty advisor, and expert mentor. The capstone project is designed to develop
advanced skills in occupatial therapy practice, research, administration, professional development, leadership, advocacy, and
theory through selinitiation and professional networking. Students build on learning offered throughout the curriculum but
special focus is offered in¢Hollowing classes: OTD 700 Professional Development; OTD 702 Research I; OTD 706 Global
Outreach and Missions; OTD 712 Research Il Quantitative Methods; OTD 720 Leadership and Management; OTD 722
Research Il Qualitative Methods; OTD 730 Technology; O'B2 Research IV Design; OTD Capstone Development
Seminar; OTD 740 Emerging Practice Areas; OTD 742 Research V Data Collection and Analysis; and OTD 743 Capstone
Project DesignPractice is covered in the OTD practice threads of OTD 701 Occupationalgdiciciand Engagement, OTD
704 Professional Ethics and Advocacy in Health and Wellness, OTD 710 Psychosocial Implications; OTD 711 Occupational
Performance | Adult, OTD 731 Occupational Performance Il Youth and Children and OTD 741 Occupational Performance
Older Adult.Each student has an approved learning contract describing the scope, timeline, responsibilities, and stated
outcomes prior to starting capstone. OTD 771 Executive Function is an online course designed to assist the transition from
graduatecoursework to clinician by finalizing curriculum vitae, developing interview and negotiation skills, budgeting of
student loans, and NBCOT exam preparation.
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Curriculum Map

Student Outcome OTD |OTD |OTD |OTD |[O0TD |OTD |[OTD |[OTD |OTD |OTD | OTD | OTD | OTD
700 |[701 | 702 | 703 |704 |705 |706 |710 |711 | 712 | 713 | 714 | 715
A. The OTD student will participate in unique globg 2.1 | 1.4 21 (29 |14
national, or regional projects through classroom, |3.4 |2.4 9.2
service, and Christian learning experiences with
faculty and community leaders.
B. The OTD student will have the ability to exhibit | 4.5 | 1.2 11 |23 |25 |13 |28 |22 11 |23
Christ service of compassionate care in the deliver 1.3 24 |26 |25 |54 |27 2.8
health and wellness through the use of occupation 2.2 57 |4.1 5.2
across the lifespan. 2.7 58 [4.2 0
5.4 5.3 5.2
5.7 55 1
5.10
5.11
5.12
5.15
5.16
5.28
C. The OTD student will identify and provide servi¢ 5.25 | 1.6 49 |16 9.3
initiatives to those with health and wellness needs | 9.7 | 2.9 5.22 | 5.33
through leadership and advocacy roles for local,
regional,and global outreach.
D. The OTD student will assume professional 1.5 531 |18
responsibilities through adherence to the AOTA Cq 1.5 7.7 5.32 | 4.10
of Ethics, Christian values, and meeting regulatory| 7.7 9.1 411
requirements 9.2 9.8 5.31
9.8 9.11
E. The OTD student will contribute to the body of | 3.6 4.6 3.6 211 | 1.7
knowledge for the profession through lifelong learn 8.1 31 |46
and teaching, scholarly writing, presentation, and 8.2 3.2 |82
demonstrated professional competency. 8.3 8.4
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| (8.4 | [8.5 | [ ]
Student Outcomes OTD OTD | OTD|OTD | OTD 0TD |[OTD |OTD |OTD|OTD|OTD | OTD | OTD
720 721 | 722 | 730 731 732 | 733 | 734 | 735 [740 | 741 | 742 |743
A. The OTD student will participate in 7.11 517 |4.7 5.2 | 4.7
unique global, national, egional projects 6
through classroom, service, and Christian 5.2
learning experiences with faculty and 7
community leaders.
B. The OTD student will have the ability tq 7.1 210 | 1.2 2.2 59 | 2.6
exhibit Christ service of compassionate ca 5.9 2.10 2.3 6.1 | 3.3
in thedelivery of health and wellness 510 |2.11 2.4 71 | 3.5
through the use of occupation across the 511 |3.1 2.5 4.3
lifespan. 5.12 | 3.2 2.7 4.4
5.13 |33 2.8 4.8
5.20 |35 2.9 411
523 4.1 3.1 51
5.24 | 4.2 3.2 5.2
4.3 4.5 55
4.4 4.8 5.6
4.11 4.10 5.8
5.1 5.7 5.13
5.2 5.20 5.14
5.3 5.21 5.17
54 5.23
55 5.24
5.6 5.25
5.14
5.28
C. The OTD student will identify and 5.26 518 |9.3 |51 |53 |49
provide service initiatives to those with 5.27 519 |96 |8 0
health and wellness needs through leadery 6.1 5.20
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andadvocacy roles for local, regional, and| 6.2 5.21 51 | 5.3
global outreach. 6.3 9 3
6.4 52 6.2
6.5 0 6.3
6.6 52 |64
7.5 1 6.5
7.6 6.6
8.9 7.5
9.12 7.6
9.13 7.1
18.
9
9.3
9.1
2
9.1
3
D. The OTD studenwill assume 5.22 1.8 4.10 3.4 |5.29
professional responsibilities through 5.32 5.29 5.3
adherence to the AOTA Code of Ethics, |7.2 2
Christian values, and meeting regulatory | 7.3 7.2
requirements 7.4 7.3
7.8 7.4
7.10 7.1
7.12 0
9.1 9.4
9.3 9.5
9.5
9.6
9.8
9.9
9.11

Page 31]|139




7/5/16,7/15/16; 1/17/17;8/1/17;7/12/18; 8/24/2018; 9/4/2018; 3/15/2019

E. The OTD student will contribute to the | 5.30 4.8 8.6 |8.10 7.8 8.1 |8.10
body of knowledge for the profession 7.9 1.7 8.7 7.9 8.3
through lifelong learning and teaching, 9.4 8.5 8.8 8.6
scholarly writing, presentation, and 9.10 8.7
demonstrated professional competency. 8.8
Student Outcomes OTh | OTD | OTD

744 | 745 | 746
A. The OTD student will participate in unique global,
national, or regional projects through classroom, servi
and Christian learning experiences walsulty and
community leaders.
B. The OTD student will have the ability to exhibit 22 |5.15
Christ service of compassionate care in the deliveryo 2.3 | 5.16
health and wellness through the use of occupation ac| 2.4
the lifespan. 2.5

2.7

2.8

2.9

3.1

3.2

4.5

4.8

4.10

5.7

5.20

5.21

5.25
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C. The OTD student will identify and provide service 4.5

initiatives to those with health and wellness needs

through leadership and advocacy roles for local, regig

and global outreach.

D. The OTD student will assume professional 7.12

responsibilities through adherence to the AOTA Code 9.6

Ethics, Christian values, and meeting regulatory 9.7

requirements 9.9
9.10

E. The OTD student will contribute to the body of
knowledge for the profession through lifelong learning
and teaching, scholarly writing, presentation, and

demonstrated professional competency.
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PROGRAM STRATEGIC PLAN

Entry Level Doctoral Program
Huntington University 1 OTD

Analysis of program evaluation, internal and external environments:

Years: 2019-2022

Program Evaluation Results

Internal Institutional Environment

External Environment

Strengths

1 Faculty and staff, qualified and highly motivated

1 Quality of applicants results in 99% retention of
student body

1 International, national, state, and local
presentations by faculty and OTDS

T Faculty hosprofessional conferences with
national and international speakers to
promote high quality learning opportunitieg
for students, fieldwork supervisors, and
community partners, and to increase HU
visibility as a premier educational institutio

1 Peer reviewed publications by faculty and OTDS
each year (Class of 2017 1 84% with publication)

1 International, national, and local organizational
partnerships through J-term, fieldwork, and
capstone

9 Student organizations i HUSOTA, PTE,
Specialty Pathways: Hand Club, WORD
Christian Fellowship, Pediatrics, NICU & Early
Intervention, Cross Cultural, Older Adult

1 Deep pool of OT faculty and professional
development of adjuncts for transition to full-time
teaching

1 Expansion of faculty and adjuncts with
designated expertise to meet growing expansion

1 Sharing of course content between cohort faculty

and AZ faculty

Financial stability

Qualified pool of OTD candidates

= =4

f

Administrative support for
program expansion and
budgeting, faculty
development and scholarship
Connections to main campus
for faculty meetings, trainings,
committee work, student
issues, resources
Interdisciplinary research
agenda and lab experiences
Emotional and spiritual
support for faculty and
students

Support for admission
process through OTCAS and
HU personnel

Growth in competitive OTD
candidate pool 1 GPA, GRE,
interview, and essay which is
leading to 99% retention of
OTDS

Supportive faculty for
advising

Continuity of J-term
experiences with positive
student/faculty feedback
Positive feedback from faculty
and students about the
facilities and learning
experiences, mission work

T

Extensive learning
environment in greater Fort
Wayne with 2 major health
care systems for fieldwork,
capstone, adjuncts, research,
service projects

Community with safe and
low-cost living opportunities
for students, staff, and faculty
Community with amenities for
entertainment, sports, leisure
activities, and social
networking

Interprofessional Education
with Trine University (DPT,
PA); Manchester University
(PharmD), Purdue University
at Fort Wayne (NP and MD),
Ball State (AT), St Francis
(PA, NP); Huntington
University (OTA, RN and
developing PA)

Capstone outreach to local,
national, and international
organizations

J-term outreach with YWCA,
CLIPP training; Pathfinders,
Living Hope and Wheels for
the World
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=a =4

= =4

Facility and resources to meet curricular
demands and student outcomes

Supportive administration, Board of Trustees,
\faculty, and staff

Educational space in clinical setting for
interactions with professionals, clients, access to
equipment, fieldwork sites and capstone
opportunities

Faculty specialty certifications: Short, CHT,
CEES; OO6Rourke, BCPR;
CAPS; Snyder, CSRS; Mays, CHT; Best, CAS;
CEES pending for Mays and Sowers; Rivera,
OTD, LMT, AEP; Ford, CLIPP, FAOTA

FW I and Il in 2017 T no failures

Availability and utilization of qualified expert
guest lecturers

Supportive faculty for new hire orientation
Exceeded ACOTE standards for NBCOT pass
rates for 1st year graduates i 100% pass rate
2017

OTD Programs offering specialty workshops 1
ergonomics, feeding, advanced splinting,
sensational brain, CLIPP

Job placements and program evaluation
feedback very positive with graduates
Addition of PhD faculty 7 Vilensky, .5 FTE and
Gerig 1.0 FTE; Hoversland, adjunct for research
Student scholarship award winners i AOTA,
AOTF, and private scholarships

Remediation Policy for early identification of
student challenges and realistic faculty
involvement

I.

1 Ongoing program evaluation
semester by semester and
annually (see assessment
outline)

Expansion of international
opportunity to Romania and
Peru

Research support and
collaboration for faculty
projects through Community
Research Consortium (CRC)
and Trine Faculty

Fieldwork feedback about
guality of student
preparedness for FWII

Weaknes
ses

Challenges with expansion and growth of OTD
program i 103 to 111 credits, second cohort,
and development of Peoria, AZ campus

IRB oversight of research rigor and scholarship

1 Need for full-time, post
professional and research
doctoral faculty

Variability in FWE
expectations for FWII student
learning and student retention
of course content
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1 Need for core faculty and less dependency on 1 Training and monitoring Teaching to the NBCOT
adjunct faculty to meet overall educational and demands for adjuncts exam and meeting clinical
curricular programming 1 Policy and procedures demands for clinical

1 CORE database training needs to be taught on updates to accommodate placements
new hire fineed to knowd differences between HU
comprehensive, in-depth training at time of hire undergraduate and graduate
and specific job demands. programming

1 Need for extensive new faculty orientation for 1 Concern for minority pass
transition from clinical setting to faculty rates on NBCOT exam
appointments 1 Expanding space demands

for office space and teaching
due to expansion
Opportuni 1 Develop faculty in educational methodology and i Transition adjuncts and guest IPE Student Research
ties technology for the classroom lecturers to full-time or part- Fellowship opportunities and

1 Mentor adjuncts for full-time faculty positions time positions scholarships

1 Develop alumni as fieldwork supervisors, 1 Faculty development for Continuing education for
capstone mentors, and guest or adjunct lecturers teaching strategies community i FWEs,

1 Conduct regular prayer with faculty and students 1 Grant writing practitioners, IPP, ASHT,

1 Collaborate with new OTA program 9 Continuing education in- CRC

1 Expand additional student learning and faculty house for students and Repeal of the Medicare
projects with Trine Uni faculty Therapy Cap to increase
programs and Huntington (OTA, RN, PA) f  Emeritus awards through HU reimbursement for outpatient

f Maintain/expand research and presentation for faculty scholarship OT services
opportunities for knowledge translation to Local sports medicine
community and global outreach opportunities: Turnstone, Mad

1 Cultivate HU OTD alumni for faculty Ants, Tin Caps, Komets, and
appointments as a long-term faculty retention local Universities
strategy

1 Expansion of OTD Program to Peoria, AZ

1 Marketing of OTD Program as niche markets:
mission and service; sports medicine

Threats 1 Expansion of OTA and spring cohort demands 1 Additional local fieldwork | Competition with growing number of
on fieldwork and capstone sites demands i OTD and OTA OTD programs in the USA: 5
f Increased competition for admission to OTD f New standards demands for | accredited programs (2014); 21

programs i Indiana Wesleyan, Indiana
University, University of Indianapolis, South

post-doctoral faculty ratio
50%

accredited programs (2018). 29
(2019); Total transitioning and
developing OTD schools 144 (2019)
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Bend, Midwestern, The Ohio State University,
etc.

1 Governmental and reimbursement challenges to
growth of OT profession

Huntington University: Movind~aith Forward, Toward 125 Years of Distinction and
Growth
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Falth Forward 2022

Strengthening the Huntington University Experience
2. Enhancing a Culture of Academic Excellence
3. Sustaining Spiritual Significance and Faithful Service
4. PromotingEnroliment Growth, Strategic Programs, and Visibility

5. Increasing Student Economic Value and Institutional Viability

A.lnstitution’s Strategic Goal

Strength t

he

Hunt i

ngton

Long-Term Program Goal Action Steps Person(s)

Responsible

Due Date for Action

Results / Update

Consistent use of textbooks across O6Rour

cohorts

Provide equitable student learning
experiences and outcomes across the
OTDS cohort groups

Pillar 1

k e

May 2018

Continue to struggle
with getting booklists
accurate prior to
dissemination.
Administrative
Assistant (AA) is the
only person to finalize
book changes prior to
dissemination.
Faculty being held
accountable for
giving timely
information to AA.

Ford,
Short

Teaching to standards and curriculum
map with transition to 2018 Standards
by July 31, 2020

O6 Roy

December 2018

Realignment of B
standards completed
Summer 2018 with
Dr. Ford verifying
changes with faculty
in Fall 2018. GPPC
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committee edits for
capstone wording.

Regular communications between 2
cohort and Peoria, AZ faculty
members

OTD Faculty
(Sowers, Gerig,
Rivera, Mays,
Henton, Short,
O6Rour ke,
and adjuncts)

Each semester
May 2018 Retreat

Ongoing faculty
formal and informal
meetings. Adjunct
converted to part-
time 2018 and full-
time 2019.

Adjunct orientation, training,
mentoring, and assessing of student
outcomes and adjunct performance

OTD Faculty
(Sowers, Gerig,
Rivera, Mays,
Henton, Short,
O6Rour ke,
and adjuncts)

Each semester
May 2018 Retreat

New hires receive
contract following full
application; HR file
completed with
orientation by PD and
other faculty
members. Weekly
follow-up and
advising as needed.
Shared adjunct office
space to increase
communication and
sharing of resources

Long-Term Program Goal Action Steps Person(s) Due Date for Action | Results / Update
Responsible

Develop courses across multiple Program evaluation to review current | OTD Faculty January 2019 prior to | Ongoing formative

cohorts to meet consistent student curriculum and roll-out of new ACOTE | (Sowers, Gerig, interim report and summative

outcomes and success on NBCOT standards by 2020 Rivera, Mays, evaluation per

exam

Pillar 1

Henton, Short,
O6Rour ke,
and adjuncts)

schedule. New hires
with PhD and 2
Capstone
Coordinator

Textbooks program evaluation of
NBCOT booklist and utilization by
chapter and content review

Program evaluation: compare current
textbooks to NBCOT booklist; review
utilization of books by chapter and
content review

O6Rour ke

May 2018

Review of NBCOT
booklist with faculty
and updates to
usage.
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Transition of OTD Program Director
for next round of reaccreditation

O6Rour ke

a

2022/2023

Assistant Directors
gaining budgetary,
ACOTE, and
management
experiences

Develop a culture of academic
excellence for students and faculty

All

2022/2023

Students are
excelling based on
FW, Capstone,
NBCOT results, and
new employment
opportunities. Faculty
receiving awards and
certifications to
demonstrate
excellence.

Long-Term Program Goal

Action Steps

Person(s)
Responsible

Due Date for Action

Results / Update

Invest in OTD faculty development for
research, educational methodology,
and scholarship that optimizes
student learning and engagement

Pillar 2

Provide in-services for faculty and
adjuncts for teaching strategies

Dr. Sue Boyer, and
Best

May 2018

Research overview
workshop with faculty
and adjuncts

Boyer, Vilensky,
Hoversland, and
Gerig bringing new
teaching strategies
outside of OT
profession.

Participation in Fort Wayne Teaching
conference annually

Henton and Sowers

February 2018

Faculty presentations
and participation
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B. Promote student enrollment growth, strategic programming, and visibility

Long-Term Program Goal

Action Steps

Person(s)
Responsible

Due Date for Action

Results / Update

Optimize OTA, BS in Health Sciences
to OTD graduate program transition

Pillar 4

OTA to OTD transition plan for rigor
application to doctoral level work

Short, Best, and
Sowers (Admission

July 2018

AFWC and PDs
collaborating on

Committee) teaching, labs, and
FW.
Educational opportunities for OTD OTD Faculty December 2018 Annual workshops

and OTA learning experiences

(Sowers, Henton,

open to OTDS and

Short, O08RC( OTA. Collaborating a
Best, Ford, and CarFit event in 2019
adjuncts)
Long-Term Program Goal Action Steps Person(s) Due Date for Action | Results / Update
Responsible
Develop faculty and facilities for OTD Preparation of ACOTE Candidacy O6Rour ke a Application accepted
program in Peoria, AZ campus Application for Peoria, AZ site Candidacy by ACOTE for Spring
application due April 2021 or waitlist 2020.
2020
Faculty hire for on-site at Peoria Ford, O6ROo|January2019 Job posting and
campus Short advertisement begun

in Fall 2018.
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Spring Admissions:

Springsemester year drovidesthe foundatiorof the practice of OT by learning about the history, current practice,
interprofessional education, and emerging areas of practice for the future (OTD 700). Students learn the Occupational Therapy
Practice Framework along with activity analysis (OTD 701)e#earch thread segunwith critical inquiry and evidenckbased
practice (OTD 702).Instruction in anatomy and kinesiology educate the students on the underlying anatomical structures and
physiological principles involved in occupatidtudents are @osed to ethical dilemmas and the Code of Ethics for the profession
(OTD 704). Pathophysiology rounds out the semester taking a sysp@noach that will be utilized the following semester (OTD
705).

The first yealSummerencompasses global outreacll amssions, exposing our students to other populations and contexts as
well as setting the stage for emerging practicecaps$tonen subsequent January terms. Students engage in applying concepts of
therapeutic use of self and group dynamics in an adyacde for specialized populations within a Christian environment.

Summer semester, year 1 addressasdeship and management (OTD yaad theseconl research courd®TD 722) OTD
721 Lifespan Development course was added to the curriculum in 2@halj@e the effects of aging throughout the lifespan with a
special emphasis on childhood development prior to the pediatric semester.

Fall semester, year 1 has a focus on psychosocial (OTD 710) and adult assessment and interventions (OTD 711)] Research
builds fromthe previous semester in OTDZ7and continues through each subsequent semester for research classes OTD 722, 732,
742. OTD 713 is a class on neuroscience, which explores the central and peripheral nervouasystemspact of neurolazl
dysfunction on occupatiofn 2017, the curriculum expanded to include OTD 715 Diagnostics to comprehend higher level of
interpretation of diagnostic imaging and laboratory tesfiing. first fieldwork experience is offered in psychosocial to aligh tine
course content from this semester. Students continue withprdgssional education experience with Manchester (PharmD),
University ofSaint Francis@NP & PA), Trine (DPT)andIndiana University (MD).

January term, year 2 focuses on the emergractice areas for OT, a third continuum of exploratiacepstongrojects.This
class enables smaller group with greater independence for exploration of potential topics and settipgf@OTD 746
Pharmacology was added in 2017 to familiagzedents with effects of common classes of medications, uses, contraindications, and
side effects that impact occupation.

Springsemester, year 2 has a large emphasis on technology {80)and pediatric assessments and interventions (OTD
731). Researchv (OTD 732) continues the thread. OTD 733 is the second class that explores potgst@hedeas for the
students. Fieldwork 1 is tied to the pediatrics course (OTD 734). The other remaining class this semester is geareddatizard ed
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(OTD 735). $udents continue with intgerofessional education experience with Manchester (PharmD), UnivefSgint Francis
(DNP & PA), Trine (DPT)andIndiana University (MD).

Summersemester, year 2 focuses on the older adult assessment and interventions (OTD 741) and fieldwork for adult and older
adult (OTD 744). Students complete their research IV class by submitting a journal ready research article (OTD 74 nhaddit
stucent has created a rough design of thapstongroject. Students must also demonstrate professional competency in OTD 745
beforemoving forward withfieldwork 11 (OTD 750 and 760

Fieldwork Il is completed sequentially in Fall and spring year 3. Té @f practice and geographic location is coordinated
between the OTD student and the Academic Fieldwork Coordinator.

Capstonas the third year, last semes{summer)following successful completion of all course work, fieldwork, and
competency testing’he OTD student progresses their knowledge, skills, and attitudes from a generalist level to a focus area of
advanced practice skills of their choosing. TapstoneCoordinator, assigned faculty advisor, and expert mentor provide each
student guidancd.he capstoneroject is designed to develop advanced skills in occupational therapy practice, research,
administration, professional development, leadership, advocacy, and theory througitiaedih and professional networking.
Students build on leanmgj offered throughout the curriculum but special focus is offered in the following classes: OTD 700
Professional Development; OTD 702 Research I; OTD 706 Global Outreach and Missions; OTD 712 Research Il Quantitative
Methods; OTD 720 Leadership and Managaitm OTD 722 Research Ill Qualitative Methods; OTD 730 Technology; OTD 732
Research IV Design; OTDBapstondevelopment Seminar; OTD 740 Emerging Practice Areas; OTD 742 Research V Data
Collection and Analysis; and OTD 7&3&apstondroject DesignPracticels covered in the OTD practice threads of OTD 701
Occupatiomal Participation and Engageme®TD 704 Professional Ethics and Advocacy in Health and We|l@ES 710
Psychosocial Implications; OTD 711 Occupational Performance | AduilD 731 Occupationderformance Il Youth and Children
and OTD 741 Occupational Performance | Older Adtdich student has an approved learning contract describing the scope, timeline,
responsibilities, and dtad outcomes prior to starting capsto@d@D 771 Executive Funicin prepares the graduate to the professional
level transition for accountability with personal and professional budgeting, finance, interviewing skills, contraciorggutit
NBCOT exam preparation.

Program Description

Theentryleveld oct or al degree in Occupational Therapy (OTD), of f e
campus in Fort Wayne, provides students with the highest level of preparation for the field of occupationaiteretoyate in OT
takes studentsbeyod t he generali st preparation of a master’s degree, [

clinical fieldwork. This program is one of a limited number of doctoral level programs in OT in the country; upon coraptagon
accrediation process, the program will qualify students to sit for the national certifying exam in OT (NB@&GJram candidates
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may apply for admission after compl et i-oghiglaeron @ mdreguistercoussesd egr e e
Our goal is to provide a Christian learning environment where compassionate care is part of serving the health anceddloéss n
others

AOTA Emerging Practice Areas
The American Occupational Therapy Association has identified the following sixadreaeerging practice areas which are to be
addressed throughout the OTD Curriculum.

Children and Youth

Productive Aging

Mental Health

Health and Wellness

Work and Industry

Rehabilitation, Disability, and Participation

ok wNE

OTD Central Themes

1 Personal ad Professional Life Journey (modeling faith; health; leadership; scholarship; rese@rginpfessional education
andprofessional service)

Global outreach (advocacy, health and wellness; missions; community and global service)

=

Productive Aging

MentalHealth

. Health and Wellness

10.Work and Industry

11.Rehabilitation, Disability, and Participation

© o N

Program Distinctive

Thedoctoratas becomingheexpectedlegrean thefield while theavailability of doctoralprogramsn OT is still limited.
Rigorouscourseworkprovidesstudentsvith acomprehensivpreparation.

Theprogramcanbecompletedn threeyears.

Theprogrammeetsor exceedsequirementsor ACOTE accreditation.

Integrationof faith andpracticelntegrated throughout the curriculum.

JTermserviceregionally(Pathfinderand YWCA-) andinternationally(Guatemal& Romania- Wheelsfor theWorld) and
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China— Living Hopeallowsstudentgo applyclinical skills across the lifespan.

Professorarelicensedandexperienceaccupationatherapistsvith a variety of clinical, administrative, and research
experience

Fieldworkprovidesstudentsvith multiple realworld clinical experiences.

Coursesn leadershipreparestudentgor possiblesupervisoryolesin this quickly growingfield. Capstongorojectsthat
developadvancepracticeskills in anareaof interest.

Strongemphasesn thescienceof OT andresearcho meetprofessionatesponsibilityfor scholarship.
Knowledge translation is shared through student and faculty publicafioesearch and clinical experiences.

=A== a4

Graduation Requirements

The OTD requires the completion bi1 credits (starting Class of 2020)athreeyear sequencé-all andspringsemester
course loads argpproximatelyl8-20 hours each semester for the first two yearsddition to 68 hours summer courseBhe final
year involves 18 hours total for fieldwork acapstoneequirements an@TD 771 Executive Function, an online class

Plan of Study
The OTD program offersouirses in dour-term format. Courses are taught durialj (late August through early December),
Jterm (January)spring (late January through April), andrsmer (midMay through June

The Graduate School reserves the right to cancel classeamhroliment of less than five students and to close classes at a
maximum announced enrollment.

Although completion of the program in three years req@pgsoximatelyl8-20 credits each semester an@ 6redits in the
summers, students taking fewer credits are stilll@kdior financial aidFull-time graduate students are those enrolled for at least six
hours in a givesemesteand halftime graduate students dhmse enrolled for at least three hours.

OTD Completion Plan (Class of 2020 and forward)
The three-year program (111 credit hours) completion plan is as follows:
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(For studentzompletinghethreeyearprogramfor 103 credithours,pleasereferto thecompletiorplanin the2015 2016GraduateandProfessional

ProgramsAcademicCatalog.)

Fall Year 1 19 s.h.

OTD 700 3 ProfessionaDevelopmenin Occupationallherapy
OTD 701 4 OccupationaParticipatiorandEngagement

OTD 702 2 Researclh: Critical Inquiry andEvidenceBasedPractice
OTD 703 5 Applied KinesiologyandAnatomy

OTD 704 3 ProfessionaEthicsandAdvocacyin HealthandWellness
OTD 705 2 Pathophysiologicdhfluenceon Occupation

January Term Year 1 2s.h.

OTD 706 2 GlobalOutreactandMissions

Spring Year 1 19 s.h.

OTD 710 3 Psychosocidimplicationsfor Occupationall herapy
OTD 711 5 OccupationaPerformancé: Adult

OTD 712 3 Researchl: QuantitativeMethods

OTD 713 4 Neuroscience

OTD 714 2 Fieldworkl andSeminariPsychosocial

OTD 715 2 Diagnostics

Summer Year 1 8 s.h.

OTD 720 3 Occupationall herapyin LeadershimndManagement
OTD 721 2 LifespanDevelopment

OTD 722 3 Researclhil: QualitativeMethods
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Fall Year 2 19 s.h.

OTD 730 5 Technologyin Occupationall herapy
OTD731 5 OccupationaPerformancél: YouthandChildren
OTD 732 2 ResearchV: Design

OTD 733 3 CapstondevelopmenSeminar

OTD 734 2 Fieldworkl andSeminar:YouthandChildren
OTD 735 2 Occupational herapyin Education

January Term Year 2 3s.h.

OTD 740 3 EmergingPracticeAreas

Spring Year 2 17 s.h.

OTD 741 5 OccupationaPerformancéll: OlderAdult
OTD 742 3 Researcly: DataCollectionandAnalysis
OTD 743 3 CapstonéProjectDesign

OTD 744 2 Fieldworkl andSeminarAdult andOlder Adult
OTD 745 3 ProfessionaCompetency

OTD 746 1 Pharmacology

Summer Year 2 6 s.h.

OTD 750 6 Fieldworkll

Fall Year 3 6s.h

OTD 760 6 Fieldworkll

Spring Year 3 12 s.h.

OTD 770 9 CapstoneExperientialComponent
OTD771 3 ExecutiveFunction

January Cohort Course Sequence 2019
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The three-year program (111 credit hours) completion plan is as follows:
Spring Year 1 19 s.h.

OTD 700 3 ProfessionaDevelopmenin Occupationallherapy

OTD 701 4 OccupationaParticipatiorandEngagement

OTD 702 2 Researclh: Critical Inquiry andEvidenceBasedPractice
OTD 703 5 Applied KinesiologyandAnatomy

OTD 704 3 ProfessionaEthicsandAdvocacyin HealthandWellness
OTD 705 2 Pathophysiologicdhfluenceon Occupation

Maymester- Year | 2 s.h.
1

OTD 706 2 GlobalOutreachandMissions

Summer Year 1 8 s.h.

OTD 720 3 Occupationall herapyin Leadership and Management
OTD 721 2 Lifespan Development

OTD 712 3 Researclhil: QuantitativeMethods

Fall Year 1 19 s.h.

OTD 710 3 Occupationall herapyin LeadershimndManagement
OTD711 2 LifespanDevelopment

OTD 722 3 Researchil: QualitativeMethods

OTD 713 4 Neuroscience

OTD 714 2 Fieldwork | andSeminar Psychosocial

OTD 715 2 Diagnostics

January Term 3s.h.

Year 2
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OTD 740 3 Emerging Practice Areas
OTD 746 1 Pharmacology

Spring Year 2 19 s.h.

OTD 730 5 Technologyin Occupationall herapy

OTD731 5 OccupationaPerformancél: YouthandChildren
OTD 732 2 ResearchV: Design

OTD 733 3 CapstondevelopmenSeminar

OTD 734 2 Fieldworkl andSeminar:YouthandChildren
OTD 735 2 Occupational herapyin Education

Summer Year 2 |16 s.h.

OTD 741 5 Occupational Performance IlI: Oldadults
OTD 742 3 Researclv: DataCollectionandAnalysis
OTD 743 3 CapstondrojectDesign

OTD 744 2 Fieldworkl andSeminarAdult andOlder Adult
OTD 745 3 ProfessionaCompetency

Fall Year 2 6 s.h.

OTD 750 6 Fieldworkll

Spring Year 3 6 s.h.

OTD 760 6 Fieldworkll

Summer Year 3 |12 s.h.

OTD 770 9 CapstoneExperientialComponent

OTD 771 3 ExecutiveFunction
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Electives

OTD 790

1-3

Independent Study
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Admissions Policies

Admission Requirements
To be considered for admission to tb&D Program, students must supply the following informatidhen this information is
received, the Admissions Committedl act on the application.

T

OTD Candidates must hold an earmedcalaureate degree from a regionally accredited College or University or be in

the senior year of undergraduate study. A completed bachels degree is required prior to enrollment, as evidenced by a
final official College/Uhiversity transcriptA minimum grade point average (GPA) 002 a 4.0 scale is recommended.

OTD Candidates mustchieve a grade of B- (2.7 out of 4) or better in all prerequisite courses, which must have been
completed within ten years prior to application. Courses in progress need to be outlined in writiag &rcpoimpletion.

Official transcripts showing completion of prerequisites with a grade of B or better will be required prior to program
matriculation. Completion of Prerequisite Plan form is available on the Huntington University OTD Supplementalidpplicat
Form.

OTD Candidates musthieve competitive scores on the Graduate Record Examination (GRE) taken within the past five
years. The OTDProgram admission policy will use the GPA calculation from OTGAEcupational Therapist Centralized
Application Sevice) for assignment of points for admission.

OTD Candidates musbmplete a writing sample listed on the Huntington University OTD Supplemental Application

Form. A scoring rubric detailing what our admissions committee will be looking for is included.

OTD Candidates musbmplete a minimum of 50 hours of observational, volunteer, and/or work experience in

occupational therapy. These hours do not have to be completed prior to application, but must be completed before the start of
classes.

OTD candidatemustsubmit 3 letters of recommendation via OTCAS. At least one of the three recommendations required
for application must be from a heatthre provider, preferably a licensaectupationatherapist.

Submit the OTCAS application at https://portal.otcas.org and the Huntington University Supplemental Application

Form.

Students will be required to pass a background and substance abuse checks at time of admission to the program in

order to be eligible for fieldwork, the experiential component, and to take the National Board for Certification of
Occupational Therapists (NBCOT) exam. Eligibility requirements for the national exam for becoming an occupational
therapist can be retrieved at www.nbcot.com, NBCOT, One Bank StregeBuite 300Gaithersburg, MD 20& (301) 990

7979 Fax (301) 86B492

Graduates of the program will be eligible to sit for the National Certification Examination for the Occupational Therapist,
administered by the NationBbard forCertification in Occupational Therapy (NBCOT). After successful completion of this
exam, thegraduate will be an occupational therapist, registered (OTR). In addition, most states require licensure to practice;
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however, state licenses are usually based on the results of the NBCOT Certification Examination. A felony conviction may

affectagraduates abi |l ity to sit f oratianbrattaiN8daelcdensarer t i fi cati on exami
1 Accreditation Statusfhe Huntington University OTD Program is fully accredited by the Higher Learning Commission (HLC)

as well as the Accreditation Council for Occupagiohherapy Education (ACOTE). Initial ACOTE accreditation was obtained

in April 2016with the program receiving a fullyear accreditation. For more information on accreditation, please contact the

AOTA: The American Occupational Therapy Association, #4720 Montgomery Ln, Ste 200, Bethesda, MD 208449.

Phone: 308652-6611. Department extensions: Accreditatioi2914; TDD: 1800-377-8555; Fax: 304652 7711.

1 Prerequisites (Your undergraduate degree should include):

Anatomy and Physiology | withab 4 semester credits
Anatomy and Physiology Il with Lab 4 semester credits
Biology with Lab 3-4 semester credits
Introduction to Psychology 3 semester credits
Abnormal Psychology 3 :=mester credits
Social Science 3 semester credits
Statistics or Research 3 semester credits
Medical Terminology 1-3 semester credits

TheAdmissions Committee may choose to waive sequerements for special circumstances. Students may be acoephed
provisional basis until all prerequisites are met. Prerequisiest becompleted prioto admission to the OTD program.

Transfer Students
Students may transfer up to 12 hours with permissiorof theOTD ProgramDirector.

Dropping and Adding

Students may drop or add a course througlitstenveek of the fall or spring semesters, or the first ai@gsof the summer
terms (prorated for courses that do fodiow the regulaisemester schedule and for special ter@g)dents may petition for a grade
of W and withdraw from &ourse through the tenth week of the regular semesters or the tenth class day of summer terms. Students
who elect to withdraw from a class will be requitedirop from the program and be considered for readmission within the following
year. Extension for reapplication must be completed within 2 years.
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Probation and Dismissal
1.4.9. Studenf\ppeal,Probation, Suspension, Dismissal Policies

Students must achieve a 3.0 GPA to graduate from the OTD program. Students who earn more than nine semester houes with a grad
of C+, C, or G will be dismissed from the program.

Students who earn a course grade belewiT be automatically dismisseddm the OTD Program. Students may appeal a grade by

foll owing the University graduate catalog’s policy for grade
remediation of a grade with a signed learning contract. Failure of a fieldwerperiential component#pstongwill be addressed

in the same manner as stated above. Upon acceptance of the University appeal process, remediation of a grade fail{s)e limbcours
fieldwork, and/orcapstonevill be specified in the learning agreent based on the amount of missed or incomplete work and time

required to meet the course(s) standard. This is not clear in the policy and should be further clarified in the wgtten polic

Readmission Policy:

Students who interrupt their enrollment fareor more semesters must apply for readmission in the Office of Admissions. Students in
continuous enroliment covering a number of years may graduate under the @ajalogments, whictvere in force at the time of

the initial registration, provided trenrollment period does not extend beyond seven years. Students who interrupt their enrollment

will graduate according to the Catalog under which they return.

Wor k completed more than ten year s pr i dythetragistrar asdithe dpproptiates dat e
academic departments to determine whether those credits will count toward graduation.

Repeating a Course Policy

Students may repeat courses in which they have received an unsatisfactory graderdf. With thepermission of the academic
dean, they may also repeat courses in which they have received a gfaoieaifove.

The student registers for the course as a Repeat course and is charged tuition as with any other course. Shouldehestlddnt b
schedle a required course to be repeated before graduation, it may be necessary to arrange to take the coursmslyuatianmal
whichwill incur an additional charge.

Although both grade entries become part of the permanent record, only the Repeataxmissas credit toward graduation and is
used in computing the cumulative grade point average.
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Appeal Policy

In any university, disagreements will sometimes arise about grading and other academic matters. Huntington University wishes
resolve these nti@rs in a respectful manner consistent with biblical principles.

In nearly all circumstances, the student should first seek to resolve the disagreement directly with the faculty mémbssitifea
means to resolve it directly with the faculty membave been exhausted, the student may resolve the disagreement using the
following process. All complaints will be kept confidential to the extent permitted by law. No adverse action will beytaksintlae
student filing the complaint.

1. Grievance proachire for grades

a. Students who wish to appeal the final grade for a course on the grounds that it was assigned arbitrarily or capratibcsly m
seek conciliation directly with the professor. If a satisfactory agreement cannot be reached thromgih digoussion, the student

may seek to resolve the dispute through the following process.

b. A written appeal to the vice president and dean of the University must bewuitlkihetwo weeks of the formal posting of

semester grades by the registrar. The den may grant exceptions to accept appeals after this length of time in the case of compelling
extenuating circumstances.

c. The student must provide the following information in support of the appeal. Appeals will not be processed untiladf heater
been provided to the vice president and dean of the University. The burden is on the student to show that the gradeasdrbitr
capricious in light of the evidence.

1. A written explanation of the basis for challenging the grade
2. Copies of all relevant gded assignments and examinations
3. A copy of the course syllabus as distributed to the class

d. The dean may ask the professor to provide similar documentation when necessary.
e. The dean will examine the evidence provided to determine whether the graateiwasly or capriciously assigned.

1. If the determination is that the grade was not arbitrarily or capricious, the dean will sustain the professional judgment of
the faculty member and the grade will stand. The dean will communicate this decisiofatultyemember, division
chair and the student.

2. In the event that the grade assignment is determined to have been arbitrary or capricious, the dean will recommend that
the faculty member change the grade. The new grade will be determined by the facligr ntlieendean and the
faculty member’s division chair or appointed division
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f. Any appeal of the dean’s decision will be referred to
The panel ' s de csulgectdorfurthelsappea.nal and not

2. Grievances about Other Academic Concerns

a. Students who have concerns about other academic matters involving a faculty member should, in most cases, first seek
conciliation with the faculty member.

b. If student ad faculty member cannot reach agreement or if the nature of the appeal is such that the student does not feel free
to take the matter directly to the faculty member, the student should approach either the chair of the division or the vice
president and academic dean of the University. In order for the University to evaluate and respond to the concern, the
studentmust submit a brief written statement that describes the concern. Supporting materials and documentation, if any,
should bancluded with the written statement.

c . The chair of di vi sion and the dean will coordimate eff

d. Either the student or faculty member may appeal this decision by predestimdier case to the Academic Concerns
Committee. The decision of the Committee is final and not subject to further appeal.

https://www.huntington.edu/academics/acadeaa@log/undergraduatatalog/academimfo/academiepolicies/grievance
procedurefor-academiematters

Refund Policy

Students who officially withdravirom Huntingtonor who reduce their courseedit load may be entitled to a refund the
tuition or courses droppegtcording tadheacademic postesthedulePrior to the beginning of classes, fulltion is refunded. For
withdrawals after the official beginnirgf classes, the date used to compute any refund is the offat@bf withdrawal. Any
financial assistance to studentpisrated. Students who have been dismissed may not appesfliad of tuition.

Students who are considering a reduction of theiustaomfull-time to paritime or who are planning to withdraw duritige
semester should discuss those plans with the OffiEgahcial Aid, since most financial assistance is based amuthéer of hours
enrolled and may be reduced in accordamitie the number of hours maintained.

Tuition
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See the Financial Information and Assistance sectidimeoatalog for details on tuition

Occupational Therapy Courses
OTD Course Descriptions

OTD 700 Professional Development in Occupational Therapy, 3 credits

The history and philosophical base of the occupational therapy profession are examined with meeting health and prevention
initiatives for individual, family, and societal demands. The varied leadership roles of the occupational therapy prastitione
praditioner, educator, researcher, policy developer, advocate, administrator, consultant, and entrepreneur are analyzed.
Prerequisite: Acceptance into the Doctorate of Occupational Therapy Program

OTD 701 Occupational Participation and Engagement, 4 credits
Application of the Occupational Therapy Practice Framework is introduced. Theoretical approaches to occupational therapy
treatment are defined. Activity analysis and graded activity are developed in lab experiences. Students explore pezstionprgan
and population approaches as defined in the International Classification of Function (ICF).
Prerequisite: Acceptance into the Doctorate of Occupational Therapy Program

OTD 702 Research I: Critical Inquiry and Evidenced-Based Practice, 2 credits

Researcimethods are introduced with skills developed in use of search engine databases, critical reasoning, logical thinking,
argument analysis, quality of evidence, and professional writing. Use of evidence based practice in occupational therapy is
emphasized.
Prerequisite: Acceptance into the Doctorate of Occupational Therapy Program

OTD 703 Applied Kinesiology and Anatomy, 5 credits

Principles of kinesiology are applied to the anatomical body functions and structures. Students develop skills in assessments
andintervention strategies related to kinematics and kinetics.
Prerequisite: Acceptance into the Doctorate of Occupational Therapy Program

OTD 704 Professional Ethics and Advocacy in Health and Wellness, 3 credits

Occupational therapy professional resgbilities for ethical delivery and occupational justice for delivery of health and
wellness services are examin€uliltural awareness and advocacy for clients in different contexts are explored.
Prerequisite: Acceptance into the Doctorate of Occupatidmaiapy Program
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OTD 705 Pathophysiology Influence on Occupation, 2 credits

Examination of pathological changes in the human body is analyzed through a systematic review. The role of occupation in the
promotion of health and the prevention of disease @&ability are developed for the individual, family and society to assure quality
of Iife. I dentification of the occupational ther agmyunpyr act i t i
agencies is defined.
Prerequisite: Acqatance into the Doctorate of Occupational Therapy Program

OTD 706 Global Outreach and Missions, 2 credits

Cultural competency and advocacy skills are developed in designing and conducting mission work for global outreach and for
underserved populations. Students develop awareness of sociocultural, socioeconomic, and diversity factors that imfmede access
heath services for individuals, populations, and societies.
Prerequisite: Successful completion of fall semester year 1 cowms& of OTD Program

OTD 710 Psychosocial Implications for Occupational Therapy, 3 credits
The student develops therapeutic use of self and group dynamics for use in occupational therapy assessment and intervention
strategies for clients with psychosocial and cognitive deficits. Students develop skills in documentation, communitsateordskil
client safety regulation awareness.
Prerequisites: Successful completion of fall semester year 1 aporkef OTD Program

OTD 711 Occupational Performance I: Adult, 5 credits

Adult assessment and intervention strategies are applied using editeseel practice and theoretical frameworks. The
person, environment, and occupation centered practice for differential diagnosis and wellness frame health and wa&ness servi
delivery for adults. Clinical application of physical modalities is assessed@studies. Ergonomics for home, work, and industry
are defined. Students explore informatics related to electronic documentation and use of telehealth.
Prerequisites: Successful completion of fall semester year 1 aporkef OTD Program

OTD 712 Research I1: Quantitative Methods, 2 credits

Quantitative research designs are analyzed and used to design a class quantitative study project. Students develop skills in
selection, application, and interpretation of basic descriptive, correlational, andiialeyaantitative statistics. Students learn about
ethical research conduct and the importance of the institutional review board process.
Prerequisites: Successful completion of fall semester year 1 aporkef OTD Rogram
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OTD 713 Neuroscience, 4 credits

Neuroscience examines the central, autonomic and peripheral nervous system and how neurological conditions influence
performance skills of motor and praxis, senspeyceptual, emotional regulation, cognitive, communication and social skills.
Prergjuisites: Successful completion of fall semester year 1 catodeof OTD Program

OTD 714 Fieldwork I and Seminar: Psychosocial, 2 credits

The psychosocial fieldwork | is directed clinical observation and participation. Students apply classroompesaaiimgg to
psychosocial issues that limit engagement in occupation. Students particigdaeticenterecpractice with a health care or wellness
practitioner to develop professional behaviors and communication skills. Seminar is a processingrahéareatment strategies
and process how to refine skills in service delivery as future occupational practitioners.
Prerequisites: Successful completion of fall semester year 1 aporkef OTD Program

OTD 715 Diagnostics, 2 credits

Students willexhibit Christ service of compassionate care in the delivery of health and wellness through use of occupation
across the lifespan. The student will identify and provide service initiatives to those with health and wellness nghds throu
leadership and adeacy roles for local, regional and global outreach.

OTD 720 Occupational Therapy in Leadership and Management, 3 credits

Leadership theories and management strategies are developed through analysis of program development and evaluatia) of outcome
casemanagement, business planning, management skills, grant writing, information systems, health and public policy, advocacy,
political activism, professional networks, and social change initiatives.

Prerequisites: Successful completiorsmiing semestelearl coursevork of OTD Program

OTD 721 Lifespan Development, 2 credits

Students will exhibit Christ service of compassionate care in the delivery of health and wellness through the use ohoccupati
across the lifespan. The student will identify and provide service initiatives to those with health and wellness ngkds throu
leadership and advocacy roles for local, regional and global outreach.

OTD 722 Research I11: Qualitative Research Methods, 3 credits

Qualitative research designs are analyzed and used to design a class qualitative study project. Students leara,how to cod
analyze, and synthesize qualitative data. Students learn about developing interview skills and focus group data cotksttion. M
method studies are introducétterequisites: Successful completiorsmiing semesteryear 1 coursaork of OTD Rogram
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OTD 730 Technology in Occupational Therapy, 5 credits

Assessment and intervention strategies are developed in the context of environment and occupation using technology to
enhance occupational performance at home, work, school, and the community. Tecforatogimunity mobility and driving are
addressed as it relates to occupational participation. Assistive and adaptive technology, ergonomics, and use of sigivensal de
utilized to meet individual and population needs.
Prerequisites: Successful comipbn ofsummersemesteryear 1 coursaork of OTD Rogram

OTD 731 Occupational Performance Il: Youth and Children, 5 credits

Youth and children assessment and intervention strategies are applied using dsbdsedepractice and theoretical
frameworksThe person, environment, and occupation centered practice for differential diagnosis and wellness frame health and
wellness service delivery for youth and children through the use of plagaselfand school based treatment interventions.
PrerequisitesSuccessful completion sgiimmersemestelear 1 coursaork of OTD Program

OTD 732 Research IV: Design, 2 credits

Student groups design and implement a research study that meets the Institutional Review Board guidelines under the
supervision of daculty research mentor. Emphasis is on developing skills as a researcher and contributor testfierpio the area
of science.
Prerequisites: Successful completiorsainmersemesteryear 2 coursaork of OTD Rogram

OTD 733 Capstone Development Seminar, 3 credits

Students explore areas of professional interest in an area of advanced practice of their choosing under the guidaitge of a fac
advisor. Students explore community agencies and professional network of experts that may contribute to the desigrparahtievelo
of an individualcapstoneproject.
Prerequisites: Successful completiorsmihmersemesterear 2 coursavork of OTD Program

OTD 734 Fieldwork I: Youth and Children, 2 credits

The children and youth fieldwork | is directed clinical observation anicjgation. Students apply classroom learning
pertaining to youth and children issues that limit engagement in occupation. Students particlgatedenterecpractice with a
school based, health care or wellness practitioner to develop professibagidss and communication skilSeminar is a processing
time to analyze treatment strategies and process how to refine skills in service delivery as future occupational practitioner
Prerequisites: Successful completiorsainmersemesterear 2 coursaork of OTD Program
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OTD 735 Occupational Therapy in Education, 2 credits
Students apply learning theories in developing and designing educational experiences for client, caregiver, and students.
Students participate in health promotemd develop educational toolhe educator role asfigldwork educatoin clinical practice
and future faculty responsibilities are explored.
Prerequisites: Successful completiorsainmersemester gar 2 coursaork of OTD Program

OTD 740 Emerging Practice Areas, 3 credits

The profession of occupational therapy continues to assess and expand to address the needs of person, populations, and
society. Students will be able to articulate the professional vision and identify strategies to participate in profesgiibeskizd
support these initiatives. The student will define a professional development plan for their career as leader, predtitatoer,
researcher, policy developer, advocate, administrator, consultant, and/or entrepreneur.
Prerequisites: Successful coefpn of springyearl coursework of OTD Program

OTD 741 Occupational Performance I11: Older Adults, 5 credits

Older adult assessment and intervention strategies are applied using ellubsezbpractice and theoretical frameworks. The
persongenvironment, and occupation centered practice for differential diagnosis and wellness frame health and wellness service
delivery for older adults. Clinical application of physical modalities is assessed in case §tadiesbidities, cognitiveeclines,
degenerative processes and end of life issues are evaluated and impact intervention strategies through the use of compensatory
technology support for productive aging.
Prerequisites: Successful completion of fall semester year 2 agors®f OTD Program

OTD 742 Research V: Data Collection and Analysis, 3 credits

Student groups collect research data following institutional review board approved guidelines. Analysis of data is aritten as
scholarly report appropriate for presentation or for publicatianpeetreviewed journal.
Prerequisites: Successful completion of fall semester year 2 aporke®f OTD Program

OTD 743 Capstone Project Design , 3 credits

The student develops their capst@neject from OTD 733 with faculty advisor and expert mesjoconsultation. The
culminating project relates theory to practice and demonstrates synthesis of advanced knowledge inagaagitielmay include
clinical practice, education, research, policy development, technology, leadership, mission work, advocacy, administration,
consultation, grant writing, or entrepreneur opportunities.
Prerequisites: Successful completion of fall semesterd/eaursevork of OTD Program
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OTD 744 Fieldwork I: Adult and Older Adults, 2 credits

The adult and older adufeldwork | is directed at clinical observation and participation. Students apply classroom learning
pertaining to adult and older adult issues that limit engagement in occupation. Students particiipatecanteredractice with a
community based, h&h care, or wellness practitioner to develop professional behaviors and communicatio8ekillgar is a
processing time to analyze treatment strategies and process how to refine skills in service delivery as future occapttionatg
Prerequiges: Successful completion of fall semester year 2 cauosie of OTD Program

OTD 745 Professional Competency, 2 credits

Students engage in various skills, attitudes, and knowledge testing scenarios to assess professional competencie®fn the area
sde use of physical agent modalities, supervision of staff in job responsibilities, and NBCOT practice exams.
Prerequisites: Successful completion of fall semester year 2 apork®f OTD Program

OTD 746 Pharmacology, 1 credit

Students will engage in global, national or regional activities through classroom, service and Christian learning experiences
with faculty and community leaders. The Student will exhibit Christ service of compassionate care in the deliveryaidealth
wellness through the use of occupation across the lifespan. The Student will identify and provide service initiatsesviththo
health and wellness needs through leadership and advocacy roles for local, regional and global outreach.

OTD 750 Fieldwork 11, 6 credits

Fieldwork Il is a 12 week, full time opportunity to carry out professional responsibilities under the supervision ofeal qualif
occupational therapy practitioner serving as a role model. Students apply occupational therapy theory assesmeients,
treatment interventions, and evidedd®msed practice in the clinical or community setting.
Prerequisites: Successful completion of all cowsek andFieldwork I.

OTD 760 Fieldwork 11, 6 credits

Fieldwork Il is a 12 week, full timepportunity to carry out professional responsibilities under the supervision of a qualified
occupational therapy practitioner serving as a role model. Students apply occupational therapy theory, research, assessments,
treatment interventions, and evideddzased practice in the clinical or community setting.
Prerequisites: Successful completion of OTD 750 Fieldwork Il
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OTD 770 Capstone: Experiential Component, 9 credits

Thecapstones a 16 week, 640 hour project that has written objectives and assessment measures approved by the faculty
advisor and expert mentor(s) in an area of advance=x"ceepdr acti ce
these objectiveand assessment criteria.
Prerequisites: Successful cplation of all OTD cours&ork, Heldwork I and 1.

OTD 771 Executive Function, 3 credits

The executive function course is designed to transition the student to the professional level of accountability foapérsonal
professional budgeting, financing, interviewing skills, contract negotiations, and NBCOT exam preparation.
Prerequisites: Seessful completion ofslyear curriculum and"@ year fall curriculum

OTD 790 Independent Study 1- 3 credits elective — Fall, J-term, Spring, Summer

This is an elective course designed for the OTD student to gain additional knowledge, skills, and attitudes necesaary for are
of specialization or remediation. Students may require additional specialty training for fieldwork preparatory or rens&itliation
development. Another application for independent study may include precertification, certifications, or specialty eapatofuor
future career placement in advance practice. The course may be offered in small group format or individuallgteappeepriate
by faculty and OTD Director.
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Essential Occupational Therapy Student Requirements

In compliance with the ADA Amendments Act of 2008, Huntington University makes reasonable accommodations for
students with disabilities. Theiector of the Learning Center is the advocate and coordinator of services for students with disabilities
at the University. Any student who has a learning, orthopedic, sensory, psychiatric or other condition that substatstiatig kbm
more major lifeactivities and who would benefit from accommodations may be eligible for assistance. Students may contact the
Learning Center in person, by phone at-368-4290 oremailkchafin@huntington.edfor more informationFundamental tasks,
behaviors, and abilities necessary to successfully complete the academic and clinical requirements of the prograrafgnd to sati
licensure/certification requirements, if any, have been outlined and are availableegpest from theearning CenterStudents
requesting disability accommodations must do so by filing a disability accommodation request in writing lagtdriimeg Center

Prior to enroliment, students must certify their ability to complete the essential tasks, with or without reasonable
accommodation, associated with performing as an occupational therapy student. Reasonable accommodation refers to ways in whic
the Univerdly can assist students with disabilities to accomplish these tasks (for example, providing extra time to complete an
examination or enhancing the sound system in a classroom). Reasonable accommodation does not mean that studentsesith disabili
will be exempt from certain tasks; it does mean thatQheupationall herapyProgramwill work with students with disabilities to
determine whether there are ways to assist the student with completion of the required tasks.

Essential Tasks of Occupational Therapy Students
1 Students must pass a criminal background check and drug screen at time of admission and subsequent requests necessary for

fieldwork or experiential componenapstone

Students must meet class standards for course completion throughoutitducaorr

Students must be able to read, write, speak, and understand English at a level consistent with successful course mdmpletion a

development of positive cliettherapist relationships.

Students must complete readings, assignments, and other activities outside of class hours.

Students must gather decisioraking pieces of information during client assessment activities in class or in the fieldwork

setting without the use of an intermeagiasuch as a classmate, an occupational therapy assistant, or an aide.

1 Students must perform intervention activities in class or in the fieldwork setting by direct performance or by instiction an
supervision of intermediaries.

1 Students must apply daal thinking processes to their work in the classroom and in the fieldwork setting, exercise sound
judgment in class and in fieldwork, and follow safety procedures established for each class and fieldwork setting.

1 Students must have interpersonal skabsneeded for productive classroom discussion, respectful interaction with classmates
and faculty, and development of appropriate theraghisht relationships.

il
1

= =

Page 63]|139


mailto:kchafin@huntington.edu

7/5/16,7/15/16; 1/17/17;8/1/17;7/12/18; 8/24/2018; 9/4/2018; 3/15/2019

i Students must maintain personal appearance and hygiene conducive to classroom and fegldvgsik s

1 Students must pass a cardiopulmonary resuscitation course at the health professional level (American Heart Association,
Course C) every two wes under Indianguidelines for CPR certification.

Students must demonstrate appropriate health giatrgo enroliment, with annual updates on some items.

Students must annually complete OSksgulatedBlood bornePathogen Exposure Training.

Students must folloyoliciesand procedurespecified in thédoctorate ofOccupational Therapy Student Manuale
Memorandunof Understanding (contract betwedantington Uhiversity andFieldwork sites), and the Graduate School
Handbook

= =4 =

Physical Demands

The practice of occupational therapy requiresasional climbing, stooping, crawling, lifting, pulling gmashing loads of 50
Ibs., carrying and climbing, reaching both high and low. Frequently requires walking, standing, and balancing. Conateegly req
sitting, repetitious finger and wrist movement, speaking clearly, hearing conversations, hearinguftyithsaeing near and far with
depth perception with color vision. Exerting-20 pounds of force occasionally, and10 to 25 pounds of force frequently, and/or
greater thamegligible up to 1@ounds of force constantly to move objects are required.

Cognitive/Behavioral Demands

The practice of occupational therapy requires higher executive cognitive function to include reasoning, judgment, clinical
analysis and problem solving, mathematical skills, and empathy. Behavior skills should encompegpsiatetin,professional
conduct and ethics.

Communication Demands
The practice of occupational therapy requires effective and appropriate oral, written, body |aaugd @dgctronic

communication skills.
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SECTION IV: POLICIES AND PROCEDURES

Academic Honesty

The academic community places high value on intellectual
another source by plagiarism or cheating, is a serious offense and will result in failure for the paper or exam and, in some
crcumstances, failure for the course and r ec o mmadditbatoacademicf or di

sanctions that may be imposed, students may also be placed on disciplinary probation as a consequence of cheating.

Plagiarismis the use of the ideas, information or wording of another without proper acknowledgement, leaving the false
impression that the material is original with the student. Students will be held responsible for knowing the differeeoe betwe
legitimate and illegimate use of source materidReports of potential academic dishonesty will be handled by the Academic Honesty
Committee and follow Huntington University guidelines.

Advising

Upon acceptance to tli@cupationallherapyProgram, students will be assigphan academic advisaithin the OTD faculty
The academic advisor serves in both a formal and informaktgmas a mentor and advistiris the responsibility of thecademic
Advisor to:

1. Orient students to their rights and responsibilities irathesing relationship.

2. Regularly record significant discussions with the studen

3. Explain academic policies and procedurewal as curriculum requirements students.

4. Post regular office hours and encourage adviseaslize these times. A minimum of eight hours per week is required.

5.1l nformally assess student’s ongoing psychosoci al adj ustn
needed.

6. Moni tor advisees’ acade ms, midtgrm/fng gradssy urgestudantsdvibofare expeziencing r e p O

difficulty to seé tutoring andgainstudy skills.
7. Participate, as needed, in nstudent orientation activities.
8. Assist students during registration.
9. Refer the studernb support services.

Advisors must be aware that under the Family Educational Rights and Privacy Act ¢FE®RF2A) academic information
(grades, GPA, etc.) cannot | egally be shared wit hnconkeatofst uden
the studentlt is the responsibility ofhe studento:
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Schedule appointments with the academic advisor prior to course registration to review projected course schedule.
Seek advice/counsel from the academic advisor, as necesbaryacademic problems or difficulty are experienced.
Notify the advisor of withdrawal from the program.

Change advisors, if necessary, by first discussing the reasons for such a request with either the former advisor or the
Occupational Therapgrogram Orector. The student shall request a new advisor from the Program DirSetor.

Fieldwork Education Information section.

1 Each student must demonstrate appropriate professional behaviors befsrademicFieldwork Coordinatowill place

him or her in Leel Il Fieldwork experiences.

= =4 =4 -4

Accommodation for Disability

In compliance with Section 504 of the Rehab Act and the ADA Amendments Act of 2008, Huntington University makes
reasonable accommodations for students with disabilitiesDirketor of the Leming Center coordinates services for students with
disabilities at the UniversityAny student who has a learning, neurological, orthopedic, sensory, psychological or other condition that
substantially limits one or more major life activities and who wdidnefit from accommodations may be eligible for asscs.
Students may contact thearning Center in persony Iphone at 263594290 or by enail ace@huntington.edior more
information.

Prior to enroliment, students certified their ability to complete the essential tasks, with or without reasonable acammmodati
associated with performing as an occupational therapy student. Reasonable accommodation refers to ways in which Huntington
University can assist students with disabilities to accomplish these tasks (for example, providing extra time to complete an
examination or enhancing the sound system in a classroom). Reasonable accommodation does not mean that studentsesith disabili
will be exempt from certain tasks; it does mean thaDtwpational Therapyrogramwill work with students with disabilities to
determine whether there are ways to assist the student toward completion of the tasks.

After enrollment, a student with a disatyilwho wishes reasonable accommodation must make a formal request in writin@t®he
Program DirectqrOccupational Therapy Prograprovide documentation substantiating the claimed disability, theezquirements

of a disability as described by tA®A, and recommend the needed accommodation. The program reserves the right to make the final
determination regarding the accommodations to be made. Reasonable accommodation in classroom and in clinical setiags cannot
provided without the formal requesnd the required documentation of the ADA defined disability. A student may be administratively
withdrawn if it becomes apparent that the student cannot complete essentiavasksith reasonable accommodation that the
accommodations needed are rezgonable ahwould cause undue hardship to the institution, or that fulfilling the functions would
create a significant risk of harm to the health or safety of others.
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APA Scholarly Writing Formatting

Students will be oriented the American Psychologal Association (APA) 8 ed. format during thesisemester of
enrollment. Students are expected to submit papers and assignments using APA format as indmatedrisg instructor. Students
are required to uge Publication Manual of the AmericdPsychological Associatiof2009 or the most recent publication) for
proper formatting, citing, and referencing in scholarly writing.

Attendance
Students are expected to attend all class sections. Students should not absent themselves from cleleavaiticeurom
their respective professors. Work missed by late entrance or absence must be completed to the satisfaction of thsiataiotsr.
may decide to reduce a student’s grade f oR0%prenpre af tlasstimefhils e nc e s
the course.

Classroom Supplies

Materials for classroom teaching are distributed by the faculty member for optimizing cost containment. Students are not to
take materials such as splinting material, woodworking, craft materials, s@nngithout written or verbal permission of the OT
faculty or staff. Referencand researcmaterialsequipmentevaluationand assessment kits should be signed out and returned with
the OTD ProgramAssistantor faculty member. These materials tend to be very expensive and not always easy to repiaetyin a
manner. Students, faculty, and staff are expected to be fiscally responsible with classroom supplies.

Competency Testing

OTD students will be required to meet basic competencies as outlined in course syllabi. These competencies include minimum
grade performance for course completion; skill testing; and professional behavioral competencies. Failure to meet comitletencies
result in dismissal from the program if remedial woakiot be completed successfully by midterm of the following semester.

Complaints

It is the intent of th@©TD Program Directqrfaculty, and staff to work with each individual and class to address complaints or
concerns. Students are encouraged to discuss their concerns in a timely manner with the primary responsible parkyngrior to ta
higher levels of administration. Asgdessional OTs, the ability to resolve conflict is an essential professional behavior that is required
to be mastered. Larger issues can be brought to trndé¢heGIDt enti o
Program DirectarThe OTD leadership council meeting is another venue to express collective concerns of students or class
membe(s). The faculty and administration are committed to making the learning environment one of trust and a mutually satisfying
experience. If the sie is not resolved to the satisfaction of the studeth@x)the GraduateDean would be the next administrative
level to contact.
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Conduct

Students are expected to interact with patients, clients, other professionals and health care facility efeptwyestsdents,
faculty, Huntingtonstaff and other relevant publics in afassional and ethical mann&he location of our falities in the medical
complexprovidesdaily encounters of clients and health care workems. studenaéind also as a futearalumnus, you anepresenting
the OccupationallherapyProgramandHuntington University and the profession of occupational therapy as a whole.

See theAcademic Catalog 2@t17 for the descriptions of personal conduct violations, the social misconduct disciplinary
process and the personal conduct sanctidlss, refer to the policies on alcohol beverages, illicit drugs, sexual assault, sexual
harassment, solicitation, and tobacise. Students enrolled in thecpationallherapyProgram are expected to comply with the
ethics outlined by the American Occupational Therapy Association, Inc.

Students found to be in violation of the standards of conduct regarding alcohaitadrlly use during clinical experiences
are subject to sanctions that includes immediate removal from the clinical site and may result in expulsion from Huntington
University.

In order to protect individuals who are treated by occupational thenaghgrgs in assigned clinical fieldwork facilities, it is the
responsibility of the student at all times to safeguard the patient from physical and emotional jeopardy. When thielclinarél
educator believes a patient/client has been placed in jeopattig student, the student will be withdrawn from that clinical
experience. The student may be withdrawn from the course and/or program pending an investigation and decision recommended by
the faculty,OTD Program Directgrand theGraduatdDean Thest@d ent ' s ri ghts t o due process, 1inc
such circumstances (refer to theademic Catalog 2@t17 for the grievance process).

Contact Information

Each student is required to immediately notify the Occupational Therapy deptaitmvriting any address or contact
information changes. As a future Huntington University alumni, it is highly encouraged thatoyade the University with updated
contact informatioriollowing graduation. This is helpful for future eveirtsvhichyou maywantto participate. This information will
be released unless you signify in writing that you do not want the contact information shared.

Copying/Printing
Copiers will be made availablerst udent use for scanning and copying with t
account.
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Course and Faculty Evaluation

Students are expected to complete the University course and faculty evaluations for each class by semester. This information
is vital for program evaluation and assists with making changes for effective learning outcomes. Additional opportutésss for
inputincludetown hall meetings or through the student representatives. Concerns should be expressed in a profesisiaal and
manner. We value your feedbaakd utilize in program evaluation for improvement of the program

Criminal Background Checks
Most of the clinical facilities require students to have criminal background checks prior to starting fieldwork. Students are
required to go online tB8afe Hiring Solutionst www.safehiringsolutionsom to have a background check completed. On the
website you will choose Huntington University-Occupational Therapy Program. Follow the directions. You will be responsible
for the cost of the criminal background check. This company has been chosen as being most widely accepted at health care
facilities. If you have completed a prior background check, it may be submitted for consideration. Be aware that all criminal
background checks are not equivalent and some background checks are completed at varying levels. The background checks
must be completed at the beginning of the first academic year within the first week of class and you may need to be renewed at
the request of the fieldwork facilities.

Dress Code

The dress code is designed to help assure safety and a professional demeanor in classroom, laboratory, fieldwork, and
capstone experiences. Students must exhibit good judgment in personal hygiene, attire, jewelry, make-up, and not have body
piercing or tattoos distract from appearance or performance in learning. Guidelines for compliance include the following:

1. Good personal hygiene includes daily routine of shaving, hairstyling, make-up, nail care, and no body odor. Facial
hair should be shaved or groomed for an attractive appearance. Finger nail length should comply with infection
control practices and not interfere with normal dexterity. Conservative use of fragrances is expected in
consideration of others with respiratory restrictions.

2. Dress slacks or jeans should be properly fitted for the body type without holes or disfiguring markings. Low riding
pants should not expose underwear. Jeans are not to be worn for fieldwork unless specifically requested by the
fieldwork or capstone supervisor. Clothing should not be torn or worn with holes/raveling’s.

3. Dresses, skirts, shirts, blouses, or polo shirts should be properly fitted, appropriate skirt length, and suitably
pressed. Clothing should not expose mid-drift or cleavage. T-shirts and sweatshirts may be worn for classroom and
laboratory experiences but are not suitable for fieldwork or when guest lecturers are present for classroom
presentations.

4. Exposure of undergarments is deemed unprofessional. See-through fabric garments are not appropriate.
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5. Gym shorts and workout clothing are limited to specific laboratory classroom experiences that will be assigned by
the faculty member. Short shorts are not appropriate for class.
6. Foot attire may include closed toed shoes such as dress shoes or tennis shoes in good repair. High heels, sandals, flip

flops may pose risks to the student during specific laboratory assignments and are strongly discouraged. Students
should have appropriate shoes available for all classroom and laboratory experiences.

7. Tattoos and body piercing should not be visible on fieldwork or when guest lecturers visit. Removal or coverage by
clothing or bandge is required. Earrings uptteo per ear are acceptable. Dangling earrings are restricted in lab,
fieldwork, andcapstonalue to potential damage to the earlobe. Tongue piercings should not be worn as it is visually
distracting as well as affects spegetiterns.

8. Additional requirements may betsby individual fieldwork and capnesites and must be adhered to by the assigned
students.
The student’' s safety and appearance i s paramountntatoo t he d
of occupational therapy to our constituents. Faculty, administration, Gelthork educatohas the right to refuse student
participation in class, fieldwork, @apstond ased on t he student’'s unprof eldieswllihal atti

addressed through student mitvyg and professional behavicounseling.

Students may contact theademic Fieldwork Coordinat@egarding dress for fieldwork experiences or a faculty member for
classroom requirements for dress attire. The student may be required by faculty or fieldwork sites to return home heimadifst
or grooming to meet dress code. The OTD studentapstoneawill need to take responsibility for identifying compliance issues with
the capstonanentor.

Drug Testing

Drugtestingis required of all studenfsrior to starting coursework. Additional drug testing may be required for designated
fieldwork sites, capstonesites, or per the Academic Fieldwork Coordinagaequest. The student will bdormed ofthe level of drug
testingrequired Costs incurred for drug testing will be tlesponsibility ofindividual student. By signing the Student Manual
Acknowledgement and Compliance Form, students are acknowledging that they may be requested to comply with additional drug
testing as outlined above.

Electronic Databases

The OTD program utilizes Moodle, COREMART (CASAMBA), DocuSignand ClITltraining as electronic databases for
learning and evaluation purposes. It is the responsibility of each member of faculty, student, and staff to learn tedslystem
current with use.
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Electronic Device Use in Class

The unapproved use of electronic g in class can be deemed disruptive to learning and engagement. Prior approval from
the instructor should be obtained if phone calls need to be taken for special situations. Inappropriate use of somatingediad
playing games on electronic degs during class time may violate professional behavior policy resulting in disciplinary action.

Email, Social Media, and Moodle Discussion Threads

Students are provided withniversity email address Faculty and staffvill communicate with students using tHentington
email address. Students have the responsibility of ensuring thatthrgingtonemail is forwarded to their personal email if they
choose to use their personal email address. Proper use of emaihtoiioate with classmates and faculty includes appropriate
capitalization and punctuation; suitable tone and message content; no condescending or unprofessional comments; @nitheespect f
intended audiencénappropriate use of social media in relatiapgb University activity or professional behaviors may lead to
disciplinary action or dismissal from the prograhalvising and disciplinary action may be required for those needing guidance on
proper use of emaisocial mediaandor Moodlepostings Theofficial Facebook page of the HU OTD program is monitored by the
admissions department to identify any communication deemed inappropriate or detrimental to the image of thePpsigrgsnon
any official Huntington University social media platform mresteive prior approval from faculty and/or administration.

Essential Functions of an Occupational Therapist

Occupational Therapy essential tasks are listed below:

1 Students must meet class standards of course completion throughout the curriculum.

1 Students must be able to read, write, speak, and understand English at a level consistent with successful course completion
and development of positive patigherapist relationships.

1 Students must complete readings, assignments, and other activitide ofitdass hours.

1 Students must gathdecisioamakingpieces of information during patient assessment activities in class or in the clinical
setting without the use of an intermediary such as a classmate, an occupational therapy assistant, or an aide.

1 Students must perform treatment activities in class or in the clinical setting by direct performance or by instruction and
supervision of intermediaries.

1 Students must apply critical thinking processes to their work in the classroom and the clinic, ncisst egand judgment
in class and in the clinic, and must follow safety procedures established for each class and clinic.

1 Students must have interpersonal skills as needed for productive classroom discussion, respectful interaction with classmates
and faclty, and development of appropriate therajpiatient relationships.

1 Students must maintain personal appearance and hygiene conducive to classroom and clinical settings.

1 Students must hold a current certification in a cardiopulmonary resuscitation doineséealth professional level
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(American Heart Association, Course C).

1 Students must demonstrate appropriate health status prior to enroliment, with annual updates on some items; no active
tuberculosis, rubella (German measles) armklla(measles) immuty, tetanusdiphtheriabooster within 10 years of
anticipated graduation, and hepatitis B vaccine series or written declination.

1 Students must annually complete OSksyulatedBlood bornePathogen Exposure Training.

1 Students must follow standards and gel specified in th®ccupational TherapfProgram Manualthe Memorandum of
Understanding (contract between Huntington UAdademic si ty an
Catalog 206-17.

Evacuation Plan
Students will benstrudedregardingthe evacuation plan during orientatidme 1819 Carew Street (Building 2) has 3
stairwell exitslocatedin the 3 points of the triangular building. There are 2 elevators fofirmavacuations. In case of a fire, only
the stairwell or basemeninnel and ? floor skywalk connectors to building 1 should be used. Students should promptly move out of
the building to the surface lot closest to the Salem Church parking area. Faculty will take attendance to verify dafietyenfta)
staff, andfaculty.

Examinations

Students are expected to prepare and be present for examinations on the scheduled daipsexXdakieations are reserved
for those students who are ill or have other significant life s&ug., death in their family) that prevent them from taking the exam
on the scheduled date. Students who will be absent must catldhyeationatherapy office and/or course faculty membefore
exam time indicating the problem preventing them fronmgakhe test. Test makgps must be coordinated with the faculty member
in a timelymannertypically within a 2448 hour time period. Students who fail to make prompt aer@egtso make up the exam
are at risk of receiving a zero for the exam.

Faculty will return graded examinations in a timely manner and, when appropriate, will provide a review session toaliscuss th
correct answers. All test questions remain the property of Huntington University and in possessi@tafipla¢éionall herapy
Program Therefore, faculty may request that examinations and answer sheets be returned at the end of themxadiratiew
sessionsin a dispute regarding the answer to a test item, the judgment of the faculty will be final.

During the semester, exanations are held at the discretion of the instructor. However, Huntington University has established
a final examination schedule fdret last week of each semesténal exams must be taken during final exam week, not before.-Make
up examinations thrglout the semester are scheduled withindividual faculty membeDuring finals week, the last day of tests is
normally the makaup test dateThe faculty member must be contacted in order to schedule the exam orkéepnaiate during
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finals week Make-up exams ray have different test items fmrmat from the original exam at the discretion of the faculty

Facility Use

Use of theequipment and supplies in tRecupationallherapyProgramis intended for educational purposes oillye
student lounges the responsibility of the class cohort for maintaining for safety and cleanliiasss, chairs, and equipment should
be returned to the designated area after use. Property of Huntington University should not be removed without prior written
permisson (note or email) from a faculty member. There is a-siginoook in the OT office that must be completed prior to
borrowing any equipment. You are responsible to log the item back in when the item is returned. Lost or damaged items will be
charged to thetudent. It is imperative that students seek permission well in advance of need to assure availability of equipment.

Faculty Office Hours

All faculty members post office houasd are typically on campus fromb8except for their clinical dayppointments during
these office hours should be scheduleddatly with the faculty membekeeting with faculty at times other than office hours must be
arranged withthe individual faculty membe&tudents should be aware that strong preference foingeiehes is gven to assigned
office hours.Studentsieed to schedule appointments outsidelass time

Felony Related Charges/Convictions

Students need to be cognizant that felony related charges and convictions mayointipeitiearticipation infieldwork
experiences. A criminal record may negate the studdeeamaof’ s abil
registered occupational therapist. A student may want to contact NBCOT if there is a prior criminal recaghthataerfere with
eligibility to sit for the national exanNBCOT 800 S. Frederick Ave, Suite 200, Gaithersburg, MD 20855, (301)990-7979.

Grading Policies
Refer totheonline Graduate &alog:Academic Policies Performance Evaluation af@edback; Repeating Courses; and
Progression towards Graduation

Graduation Requirements

The OTD student must meet alhlversity requirements for graduation as cited inGnaduateHandbook Students must
complete allevel Il Fieldwork and th€apstondRequirenent of the OTD Program within 2#onths following completion of the
didactic portion of the program.

Grievance Procedures
Refer tothe Huntington UniversityAcademic Catalog 2@t20.
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Health Insurance and Health Records

Students must provide tp-date health records, which are required by Huntington University to be on file with the Student
Health Services. Without uip-date information, Huntington University is unable to purchase the liability insurance ned¢essary
complete all requirements of theaupational therapy educatidstudents failing to be eligible for liability insurance will not be able
to register for classes, to participate in fieldtrips, nor be assignefietdwaork or capstoneite. Students may beequired to provide
this health and insurance information heit assigned fieldwork siteand will be instructed to do so by the Academic Fieldwork
Coordinator, if requiredClinical sites reserve the right to refuse students who do not meet facditly leguirements. CPR and TB
testingmust be updated annually and tetanus sli@sequireckvery 5 yeardt is theresponsibility of the student to keep current
records on file in the office. Studemtaistkeep their own separate copies of their hefdkthas well.Non-compliance will result in
the student being dismissed from the Occupational Therapy Program.

Health Services and Personal Property Insurance

Health Service:Students are required to carry health insurance.

Personal PropertyHuntington University does not carry insurance coverage againstlossordamagett udent ' s per s (
property.Students bring all personal property to the campus at their own righey are, therefore, encouraged to ascertain whether
family or personal ingrance policies cover their property while on campus and plan accordingly.

Infection Control and Standard Precautions

Students will be required to comply with infection control practices for classroom and laboratory experiences; fieldisork leve
| and I pluscapstoneThis consists of hand washing, use of gloves, handling of bodily fluids and sharps, protective clothing and
certain practices. Full training of infection control and Standard Precautions are provided as part of the OTD orientation.

iPad Use

The Hunington OTD program maintairsiPADs for student use which are poaded with several apps that will be used
throughout the wrriculum. The PADs may be checkeaut for use during osite hours throughout the week as well as for the
weekendThe student who checks ot PAD is responsible for th&AD while it is in their possession. In case of loss, theft, or
damage the student wile liable for the cost of th® AD and its accessory components which mégl tpproximately $400.00. The
iPADs may be checked out for the weekend after 3:00 pm on Friday and must be returned by 8:00 am the following Monday morning
to ensure access to otleudents during the week. THeADs should be used for educational purposes related to the coursedork an
is subject to all Huntington University internet technology policies.
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Laboratory Experiences
Students should realize that many courses require the student to examine and be examined by other students, and to practice
learned techniques and procedureder the supervision of faculty membeks.a result, occupational therapy laboratory sessions
may require the student to dress serubs,shorts, Fshirts, halters or bathing suit tops in order that the body part to be evaluated
and treated may be adegqtely exposed.

During any given laboratory session, students are responsible to disclose to the instructor any physical or medical condition
that might make receiving certain examinations and techniques inadvisable. In no instance will a studeltdxipanahysical or
medical condition prevents him or her from receiving certain examinations or treatment procedures. However, the student must
comply with the ADA in terms of performing the examinations and techniques; i.e., handicapping conditionexdmse the student
from performing essential functions of occupational therapy. Reasonable accommodations may be implemented so that performance
occurs (refer to the section on ADA).

Students are not allowed to treat any medical problems or acomgliif other students. Students should never provide
treatment for medical problems without supervision from a certified and state licensed occupational therapist. Thegdrofession
liability insurance that covers each student only covers the student wihadimy occupational therapy interventions with the
appropriatesupervision sanctioned by Huntington University (with a current Memorandum of Understanding). In the same regard,
students should not ask faculty to treat their medical conditions.

Late Assignments

Assignments are duses stated on the syllatBtudents should notify the instructor in advance if a situation should arise
necessitating an assignment to be submitted late. The instructor has the right to determine if the late assigneractepied at full
credit, partial credit, or no credit depending on the circumstances making the assignment late.

Library - Information Literacy
The RiclLyn Library prepares OT students to be information literate with cantsgrated instruction and omg-one

research assistance. Information literate students have the ability totefmaformation needs areffectively find, evaluate, and
use informabn. Library faculty teach these skills during orientation anddarsework throughout the curriculunstudents learto
search specialized databases such as Medline and CINAHL and to effectively access and use the latest reskarehideQE-
basd practiceThe Fort Wayne campus hosts a combined PITResource Room on the first floor of 1819 Carew beside the
elevators in room 108. Huntington and Trine University students have access to this library resource room. Librariaing faoih Tr
Huntington will have scheduled onsite hours to assist students with checking out books or finding online resources. Prica to taking
resource material from the library, each student must use the bar code scanner and return resources on the schetieifedslate. La
will apply per library policy.
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Name Tags and Student Identification

Students are required to wear their Huntington name tag and carry their student identification when on the Parkview campus
Nametags are required for fieldwork experiences unggeifically stated in the fieldwork agreement. Proper identification is a
component of professional behaviors.

NBCOT

Once Huntington University receives official accreditation (projected 2@i&juates of the program will be eligible to sit for
the National Certification for the Occupational Therapist, administered by the National Board for Certification in Occupational
Therapy (NBCOT). After successful completion of this exam, the graduate will be an occupational therapist, registeréd (OTR).
addiion, most states require licensure to practice; however, state licenses are usually based on the results of the NB&Woh certifi
examination. A felony conviction may affect a gr adNBCOB’' s abi
One Bank Streeuite300, Gaithersburg, MD 2087 (301)990-7979.

Student feedback has suggested that budgeting for up to $300 for study preparation costs (course and study book) and $600 to
take the exam. Studies have shown higher pass rates on NBCOT exam when taker6nitbakd after completing FW lls. Student
feedback also stated that taking exam dugagstoneoursework was extremely stressful. Study groups and taking multiple practice
exams lead to successful passing on the first try. Pay attention to time demands in taking exam. The University provides an
oppatunity for TherapyEd to give NBCOT study guidelines. Thisisastydemtt d event over one weekend i
didactic semester before Level Il fieldwork.

Outside Employment

If the student chooses to obtain employment during the academanpairthe occupational therapy professional level
curriculum, Huntington University assumes no responsibility for the competency of teatstuding outside employmei@tudents
working in therapy aide level positions must not represent themselvespatihc or to their employer as a practiciragapational
therapist student his title is reserved only for the time the student is officially placed by Huntington University at clinical sites to
complete Fieldwork Levelsand Il for academic credithe professional liability insurance purchased by Huntington University only
covers the student during official fieldwork placements and figid.

Scheduled classes, fididps, and Fieldwork Levels | and Il placements are not adjusted aroenebrk schedules of
studentsCompletion of all course objectives always takes precedence over student empldimetudent is responsible for
managing their learning demands, personal time, and work commitments.

Safe clinical performance requiresegdate physical and mental preparation. Fieldwork Level Il is as demanding as a full time
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job (if not more). Students are typically required to treat patients five days per week, eight hours Tieeréayre, students are
strongly encouraged to refrainrbm obtaining outside employment during the six months of full time fieldworkcapstone
Students must make financial arrangements priorlieginning their Level Il Feldwork andcapstoneassignments. OTD students
on capstonanay be able to contract with the agency to receive a stipend or pay.

Phone Calls

Students may use tl@ccupational Therapgrogramoffice phones only for school business or emergenciesOTChapational
TherapyProgram OTD Program Assistaties not taé phone messages for students unless it is an emergkraythorized phone
usersare liable for all such charges and for any expenses incurred in the collection of payment for the charges and maydye subject
additional fines and disciplinary action. Benal cell phones are never to be used nor calls taken during classlésegiven prior
permission in case of an emergency

Publication

Scholarly writing in peereviewed journals is an expectation of the occupational therapy doctoral level stidsearch
classes-V provide the opportunity to developi& in scholarly writing. The capstorgoject is another area for formulation of
original research suitable for publication. Faculty names on the publication is the right of the faculty member. The stqdéeet
to discusswith the advising research or capstdaeulty member about auhship prior to submission.

Pregnancy

Pregnant students are asked to inform laboratory faculty menabatsmy instructorAcademicFieldwork Coordinatgrand
CapstoneCoordinator immediately to prevent problems related to safety of the mother and FetAsademicFieldwork
Coordinatoror CapstoneCoordinator should also be informed if the birth due date interferes with completing Fieldworkl logvel
Capstonas scheduledComplications related to the pregnancy should be discussed immediatellge/@h@ Program Director if it
is expected that participation in the curriculum may be impacted.

Remediation Policy
Remediationis defined as a process of correcting a fault or deficiency. Remediation is meant as an isolated or special
situationand not@r vasi ve within the person’s ability to perform at th
b e n elhformal remediations defined as a preliminary attempt to get the student competent with the course content and is in the
early stages of identification of a student learning limitatidrmal remediations defined as requiring a learning agreement for
continuation in theoursework to be successful.
Proactive measures are the responsibility of the student to request additional learning prior to quizzes or testirghall&roes
can also be requested directly from faculty or the Huntington Writing Center. The studdriake ownership in the learning process
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by reading course content, actively participating in coursework, developing study groups, and using additional resources
independently. Faculty advisors are also available to help student optimize the resudigas additional strategies for learning.

Remediation for poor quiz or test taking: The student must prepare a written statement within 1 week identifying low
performance and how studying and learning is currently being done. The student will setrggtéve action plan to improve
learning. The student will then schedule a meeting with the faculty to discuss the plan. The faculty member has thdeyaiop &
learning agreement if indicated. Remediation will be documented in the studentrecorttw a copy of the student
plan and the learning agreement. Remediation does not guarantee that the student will pass the course or progressvel the next
is solely dependent on the student’'s effort and ability to b

Reasonable remediation during regular faculty office hours should not exceed 15 minutes per week per class. A student who
requires additional tutoring beyond this guideline may result in additional tuition fees. The student will be requirsttdae@TD
790 Independent Study:43 semester credits. OTD 790 for this remedial wor
competency or a grade point at 80% or higher to pass.
Faculty are required to report excessive tutoring demands atthenbhly faailty meetings to help identify at risk students or
patterns of low performance.

Remediation for competency testing: A student should be allowed 2 trials in competency testing prior to recommendation for
remediation. The faculty member will establish tlédglines prior to a final'$competency testing ie additional outside of class
practice, reading, or observations by professionals or faculty. The third attempt at competency should be observedbg ttbelty
designated faculty/OTD Program DireotAssistant Director. Failure of th&8ompetency will result in failing the course and
dismissal from the program. All competencies per class must be met to meet course objectives and to pass the course.

Remediation for fieldwork | and/or 11: The acadmic fieldwork coordinator in conjunction with other faculty/OTD Director
will determine the best strategy for helping the student to be successful on FW | or FW Il. Remediation may includentple play
documentation, communication skills, demonstrataorg other strategies deemed necessary. A written learning agreement with
timelines will be set. Additional tuition may be indicated for remediation. The academic fieldwork coordinator will dviersee t
process prior to allowing student to progress in tlog@am.

OTD 790 Independent Study-13 semester credits
1 credit = 10-15 hours; 2 credits = 1630 hours; 3 credits = 345 hours

Exceptions to Remediation Policy: There may be exceptions to the remediation policy due to an unforeseen healthhissue. T
will be determined through actions taken by OTD director and OTD faculty team.
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Safety Policies and Procedures

Safety of the student, faculty, guests, and other participants @cthgationallherapyProgram is essential. Faculty and staff
will enforce maintaining a safe working and learning environment. Students are also empowered to create a safe working and learning
environment by following oral and written directions; using best practice strategies when working individually or $n @mdup
comgdying with OSHA and Wiversity work place guidelines. Horseplay or misuse of equipment will result in disciplinary action.
Students must use sound judgment in regard to self and others, and adhere to safety regulations. Any broken equiporieait needs t
reported immediately to the @Y ProgramAssistant. The equipment should be disconnected from any power source and properly
labeled as out of service. Students should not operate equipment without reading the operator manuals and/or recetioing instru
from the OT faculty or staff.

Emergency Contacts

Students are responsible for assuring that the OT office staff has current emergency information including names, phone
numkers and email addresses faramtact person. This information will be kept in the OT office and should be updated at the
beginning of each semester or when a changedsssarylhe oncampus security number is 2866-1800. Call 911 for major
emergenciedDuring orientation, you vl have the opportunity to access the Huntington University notification contact for your
personal phone.

Blood borne Pathogens

Prior toparticipating in Fieldworleach semester, the students will be oriented to the safety guidelines surrounding correct
hand washing, protective gear and bloodborne pathogens. This is doientation and reinforced the OTD705Pathophysiology
class during the first semester ahdn inFieldworkseminas during the following semesters. Students view a video, discuss its
contents ad take a quiz on the materidlhe quiz is placed in thelieldworkfile.

Buddy System
Students are expected to use a buddy system when on campu
safety.This ensures accountability while in the facility during hours outside of the normal schedule.

CPR and First Aid Certifications

All students are expected to obtamAmerican Heart AssociatioBPR cerfiication for Healthcare Providers at their own
expenseA copy of this certification is placed in thétreldworkfile. You must be Infant, Child, and Adult certifidflyou choose to
participate inthe HealthCare Provider class through the American Heart Associationl] itevtify you for all three This must stay
current while in the OTD program.

Page 79]|139



7/5/16,7/15/16; 1/17/17;8/1/17;7/12/18; 8/24/2018; 9/4/2018; 3/15/2019

Incident Report

Any unusual occurrence or personal injury that occurs @itimtington University campus will require the student, faculty,
and/or staff to complete an individual incident form within 48 hours of the incident. The incident form can be foundlioftieeO
or electronically available on thduntingtonwebsite.

Personal Injury

In case of a personal injury in the classroom, lab, or oRltiingtoncampus, the student, faculty, or staff member should
immediately seek first aid if this is a minor injufirst aid kits are located in each OT lalaitabeledcabinet above the sinReport
changes toantentsafter items are consumed. Faculty and stalffbe responsible to replenish contentsing the yearly inventory or
prior to being depleted.

In case of a major injury, dial 911 femergency aidnd notfy the location and type of injury. If the situation is dife
threatening, call 911 and provide a complete description of the location, person(s), injuries, and type of supportideithg prov
Students and faculty should not transport injured personsiirprsonal vehicle.

Miscellaneous

If at any time a student feels threatenedny way, he/she should reporintmediately to a member of the faculty or staff of
the OT departmentf theyare unavailablageportto theParkview security office by contiing Parkview Security 26373-3300 Any
safety concern will be taken seriously and confidentiality will be preserved as needed.

Security Access Card

Each student will be provided with a security access card from ParkMese is a $10.00 replacement fee if lost. Do not
punch holes in the access card as this may negate use of the card. The access card allows entry to the 1819 Carehganddag an
gate 24/7. During the hours 800 am-6:00 pm Monday through Fridafexcept holidays), the access card provides you access to
the third floor ficulty/staff officesThe access card does not work for stairway access to the thirdStadents should not provide
entry to anyone without an identification badge.

OT Community and Professional Service

Students are encouraged to participate in community and professional service while attending Huntington University. Service

is recognized as one of our key responsibilities as a Christian, neighbor, and future OT practitioner.
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Professional Service

These activities constitute service to the professido thre HuntingtonOT program.
Participating in Preview Day

HUSOTA functiongHand Club, NICU Peds, Older Adults, Cross Cultural)

Phi Theta Epsilorfunctions

AttendinglOTA meetingsand conference

Attending AOTA conference

AttendingAOTA StudentConclave

Attending Huntington sponsored workshops and specialty certification coursework
Interprofessional education at Mirro Research Center

Actively working on professional or defiaent committees

=4 =4 =4 -8 _8_9_9_°_-2°

These activities can be most beneficial in your learning and opptetufar fieldwork or capstonglacements

Community Service
These activities do not need to be related to T constitute serving peopdthe University, greateFort Waynearea, and/or the
world. Examples o&ctivities, which are considered community servicelude but are not limited to
Church volunteering or leadership roles
1 University tour guide
1 Volunteering at notprofit agencies
1 Volunteeing to assist with fundraisers for causes
1 Mission trips

Smoking

Occupational Therapy suppoRarkviewRegionalMedical Centerantiunt i ngt on Uni versity’s ¢o0mmi
environmemon their campuse3herefore, smoking will be prohibited in all occupational therapy offices and classroom/laboratory
areas as well as at all occupational therapy related actiBtiegents are required to abidePya r k vi ew Hospital’s not
policy, whichprevents smdkg in the parking areas and on campus

Student Lounge

You have been provided with an ideal student lounge for your enjoyment and group fellowship. It is the responsibility of the
student body to maintain this space. Two classmates will be assignedgletoroversee the cleanliness and upkeep of the student
lounge. Students should clean up after themselves. No dirty dishes or draining of dishes on counters. Appliances medtarel clea
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properly maintained. Any broken or malfunctioning equipment shioelllemoed and taken to the OT officeh& student body may
want to add additional items as long as these items are safe and appropriate. Please discuss any suggestions or resoimitinendatio
OTD Program Director.

Student Organizations/Memberships/Leadership Positions
American Occupational Therapy Association (AOTAtudents areequired to join the American Occupational
Therapy Association and may do so at a reduced student rate. The benefits of the AOTA membership include a
monthly subscription tdhe American Journal of Occupational TheraandOT Practicegrants, loans and
scholarships; and other benefiStudents can review a complete list of benefitstgd://www.aota.org.

Huntington University Student Occupational Therapy AssociatioH (JSOTA) This Huntington University

organization exists to serve as a philanthropic, promotional and social forum for occupational therapy students. Their

services and promotional activities occur in both academic and community envirortfuetissgton s dett u
association is affiliated with DANAOFB's AssBotiahibs ©bd HFtanm
and leadership to the community and leadership through involvement in the American Occupational Therapy

Association (AOTA) activitiesln order to join any other special interest group, students must be a member of

HUSOTA and pay dues which will be shared with the respective special interest group.

HU OTD Orthopedics and Hand Interest Club Mission/Vision statement: To further educationf upper extremity
rehabilitation to promote meaningful occupations. The goal of the hand club is to provide students at the Huntington
University Doctorate of Occupational Therapy Program opportunity to gain advanced knowledge and professional
experienceao pursue the certified hand therapy credenG&T).

Pi Theta Epsilon (PTE, Delta Piis an academic honor society for occupational therapy students and alumni. This
society acknowledges and encourages superior scholarship among students eraotiediiedOccupational
TherapyProgramsthroughout the United StatéBhe current mission of Pi Theta Epsilon is to recognize and encourage
scholastic excellence in occupational therapy students, to contribute to the advancement of the field ofnradcupatio
therapy through scholarly activities, and to provide a vehicle for professionalj@rghgtudents enrolled in

accredited programs in occupational therapy to exchange information and to collaborate regarding scholarly activities.
Pi Theta Epsilontsves to instill in itsme mb déhe sléal of respect for learning and commitment to scholarship
throughout one’s personal i f e.
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Indiana Occupational Therapy AssociationJOTA). Students are encouraged to join the state occupational therapy
association, whiclprovides opportunities to network with potenfialdwork educatas and employerstudents are
eligible to joinINOTA at a substantially reduced rate. Students can revieiNtB&A web page at

http://www.inota.com

Student RepresentativeStudent representatives are elected, two from each class, to meet on an as needed basis with
theOTD Program Directoto discuss shared issues and concerns withi@toeipational Therapy Progra®tudents
areencouraged to express group concerns with their class representatives

WORD Bible Study: Thepurpose of the WORD Bible Study is to provide a spiritual resource within Huntington

University's Doctorate of Occupational Therapy program. W
Discipleship. We place emphasis on serving God and serving each other through accountability, building corrandnity,

growing together in Christtorugh God’' s Word. Through a weekly, student | e
University’s three curricular threads: “Christ. Praideol ar sh

worship,and biblical study.
Student Clubs: HUSOTA and Specialty Groups

1. OT Group Membership Fee $30

I HUSOTA ($10) plus one specialty group ($20)

1 If a student wants to join more than one specialty group then it would be an additional $20 (total
membership $50)

9 If a studenwants to attend an event and is not a member of that specialty group, the specialty group will
determine any fees

1 Specialty groups will send one representative to HUSOTA meetings
f Specialty groups will/l be autonomous in decision

2. The Fall and Spring Cohort will elect officers and serve under one HUSOTA membership

T Fall Cohort President / Spring Cohort President ..
9 The Spring Cohort will need to elect officers this Summer.
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I The ASD will be determined by AOTA conference yeadd@umbered yearsFall Cohort / Even
numbered years Spring Cohort) For example, the Fall cohort will be responsible for sending someone
to the AOTA conference in 2019 (New Orleans

Student Records

It is the responsibility of thetgdent to maintaipersonahealth records such as CPR, TB test; criminal background
checks drug testing; etc. on tteORE ELMS systeth or t he student’' s permanent fil e. St af i
of health recordsStudents will receive training on CORE dursigmmer orientation to ensure that all documents are uploaded
by the time the academic year begins. The following student records need to be updated annually:

1. Tb Skin Test

a. If a student has a positive reaction to the skin Tb test, the student is responsible for updatingraghest x
annually.

2. Criminal Background Check

3. Drug Screening

4. Immunizations (must be updated within 1 week of expiring)
The University will provide an amral renewal of the CPR certification through an outside vendor. If the University provided
renewal course does not meet the renewal date for a student, the student is responsible for contacting an approved CPR
instructor and completing a renewal coursebethe expiration of their CPR license.

Technology

Doctoral occupational therapy students will need to have a laptop computer with MiQifisefisoftware. A printer and
scanner are needed as well for submission of course assignments. Students will have \Atdeidetanternet connection on
campughat connects to the student printer/scan8ardents are encouraged to have access tiohigtespeed internet at home for
communication with faculty, research, and student group projects.

In keeping with advancements in technology within healthcare and occupational therapy practice, many courses integrate the
use of apps. While not requireah 1-PAD or other tablet may be beneficial to have access to these apps. The OT department
maintains4 Apple FPADs with all apps already preloaded. The®ADs are available for studentsdieeckoutduring time on
campus as well as overnight if neededfdr to the IPAD policy for further information on-PAD use.

3D Printer Policy

The 3D printer media uses Polylactic Acid (PLA) which could potentially produce exposure to UFP or nanoparticles which
have been associated with adverse health effiecisg and after extremely high exposure in limited studies. Hence, proper training,
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following safety policies, and reducing excessive exposure are recommended. Selection of proper food safe materia¢sidos requi
items coming in contact with mouth fmod consumption.

Environmental Health and SafdiyH&S): OTD staff and faculty will be responsible for approval of all 3D printer purchases.
Purchasing review will consider the type of printer, the type of print media to be used and the proposed lofatierprinter set
up before approval is granted. OTD staff and faculty will be responsible for training, supervision, and oversight ofvitte use
students and projects.

Individuals shall receive training in the correct and safe operation of the B@rporior to use for safety and awareness of all
potential air emissions and hazards. Required personal protective equipment shall be used. No eating or drinkingnsaalewed i
where 3D printers are present.

The 3D printer media uses Polylactic AERLA), which could potentially produce exposure to UFP, or nanoparticles, which have
been, associated with adverse health effects during and after extremely high exposure in limited studies. Hence, ipgyper train
following safety policies, and reducingeessive exposure are recommended. Selection of proper food safe materials are required for
items coming in contact with mouth or food consumption.

Ventilation: 3D printers using PLA media exclusively may beugein any workspace under an air vent aedrra window
placement. PLA material will be removed from the printer when it is not in use to reduce the emission fume potentiahdtriairon
services at Parkview Hospital will review the airflow as needed.

General Safety: All printers mustbeinstdlle accor di ng to the manufacturer’s requireme
(MSDS) must be provided for all print media and for any other chemical product used in the printing process. MSDS ndilgt be rea
accessible for review in the event of an egeacy. The MSDS foldeeadily accessible for reviein theevent of an emergency

Safety interlock switches must be enabled and working properly during printer operation. Operators must be protected from
hot surfaces associated with the printers.

Students may use the 3 D printer under the supervision of staff and faculty only. Huntington University abides by the copyright
laws of the United States (Title 17, U.S. Code). These laws govern photocopying or creating other reproductions of@dopyrighte
materals. All users of the 3D printers must abide by copyright laws

Student Manual Excerpts for Student Services — Huntington University

Career Development

The Career Development Office, located in the HBhe Huntington University main campassiststudents and alumni
in making and implementing career decisions. Assistance is offered to students in the area of career counseling and planning,
opportunities for career exploration, assistance with job search skills, and accessing graduate scheel aelhiea information.
Assessment and personality instruments that may be used include the followingBviggssType Inventory, MajeMinor Finder,
Selt-Directed Search, or Strong Interest Inventory. These instruments are free of charge and &egis&ith a series of career
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counseling appointments.

A career resource library located in the Career Development Office includes guides and workbooks for individual planning,
occupational information, offampus employment, summer jobs, graduate anéssioinal school information, and job search
materials. In addition, an dime computerized guidance program (Focus Il) is available for students.

Specific services include:

1. Credential files service for all majors

2. Listing of job openings ohttp://www.huntington.edu/Care&ervices/

3. Job Search Techniques class offered each fall for juniors and seniors.

4. Career Exploration class offered each spring semester for freshmen and sophomores.

Contact Martha Smith (358040) foradditionalinformation.

Counseling
Personatounseling is available to students at no cost and is confidential. Assistance is available for a variety of concerns

including emotional, academic, social, spiritual, premarital, and family. Appointments may béyrameactinghe secretary in the
Student Services Office at 28594027 or extension 4027.

Enterprise Resource Center

The Enterprise Resource CentéRC), located in the lower level of Livingston Hall, assists students with real world experiences.

1 Internshipsareawor | d wor k experience where students take on temp«
organization. An internshiprovidesstudentswith the handson experience necessary to help them clarify their career goals
and enhance their ability secure future employment.

1 Practicum placethe student in a practice learning situation. It provides supervised observation of a particular career or
profession and exposure to an organization through participation in its operations.

1 Job shadowing is anformal process, usually of short duration, in which students observe the daily routines and activities of
employel pr of es s i o n afield of study. ol shadewing pravides an’opportunity for studemtisserve on a
limited basis, how skl and knowledge acquired in the class are applied in the real Wordghply, sudents should contact
the ERC at least one month prior to registering for classes that will include the experience to insure that the experiential
learning opportunity (ELO)sisecured.

1 Additional services include: Resume and Cover Letter writing and critique and Mock Interviews
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1 Off Campus International Studie&/ant to see the world and earn college credit while doingathyear, HU students
participate in the mangemesterabroad programs available through the-Offimpus and International Studies office, located
in the Enterprise Resource Center in Livingston Hall. There are programs available on every continent of the globe (sans
Antarctica) offering classes relant to every major; politics in DC, English at Oxford, biblical studies in Jerusalem. While
these are just a few of the prospects available, they fit into gy&aurcollege plan. Check us out at
http://www.huntington.edu/golearistop by the Enterprise Resource Cerdecontact Kay Schwob, Directo4104).

Learning Center

1 The Learning Centetocated in LoewBrenn Hall, provides academic services designed to hatpikfitonUniversity
students achieve academic success. In individual or small group settings, these/fcearange from peer tutoring in a
variety of courses to academic counseling in areas such as time management, test anxiety, test preparation, andeearning styl

1 The Writing Centers open several times each week to help students improve their writing skills. There is no fee for these
services.

1 CLEP and DSST examStudents may earn HU course credit by passing CLEP and DSST examinations. Most can be
scheduledanytim of t he semester at the student’s convenience.
Learning Center.

1 Services for students with disabiliti€tudents with learning, orthopedic, neurological, psychiatric or sensory conditiais whi
substantially limit one or more major life activities may require accommodations to access the HU campus. In compliance with
Section 504 of the Rehabilitation Act of 1973 and the ADA Amendments Act of 2008, the University will make reasonable
accommadaions for such students. TherBttor of the Learning Center coordinates accommodations for students who have
documented disabilities.

Transportation
Transportationtofield r i p si tes and assigned Fiel dworAnolimevdering | and
clinical placement are students allowed to provide transportation for patients and clients.

Withdrawal

Students considering a complete withdrawal fromDbetorate in @cupationall herapyProgram should schedule an exit
interview with theOTD Program Directoprior to initiating withdrawal ppceduresAdditionally, a student who is not withdrawing
from theprogram, but plans to withdraw from singular occupational therapy courses, must first consult with the facultyNadvisor
following the prescribed curricular sequence will affect the ability to take future courses with specific prerequisitesigtoé
fieldwork placement, and graduatic@fficial withdrawal may be made through the Office of the Registrar prior to finals week of each
semester. Students should consult with the Office of the Registrar to determine if a refund of tuition is platsitiat
occupational therapy faculty and staff do not determine refunds, and will refer students to the Registrar if refunds aestedqu
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SECTION V: RESEARCH REQUIREMENTS

The research requiremdneginsthe first semester and progresses through sawtester to a final student group research
project culminating in spring year 2. Researchcufges ordeveloping critical inquiry and evidert:®ased practice in occupational
therapy. Through onlindatabaseand library skill buitling techniques, students become adept at finding peer reviewed materials and
applying to early research methods. The next two semesters focus on quantitative and qualitative methods. Studergd toe requir
write a research question, develop annotatbklidgiraphiescomplete CITI training for IRBand a preliminary institutional review
board application for research. Fall Semeéterar 3, the student groups are assigned to a research faculty member and a topic is
assigned for research with localnitial settings. Spring Semestergd 3, the finalization of data collection and analysis is
completed. Students are required to submit a journal ready article of the résehingjs using American Psychological Association
(APA) guidelinesor other speciéd format required by the journal

Course Work Completion Requirements
Students must demonstrate successful completion of all researchwouks# a grade of C or better before progressing to the
next semester in researahd graduate with a 3.0 GRA higher

Research Outline for Fall and Spring for Research IV and V*
Fall 2'dYear OTD 732 Research IV: Design

1 Select research group members and faculty advisor (end of summer semester 2015)

Select research topic

Design scholarly research relatedd®

Develop literature review

Submit and get Institutional Review Board (IRB) approval from Huntington University and other associated agencies as
needed

Pilot test research instrument(s) with formative review by expert(s) (other faculty or communitghresear clinicians)

Field test instrument with ngparticipant

May begin data collection with permission of faculty advisor and IRB approval

Submit draft of title page, introduction, literature review, and methodology by end of fall 2015 semestaf fpafla in OTD
732

= =4 -4 -4

= =4 A A

Spring2" Year- OTD 742 Research V: Data Collection and Analysis

Page 88139



7/5/16,7/15/16; 1/17/17; 8/1/17; 7/12/18; 8/24/2018; 9/4/2018; 3/15/2019

I Revise draft from last semester

Select targeted journal for publication

Collect data following IRB proposal guidelines

Analyze data

Submit to external review for summagiexpert input (other faculty or community researchers or clinicians)
Finalize professional writing of journal article to meet publishing guidelines.

1 Present research to classmates, faculty, family, and/or community OT Practitioners or interessed partie

= =4 =4 A A

*This research schedule may be modified to accommodate specific research studies with approval from the faculty supervisor.

Institutional Review Board Requirements (https://myhuntington.edu/ICS/Students/Organizations/IRB.jnz
If you are conducting research for a classiuntington Universityand your research involves people, you need to get IRB
approval Faculty research adviser must review all IRB applications prior to sussion to the IRB committee. Failure to comply
may result in a honor code violatiorduntington University is committed to the protection of the rights and welfare of human
subjects in all research, class projects and related activitiednternal RevievBoard (IRB) upholds the standards of The Federal
Regulations Title 45, Code of Federal Regulations, Pafflése standards can be found at:
www.hhs.gov/ohrp/hmansubjects/qguidance/45cfr46.htm#46.101(b)
Using these standards as a guide the IRB will seek to:
1. Ensure the protection of human subjects involved in research projects carried out by faculty, staff, and students at
Huntington University.
2. Evaluate both risks and benefits of research.
3. Ensure that research conducted by HU faculty, staff, and students meets the standards required by governmental agencies,
thereby protecting researchers and the institution.

The Board’s only interest is protecti ng Resbach msethbdelagywilnetel f ar e
be evaluated so long as it does not impact risk and ethical iggy@eval from this Board iaotan endorsement of the reseh
techniques, results, or conclusions drawn from the research.

Certain Types of research are exempt from IRB review.a complete list, see the Code of Federal Regulations Title 45, part
46.101 (b).The following represent some of the more comm@esyof EXEMPT research:

1. Surveys, educational tests (cognitive, diagnostic, aptitude), or interviews involving participants 18 years or older.
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2. Research on regular or special education instructional strategies that are conducted in a commeul\yedacefional
setting.
3. Observation of public behavior as long as no identifiers (hames) are associated with the observations.

If you think your research is exempt from IRB review, you nsustb mi t a nt a‘'tEuxse”m palfpy@® reseaach isobd n .

exempt, you must submi t AllapplicationR ghoulRl bevsubeittedtoa ppl i cat i on.
Mike Rowley PhD IRB Committee Members
Departmenbf Communication Mike Rowley, PhD
Huntington University Patricia Henton, OTD
2303 College Ave. BeckBenjamin, PhD
Huntington IN 46750 Carla McDonald
(260)3594277

If conducting research on the Parkview Randallia campus, additional review may be required by the ParkvidunBiB
Protections Administrator, 26P66-8196

SECTION VI: FIELDWORK

Overview

Fieldwork education is designed to provide occupational therapy students with opportunities to integrate academically
acquired education with clinical practice. It is during the fieldwork experience that the student can learn, gndctefae skills of
observation, evaluation, treatment planning, professionalism, and communication. In the fieldwork setting, the studentibéges
his or her future role as a practicing occupational therapist and can develop the necessanfidstice and affective characteristics
essential to meeting the demands for this challenging field. Fieldwork provides many opportunities for feedback, whiek promot
professional behaviors and clinical expertise. Our students are immersed in dynarommesvs with opportunities to work with
interdisciplinary teams and a variety of populations. The growth and professional development gained during the fieldmenkesxp
will prepare the student to successfully enter the workforce.

Fieldwork is arnintegral part of the education of an occupational therapist which provides experienpesrtizde clinical
reasoning, professional behaviors, and interprofessional communication. Students learn to incpleemgngractice standards)d
developethicalpractice through the valuesd beliefs of the professiohhe Academic Fieldwork Coordinator is responsible for the
planning and implementation of integrated angersefieldwork experiences in accordance with the ACOTE guidelines. The
fieldwork experiences occur under the supervisioocotipational therapists aother qualified individualsThe fieldworkeducators,
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academic faculty, and the Academic Fieldwork Coordineollaborate continuoushy ensure that the fieldwosxperiencesupport

and enhance the goals of the program. I n keeping with Huntin
curriculum design, fieldworlks directed toward meetingpé¢ goals of education for practice, advocacy, and research. The fieldwork
experiences are designed to encourage values and behaviors that exemplify professional leadership, integrity, andisasizs®ns

to support the pr ogalprastitisnergto radetshe immedidte ane futargpneexls df theccommunity.

The occupational therapy program requires both Level | and Level Il Fieldwork experiences. Level | Fieldwork aligns with the
didactic semesters of the educational program. Studemesxposed to diverse practice settings to increase their understanding of
populations served by occupational therapists. Level Il Fieldwork is the culminating educational experience for the itHuntingto
University occupational therapy student and invoimsnsive handsn clinical experience.

Level I Fieldwork

Level | Fieldwork has been designed to integrate with intervention courses and acclimate the student to their roléess researc
advocate, and practitioner within a variety of cultural andisemelivery systems for three core practice focuses: psychosocial,
pediatrics, and adult/older adult. The integration of the fieldwork and the academic intervention courses is accomptishied by
focus groups consisting of the intervention courselfg, Academic Fieldwork Coordinator, and clinical educators for each co
requisite Level | Practicum to develop curriculum objectives, clinical experiences and assignments. In conjunction katrekebach
rotation, a course is in place to provide stugdentidance, support, problem solving, and hamdpractice to enrich their fieldwork
experiences. These experiences include an opportunity to observe and assist in practice with occupational therapestspaadtitio
other qualified personnel in coordition with the academic faculty. The sites may include emerging practice areas such as special
education classrooms, juvenile court programs, homeless shelters, group homes and other community agencies. In &duhtabn, trad
medical model environmentsgose the student to new opportunities for occupational therapy, identify the role of the advocate and
provide exploration questions for research. The faculty, Academic Fieldwork Coordinator, fieldwork educators and students
continually evaluate the expences to ensure their effectiveness in educating and preparing students for working with different
populations. Preparation of the student prior to each Level | clinical experience includes review of professional lselfiesyiors,
procedures related to skent and clients/patients, clinical competencies guided by faculty, and assignments for the individual
fieldwork experiences. Students may be required to travel up to 1 hour for fieldwork placements; however, the majcety@fhisla
are within a 36- 45 mile range of the Fort Wayne area. The extensive amount of time allotted to fieldwork, the variety of facilities
available, and the close collaboration of faculty and clinical educators are elements incorporated into the fieldworkoppogvata
oppotunities for the student to successfully accomplish the objectives of fieldwork and promote the educational goals cditine prog

Level I Fieldwork Objectives
Level | Fieldwork experiences are integrated to provide sequential exposure to professatical ipraoncert with didactic
and laboratory material presented in the intervention courses. Level | Fieldwork experiences are integrated into tia curricul
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strategically to emphasize didactic learning and increase clinical experiences. The followeirad lgevel | objectives coordinate
with the other requisite intervention course and laboratory objectives and serve as a guide for developing the sptoftcarigec
learning experiences for each of the Level | Fieldwork practicums. The emphasismsimd¢pendent performance at this level, but
rather on the incorporation of professional modes of behaving, communicating, thinking and problem solving through directed
observation and participation. The student is expected to meet the Level | perobgutives, which will be reviewed in the
orientation sessions prior to participating in each Level | Fieldwork experience. Level | Fieldwork objectives will inaiundé,be
limited to, the following:

1. The student will be given the opportunitydevelop an understanding of the context in which OT services are currently or
might be deliveredand will be able to:
a. ldentify the relationship of the facility to the community.
b. Describe the socioultural orientation of the client/patiesgrved.
c. ldentify the relationship of the Occupational Therapy Program to the facility. In an emerging practice setting,
identify what the occupational therapy profession has

2. The student will be given the opparitly to observe the effects of congenital, developmental, acute, and chronic disease

processes and traumatic injuries, andetffiectof such conditions on human functioning and society. They will explore the
role of occupational therapy intervention i ttemediation and rehabilitationaéfect theimprovement of those effects on
function (protocols that the student developed and had approved by the OT facility would be considered OT intervention in
an emerging practice setting where there are not Gf). Sike student will be able to:

a. ldentify and discuss the impact of various conditions on performance as observed in clinic or other settings.

b. ldentify and discuss the interventions observed or implemented by the student under direct supenhsian and

they impact the client/patient’”s | evel of functioning

3. The student will be given the opportunity to observe how the impact of self, didactic, and group interaction affects the
therapeutic process andthe management of service. In an applied setting, the student will be able to:
a. Explain the impact of self on the therapeutic process.
b. Critique their strengths and limitations regarding the use of self in the therapeutic process.
c. Explain the benefit ofite group process.
d Critique member s’ participation in the group process.

4. The student will be introduced to the clinical application of the occupational therapy assessment process. As appropriate,
the students will observe and participate with teapervisors in the following datgathering procedures:
a. Chart/client file review
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b. Interviewing
c. Standardized or nestandardized tests/evaluations
d. Clinical observation

5. The student will be introduced to the directing, planning, and imgnéation of the OT intervention process (this would
include intervention processes appropriate in emerging practice settings as well). The student will be able to:

Interpret the rationale behind data gathering.

Formulate goals based on strengthd aeeds.

Select appropriate therapeutic occupations.

Discuss the application of therapeutic adaptations for accomplishment of purposeful activities.

Discuss reassessment for effect of occupational therapy intervention and need for cantitiolechange in

treatment.

Plan and critique group and/or individual treatment or activity sessions appropriate to the facility.

g. Demonstrate creativity and problesalving to achieve patient outcomes.

PO T®

P

6. The student will be introduced toetldischarge planning process. The student will be able to:
a. Articulate the factors, which influence the termination of OT services.
b. Participate in postlischarge planning as appropriate.
c. Demonstrate ability to interact with family members inadmration for discharge planning needs.

7. The student will be introduced to the clinical application of professional communication. The student will be able to:
a. Demonstrate professional verbal and+venbal communication skills.
b. Document expeeinces concisely, accurately and comprehensively.
c. Demonstrate professional communication with interdisciplinary team members, patient, and family members.

8. The student will be given the opportunity to practice professional behaviors. The stildeatable to demonstrate
increased:
a. Positive seHlregard
b. Self-awareness
c. Interpersonal competence
d. A commitment to learning.

9. The student will be given the opportunity to develop their role as advocate. The student will be able to:
a. ldentify a population for which they can serve as advocate.
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b. ldentify the needs of the group.
c. ldentify groups that are serving as advocates and/or strategies for assisting this population.

10. The student will be given the opportunity to enhance thiigiical investigative skills. The student will be able to:
a. Review current literature for its applicability in various practice settings.
b. ldentify questions which are appropriate for research investigation.

11. The student will be given the opportunitygain skills in program development. The student will be able to:
Identify needs of the agency or facility.

Develop a plan to meet the needs.

Implement the plan with the approval of the supervisor (if appropriate).

Evaluate the program (if indicated).

oo op

Level Il Fieldwork

The goal of Level Il Fieldwork is to develop competent, generalist occupational therapists. Level Il Fieldwork serves to
promote clinical reasoning and reflective practice and to transmit the values, beliefs, and ethical commitments affthe field
occupaibnal therapy. Students will be expected to communicate and model professional behaviors to promote the developmental
nature of career growth and responsibility and to develop a repertoire of occupational therapy assessments and tre@imientsinte
related to human performance. Level Il Fieldwork includes atepth experience in delivering occupational therapy services to
clients, focusing on the application of purposeful and meaningful occupation and/or research administration and management of
occuptional therapy services.

Level Il Fieldwork as established at Huntington University consists of approximately six months of training under the
supervision of a qualified, licensed and registered occupational therapist. The purpose is to pdaptieeixperience and gradual
assumption of entrlevel responsibility for the delivery of occupational therapy services to clients, whether they be individuals,
groups, programs, or organizations.

Standards require students to complete a minimum of theadept of 24 weeks of fultime Level Il Fieldwork, which may
be completed on a futime basis, but not less than half time as defined by the fieldwork site. All hours must be compited on
work completed at home is not considered part of thdifuk requirement. Level Il Fieldwork for the OTD program at Huntington
University consists of two-8honth experiences. Level Il Fieldwork (OTD 750) is offered in the last semester of the second year.
Students will register for the course in the previousesten and the fieldwork experience may begin the last week of the semester.
Students receiving financial aid are encouraged to meet with the Office of Financial Aid to determine how this arrantjement wi
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impact loans, grants, or financial aid. Level Il|Bigork (OTD 760) will be completed in the first semester of the third year. Students
must complete all fieldwork and capstone requirements within 28 months following completion of academic work.

Upon completion of two required 42eek Level Il Fieldworlexperiences, the student will be able to integrate and apply
theoretical concepts and didactic learning to the practice of occupational thEmasyudent must complete 24 calendar weeks
and cannot shorten the number of weeks by working overtime.

Thefollowing general objectives have been developed for the Level Il Fieldwork experiences. Each fieldwork site has
individual objectives, which have been coll aborativelthg devel
fieldwork faclity and are compatible with these general objectives. The collaboratively developed objectives are found in the files of
each fieldwork site. The student is responsible for reading and complying with the objectives for the fieldwork sitehe/stech
assigned.

Level 1l Fieldwork Objectives

1. The student will demonstrate the ability to utilize appropriate referral, screening and assessment methods. The student:
Obtains appropriate information orally or in written form.
Selects assessment methodahstrument, which is appropriate for the recipient of services (client, group, organization).
Demonstrates competency in administration of selected assessment instruments.
Analyzes and accurately interprets and reports data/results of evaluations.
Collabomtes with the service delivery team in the assessment process.

PO oTQ

2. The student will demonstrate the ability to design an intervention plan appropriate to the needs of the service remipient (cl
group, organization)he student:
a. Integrates theoretical knowledge in planning an intervention program.
b. Collaborates with the client, family, or client advocate in developing and selecting intervention goals, objectives
and methods.
c. ldentifies achievable goals that are based on assesdatarand collaboration with the individuals or advocates.
d. Develops longand shorterm treatment objectives that are measurable, attainable, anecelntated.
e. Selects appropriate therapeutic modalities for the accomplishment of established gobjsatiets.

3. The student will immplement the intervention plan, make modifications basedemalteation data, and discontinue services
when goals, objectives or maximum benefits are achieved. The student:
a. Implements intervention program according to ptan.
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Analyzes the treatment environment and the elements involved in activities/tasks.

Positions the client correctly, adheres to precautions, and assurestamdfor privacy if indicated.

Intervenes at signs of fatigue, frustration, or inabilitydatmue program.

Provides clear instructivand appropriate encouragement.

Sets limits or structures environment as necessary.

Reeval uates client’s progress and program effectiveness
Terminates treatmémvhen goals and objectives have been achieved or when maximum gains have been accomplished.
Summarizes treatment gains in discharge report and recommendispbsirge program.

S@roo0o

4. The student will demonstrate the ability to communicate in a professiah#hampeutic manner. The student:
a. Reports accurately and appropriately in oral and written form to the service delivery team and other related

agencies/professionals.
b. Relates in a therapeutic manner with individuals demonstrating the ability to atiiz@unication skills that meet

with needs of the client.
c. Collaborates and works with other professionals in planning intervention/treatment plans and the general functioning of

the program as a whole.

5. The student will understand and participate in thewigation and administration of the Occupational Therapy Program and
the facility in which it exists. The student:

a. ldentifies the administrative structure of the facility and the Occupational Therapy Program.

b. Understands and follows rules and regulatidrie facility.

c. ldentifies the roles of other health care professionals in the facility or OTD Program.

d. Performs work in accordance with the policies and procedures of the OT School and/or facility.
e. Maintains working area, equipment, and supplies as apatep

f. Supervises other personnel appropriately if so delegated.

g. Documents in chart according to requirements of facility.

6. The student wil|l demonstrate values and attitudes congrue
a. Develops a brahsense of professional responsibility toward individuals, community and organizations.
b. Develops an appreciation for the roles of other health care or service delivery professionals.

c. Understands and demonstrates use of professional ethics.

d. Understands thiegal implications of confidentiality and respects confidential information.
e. Values the need for accurate and timely records and reports.

f. Assumes authority appropriately and in turn respects authority lines, as they exist.
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g. Is responsible for separating penal and professional issues.

h. Is dependable and organized and carries out all assigned duties.

i. Shows interest in continued learning through active involvement beyond required tasks.
J. Understands professional ethics and demonstrates this in behavior.

International Fieldwork

For students who are interested in completihgel Il Fieldworkrotation internationally, the student is responsible for
communicating the request with the Academic Fieldwork Coordimteast 1.5 years in advan€@nce the request has been
initiated, the Academic Fieldwork Coordinator will direct the student to the AOTA website to print off the following Gwide:for
Planning International FieldworkndInternational Fieldwork Timelin€l' he option to pursue international Level Il Fieldwork
placements is at the discretion of the Academic Fieldwork Coordinator.

If an international rotation is permitteédbunt i ngt on Uni versity’'s OTD Program wi |
One year prior to the rotatiothe student requesting placement will reseadincatos on the World Federation of Occupational
Therapy website to identify a contact in the desired country. The Academic Fieldwork Coordinator has the right to agaetpt or r
proposed internationalducaors based on years of experience and educational level. The Academic Fieldwork Coordinator is
responsible to set tpMemorandum of Understanding (MOWith the facilityat whichthe proposed educator works.

Three months prior to the start of the imi@ional fieldwork rotation, the Academic Fieldwork Coordinastudent, and
Fieldwork Educator will set a time to communicate together via a means that meets the needs of all three parties involved. Students
are responsible for all associaepenses tated toLevel Il Fieldworkand international travel. If a student is interested in learning
more about international fieldwork options, they should speak with the Academic Fieldwork Coordinator. directly

Fieldwork Sites and Fieldwork Educators
Fieldworkat Huntington University is an integral part of the occupational therapy curriculum. The faculty, clinicians, and
students are mutually involved in the process.

The Occupational Therapy Program evaluates and selects fieldwork sites according mayiedidi to meet the needs of the
curriculum and to assure that the facility is able to provide adequate supervision and experiences to enable thewstoelesfutly s
meet the requirements of the AOTA recommended Level Il evaluation form. All catitized for student fieldwork placement meet
the requirements and learning objectives of the curriculum. A contractual agreement is completed with all facilitieaddinecAc
Fieldwork Coordinator and fieldwork educators collaborate on objectivesjexpes, and the advising of students.
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In order for a fieldwork education site to maintain the affiliation agreement, it must provide a quality educationalaexperien
for the students. In addition, the Occupational Therapy Program and studentsmeamntimusly cooperate and fulfill requirements
of the contract.

In order for a fieldworleducatiorsiteto maintain the affiliation agreement, it must provide a quality educational experience
for the students. In addition, the Occupational TheRqogramand students must conscientiously cooperate and fulfill requirements
of the contract.

Fieldwork Participants: Roles and Responsibilities
Quiality fieldwork experiences require that all individuals involved have a mutual understanding of the responsibilgtes of ea
person, facility, and organization. The following are recognized roles and responsibilities involved in the fieldwork@xperie

Responsibilities of the Academic Fieldwork Coordinator (Academic Setting)

The Academic Coordinator of Fieldwork Education (Academic Fieldwork Coordinator) is the faculty member at the
educational institution who is responsible for monitoring thelfelrk experiences. The academic program director may act as the
Academic Fieldwork Coordinator or delegate the responsibility to another faculty member. If the responsibility is défegated,
authority and responsibility remains with the academic progtiaector.

The responsibilities of the Academic Fieldwork Coordinator include, but are not limited to the following:

Assigning eligible students to fieldwork experiences and confirming the assignments in writing to each Fieldwork Educator;

Assuring thagll written contracts or letters of agreement between the educational institution and fieldwork education site are

signed and periodically reviewed;

Making regular and periodic contacts with each fieldwork education site where students are placed;

Maintaining current information on file for each fieldwork education site where students are placed;

Identifying new sites for fieldwork education;

Working with the program director in developing and implementing a policy for the withdrawal of students frimwarlkie

education site;

Orienting students to the general purposes of the fieldwork experience and providing them with necessary forms;

Reassigning students who do not complete original fieldwork assignments in accordance with the educational institution's

policies;

9. Developing fieldwork experience programs that provide the best opportunity for the implementation of theoretical concepts
offered as part of the didactic curriculum;

10. Maintaining a collaborative relationship with fieldwork education sites; and
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11.Serding necessary information and forms for each student to the Fieldwork Educator unless responsibility is assigned to the
student.

Responsibilities of the Fieldwork Educator/Supervisor (Practice Setting)

Each individual responsible for student trainingha fieldwork education site is considered a Fieldwork Educator. As the
learning experience moves away from the educational institution and into the fieldwork education site, the titles alsdividu
responsible for the fieldwork programs are as vargetha individual setting. Fieldwork Educators may also be known as Clinical
Educators, Fieldwork Educators, or Student Supervisors.

Two major areas of responsibility required of the Fieldwork Il Supervisor are administrative functions and ditectagay
supervision. Various arrangements can be made within the fieldwork education site for fulfilment of these responEiilities.
administrative responsibilities may be delegated to one individual who may be designated Student Training Supervisot or Stud
Academic Fieldwork Coordinator. The d&yday supervision of students may be delegated to one or more staff members. It is also
feasible, particularly in smaller facilities, for one individual to assume all of the administrative and direetdggupervisory
functions.

Theadministrative responsibilitiesf the Fieldwork Educator include, but are not limited to, the following:

1. Collaborating with the Academic Fieldwork Coordinator in the development of a program that provides the best typportuni
for the implementation of theoretical concepts offered as part of the academic educational program;

2. Preparing, maintaining, and sending to the Academic Fieldwork Coordinator current information about the fieldwork education
site, including a statement the conceptual models from which evaluation is derived, and upon which treatment is based;

3. Scheduling students in collaboration with the Academic Fieldwork Coordinator;

4. Establishing objectives of the fieldwork experience and identifying the philosophg 6éldwork experience site;

5. Contributing to the evaluation of each student at the midpoint and conclusion. One copy of the terminal or final docatment mus
be signed by both the Fieldwork Educator and the student and sent to the Academic Fieldwonatooofdhe academic
educational institution in which the student is enrolled (the student is also entitled to a copy);

6. Being familiar with the policy regarding the “withdrawal
institution from which students are accepted,;

7. Being familiar with remediation policies as related to fieldwork;

8. Notifying the Academic Fieldwork Coordinator of any student for whom the fieldwork education site is requesting withdrawal,

9. Reviewing periodically the edractual agreement between the academic educational institution and the fieldwork education
site and ensuring that these agreements are signed;

10. Providing regular and periodic supervision of students.
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11.Completing the final fieldwork evaluation form aseinding one copy (signed by the student and the Fieldidwkator) to
the academic institution (also keep one copy for the fieldwork education site and provide orstudetheif requested).

Thedirect dayto-day supervisory responsibilitiesf the Feldwork Educator include, but are not limited ttoe following:

Providing an adequate orientation to the fieldwork education site and to specific School policies and procedures, usually in the form of a student manual.

Assigning patients/clients to tis¢éudent;

Supervising the provision of occupational therapy services, documentation, and oral reporting by the student;
Assessing the skill and knowledge level of the student;

Meeting with the student regularly to review performance and to provide guidance;

Evaluating the student at the midpoint and conclusion of the fieldwork experience using the fieldwork evaluation instrument
based on the site's written behavioral objectives;

7. Introducing the student to interdisciplinary team members and identifying dhest

oupwNE

Student Expectations

Dress Code

The student’' s safety and appearance i s paramount to the d
of occupational therapy to constituents. Faculty, administration, diie¢tswork Educatr havethe right to refuse student
participation in class, fieldwork, @apstond ased on t he student’'s unprofessional att.i

addressed through student advising and professional behaviors counseling.

Studentgnay contact the Academic Fieldwork Coordinator regarding dress for fieldwork experiEneetudent may be
required by faculty or fieldwork sites to return home to modify their dress or grooming to meet dress code.

Drug Testing

Drug testing may be qeiired for designated fieldwork or capstaites. The student will beformed ofthe required level of
drug testing needed for that site. Costs incurred for drug testing wvtilelresponsibility othe individual student.

Use of Electronic Devices During Fieldwork

The unapproved use of electronic devidasng the fieldwork experienagan be deemed disruptive to learning and
engagement. Prior approval from thieldwork Educatoshould be obtained if phone calls need to be takspecial situations
Inappropriate use of social media, texting, and playing games on electronic devicesieldwuayk time may violate professional
behavior policyresulting in disciplinary actiorCell phones and other electronic devices are not to be used duringhahokher
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break periods in which the student has the opportunity to socialize and network with the Fieldwork Educator and athksstaff,
approved by the Fieldwork Educator.

Responsibilities of the Student

The student is the learner who is enrolile@ course of study at an educational institution leading to a degree in occupational
therapy. The student is expected to collaborate with the Fieldwork Educator and the Academic Fieldwork Coordinator to ensure
compliance with fieldwork experience requirents.

The student is responsible for the following:

1. Contacting the Fieldwork Educator via email, mail, or phone to confirm the fieldwork experience dates to the Fieldwork
Educator six weeks in advance of the starting date. In addition, the studaqtired to complete and send a Personal Data
Sheet and a memorandum of insurance and health information to the facility and to the Huntington Occupational Therapy
Program to be placed in the student’s academic file;

2. Complying with all policies and proceds of the fieldwork education site unless exempted, including prompt notification of
student absences;

3. Fulfilling all duties and assignments made by the Fieldwork Educator and Academic Fieldwork Coordinator, unless exempted,

within the time limit specified

Notifying the fieldwork education site and educational program of current address and telephone numbers;

Compl eting and presenting to the Fieldwork Educator at |

Having available copies oie appropriate performance evaluation forms and student evaluation forms unless forms are sent

by the Academic Fieldwork Coordinator; and

7. Being an active participant in the supervisory process.

o gk

Fieldwork Education Policies and Procedures

Generalfieldwork information will be updated periodically. All changes will be distributed to students as they are made.
Students are responsible for reading, understanding and following all current fieldwork policies. Level | Fieldwork plhblests w
providedin a Level | orientation in conjunction with the corresponding requisite intervention course. A Level Il Fieldwork pdcket wit
appropriate information will be provided by the Academic Fieldwork Coordinator. Information regarding specific Leveinbikeld
sites are in the files (both paper and computerized files), which can be accessed through the OTD Program Assistant and/or th
Academic Fieldwork Coordinator. These files provide a description of the facility, specific requirements of the placzopgof, a
the Memorandum of Understanding (MOU) for that institution, and requirements of the Level Il fieldwork sites. Questionsigonce
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Level 'l fieldwork should be directed to Huntingtegureddni ver si
forms will be provided in fieldwork packets. See Appendices C, E, and G for Level | Fieldwork Evaluations found at thiigend of
manual.

Failure of Level Il Fieldwork

In the event that an OTD student fails a Level Il fieldwork rotation, thaestt must complete-3 weeks of remediation with
the Academic Fieldwork Coordinator and the OTD Program faculty before continuing with the Level Il fieldwork process. &bme or
of the remediation will occur a tThetstudentis regponsibie fddarrangiegriravelangd’ s For
housing during that time if the student is not currently living in the Fort Wayne area. The student and the Academi& Fieldwor
Coordinator will develop learning objectives for the remediation period whigdt be met in order for the student to proceed to the
next Level Il fieldwork rotation. The student and the Academic Fieldwork Coordinator will determine the content of thaticemedi
based on the feedback provi deuc atyort ,het lsd udtewnnd € rst 'pg eivd eorutsi fFii eac
Academic Fieldwork Coordinator’s identified areas ofingoncern
Agreement, may include reading assignments, written assignmepta,ctesclinical simulations, competency checkouts, and other
assignments at the discretion of the Academic Fieldwork Coor
schedule of the remediation is at the discretion of the Academabaigk Coordinator. The student may not proceed to their next
Level Il rotation until remediation has been satisfactorily completed as determined by the Academic Fieldwork Coordithetor and
OTD Program Director.

Following successful completion of rematibn, the student may be required to repeat the failed fieldwork rotation as arranged
by the Academic Fieldwork Coordinator. Student preference for location and setting will be considered, but is dependent upon
availability and cannot be guaranteed. Shelent may be required to complete the fulligek Level Il rotation and is responsible
for making the appropriate housing and transportation arrangements. Additional tuition for theveébtplacement (six credits)
will be the responsibility of thetudent. Participation in remediation may result in a change in the start dates of subsequent Level I
fieldwork rotations and/or OTD 77apstoneExperiential Component and could delay graduation. If the student chooses not to
participate in remediatigrihe student understands that they have failed the Level Il fieldwork requirement and will be dismissed from
the OTD program. [ffollowing remediation, the student then fails any of the subsequent Level Il fieldwork rotations, the student is
dismissed fom the OTD program.

Advising

Level | Fieldwork advising is done throughout clinical assignments by the Fieldwork Educator, Huntington University
occupational therapy faculty, and the Academic Fieldwork Coordinator. The Academic Fieldwork Coordinatdiaantty will visit
each Level | site when necessary and are available for student advising or fieldwork concerns.
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The Academic Fieldwork Coordinator and/ or Faculty Advisor
evaluation each serster.Professional behaviors must be found satisfactory before participation in Level Il Fieldwork will occur.

Advising on Level Il Fieldwork is done collaboratively by the Fieldwork Educator and the Huntington University Academic
Fieldwork CoordinatorA personal data sheet for each student is sent to both Level | and Level Il Fieldwork sites. Instructions and
forms for each | evel of fieldwork are included in <dswillent s’
be coveredn the orientation session. It is important for students to be forthright about health problems or special needs lezsning styl
so that necessary accommodations may be made.

An orientation session will be provided for students before Level Il Fieldexpkriences. The Academic Fieldwork
Coordinator will be available to the students for advising on Level Il assignments. Site visits will be made upon repfestildly
or student.

Attendance
1. Level | Fieldwork
Absences are allowed feevereillnesand/ or deat h i n t he anyabsedoe atiudent rhuatprovidgg .  F o

documentation to both the Academic Fieldwork Coordinator (AFWC) and the Fieldwork Educator (FWE), within 48 hours
after the absence, clearly indicating the reason foaltsence. Fieldwork may not be missed for any other reason unless the
student has prior permission from the Academic Fieldwork Coordinator at least 72 hours in advance of the absence. Medical
appointments, travel, owif-town company and studying for exaar® NOT valid reasons to miss a scheduled fieldwork.

Failure to obtain permission for an absence falling outside of the allowable reasons may result in failure of fieldwork.
Because a student is required to accrue a minimum of 60 hours of Level | fiefdwedch rotation, any missed time must

be made up.

2. Level Il Fieldwork
Absences are allowedfere ver e i |l I ness and/ or stdderdis &dloweda maxinemefthreel ent ' s f
absences from Level Il Fieldwork. Following each absence, argtodest provide documentation to both the AFWC and
the FWE, within 48 hours after the absence, clearly indicating the reason for the absence. Whether or not a student must
make up the missed days is at the discretion of the fieldwork educator. Morerdealibences from fieldwork will require
a meeting with the AFWC, the FWE and the student and may require a learning contract. Medical appointments;travel, out
of-town company and studying for exams are NOT valid reasons to miss a scheduled fieldwork.
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Clinical Performance Intervention Policy

The purpose of this policy is to outline a sequential procedure for instructional and/or disciplinary interventionseint thie ev
unsatisfactory student performance during fieldwork placements. The intemtnsaorage early intervention with an emphasis on
collaborative problem solving in order to assure successful student clinical performance. This procedure outlinestibeahstruc
disciplinary intervention. The procedure usually begins in sequencedyuwary depending upon the nature of the unsatisfactory
performance. This sequence may be ended at any time by the s
behaviors (e.g., illegal or unethical activities) may be cause for dhateewithdrawal from the placement and/or from the program.

1. TheFieldwork Educatoreports unsatisfactory performance to the student upon identificatiofridldevork Educator
counsels the student on corrective actions.Hiblelwork Educatoand the stdent may consult with the Academic
Fieldwork Coordinator for guidance if necessary.

2. TheFieldwork Educatonotifies the Academic Fieldwork Coordinator of a fresolving problem. At this time, a
supervisory site visit (or telephogenferencgmay be mae by the Academic Fieldwork Coordinator. On the visit, the
Academic Fieldwork Coordinator will gather inforrat from all parties involvedf the studerit performance appears
satisfactory the Academic Fieldwork Coordinator will suggest strategiesckwlution of the conflict. These may include,
but arenot limited to,regular checkns with the Academic Fieldwork Coordinator to ensure communication and conflict
resolution; transference of supervisory responsibilities to another OTR in the sanferentgetting within the facility; or
removal of the student from the site and reassignment t o
unsatisfactorystep 3 will be administered.

3. The Fieldwork Educator and Academic Fieldwork Coordinatill work with the student on corrective actions, which may
or may notinclude remediationA written learning agreementill be developed jointly by the student, thieldwork
Educatorand the Academic Fieldwork Coordinator. The plan initlude, buts not limited toa description of the
problemor problemssuggested learning strategies; outcome measures; time lines; and consequences of success or failure
to meet requirements set forth in the plan. Fleddwork Educatomonitors student progressdaprovides formal (written)
and informal feedback to the student and Academic Fieldwork Coordinator for the duration of the placement.

4. Continued unsatisfactory performarfodowing remediation and other corrective attempiié result in assignment of a
grade of either * i ncgpeufclclmitaeplacement.ie stuaent mushenimeef withthefachlts t
committee to determine further course of action. Immediate removal (prior to the scheduled eedlingrdadhe site
and/or a failing grade may be given for any fieldwork placement for the following:

a. Violation of patient’s rights
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b. Violation of rights of others

Violation of the AOTA Code of thics

Unprofessional behavior

Substance abuse that affepesformance

Failure to completergy of the specified requirements
g. Continued unsatisfactory performance

~® Qo

If a student withdraws or is withdrawn (WF) from any Level | or Level Il Fieldwork experience, or if a student fails (F) a
fieldwork experience, theyra dismissed from the program. A student may be eligible-&ppéy for admission. The admissions
committee will render a decision regardingagmittance to the programonacasec ase basi s. The committee’
provided to the student imritten format. If the student is4a&dmitted, the student will repeat the failed rotation. Only one opportunity
is provided to repeat a fieldwork experience. In additiepending on the nature of the problem, a student may be withdrawn
immediately from the fieldwork site and the Occupational Therapy Program and not provided an additional fieldwork
experience.

Conduct
The Huntington University Student Professional Behaviors and the AOTA Code of Ethics apply to all Level | and Level Il
Fieldwork experieoes in addition to the specified behaviors required by the specific clinical sites

Confidentiality

Confidentiality is especially critical on Level | and Level Il fieldwork assignments. The sharing of confidential information
outside the facility is pttabited per HIPAA. A breach of confidentiality is viewed as serious misconduct on the part of the student. In
such a situation, the student may be dropped from whé&re facil.i
other people @ present is also a violation of HIPAA. Information pertaining to one client/patient must not be shared with another
client. It is essential that confidentiality within a setting be maintained. Students are required to complete HIPAAltnaingng
orientation to the Occupational Therapy Program, and are often asked to sign HIPAA statements for individual fieldwork sites.

Evaluation

On completion of a fieldwork experience, the student’'s pe
the Level I Evaluation forms for the appropriate rotations,
Therapy Student (FWPE) for the Level 'l rotations. edchoe Level
the Fieldwork Seminar courses (OTD 714, OTD 734, and OTD 744). The student may pass the Level | fieldwork rotatiofatnd still
the course based on scores of assignments, qui zzeHBfjeldorkd ot he

is dependent upon earning a passing score of 122 or higher, with scores of 3 or 4 on the first three items, on the ESWE. &cor
Page 105|139



7/5/16,7/15/16;1/17/17;8/1/17;7/12/18; 8/24/2018; 9/4/2018; 3/15/2019
2 on one or more of the first three items on the FWPE result in automatic failure of the rotation (A02A, 2

The student will be required to critique the fieldwork experiences using the Student Evaluation of Fieldwork Experience
(SEFWE) form, developed by the AOTA Commission on Education. This form must be completed either electronically or in paper
form and received by the Academic Fieldwork Coordinator in order to receive a grade for the fieldwork rotation. Evaluative
information is used by the fieldwork site and the Huntington University Occupational Therapy Program to improve its fieldwork
experience tad academic program. This process also provides the student an opportunity to practice their ability to objectively assess
an experience in a professionally acceptable manner.

Financial Responsibilities

The student will be responsible for all expersesociated with the fieldwork experience with the exception of liability
insurance. Each student should anticipate additional cost for housing, meals, and transportation for relocation fBrelldwer k.
Students are responsible for any costs aatatwith daily transportation to and from Level | and Level Il fieldwork sites.

Geographical Location of Fieldwork Site Policy

Huntington University Academic Fieldwork Coordinators (AFWC) work diligently to create a positive match between a
student’s interests and | earning needs and the atéarei butes of
considered, bt cannot be guaranteed.

Students should expect to be placed for any Level | Fieldwork rotations at sites in Allen or any of the surrounding counties.
Level Il Fieldwork rotations may be completed in most US states. Requests to change a fieldwoskdiseley on geographical
location will not be considered. For more information about requests to change fieldwork assignments, please see thie Requests
Change Fieldwork Site policy.

Grading and Evaluation of Student Performance

Evaluation of studergerformance during the Level | Fieldwork experience is an ongoing process, which occurs during the
formal and informal supervisory sessions by the Fieldwork Educator, Academic Fieldwork Coordinator and/or faculty. The specif
grading system for the Fielawk Seminar courses are include in the course syllabi. The Academic Fieldwork Coordinator will assign
a grade for Level Il Fieldwork based on input from the Fieldwork Educator, which includes midterm and final evaluations.

Health Issues
In addition to he Huntington University health form and other hea#lated procedures, the fieldwork student may need to
comply with specific health requirements for individual fieldwork sites, such as immunizations or physical exams. Thesallyill
be atthestudet ' s expense. It i s the student’s responsibility to re:
file of the facilities to which they are assigned for Level | and Level Il placements. The student must communicatéietivone
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clinical coordinator prior to the starting date of the affiliation. This is to ensure that the students know when araméetréhe
Fieldwork Educator, appropriate dress, and health requirements.

The student will be expected to show proof of peasdealth insurance coverage before being accepted for Level | and Level
Il Fieldwork placement. Students may contact Huntington Student Services for informationcwstestudent health insurance if
they have no other health insurance coverage.

Eachst udent 1is required to have a physical examination and
The necessary forms are provided to the students the summer prior to initial enrollment. These forms need to be signed by the
examiningphysician prior to matriculation in the program, and need to be updated yearly. If the student fails to provide the necessary
information by their yearly deadline, they will be suspended from all classes until the essential information is proattdtPr
health requirements are met may be sent to the fieldwork sites along with the Personal Data Form, which is also iotke fieldw
packet.

HIPAA
Students should be aware of the importance of complying with all relevant state and federal confidansalibcluding the
Health Insurance Portability and Accountability Act of 1996 (HIPAA), to the extent applicable. In addition, the Univeegi$ytag
provide students and faculty with training in the requirements of the privacy and security praisidP8A and to advise them of
the i mportance of complying with Facility’ s policiepriordond pr o
students beginning any of their required fieldwork (Level | and Level Il). Studentsenididquired to document in writing that they
have received, read, and understand the significance and meaning of PHI, the appropriate use of PHI for educatioeal needs, th
significance and need for confidentiality of PHI, and the consequences of inapprapaaf PHI.

Each student will be required to sign an acknowledgment page pertaining to patient confidentiality and HIPAA. The student

agrees to the following:
An integral part of the occupational therapy educational experience is having accessdedPHealth Information

(PHI) of the patients under your care. Maintaining the confidentiality of patients is a legal matter as well as anetfibal on

Health Insurance Portability and Accountability Act of 1996 (HIPAA) provides very specific gudabmrotect the privacy

of patients and outlines the penalties of violations of that privacy. Students will be provided with training in the eetgiirem

of the privacy and security provisions of HIPAA and will be required to document in writing tlydtdlie received, read, and

understand these policies and procedures.
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Liability Insurance

The occupational therapy students are covered for professional liability insurance for a single limit of not less thian $1 mil
per occurrence/$3 millioaggregate.

Monitoring and Site Visits

Fieldwork site visits and telephone conferences are primarily made by the Academic Fieldwork Coordinator, but may be made

by any member of the Occupational Therapy Program. The purpose of communication is muitdiah@nsl may include, but is not
limited to:

1 Student performance evaluation

1 Clinical site evaluation

1 Clinical instructor evaluation

1 Assistance with implementation of clinical education program

1 Assistance with managing student performance problems

1 Clinical staff education and development

If a site visit is required, the Academic Fieldwork Coordinator will meet with the student and the Fieldwork Educator both
individually and together to discuss any concerns by the student or the Fieldwork Educattreatmiation. The discussion will be
documented and appropriate information will be shared with the academic faculty.

Placement

Assignments for Level | Fieldwork are made by the facility and Academic Fieldwork Coordinator based upon availability of
sites, course requirements and student needs. These fieldwork sites will typically be in the Northeast Indiana and Northwest Ohio
areas.

The Academic Fieldwork Coordinator will initiate a discussion of Level Il Fieldwork with students in the first year of th
program explaining the purpose and types of experiences available. Additional information regarding fieldwork sitesytatmenpf
rotation dates, and confirmation of placements will be provided as the information is confirmed between the thttiiyAaademic
Fieldwork Coordinator. Level 'l placements are baseaahceupon
and the availability when coordinated with ooftheGentralindiah® nt ’
area and in other states. The student must be prepared to relocate to fieldwork sites outside of commuting distand&/&pre.Fort

S
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If a placement is canceled, the Academic Fieldwork Coordinator will inform the student immeanateheet with the
student to determine an alternate plan. If this occurs, the start or end date of the rotation may be delayed, whichimay resul
postponement of capstone and/or graduation.

If a student has identified a facility which they believe ld®erve as an appropriate placement, the student should contact the
Academic Fieldwork Coordinato8tudents are not to make contact with any facilities on behalf of the Huntington University
Occupational Therapy Program. Contact is only to be made by the Academic Fieldwork Coordinator or Fieldwork and Capstone
Assistant.

The course OTD 714: Level | Fieldwork and Seminar: Psychosocial is completed in the second semester of the first year.
Courses OTD 734: Level | Fieldwoand Seminar: Youth and Children and OTD 744: Level | Fieldwork and Seminar: Adult and
Older Adult are scheduled in the first and semesters of the second year. Scheduling for specific sites will be assigmiethiatibn
session at the beginning @ich semester.

Level Il Fieldwork will occur during the last semester of the second year and the first semester of the third year.tAthough
dates may change due to the needs of the facilities, the University uses AOTA recommended dates fardseguide for
fieldwork placement dates. The dates are confirmed by the Academic Fieldwork Coordinator and the fieldwork educatyr or facili
student coordinator. Rescheduling of dates with the fieldwork site is usually not pd3sitd@ny placement has been confirmed,
the placement will not be changed. If there are extenuating circumstances, the student should contact the Academic Fieldwork
Coordinator immediately. If the Academic Fieldwork Coordinator denies the request and the student wigteed theagecision,
then the student will be required to provide further documentation and present their request to the OTD Program Dirkgi@mndrac
Academic Fieldwork Coordinator for further consideration. This does not guarantee that the refjbegynaiited. If the request is
approved, the Academic Fieldwork Coordinator will contact thsitsnstudent clinical coordinator.

Students are not allowed to request more than one placement for the same fieldwork. Students may not requestwoore than
changes in placements during a thyear period unless there are extenuating circumstances that the student presents to the Academic
Fieldwork Coordinator for each placement. Under no circumstances is the student to negotiate rescheduling ofdlgityates
assignment, and/or assigned Fieldwork Educator with the fieldwork site.

Students will provide a list of potential fieldwork sites to the Academic Fieldwork Coordinator or the Fieldw@&stdne
Assistant. Students may indicate their topferences, but there is no guarantee that these facilities will have a placement for the
student, and i f another facility on the student estudéninay agr ee
not reject a placement invlar of waiting for a possible acceptance from another facility. The Academic Fieldwork Coordinator
reserves the right to assign the student to a facility in order to enable the student to meet @andAGOTE standankquirements.
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Thefacii t y’ s student coordinator or Fieldwork Educator detern
evenings and weekends. The Occupational Therapy Program suggests that the student refrain from outside employment while
completing Level Il Fieldwrk placements because there are often assignments that need to be completed in the evening and
weekends.

Requests to Change Fieldwork Site Policy

The Academic Fieldwork Coordinator works diligently to obtain fieldwork placements that are educatindally
experientially enriching for our students. Student input is often sought prior to confirming slots. Occasionally, a stydehbm
consulted about a particular placement due to extenuating circumstances. In such cases, every attempt is e et lzesti
possible match between the student and the site.

Once a site has been confirmed for a student, Huntington’
Educator (FWE) must be honored. For that reason, the Academiwéikl@oordinator will not change confirmed sites except in
cases of emergency or extreme hardship.

Any such request must be made in writing to the Academic Fieldwork Coordinator &vieastnths prior to the projected
start of the fieldwork rotatiarlJpon receipt of the written request, a panel of no fewer than two faculty members and the Academic
Fieldwork Coordinator will process the request and either grant or deny the request. The Academic Fieldwork Coordima®r has t
weeks from the time thaitial request is received to assemble the panel. From that point, the panel has two weeks to make a
determination and respond in writing to the student.

Granting the student’s request may si gni f itheaentfiedythedel ay t h
clinical affiliation agreement confirmed, and confirmation of a slot for the student obtained from a Fieldwork Educatsitet th

SECTION VII: EXPERIENTIAL COMPONENT - CAPSTONE

The goal of the doctoral capstoseo develop occuational therapists with advanced skills (those beyond a generalist level).
The doctor al experienti al component i s an i nidepthexpdriengeanrone o f t
or more of the following: clinical practice #ki, research skills, administration, leadership, program and policy development,
advocacy, education, or theory developmBnéparation for thdoctoralcapstondegins witht he st udent’' s sel ecti o
interest The OTD student must successfully completaedldemicoursework; Level | and llIFieldworks; and pass competency
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requirements prior to beginning the doctoral experiential compoo&pstone Thecapstoneavill be mentored by an expert in the
fieldoft he r esi dent ' s aadradvised byfa fasutyanenmasignatedafor that project.

The Doctoral Experiential Component@apstoneequired for the doctorate of occupational therapy degree takes the student
from generalist skilstoadvane s ki I | s i n the area of a student’s choosing wi
student must successfully compl et e arpktendyipribate starting the capstosee wo r Kk,

Each student is required to complete 14 weeks or 560 hours to satisfy the requirement for capstone. Prior fieldwork or
work hours cannot be applied towards capstone hours. International travel is limited to 10 business days for counting hour’s
capstone project. Students must have a written plan as to how the 80% onsite hour requirement will be met as part of their
capstone contract. All fieldworks and capstone projects must be finished within 24 months of completion of didactic work.

The academic program is designed developmentally to gain the necessary skills for designing a culminating grojegt by
semester of the third yeaCourse content begins semester one in helping the student identify areas of professional practice and
patential populations to be servdtdoughOTD 700 Professional Development in Occupational Therapy and OTD 704 Professional
Ethics and Advocacy in Health and Wellness. January term yearavides the opportunity fatudentdo beimmersed in working
with underserved populations either regionally, nationally, or internaticthatlyghOTD 706 Global Outreach and Missions.
Fieldwork | is focused on psychosocdissues, whiclprovide the first exposure to a varied population with needs. Summer year 1 in
OTD 720 Occupational Therapy in Leadership and Management, students work in a group to build leadership skills and design a
managemenproject, whichexplores many componextf the individualizedcapstongroject. Some students may elect to do a
capstongroject involvingresearch, whicks also introduceth summer year 1. Students learn how to conduct focus groups, develop
survey instruments, analyze qualitative data and build on quantitative research methods from the previous semestenédinaixed
studies.During the &ll semester year fhe student lgins the design phase of their capston®TD 733Capstondevelopment
Seminar. Components of technology may influence the design project in OTD 730 Technology in Occupational Therapy. Clinical
exposue with pediatrics for assessment, interventionkaliiwork | may be another area of advance practice. Summer year 2, OTD
740 Emerging Practice Areas is the second January term designed to explore professional areas of demand for sengce. By sprin
semeter year 2, theapstongroject/culminating project iBnalized in the form of &emorandum obnderstanding with the student,
expert mentor, faculty advisor, andpstonecoordinator. Students are required to have a written plan with stated goals@ndeou
measures. A timeline with different phasesh&fproject must be outlined in detdihstitutional Review Board (IRB) approval must
be obtaned prior to leaving campus on FieldworkDluring Fieldwork |1, students are expected to gather additiorfakmation
relevant to their topic and further develop their professional network for their project.

Successful completion of tlwapstongroject must meet the following criteria
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1 Documented 4 weeks and60hours with448or more hours directly involeewith the population being served

1 Meet or excee@apstond._earning Agreement learning objectivasd outcomes as established by student, famaiybr,
expert mentor an@apstone Gordinator

1 Completion of professional portfolio foapstongroject
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SECTION VIII: APPENDICES

APPENDIX A
Huntington University
Occupational Therapy Program
Competency Goals
Master Plan 2014-2015, reviewed 03/2019

Competency Policy and Procedures:
Competencies were designed as a tool to assesaa@mitbr the level of progress the student is making towards this goal.

Policy:
An essential goal of the occupational therapy faculty at Huntington University is to empower students to become successful
practitioners who demonstrate:

Procedure:
1. Students will participate in Competencies designed by the Huntington University Occupational Therapy Facultyplgnd com
with theACOTE OTDaccreditation standar@920
2. Competencies will occur at the end of each semester, during the timeatiegifpr teBng. Some competencies may be
incorporated earlier in the semester during cowd requirements.
3. Competency will consist of thetudent being assigned individually and in groups to the different competency areas. The length
of the competency will chargdependent on the area assignment. At times, competency areas will overlap as knowledge, skills
and abilities become integrated.
a. For example, a student may be asked to complete an activity analysis after viewing a video clip. This analysis would
need tdoe completed three hours later on a form designed by the faculty assessing this area.
4, The Student must successfully complete each semester’s co
Refer to remediation policy, March 2019.
a. Students will be nitfied by letter of their status within one week of completing the competency.
b. Students who are not successful with a competency must petition the OT Faculgvalogh a prsonalplan for
addressing deficit area(s).
i. The student’ ' s p evelspediracbllabprat@mwithriies dcadeéndc advisor.
ih. The student’s personal pl an must be aPTPogread by t he
Directorof Occupational Therapy.
lii. The plan must be in place before the beginning of the next semester.
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iv. Competencies must be successfully completethégnidtermof the semester following deficiencies.
v. Failure to successfully complete a competency will result in dismissal from the Og@aro
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Psychosocial General Objectives

TheLevel 1Fieldwork rotation in a psychosocial setting is designed to focus on the psychological and social factors that influence
engagement in occupation. The learning objectives are outline beemptower the student and site supervisor to ensure all content

is thoroughly covered during each rotation.

APPENDIX B

ACOTE REQUIREMENTS

SITE SPECIFIC OBJECTIVE
(Fieldwork EducatarFWE)

DEMONSTRATION OF
LEARNING (Student)

Students will be provided with thapportunity to
carryout professional responsibilities under
supervision of a qualified professional (C.1.0)

Student oberves fieldwork educato
(FWE) engaging with clients in
professional ranneras directed by
specific site

Each student will completefato 10
minute presentation to class
discussing population and
opportunities for OT practice.
OTD 714

Students will identify the curricular content as it
relates to each individual site with the guidance
theFieldwork EducatofC.1.1)

With guidancdrom theFWE,
students will identify learning
objectives that are constructed fror
course content to ensure carryove
of didactic learning

Students will outline learning
objectives with guidance of
AFW(Clfaculty and feedbadkom
FWE.

OTD 700; 701; 704; 1@; 714

Students will followsite-specificobjectives as
defined by thdieldwork educatoand comply with
all fieldwork siterequirements (C.1.2)

FWE will be responsible for
orienting students to facility and
providing allsite-specific
requirements. This will assist
students with setting learning
objectives.

Students will articulate angrovide
writing examples o$ite-specific
requirements pertaining to patient
safety, regulatory demands, and/o
institutional policies.

OTD 710;714

Psychosocial fieldwork rotation may not be undg
the direct supervision of an OTolWever, the
supervisor is held responsilite demonstrating
how psychological and social fact@Bectan

FWE are responsible for correlating
how their speci f
ability to engage in every day
occupations (bathing, dressing,

maintaining a job, etc.) is impacted

Students will provide a 5 to 10
minute presentaiin providing
detailed information regarding
diagnosis and demographic
information based on site and how
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i ndi vi dual s abil

(C.1.7)

ity

by their psychological or social
factors.

the popul ati on
occupational tasks was influenced
OTD 701;710; 714

Students will observe and participate in selected V

aspects othe occupational therapy process
(C.1.8)

For sites without an OT, student
will need to observsite-specific
documentation such as SOAP notg
For sites with OT supervisors,
students should be encouraged to
observe and participate when
indicated in theoccupational therap
process.

Students will bring a copy without
identifying patient information to
FW seminar class to show proof o
completion. Case studies in OTD
710 assignments

OTD 710; 711, 714

Students will identify values and beliefs that

enabeg practice, professionalism, and competenq

in career responsibilities (C.1.11)

<<

FW supervisors will be responsible
for identifying level of competency
and responsibilities for specific site
As the FW supervisor is able, use
examples of spirituality andalues

Students will complete a values af
spirituality assignment with sectior
for observations during
psychosocial rotation.

OTD 700; 706; 710714

At the conclusion of theevel 1Fieldwork experience, the student and supervisor will be required to fill out the professional

competency worksheet

evaluation

t o

rate the

st ud e n tUsiversity feadiack regeading tee.
fieldwork site and supervisa ability to provide an educational and informative experience-aSe#ssment and/or semester program
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APPENDIX C

Student Evaluation: Level | Fieldwork: Psychosocial Focus

This evaluation is designed to allow Level | Fieldw&tki u c at or s t o assess students’ ski
management, engagement in the fieldwork experiencedisetited learning, interpersonal skills, communication, professional
behaviors, understanding of the fieldwork site, andsggeific learning objectives. In this first Level | Fieldwork experience,
students are also evaluated on their clinical observation skills, and their ability to utilize therapeutic use of seg@sgichosocial
factors of occupational participationdato build rapport with individuals at their fieldwork sites. A passing grade for the OTD 714
Fieldwork Seminar course is determined in part by feedback from the Fieldwork Educator.

Level | Fieldwork: Psychosocial Focus
During this Level | Fieldwork exgrience, students will explore the psychosocial factors of human occupation.
Students will practice their skills of observation, interviewing, and therapeutic use of self.

Student Name: Supervisor Name:

Site: Date:

Student Skills Skill Present | Comments
1. Time management ¢ YES

Student arrives to fieldwork on time, comes back from
breaks when expected, completes assignments on time. | C NO

2. Engagement in the fieldwork experience

Student is attentive, shows interest, actively ¢ YES
participates, and follows site and HU policies regarding

. . ¢ NO
use of cell phone while on site.
3. Seltdirected learning
Student shows motivation to learn by asking questions ¢ YES
and seeking opportunities to gain knowledge of the ¢ NO

population or site.
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4. Interpersonal skills
Student interacts appropriately and respectfully with ¢ YES
individuals at the fieldwork site, with both verbal and c NO
non-verbal communication.
5. Communication
Student communicates openly and effectively with C YES
fieldwork educator to ensure a mutually enjoyable and c NO
productive experience.
6. Professional behaviors
Student follows facility dress code, balances C YES
personal/professional obligations, handles
: . : c NO
personal/professional conflicts appropriately.
7. Clinical observation
Student is able to identify client factors, determine C YES
occupational profile, and assess occupational
e : c NO
performance of individuals at site.
8. Therapeutic use of self
Student demonstrates ability to utilize compassion, c YES
listening skills, and body language to build rapport with c NO
individuals at fieldwork site.
9. Understanding of fieldwork site
Student demonstrates understanding of the services ¢ YES
provided at the fieldwork site and the individuals ¢ NO
served.
10. Site-specific objectives
Student develops goals/objectives for their fieldwork ¢ YES
experience, and shows initiative in working toward ¢ NO
meeting objectives.
Supervisor Signature Date
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Youth and Child General Objectives

APPENDIX D

TheLevel 1Fieldwork raation in a pediatric or scheblsed setting is designed to focus on the pediatric population and how
disability or dysfunction influences h i | dliliy to’ersgage in occupation. The learning objectives are odithelew to empower
the student and site supervisor to ensure allecang thoroughly covered during each rotation.

ACOTE REQUIREMENTS

SITE SPECIFIC OBJECTIVE
(Fieldwork educatgr

DEMONSTRATION OF
LEARNING (Student)

Students will be provided with the opportunit
to carryout professional responsibilities unde
supervisiorof a qualified professional (C.1.0)

Observe FW supervisor engaging with
clients in professional manor as direct
by specific site

Each student will complete a 5 to
10 minute presentation to class
discussing population and OT
influence.

OTD 734

Students will identify the curricular content a|
it relates to each individual site with the
guidance of théieldwork educatofC.1.1)

FW supervisor with assist with
identifying learning objectives that are
constructed from course content to
ensure carryeer of didactic learning

Students will outline learning
objectives with guidance of faculty
and feedback frorfieldwork
educator

OTD 731; 734

To provide generalization of course content,
the FW site will provide observation of
standardized assessmeatsl evidencd-based
practice use in clinical setting (C1.1)

FW supervisor will introduce aflite-
specificstandadized assessments and
evidenceebased practice

Students will track and report use
evidenced-based practice and
assessments during clinigakation
as outlined in FW seminar syllabu
OTD 731; 734; 735

Students will follow site specific objectives aj
defined by thdieldwork educatoand comply
with all fieldwork site requirements (C.1.2)

FW supervisors will be responsible for
orienting to students to facility and
providing allsite-specificrequirements.
This will assist students with setting

learning objectives.

Students will be held accountable
for complying and providing
written undersinding ofsite-
specificrequirements.
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OTD 734

Students will observe and ident$afeuse of
adaptive equipment or technology used to
engage with clients at their specific site (C.1]

V The FW supervisor will be responsible

for identifying and educate student(s)
use of technology to achieve patient
outcomes/goals.

Students will provide examples of
technology or adaptive equipment
used at the specific site during FW
seminar course.

OTD 734, 735; 740

Students will observe and participate in
selected aspects of the occupational therapy
process (C.1.8)

For sites without an OT, student will
need to observsite-specific
documentation such as SOAP notes.
For sites with OT supervisorstudents
should be encouraged to observe and
participate when indicated in the
occupational therapy process.

Students will bring a copy without
identifying patient information to
FW seminar class to show proof g
completion.
OTD 701, 704

Students will identify values and beliefs that
enable practice, professionalism, and
competence in career responsibilities with
guidance fronfieldwork educatofC.1.11)

FW supervisors will be responsible for
identifying level of competency and
responsibities for specific site

As the FW supervisor is able, use
examples of spirituality and values

Students will complete a values a
spirituality assignment with sectio
for observations during pediatric
rotation.

OTD 704734
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APPENDIX E

Student Evaluation: Level | Fieldwork: Pediatric Focus

This evalwuation is designed to allow Level I Fieldwork Ed
management, engagement in the fieldwork experiencedisetited learningnterpersonal skills, communication, professional
behaviors, understanding of the fieldwork site, andspteific learning objectives. In their second Level | Fieldwork experience,
students are also evaluated on their ability to assess developméesabingis and delays in youth and children, analyze the results of
these assessments, and develop appropriate goals to address these deficits. A passing grade for the OTD 734 Fieldwork Seminar
course is determined in part by feedback from the Fieldworkadtduc

Level | Fieldwork: P ediatric Focus
During this Level | Fieldwork experience, students will explore child development and participation in
occupations. Students will practice their skills of assessment, analysis, and goal development forghiation.

Student Name: Supervisor Name:

Site: Date:

Student Skills Skill Present | Comments
1. Time management c YES

Student arrives to fieldwork on time, comes back from
breaks when expected, completes assignments on time. | C NO

2. Engagement in the fieldwork experience

Student is attentive, shows interest, actively C YES
participates, and follows site and HU policies regarding
. : c NO
use of cell phone while on site.
3. Seltdirected learning
c YES

Student shows motivation to learn by asking questions
and seeking opportunities to gain knowledge of the c NO
population or site.
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4. Interpersonal skills
Student interacts appropriately and respectfully with ¢ YES
individuals at the fieldwork site, with both verbal and c NO
non-verbal communication.
5. Communication
Student communicates openly and effectively with C YES
fieldwork educator to ensure a mutually enjoyable and c NO
productive experience.
6. Professional behaviors
Student follows facility dress code, balances C YES
personal/professional obligations, handles
: . : c NO
personal/professional conflicts appropriately.
7. Assessment and analysis of results
Student is able to assess pediatric occupational C YES
performance and use this information to articulate
iy c NO
deficits.
8. Assessment and goal development
Student is able to identify and assess delays in c YES
developmental milestones and develop appropriate c NO
goals for intervention.
9. Understanding of fieldwork site
Student demonstrates understanding of the services ¢ YES
provided at the fieldwork site and the individuals ¢ NO
served.
10. Site-specific objectives
Student develops goals/objectives for their fieldwork ¢ YES
experience, and shows initiative in working toward ¢ NO
meeting objectives.
Supervisor Signature Date
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Adult/Older Adult General Objectives

ThelLevel 1Fieldworkrotation in an adult setting is designed to focus on the impact of physical and psychological dysfunction that influences

APPENDIX F

engagement in occupation. The learning objectives are outline below to empower the student and site supervisor toosienté #tloroughly

covered during each rotation.

ACOTE REQUIREMENTS

SITE SPECIFIC OBJECTIVE
(Fieldwork Educator

DEMONSTRATION OF
LEARNING (Student)

Students will be provided with the opportunity to
carryout professional responsibilities under
supervision of @ualified professional (C.1.0)

Observe supervisor engaging with clients ir
professional manor as directed by specific
site

Each student will complete a 5to 1
minute presentation to class
discussing population and OT
influence.OTD 744

Students will identify the curricular content as it
relates to each individual site with the guidance
thefieldwork educato(C.1.1)

With guidance of the FW supervisor, studer
will identify learning objectives that are
constructed from course contéatensure
carryover of didactic learning

Students will outline learning
objectives with guidance of faculty
and feedback frorRWE.

OTD 711; 713;740, 741

To provide generalization of course content, the
FW site will provide observation of standardized
assessments and evidetitxased practice use in
clinical setting (C1.1)

FW supervisor will introduce aflite-specific
standardized assessments and evidénce
based practice

Students will track and report use ¢
evidencel-based practice and
assessments dog clinical rotation
as outlined in FW seminar syllabus
OTD 701; 711, 740; 741

Students will follow site specific objectives as
defined by thdieldwork educatoand comply with
all fieldwork site requirements (C.1.2)

FW supervisors will be responsible for
orientingof students to facility and providing
all site-specificrequirements. This will assist
students with setting learning objectives.

Students will be held accountable f
complying and providing written
understandig of site-specific
requirementsOTD 744

Students will observe and participate in selecteq
aspects of the occupational therapy process (C.

For sites without an OThe student will need
to observesite-specificdocumentation such g
SOAP notes.

For sites with OT supervisors, students shg
be encouraged to observe and participate

Students will bring a copy without
identifying patient information to
FW seminaclass to show proof of
completion.Casestudies in OTD
710 assignments
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when indicated in the occupational therapy
process.

OTD 711, 713; 741, 744

Students will identify values and beliefs that eng
practice, professionalism, and competence in
career responsibilities with guidance from
fieldwork educato(C.1.11)

FW supervisors will be responsible for
identifying level of competency and
responsibilities for specific site

As the FW supervisor is able, use example
spirituality and values

Students will complete a values an
spirituality assignment wiht section
for observations during adult or
psychosocial rotation.

OTD 701, 704; 744

Students will observe and identify safe use of
adaptive equipment or technology used to engaj
with clients at their specific site (C.1.8)

The FW supervisor will beesponible for
identifying and educatingtudent(s) on use 0
technology to achieve patient outcomes/goi

Students will provide examples of

technology or adaptive equipment
used at the specific site during FW
seminar course.

OTD 730; 735; 741

At the conclusion of theevel 1Fieldwork experience, the student and supervisor will be requireainpletethe professional competency

worksheeratingt he st udent s’ performance.

S U p e r \ability o prbvidle an educational and informative experience.

Universitydfeedback @gardingtthe@lwork site and n t
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APPENDIX G

Student Evaluation: Level | Fieldwork: Adult/Older Adult Focus
This evaluation is designed to allow Level | Fieldwork Educatorstoassessdent s’ ski |l l s in specifi
management, engagement in the fieldwork experiencedisetited learning, interpersonal skills, communication, professional
behaviors, understanding of the fieldwork site, andspeific learning obives. In their second Level | Fieldwork experience,
students are also evaluated on their ability to assess developmental milestones and delays in youth and children resaltgzefthe
these assessments, and develop appropriate goals to addreskefivgs. A passing grade for the OTD 734 Fieldwork Seminar
course is determined in part by feedback from the Fieldwork Educator.

Level | Fieldwork: Adult/Older Adult Focus

During this Level | Fieldwork experience, students will explore settings whkearve the adult and older adult
populations. Students will practice their skills of critical reasoning, modification of therapeutic activities and
occupations, goatlevelopment, and safety awareness.

Student Name: Supervisor Name:

Site: Date:

Student Skills Skill Present | Comments
1. Time management c YES

Student arrives to fieldwork on time, comes back from
breaks when expected, completes assignments on time. | C NO

2. Engagement in the fieldwork experience

Student is attentive, shows interest, actively ¢ YES
participates, and follows site and HU policies regarding

. . ¢ NO
use of cell phone while on site.
3. Seltdirected learning
Student shows motivation to learn by asking questions C YES
and seeking opportunities to gain knowledge of the ¢ NO

population or site.
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4. Interpersonal skills

Student interacts appropriately and respectfully with ¢ YES
individuals at the fieldwork site, with both verbal and c NO
non-verbal communication.

5. Communication

Student communicates openly and effectively with C YES
fieldwork educator to ensure a mutually enjoyable and c NO
productive experience.

6. Professional behaviors

Student follows facility dress code, balances C YES
personal/professional obligations, handles c NO
personal/professional conflicts appropriately.

7. Critical reasoning

Student is able to develop and modify client C YES
assessments, goals, and treatment based on c NO
occupational performance and client factors.

8. Safety

Student demonstrates good safety awareness with client c YES
transfers, hands-on therapy, and environmental

considerations. ¢ NO
9. Understanding of fieldwork site

Student demonstrates understanding of the services ¢ YES
provided at the fieldwork site and the individuals ¢ NO
served.

10. Site-specific objectives

Student develops goals/objectives for their fieldwork ¢ YES
experience, and shows initiative in working toward ¢ NO
meeting objectives.
Supervisor Signature Date
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APPENDIX H

Level I Fieldwork Site-Specific Learning Objectives Form

Students collaborate with their Fieldwork Educators to develop learning objectives specific to the fieldwork site and to the students’ individual learning needs. Learning objectives are due
after the second Level I Fieldwork day of each rotation, with extensions granted as needed to ensure Fieldwork Educator involvement.

Site-Specific Learning Objectives
Level | Fieldwork

In the spaces below, outline your learning objectives for this rotation. Consider these questions when
deciding on your goals:

I Whatdoes this site have to offer?

1 What skills and knowledge can you build based on what is available at the site?

T What do you want to get out of the experience?

Write your objectives below using the SMART format of gevaiting. You must have a minimum @f
objectives for this rotation. Work with your supervisor and the AFWC so they can help you to have a
meaningful fieldwork experience.

Learning Objective 1:
The student will

by the end of the fieldwork rotation.

Learning Objective 2:
The student will

by the end of the fieldwork rotation.

Learning Objetive 3 (optional):
The student will
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by the end of the fieldwork rotation.

Learning Objective 4 (optional):
The student will

by the end of the fieldwork rotation.

Student Signature Date
Fieldwork Supervisor Signature Date
AFWC Signature Date
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APPENDIX I
Student Name: Clinical Rotation:
Site Supervisor Name: Site Name:
Indicate your view of the orientation lohecking® Sat i sfactory"”™ (S) or "Needs | mprovement
adequacy, organization, and timeliness.
TOPIC Adequate Organized Timely NA

S I S I

S

Site was organized and cleanly

Student supervision wasofessional

Appropriate professional behaviors

Supervisor demonstrated understanding of OT

FWE introduced OTDS to patients

Overview of physical facilities

Agency/Department mission

OIN| |G~ (WINE=

Overview oforganizational structure

9. Services provided by the agency

10. Agency/Department policies and procedures

11. Role of other team members

12. Documentation procedures

13. Safety and emergency procedures

14. Confidentiality/HIPAA

15. OSHA—Standard precautions

16. Community resources for service recipients

17. Department model of practice

18. Role of occupational therapy services

19. Methods for evaluating OT services

20. Other

Comments or suggestions regarding your orientation to this fieldwork placement:
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CASELOAD

List theapproximate number of each age

categoryin your caseload.

Age

Number

0-3 years old

3-5 years old

6-12 years old

13-21 years old

22-65 years old

> 65 years old

List diagnosis observed and number of patigetsted

with the diagnosis

Condition/Problem

Number
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APPENDIX J

I

HUNTINGTON

—— UNIVERSITY=—

PHOTO RELEASE

| hereby grant Huntington University permission to use my likeness in a photograph or other digital reprodalttodrtsn
publications, including website entries, media releases and other promotional materials, without payment or any otheiczonside

| understand and agree that these materials will become the property of Huntington University. | hereby irrevocably authorize
Huntington University to edit, copy, exhibit, publish and distribute this photallfpurposes.

In addition, | waive theight to inspect or approve the finished product, including written or electronic copy, wherein my likeness
appears. Additionally, | waive any right to royalties or other compensation arising or related to the use of the phichegedgyh.

hold harmlessnd release and forever discharge Huntington University from all claims, demands, and cacisas, ofhichl, my
heirs, representatives, executors, administrators, or any other persons acting on my behalf or on behalf of my estatey teaxe or
by reason of this authorization.

| hereby acknowledge that | am 18 years of age or older and have read and understood the terms of this release

(Date)

(Signature) (Printed Name)
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APPENDIX K

Professional Competency Rubric
Faculty Mentor Rating

Student Name Date
CRITERIA BELOW PROGRESSING TO COMPETENT/ EXCEEDS ENTRY
PROFESSIONAL COMPETENCE PROFICIENT LEVEL SKILL LEVEL
STUDENT STANDARD
Personal appearance 1 Poor hygiene Good hygiene Professional clothing

)l
)l

il
il

learning style needs

focused learning
issles; may need

current learning

9 Clothing inappropriate Clothing appropriate tg Wearing identifying
for task task badge consistently

1 Inappropriate body 1 Discreet body 1 Discreet body
adornment-exposed adornment adornment
tattoo; excessive 1 Inconsistent use of
jewelry, perfume/after name badge
shave; hair growth

T No name badge

Self-control 1 Does not control 1 Awareof body 7 Displays ability to 1 Can assist in conflict

anger/anxiety/expressio language and adjust body language management
of stress in the communication styles and communic@&n to | § Demonstrates ability
classroom/FW; i Demonstrates meet situational to control self when

1 Demonstrates appropriate behavior ir needs. confronted in high
inappropriate the classroom and {1 Student resists all usg emotional
behavior in class/FW during fieldwork of technology for environments

1 Uses technology 1 Uses technology less personal (nofschool
inappropriately during than 2 times a week fo related) during
class (i.e. cell phone) nonschool related class/FW

topics during class/FW
Self-assessment 1 Unable to identify i Identifies at least 2 1 Identifies and 1 Modifies plans and

personal strengths and personal strengths ang implements plan for goalsaccording to
areas of improvement areas of improvement improvement needs

1 Unable to identify 1 Identifies relevant, 1 Uses a variety of 1 Independently

critiqgues and
modifies selflearning
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initiation in classroom
and community based
projects

classroom and
community learning
Meets expectations
with faculty
supervision

Uses limited number o
resources to achieve
goals

1 Does not use learning assistance from resources without style to meet progran
aids and/or resources instructor to develop prompting standards
resources or use Identifies
organization organizational
strategies
Attitude toward 1 Does not initiate or Seeks structure and Initiates new learning Share new learning
learning engage in new learning guidance in learning by asking questions through eaching
1 Rigid and closed Identifies personal and seeking learning others
1 Lack of carryover of responsibility in the opportunities Consistently involved
prerequisite courseork learning environment Open and receptive t in new learning and
1 Unable to manage Considers methods of new ideas willing to re-examine
eduational demands of learning newmaterial Syntheszes old previous knowledge
the program Able to build on learning to new Independently
1 Does not accept previous learning learning; may connects old learning
responsibility for experiences with occasionally need to new concepts
learning; may blame assistance from the help from the Accepts and seeks
others for academic instructor instructor to integrate learning opportunities
failure Appropriately material for complying with
identifies barriers to Accepts responsibility the demands of the
learning for complying with program
the demands of the Actively seeks to
program assist peers with thei
Offershelpto peers learning process
who seek assistance
with learning
Initiative 1 Demonstrates lack of Participates in assigne Seeks out new Independently seeks

learning experiences
with minimal
prompting from
faculty

Uses adequate and
appropriate resourcey
to achieve goals
Asks for help with
integrating new
resources

new learning
experiences.
Consisterly meets
and exceeds
academic standards
Exceeds expected
goals using a wide
variety of appropriate
resources
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Actively seeks
community outreach
opportunities

Organizational skKills

Frequently unprepared
for class/FW

Relies on instructor to
point outproject
deadlines, work
assignments and
examination dates
Does not have
organizational plan

Usually has all
required classroom
materials

Has completed 50% of
required reading

May rely on instructor
to point out project
deadlines and
examination dates
Usesorganizational
system 50% of the tim

Consistently prepare(
for class

Does not need
reminders of
deadlines for major
projects, but is
generally able to
distribute work load
appropriately

Uses organizational
system effectively

Consistently prepare
and caranticipate
changes to
accommodate heavy
work load

Able to pace self and
assignments without
guidance from
instructor

Problem-solving
(independent)

Lacks knowledge of a
systematic approach to
problemsolving
Requires assistance to
structure thelecision
making process

Utilizes evidence and
data to present
reasoning

Able to predict
consequences
associated with
decisions, but may
need assistance to
develop alternatives

Reasons with new
and previously
acquired information
Independent problem
solver

Uses information in
different contexts
(generalizes)
Applies theoretical
concepts to specific
cases

Group work

Unavailable to meet witl
peers, facultyr
fieldwork educator
Reluctant to engage wit
peers, facultyr
fieldwork educatcs
Unwilling to listen to
viewpoints of othersr
Offensive to peers

Willing to participate
in teams when
instructed

Listens, but may not
voluntarily take an
active role
Demonstrates lackfo
initiation in groups,
able to initiate in pair

Approachable,
indepemlently takes
on responsibility
within the team
Able to assume a
variety of roles
Inquires about the
viewpoints of others

Consistently an
effective

team member
Takes on leadership
role seeking
feedback, ideas, and
is able to clarify,
restate andaspond to
questions/comments
elicited by the group
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resources when seeking

faculty and staff for

program website,

Problem-solving 1 Does not participate in | § Participates in Active participant, 1 Analyzes problems
(group) problem solvingpr discussion with without prompting 1 Identifies alternatives
participates, but encouragement Identifies goup that aren’
comments are 1 Needs help to identify challenges 1 Participates actively
inappropriate to topic challenges associated Identifies solutions or| and encourages
i Participates in decision with the problem alternatives participation from
making only with strong and/or see pros/cons Can identify group others
encouragement 1 Participates in dynamics impacting | 1 Listens to group and
9 Distracts groupnembers decisionmaking with ability to produce can effectively
from task group encouragement group outcome summarize needs/
solutions
Feedback and 1 Shuts down (i.e. display 1 Acknowledges Makes use of 1 Insightful to feedback
constructive criticism no outward response to feedback feedback to improve | § Consistently utilizes
feedback)r 1 Seeks clarification of behavior/performancg feedback to improve
1 Becomes defensive feedback as needed Acknowledges and behaviors both in ang
when redirected by the | 1 Chooses appropriate demonstrates out of the classroom
instructoror time and place to understanding of 1 Independently seeks
1 Needs redirection to discuss feedback issug feedback feedback from
bringissues tohe Can identify plan instructos and peers
the appropriate action with input 1 Demonstrates good
individual from mentor or selfawareness
supervisor
Professional language |  Does not use 1 Uses appropriate Uses appropriate 1 Uses appropriate
professional terminology professional professional professional
in oral and written terminologyand terminology and terminology and
assignmentandor language in most language in all class language both within
1 Incorrectly uses classroondiscussions discussions and oral and outside of the
language in oral and and oral and written and written classroom setting
written assignments assignments; no assignments 1 Promotes active and
significant errors are Conveys ideas clearly meaningful
made and effectivéy, exchanges
without error concerning patient
treatment with peers
and instructors
Communication  Utilizes unreliable 1 Inconsistent use of Consistently utilizes
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clarification for program
related questions
Relies on social media
or other noracademic
related outlets for
program related to
scholarly guidance

guidance regarding
program related issues
acalemic requirement
guestions, or other
program expectations

faculty and staff,
student manual, and
other University
related resources
when addressing
program specific
guestions.
Appropriately uses
social media to
communicate and
network
professionallyand
with integrity.

Ethical behavior

Breaks professional
Code of Ethics

Lack of understanding ©
ethical behavior

Behavior generally
reflects Code of Ethics

Demonstrates an
applied understandin
of the Code of Ethics

Consistently
demonstrates a dept
of understanding of
ethical behavior in a
broad variety of
situations.

Can identify
unintentional
violations of Code of
Ethics

Professional growth

Cannot identify the core
values and beliefs of the
profession

Does notdentify
professional
development plan

Identifies professional
development plan with
guidance from faculty
mentorfieldwork
educator

Integrates his/her
developing
professional
development plan
with classroom and
clinical experiences

Able to discuss
professonal
development plan
without instruction
Actively seeks
outside resources or
courses to further
development

Page 136|139




7/5/16,7/15/16; 1/17/17; 8/1/17; 7/12/18; 8/24/2018; 9/4/2018; 3/15/2019

StudentGoals withTimeline:

Mentor Advising Comments:

STUDENT SIGNATURE

DATE

INSTRUCTOR SIGNATURE

DATE
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APPENDIX L

o

HUNTINGTON

— WENCTIMEE RS T Y

Occupational Therapy Program
Student Manualcknowledgement and Compliance Form

| hereby acknowledge that | have received a copy of the Occupational Therapy Program Student Manual, confirm thaeivegs revi
during the orientation process, and have read the aforementionedesthdai@hard copy or the Huntington University website.

| accept responsibility for its content and agree to submit to the compliance.

Student Signature Printed Name Date

Faculty Advisor Printed Name Date
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APPENDIX M

CONTACT & EMERGENCY CONTACT INFORMATION
Date:

Student Name:

Address:
City, State, Zip:
Cell phone:
IN CASE OF EMERGENCY, PLEASE CONTACT:
Contact #1
Name: Relationship:
Work phone: Home Phone:
Cell Phone:
Address:
City, State, Zip:
Contact #2
Name: Relationship:
Work phone: Home Phone:
Cell Phone:

Address:

City, State, Zip:
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