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INSTITUTIONAL REPORT: CONTINUOUS IMPROVEMENT OPTION 

 

 

I.  Overview and Conceptual Framework 

 

I.1  What are the institution’s historical context and unique characteristics? 

 

Huntington University was chartered under the laws of the State of Indiana as Central College in 

1897 by the Board of Education of the Church of the United Brethren in Christ. Central College 

was renamed Huntington College in May 1917 in response to community interests. The 

institution became Huntington University on June 1, 2005. It retains its strong association with 

both the local community and the Church of the United Brethren in Christ. The University is 

located on a site of over 160 largely wooded acres and includes a central pedestrian mall and a 

memorial fountain. The fountain is circled by academic buildings such as Richlyn Library, 

Loew-Brenn Hall, and the large new science building completed in 2002. The Thornhill Nature 

Preserve, a 77 acre nature area located just minutes from campus, is used primarily by the 

Education Department to provide practicum experience for Elementary Education candidates. 

Candidates are able to interact with Huntington County and surrounding county elementary 

students who come to the Preserve for study trip programs throughout the school year. 

Huntington University is known for combining a strong emphasis in the liberal arts with all its 

professional programs. The core curriculum for all Bachelor of Arts candidates is a minimum of 

64 hours and 52 for all other bachelor degrees. (12 hours of foreign language for BA degree).  

Huntington offers 60 undergraduate majors as well as graduate programs in Counseling, 

Education, and Youth Ministries Leadership. Huntington University is accredited by the Higher 

Learning Commission and is a member of the North Central Association of Colleges and 

Universities. There are nationally accredited programs in Education (NCATE), Social Work 

(CSWE), and Nursing (CCNE). Huntington University also holds membership in over 70 

additional professional associations such as American Association of Colleges of Teacher 

Education and Council of Independent Colleges.  For many decades the undergraduate teacher 

education program has been one of the university’s largest and strongest programs.  A Master of 

Education (M.Ed.) program was added to address local demand in 2005.   

 

I.2  What is the institution’s mission?  

 

Huntington University is a Christ-centered liberal arts institution of higher education with a 

strong historic and ongoing relationship with the Church of the United Brethren in Christ. Based 

on the conviction that all truth is God's truth, the University exists to carry out the mission of 

Christ in higher education. Through a curriculum of demonstrated academic excellence, students 

are educated in the liberal arts and their chosen disciplines, always seeking to examine the 

relationship between the disciplines and God's revelation in Jesus Christ.  

The University's mission will be accomplished as we:  

• Develop in students a commitment to scholarship which is persistent in its 

pursuit of truth and sensitive to the concerns of the Christian Church, the 

scholarly and educational community, and the world at large.  

http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=12
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• Educate students broadly for a life of moral and spiritual integrity, personal 

and social responsibility, and a continued quest for wisdom.  

• Equip students for a variety of vocations so that they may glorify the Creator, 

who charged humanity with the care of His creation.  

• Help students develop their abilities for a life of God-honoring service to 

others and for personal fulfillment.  

Huntington University is committed to developing the whole person, assisting students to 

understand all areas of human knowledge from the perspective of a Christian worldview, and 

preparing them to impact their world for Christ. While the programs of the University are 

designed especially for students who desire to study in such an environment, the University 

welcomes students of all faiths who understand the objectives of the University and are willing 

to abide by its regulations. The University is committed to a strong liberal arts emphasis for all 

students, regardless of the vocation or profession for which they are preparing. In developing the 

whole person, the University emphasizes intellectual, physical, social, emotional, and religious 

objectives. 

At the advanced level, the M.Ed. program extends the mission of the university by extending 

HU’s strong undergraduate teacher education program into graduate degree options, offering a 

professionalized degree for HU graduates and local teachers, and offering a high-quality, faith-

based opportunity for the region.  This highly flexible graduate program for practicing, licensed 

teachers provides refresher courses in classroom management, technology, and curriculum 

design (see M.Ed. catalog section and website).  It gives teachers an update on current issues and 

theories tied to their specific teaching assignments with courses such as current issues, critical 

readings, and theory and pedagogy.  The program also introduces many teachers to the area of 

differentiated instruction and immerses candidates in the scholarly discipline of action research 

in their own classrooms.   

 

I.3 What is the professional education unit at your institution, what is its relationship to 

other units at the institution that are involved in the preparation of professional 

educators, and what are the significant changes since the last NCATE review?  

 

The Education Department is the professional education unit at Huntington University.  The 

Education Department, along with the Department of Kinesiology and Recreation Management, 

make up one of six academic divisions at Huntington University. The department has the same 

level of autonomy enjoyed by the other academic departments at the University. Policies and 

program design are the purview of departments. The unit's proposals are well received in the 

University's committees and governance structure. All programs are managed and coordinated to 

support candidates in meeting Indiana licensing standards.  

 

The unit regularly collaborates on program design and revisions with other departments, its 

division, and public school personnel. Each department in the University is part of a division and 

must obtain approval from its respective division and the Academic Concerns Committee for all 

Catalog changes, such as new course proposals, program revisions, and Catalog policies. All new 

programs must also be approved by the full faculty of the University. All unit faculty members 

participate in policy revisions and program design, implementation, and evaluation. The 

Education Department makes the final decision about education program policy changes to be 

proposed to the University. The Education Department processes all requests for education 

http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=313
http://www.huntington.edu/graduate/education/
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curriculum and Catalog changes through its division and the Academic Concerns Committee—as 

all departments do. Program changes go through a standard approval process:  Education 

Department (with input from TEC and TEPAC); Division V; Academic Concerns Committee; 

and the University faculty. New education programs must also be approved by the Indiana 

Department of Education. The unit also works collaboratively with all content area departments 

if changes are necessary in content area courses.  For example, in the spring of 2010, the Indiana 

Department of Education instituted sweeping changes in licensing requirements for both 

elementary and secondary teacher education programs. Among those changes were the 

requirement that elementary education candidates have a minor or concentration in an additional 

content area and the requirement that all secondary education candidates must have an equivalent 

number of content area courses as their non-Education counterparts. By working closely with 

content area departments, all required curriculum changes were identified, processed, approved, 

and included in program guides for all programs before the beginning of the fall, 2010 semester. 

 

Data from graduates, cooperating teachers, and other stakeholders indicated a need in the local 

area for a Master of Education program with opportunities for additional study in differentiated 

instruction, classroom management, technology, and other professional development.  The 

program offers tracks in elementary education, early adolescent education, and adolescent and 

young adult education with a number of content-specific concentrations. The M.Ed. program was 

approved by the university in 2003, approved by the Higher Learning Commission and the 

Indiana Professional Standards Board in 2004, and launched in 2005.  All of the instructors in the 

M.Ed. program are full-time employees at the university and faculty members in the Education 

Department, which is the body that makes academic and admissions decisions concerning the 

M.Ed. program.  Shortly after the launch of this graduate program, the university created a 

separate division for Graduate and Adult Studies.  The division has a separate dean, and graduate 

and adult academic issues are approved by the Graduate and Adult Studies Committee (see 

minutes).   

 

Significant program changes since 2007: 

 

 The unit’s gradual move to a much more complete system of electronic data gathering, 

storage, aggregation, and evaluation has greatly increased access to the kinds of 

information needed by the unit to assess the need for change. 

 In 2008, the unit added an exit survey, administered to candidates at the end of student 

teaching in order to get immediate feedback regarding program quality and suggestions 

for change. 

 Summer 2009, the M.Ed. program began offering additional courses in the summer to 

meet teacher demand and allow candidates to complete the program by attending only 

during the summer if desired. 

 In 2009, the M.Ed. program made the graduate technology course an elective instead of a 

requirement because of increased teacher familiarity with technology.   

 In 2009, the M.Ed. program added a ―generalist‖ track for teachers of content areas other 

than those specified in the existing programs.   

 In 2010, the unit received approval from the IDOE to begin offering a certification 

program for English as a New Language (ENL) for both pre-service candidates and 

licensed classroom teachers. 

http://www.huntington.edu/uploadedFiles/Education/Resources/Teacher%20Education%20Candidate%20Handbook.pdf#page=5
http://www.huntington.edu/uploadedFiles/Dean/Images_and_Files/2010-HU-Faculty-Handbook-Manual-Operations.pdf#page=29
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Overview_and_Conceptual_Framework/GASC_Meeting_Minutes_2009-2012/GraduateandAdultStudiesCommitteeMinutes2009-2012.pdf
https://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33d_Support_and_Evaluation_of_clinical_faculty/3.3.d.2%20Candidate%20Self%20Evaluation%20Survey(exit%20Survey).pdf
https://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/ENL%20Program%20Approval.pdf
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 Phase out of the Elementary Primary, Elementary Intermediate program to be completed 

August 2013 (IN licensing returned to a single Elementary license). 

 Phase out of the Middle Grades program to be completed by August 2013 (This program 

consisted of Intermediate Elementary plus Middle School content and pedagogy). 

 The Education Department made the decision to add a rating scale for dispositional 

criteria to the program interview form to provide ongoing quantifiable data. 

 Stand- alone assessment courses were added as a requirement for all Education majors 

(Special Education already had a stand- alone assessment course). 

 Spanish Education was dropped due to low enrollment and personnel changes. 

 Implementation (Fall 2010) of the Elementary Education Major with a choice of 

concentrations in either Language Arts, Mathematics, Science, Social Studies, or Fine 

Arts.  

 Implementation (Fall 2010) of the Dual Licensure Major in Elementary Education and 

Teaching English Learners.  

 Implementation (Fall 2010) of the Dual Licensure Major in Elementary Education and 

Middle School Education. (Note that the name of the dual licensure program in 

Elementary Education and Special Education changed, but there were no significant 

curriculum changes.) 

 In 2010 the M.Ed. program format was changed from 100% face-to-face (e.g., one night 

per week for a whole semester) to a hybrid format with about 50% of each course taught 

online.   

 Spring Semester 2011, The Education Department instituted the Teacher Work Sample as 

a requirement for all candidates during the Student Teaching semester. 

 May 2011, the decision was made by the Education Department faculty to change from 4 

assessment checkpoints to 3 in order to make the continuous assessment system more 

fluid, relevant, and rigorous. Implementation began in the Fall Semester, 2011. 

 Fall 2011, the Transition to Teaching program was removed from the list of program 

options for the unit with the one remaining T to T candidate graduating in May 2012. The 

change was based on changes in state requirements and significant under-enrollment in 

the unit's T to T programs.  

 Fall 2011, Dr. Joni Schmalzried was hired to advise and lead the Elementary 

Education/Special Education program. 

 Fall 2012, the M.Ed. program added a Teaching English to Speakers of Other Languages 

(TESOL) track. 

 Fall 2012, the M.Ed. discontinued the requirement of the GRE since data indicated the 

writing proficiency option was sufficient for program applicants.   

 

 

I.4 Summarize basic tenets of the conceptual framework, institutional standards and 

candidate proficiencies related to expected knowledge, skills, and professional 

dispositions as well as significant changes made to the conceptual framework since the 

last NCATE review?  

 

Huntington University's Conceptual Framework—Teacher as Effective Steward— was first 

implemented in the early 1990s after a series of meetings between the Education Department 

faculty, liberal arts faculty, and outside consultants. The goal of the Education Department is to 

http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13e_Key_assessments_and_scoring_guides__for_dispositions/Interview%20Rubric.pdf
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=150
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=155
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=144
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=145
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=145
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=145
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=145
https://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13c__Key_Assessments_and_Scoring_Guides_-_Assessment/1.3.c.6%20Teacher%20Work%20Sample.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Overview_and_Conceptual_Framework/Spring2011departmentworkdays.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/2011-2012_Department_Meeting_Minutes/DeptMeetingMinutes%20May22011.pdf
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develop teachers who are effective stewards.  Stewardship is a biblical concept that fits well with 

our mandate from the state of Indiana to prepare students for the teaching profession. Teacher 

education graduates understand the conceptual framework provided by this "Teacher As 

Effective Steward" model in four areas.  Below are brief descriptions of these responsibilities as 

they are presented in a summary document which is distributed to all candidates, cooperating 

teachers, and other stakeholders. A full rendering of the Teacher as Effective Steward may be 

found in the knowledge base document.  

 

As Stewards of Knowledge teachers are responsible to society, the culture at large, and to God 

to help all students learn skills and concepts from the huge body of current knowledge.  

Candidates in teacher preparation programs must have a strong knowledge base in three areas: 

general education/liberal arts, specific content areas (including the knowledge specified by state 

content area standards), and professional/pedagogical knowledge (including pedagogical 

knowledge specified in state developmental standards and INTASC Principles). In the 

University's extensive general studies program, candidates receive a strong introduction to the 

humanities, the social sciences, and the natural sciences. Candidates become life-long learners 

who cherish and respect the value of liberal knowledge and human diversity. The academic 

disciplines provide candidates with thorough preparation in their content areas and a focal point 

around which they can synthesize knowledge acquired in the general studies program. In the area 

of professional studies, candidates gain theoretical and practical knowledge that enables them to 

deal effectively with the myriad of tasks, constituencies, diversities, information, and 

technologies that today's teachers must manage. 

As Stewards of Learner Development teachers have a responsibility to parents, students, and 

the public to guide learners in their intellectual, social, emotional, and moral development.  

Learner diversity requires broad exposure of teacher candidates to differentiated instruction, 

multicultural teaching, and knowledge of cultures, gender, economic status, and learning styles.   

It is important for teachers to teach in ways that maximize each student's potential and minimize 

influences which limit or distort learning potential. Effective teachers exhibit professional 

dispositions toward all learners, identify learner strengths and weaknesses, and develop 

instructional and assessment techniques to support learner progress. They are able to use 

approaches which strengthen student initiative and self-responsibility. In addition, teachers 

develop techniques which encourage student interaction, success, and self-worth. Finally, they 

address and capitalize on classroom diversities such as ethnicity, exceptionalities, and learning 

styles. 

As Stewards of Learning Environments teachers have a responsibility to administrators, 

parents, and the community to provide the best possible conditions for student learning.  

Effective teachers provide an environment conducive to maximum productivity for both learner 

and teacher. Teachers must use available elements including space, materials, facilities, time and 

people to insure specific learning tasks are accomplished. In addition, teachers must create an 

atmosphere which promotes feelings of safety and encourages productive interaction. This 

requires teachers to develop and implement structures in classroom management and promote 

positive learner behavior.  Teachers must also develop and use techniques which engage and 

hold learner attention and make the most of learner differences. Beyond the classroom, teachers 

must establish strong bonds within the school and community. Teachers must be equipped to 

communicate with various audiences, including parents, peers, and other professionals. 

http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Overview_and_Conceptual_Framework/15c1_Conceptual_Framework_-_Exec_Summary/Conceptual%20Framework.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Overview_and_Conceptual_Framework/15c2_Conceptual_Framework_-_Full_Report/Final%20Conceptual%20Framework%281%29.pdf
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As Stewards of Instruction, teachers have a responsibility to teach the various academic 

disciplines with integrity and thoroughness in the most effective ways possible for all learners.  

Planning, managing, and delivering instruction are obvious ways in which stewardship is 

manifested in the classroom. Teaching requires effective planning that relates content to the 

specific needs, abilities, and diverse characteristics of the learners. This requires that teachers 

help learners think critically and see both the nature and application of knowledge.  Effective 

instruction involves efficient management of classroom interactions, learning technologies, and 

varied assessments of student learning. Through an understanding of research and evidence 

based practice related to instruction, candidates are better able to become effective stewards of 

instruction.   

 

Since effective teachers are called to be responsible managers of the curriculum, the classroom 

and students, and their teaching methods, regardless of the specific curriculum or methodological 

approach, these components of stewardship have proved to be robust and sustainable through 

two decades of changes in NCATE, state, and content area standards and in federal expectations 

such as No Child Left Behind and Race to the Top. We have changed terminology—such as 

changing "pupil" to "learner"—and we have updated our descriptions of the components to 

emphasize diversity, assessment, learning styles, special education, technology, and reflective 

professionalism. The basic components of the framework, however, have remained unchanged 

and are just as relevant to our program today as they were twenty years ago. 

The conceptual framework is included in all undergraduate and graduate course syllabi.  At the 

inception of the M.Ed. program, the unit’s conceptual framework was examined for its 

applicability to graduate level programs and found to be very compatible with the program 

objectives at the advanced level as well as the initial level.  The conceptual framework’s 

emphasis on stewardship and responsibility in various facets and in diverse learning 

environments proved a perfect fit for the M.Ed. program and aligned very well with National 

Board for Professional Teaching Standards (NBPTS) core principles as well.   

 

I.5 Exhibits  

 

I.5.a  I.5.a.1   2011-2013 Unit Catalog 

 I.5.a.1.a 2009-2011 Unit Catalog 

 I.5.a.1.b 2009-2011 ENL 

 I.5.a.1.c 2011-2013 TESOL 

 I.5.a.1.d 2011-2013 HU Academic Catalog 

 I.5.a.2 Sample Guide to Typical Programs and Checksheets (others available 

onsite) 

I.5.b I.5.b.1 Undergraduate Syllabi for professional education courses  

I.5.b.2  M. ED Syllabi 

I.5.c I.5.c.1 Conceptual Framework Summary 

I.5.c.2 Conceptual Framework (Knowledge Base) 

I.5.d Findings of other national accreditation associations related to the preparation of 

education professionals (e.g., ASHA, NASM, APA, CACREP)  Not Applicable 

I.5.e Updated institutional, program, and faculty information under institutional work 

space in AIMS  (Available in AIMS) 

 

http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Overview_and_Conceptual_Framework/15a1_HU_Academic_Catalogs/2011-2013%20Education%20Unit%20Catalog.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Overview_and_Conceptual_Framework/15a1_HU_Academic_Catalogs/2009-2011%20EducationUnit%20Catalog.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Overview_and_Conceptual_Framework/15a1_HU_Academic_Catalogs/2009-2011%20ENL%20Unit%20Catalog.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Overview_and_Conceptual_Framework/15a1_HU_Academic_Catalogs/2011-2013%20TESOL%20Unit%20Catalog.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Overview_and_Conceptual_Framework/15a1_HU_Academic_Catalogs/2011-2013-HU-Academic-Catalog.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Overview_and_Conceptual_Framework/Sample%20GTP%20and%20Checksheets.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Overview_and_Conceptual_Framework/all-syllabi3.pdf
file://leviticus/eddept$/NCATE%20Electronic%20Exhibit%20Room%20for%20July%202012%20Submission/Overview%20and%20Conceptual%20Framework/1.5.b.2%20M.ed.%20Syllabi/1.5.b.2%20M%20Ed%20Course%20Syllabi%202012.pdf
file://leviticus/eddept$/NCATE%20Electronic%20Exhibit%20Room%20for%20July%202012%20Submission/Overview%20and%20Conceptual%20Framework/1.5c1%20Conceptual%20Framework%20-%20Exec.%20Summary/Conceptual%20Framework%20Summary.pdf
file://leviticus/eddept$/NCATE%20Electronic%20Exhibit%20Room%20for%20July%202012%20Submission/Overview%20and%20Conceptual%20Framework/1.5c2%20Conceptual%20Framework%20-%20Full%20Report/1.5.c.2%20Final%20Conceptual%20Framework%20Knowledge%20Base.pdf
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II. Unit Standards  

 

1 Standard 1.  Candidates preparing to work in schools as teachers or other school 

professionals know and demonstrate the content knowledge, pedagogical content 

knowledge and skills, pedagogical and professional knowledge and skills, and 

professional dispositions necessary to help all students learn. Assessments indicate that 

candidates meet professional, state, and institutional standards. 

 

1.1 Huntington University's Teacher Education Program assures that candidates meet high 

expectations in content knowledge, pedagogical knowledge, teaching skills, professional 

dispositions, and student learning. Each of these areas is related to at least one of the 

components of the Conceptual Framework (Teacher as Effective Steward). Additionally, the 

unit's candidates are required to construct lesson plans which reflect Indiana content 

standards. Candidates must reflect on student learning during field experiences, culminating 

in a formal Teacher Work Sample completed during the student teaching semester. Candidate 

dispositions are evaluated throughout the program: the program interview, all field 

experiences, crucial program checkpoints, and finally in the student teaching final 

evaluations. Assessments indicate that unit candidates consistently meet and exceed state, 

professional, and institutional standards in all these areas. In September of 2011, following a 

change in Indiana's policy regarding evaluation of its teacher education programs, 

Huntington University submitted its first ever program reports to national Specialized 

Professional Associations (SPAs). The chart found in Exhibit 1.3.d.1 gives information on 

each of the unit's programs and its program evaluation status. Details of the SPA reviews can 

be found in AIMS. This information is also available in Exhibit 1.3.d.2 which shows the 

2008-2011 data filed in the SPA reports, plus the 2011-2012 data for all six assessments for 

each of the SPA reviewed programs. Both sets of data indicate that unit candidates 

consistently exceed state, professional, and institutional standards for content knowledge, 

pedagogical content knowledge, and professional knowledge. Exhibit 1.3.d.1 also indicates 

that a number of the unit's program's were under-enrolled and therefore not eligible for 

program review. The Visual Arts program is the one non-SPA reviewed program with the 

requisite number of program completers in the past three years necessary for program 

evaluation. The Visual Arts program was approved by the state in 2012. The six assessments 

submitted to the SPAs for program evaluation have been collected for the Visual Arts 

program and may also be found in Exhibit 1.3.d.2. 

 

1.2.b The following activities and changes have provided data to support their significant impact 

on the program, as well as assist in planning for the future. 

 

 Stakeholder input. The Teacher Education Professional Advisory Council (TEPAC) 

continues to be a great resource for the Huntington University teacher education program. 

Made up of teachers and administrators from the schools with which we place student 

teachers each semester, this advisory group has given sound feedback, advice, criticism, 

and encouragement for a number of years. Since the unit's full time faculty also serves 

regularly as student teacher supervisors, this interaction takes place on a continual basis, 

not just at TEPAC's once a semester meeting on the university campus. Input from these 

http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Overview_and_Conceptual_Framework/15c1_Conceptual_Framework_-_Exec_Summary/Conceptual%20Framework.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13c__Key_Assessments_and_Scoring_Guides_-_Assessment/1.3.c.6%20Teacher%20Work%20Sample.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13d_Aggregate_data_on_key_assessments/1.3.d.1%20Program%20Completer%20Chart.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13d_Aggregate_data_on_key_assessments/1.3.d.2%20Updated%20SPA%20Information.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13d_Aggregate_data_on_key_assessments/1.3.d.1%20Program%20Completer%20Chart.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13d_Aggregate_data_on_key_assessments/1.3.d.2%20Updated%20SPA%20Information.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/Teacher%20Education%20Candidate%20Handbook.pdf#page=5
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educational professionals in the past has influenced the unit to implement changes in 

curriculum.  An example of this would be the addition of a designated course in 

classroom management and added required special education courses for all candidates. 

Stakeholder input also helped lead to dual programming options in both Special 

Education and Teaching English Learners. The most recent improvement to program 

quality coming from stakeholder input was the addition of required, stand- alone 

assessment courses for both elementary and secondary education majors. These two 

courses are being taught for the first time Fall, 2012 and will impact future candidates by 

not only giving them a better foundation for facilitating classroom assessment, but also 

by helping them navigate the myriad of local, state, and national assessments which they 

must implement, evaluate, and explain to students and parents. 

 Electronic database. Outlined extensively under Standard 2, the unit’s electronic 

database provides the objective data necessary for proper evaluation of individual 

candidates and the teacher education program as a whole. As a small program, we know 

each of our candidates through frequent classroom contact and field experience 

supervision. We discuss strengths as well as concerns on a regular basis, but having 

resources like dispositional evaluations from field experiences and lesson evaluations by 

classroom teachers and university supervisors aggregated and easily accessible, allows us 

to look more critically and constructively at areas that candidates need to target for 

improvement. The expansion of the unit’s electronic record keeping over the last 4-5 

years is giving timely, objective, and ultimately more helpful feedback on candidate 

knowledge, skills, and dispositions relative to expected standards. The unit is continuing 

to look for ways to expand the scope and use of its electronic database. 

 Teacher Work Sample. For several years, candidates had been required, as part of the 

student teaching seminar grade, to submit an ―evidence of student learning‖ assignment. 

This usually consisted of a pretest and posttest given in conjunction with a series of 

lessons or unit of study. Gains in student learning were measured, graphed, and 

discussed. As the Education faculty discussed as a department and also with stakeholders, 

we came to view this as inadequate preparation for what our candidates would encounter 

in the classroom. In the spring of 2011, the Teacher Work Sample was added as a 

requirement for all candidates during the student teaching semester. We felt that the 

extensive background work and reflection associated with the TWS was a much better 

preparation for candidates’ entry into the teaching profession. Even with data from only 

three semesters, we are already seeing evidence that our students can indeed make a 

difference in student learning. This is encouraging to our students, but of greater impact 

to program quality is the increased focus we are seeing by our student teachers, not just 

on their planning and teaching, but on student learning. 

 Unit Assessment System. As the Education Department began to produce, gather, and 

aggregate more of its candidate data electronically, we started to notice gaps in some of 

the data reporting. As we examined the 4 point assessment system we had been using for 

almost 10 years, we found that it was not very efficient. While all the necessary 

assessments were present, the 4 point system had too many overlaps and too many 

ambiguities with regard to who was responsible for gathering and reporting certain data. 

By redesigning and implementing a new 3 point assessment system in 2011, the unit has 

eliminated the overlaps and uncertainties which previously hampered our attempt to 

efficiently track candidate progress in content knowledge, instructional planning, and 

http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=150
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23d_Policies,_procedures_for_ensuring_data_for_continuous_improvement/2.3.d.6%20Online%20Data%20Summary%20Page.xlsx
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13e_Key_assessments_and_scoring_guides__for_dispositions/1.3.e.3%20Dispositional%20Survey.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13c__Key_Assessments_and_Scoring_Guides_-_Assessment/1.3.c.1%20Lesson%20Evaluation%20Form.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13c__Key_Assessments_and_Scoring_Guides_-_Assessment/1.3.c.6%20Teacher%20Work%20Sample.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13c__Key_Assessments_and_Scoring_Guides_-_Assessment/TWS%20Rubric%20Results.xlsx
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23a_Units_assessment_system/2.3.a.2Undergraduate%20Checkpoints.pdf
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professional dispositions. This may seem like a small change, but the resulting clarity for 

data gathering and evaluation is significant. The willingness of the unit to move away 

from the overall assessment system that had been used for about 10 years illustrates the 

unit’s commitment to program quality and candidate performance. 

 

At the advanced level, the M.Ed. program is designed for already licensed classroom teachers 

who wish to continue their professional development and fulfill requirements for renewing 

their teaching licenses (see admission requirements).  The program was created for currently 

practicing teachers, who already have a degree in education, a minimum of two years 

teaching experience, a current teaching license, and demonstrated professional effectiveness.  

Since the M.Ed. program’s students are already licensed and experienced teachers who have 

completed an initial licensing teacher education program, the program does not address 

content knowledge at the initial level.  However, all courses in the program focus at the 

professional level on pedagogical and professional knowledge and skills and professional 

dispositions necessary to help all students learn.  Program objectives focus on areas such as 

growing professionally, conducting action research, and developing into a reflective member 

of a professional community.  Course objectives and program assessments are also linked to 

the NBPTS Core Propositions (See syllabi.) 

 

1.3 Exhibits 

 

 

 

1.3.a 

1.3.a.1 2008 NCATE Accreditation Letter 

1.3.a.2 Visual Arts Program Approval Letter 

1.3.a.3Low Enrollment Program Reviews email 

1.3.b Title II reports for 2008-2009; 2009-2010; 2010-2011 

1.3.c 1.3.c.1  Lesson Evaluation Form 

1.3.c.2  Field Practicum Final Evaluation 

1.3.c.3  Student Teaching Final Evaluation 

1.3.c.4  Guidelines for Portfolio Construction (Assessment # 6, Attachment 1 ) 

1.3.c.5  Portfolio Scoring Rubric (Assessment # 6 ) 

1.3.c.6  TWS  (Assessment # 5, Attachment  1) 

1.3.c.7  TWS Rubric (Assessment #5) 

1.3.d 1.3.d.1 Program Completer Chart 

1.3.d.2 Updated SPAS (11-12 info)plus Art Education Assessments 

1.3.e 1.3.e.1 Dispositional Policy in Candidate Handbook 

1.3.e.2 Teacher Education Program Candidate Interview Rubric 

1.3.e.3 Dispositional Survey 

1.3.f 1.3.f.1 Dispositional Survey Results 

1.3.f.2 Sample Student Dispositional Scoring Rubric 

1.3.g 1.3.g.1 Teacher Work Sample – Grade 2 

1.3.g.2 Teacher Work Sample – Middle School – Grade 6 

1.3.g.3 Teacher Work Sample – Secondary Algebra II 

1.3.g.4 Teacher Work Sample – Elementary Math – Grade 2 

1.3.g.5 Teacher Work Sample – Special Education – Grade 4 

1.3.g.6 Teacher Work Sample – Elementary English – Grade 5 

http://www.huntington.edu/Education/Admission-Requirements/
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Overview_and_Conceptual_Framework/15b2_Med_Syllabi/1.5.b.2%20M%20Ed%20Course%20Syllabi%202012.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13a_State_Program_Review_documents_and_State_Findings/1.3.a.1%20%202008%20NCATE%20Accreditation%20Letter.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13a_State_Program_Review_documents_and_State_Findings/1.3.a.2%20Huntington%20Visual%20Arts%20Program%20deferral.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13a_State_Program_Review_documents_and_State_Findings/1.3.a.3%20Low%20Enrollment%20Program%20Reviews.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13b_Title_II_Reports/2008-2011%20Title%20II%20reports.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13c__Key_Assessments_and_Scoring_Guides_-_Assessment/1.3.c.1%20Lesson%20Evaluation%20Form.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13c__Key_Assessments_and_Scoring_Guides_-_Assessment/1.3.c.2%20Field%20Practicum%20Final%20Evaluation.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13c__Key_Assessments_and_Scoring_Guides_-_Assessment/1.3.c.3%20Student%20Teaching%20Final%20Evaluation.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13c__Key_Assessments_and_Scoring_Guides_-_Assessment/1.3.c.4%20Guidelines%20for%20Port%20Construction.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13c__Key_Assessments_and_Scoring_Guides_-_Assessment/1.3.c.5%20Portfolio%20Scoring%20Rubric.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13c__Key_Assessments_and_Scoring_Guides_-_Assessment/1.3.c.6%20Teacher%20Work%20Sample.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13c__Key_Assessments_and_Scoring_Guides_-_Assessment/1.3.c.7%20Teacher%20Work%20Sample%20Rubric.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13d_Aggregate_data_on_key_assessments/1.3.d.1%20Program%20Completer%20Chart.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13d_Aggregate_data_on_key_assessments/1.3.d.2%20Updated%20SPA%20Information.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13e_Key_assessments_and_scoring_guides__for_dispositions/1.3.e.1%20Dispositional%20Policy.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13e_Key_assessments_and_scoring_guides__for_dispositions/Interview%20Rubric.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13e_Key_assessments_and_scoring_guides__for_dispositions/1.3.e.3%20Dispositional%20Survey.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13f_Aggregate_data_on_key_assessments_professional_dispositions/1.3.f.1%20Dispositional%20Survey%20Results.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13f_Aggregate_data_on_key_assessments_professional_dispositions/1.3.f.2%20Sample%20Student%20Dispositional.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13g_Examples_of_candidates_assessment_and_P-12_learning/1.3.g.1%20TWS%20-%20Elementary%20Grade%202.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13g_Examples_of_candidates_assessment_and_P-12_learning/1.3.g.2%20TWS%20Middle%20School-Grade%206%20LA.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13g_Examples_of_candidates_assessment_and_P-12_learning/1.3.g.3%20TWS-Secondary%20Algebra%20II.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13g_Examples_of_candidates_assessment_and_P-12_learning/1.3.g.4%20TWS%20-%20Elementary%20Math-Grade%202.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13g_Examples_of_candidates_assessment_and_P-12_learning/1.3.g.5%20TWS%20Special%20Education%20-%20Grade%204.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13g_Examples_of_candidates_assessment_and_P-12_learning/1.3.g.6%20TWS%20Elementary%20English-Grade%205.pdf
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1.3.h 1.3.h.1 Portfolio Sample – Elementary/Special Education 

1.3.h.2 Portfolio Sample – Middle School 

1.3.h.3 Portfolio Sample – Elementary Education 

1.3.h.4 ED 611 Sample 

1.3.h.5 ED 520 Sample 

1.3.h.6 ED 525 Sample 

1.3.h.7 ED 577 Sample 

1.3.h.8 ED599(2) Sample 

1.3.h.9 ED 599 Sample 

1.3.h.10 ED614 Sample 

1.3.i 1.3.i.1 Follow-up Online Graduate Survey 

1.3.i.2 Biennial Report (page 43) 

1.3.i.3 Employability Report  (PDF) 

1.3.j Employer feedback on graduates and summaries of the results. Not available. 

Indiana stopped collecting and distributing this data in 2008. 

1.3.k Data collected by state and/or national agencies on performance of educator 

preparation programs and the effectiveness of their graduates in classrooms and 

schools, including student achievement data, when available 

Not Available 

 

 

2.  Standard 2.  The unit has an assessment system that collects and analyzes data on 

applicant qualifications, candidate and graduate performance, and unit operations to 

evaluate and improve the performance of candidates, the unit, and its programs. (Target 

Level Standard) 
 

2.1 The Unit Assessment System is comprehensive and integrated, with both quantitative and 

qualitative assessment data. Multiple assessments yield a variety of data from both internal 

and external sources during each semester. Data collection begins when a candidate applies 

for admission to the teacher education program, typically during the sophomore year. Data 

are collected throughout a candidate’s progress through the program and maintained in an 

extensive data base. This data can be disaggregated in any number of ways, depending on 

the need. The data on each candidate is available to unit faculty and the administrative 

assistant and is reviewed specifically in connection with the three checkpoints of the 

assessment system. The data relevant to the gateway nature of the checkpoints; admission 

criteria, progress through coursework and early field experiences, and student teaching is 

used to make decisions about candidate performance. The three checkpoints provide 

continuous feedback about candidate progress, course effectiveness, field experience 

performance, and candidate dispositions. 

 Checkpoint 1: Admission to the Program. Checkpoint 1 typically occurs during 

the second semester, sophomore year. Written assignments, grade point average, 

recommendations, Praxis I scores, a personal interview, and a criminal 

background check demonstrate that the candidate meets admission requirements, 

gives evidence of dispositions appropriate for successful teaching, and possesses 

adequate oral and written communication skills. 

http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13h_Samples_of_candidates_work-portfolios-all_programs/1.3.h.1%20Elementary-Special%20Education%20Portfolio.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13h_Samples_of_candidates_work-portfolios-all_programs/1.3.h.2%20Middle%20School%20Portfolio.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13h_Samples_of_candidates_work-portfolios-all_programs/1.3.h.2%20Middle%20School%20Portfolio.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13h_Samples_of_candidates_work-portfolios-all_programs/1.3.h.4%20M%20Ed%20%20ED611.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13h_Samples_of_candidates_work-portfolios-all_programs/1.3.h.5%20M.%20Ed%20%20ED520%20Sample%20Student%20Work.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13h_Samples_of_candidates_work-portfolios-all_programs/1.3.h.6%20M.%20Ed%20ED525%20Sample%20Student%20Work.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13h_Samples_of_candidates_work-portfolios-all_programs/1.3.h.7%20M.%20Ed%20ED577%20Sample%20Student%20Work.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13h_Samples_of_candidates_work-portfolios-all_programs/1.3.h.8%20M.%20Ed%20%20ED599%20Sample%20Student%20Work.2.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13h_Samples_of_candidates_work-portfolios-all_programs/1.3.h.9%20M.%20Ed%20%20ED599%20Sample%20Student%20Work.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13h_Samples_of_candidates_work-portfolios-all_programs/1.3.h.10%20M.%20Ed%20%20ED614%20Sample%20Student%20Work.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13i_Aggregate_data_on_follow-up_studies_of_graduates/1.3.i.1%20Follow-up%20Online%20Graduate%20Survey%201,4,7.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13i_Aggregate_data_on_follow-up_studies_of_graduates/1.3.i.2%20Biennial%20Checkpoint%20Final%20Report%202012.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13i_Aggregate_data_on_follow-up_studies_of_graduates/Employability%20Report%20'11.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23d_Policies,_procedures_for_ensuring_data_for_continuous_improvement/2.3.d.6%20Online%20Data%20Summary%20Page.xlsx
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23a_Units_assessment_system/2.3.a.2Undergraduate%20Checkpoints.pdf
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 Checkpoint 2: Application to Student Teach. Checkpoint 2 normally takes 

place during the first semester of the junior year and involves both successful 

review of the checkpoint criteria and completion of the application for student 

teaching. Written documents, academic standing, early field experience 

evaluations, and dispositional evaluations provide evidence of the candidates’ 

readiness for application to student teaching. 

 Checkpoint 3: Program Completion. Checkpoint 3 takes place at the end of 

student teaching and prior to graduation. Written documents, lesson evaluations, 

cooperating teacher evaluations, a Teacher Work Sample, reflective portfolio, and 

dispositional evaluations are used to demonstrate successful completion of 

required competencies. 

 

An exit survey, begun in 2008, is conducted with candidates toward the end of student 

teaching, but prior to graduation. This survey gives the unit immediate feedback from the 

program completers on the quality of instruction, effectiveness of field experience, and 

other factors relating to program quality. 

The unit conducts a graduate survey with program completers one year, four years, and 

seven years after their graduation. The unit has data going back over a decade. This survey 

continues to give valuable feedback about program quality from program completers who 

have the added benefit of classroom experience to inform their responses. 

A Biennial Checkpoint Report gives a review at the end of each two- year period of the 

previous five year time period. The report focuses on program admission information, a 

review of the checkpoint information for the last five years, and detailed reporting of data 

from both the exit survey and the graduate survey for the five-year period of the report. 

 

2.2a  The unit regularly evaluates, not only the assessment data of its candidates, but also the 

assessment system itself. A list of some of the significant changes in the Huntington 

University teacher education program is found in section I of this report. Of those changes, 

at least five are directly related to changes in the unit assessment system. 

 The gradual move to a much more complete system of electronic data gathering, 

storage, aggregation, and evaluation has greatly increased access to the kinds of 

information needed to assess the need for change. 

 In 2008, the unit added an exit survey, administered to candidates at the end of 

student teaching in order to get immediate feedback regarding program quality and 

suggestions for change. 

 The Education Department made the decision to add a rating scale for dispositional 

criteria to the program interview form to provide ongoing quantifiable data. 

 Spring Semester 2011, The Education Department instituted the Teacher Work 

Sample as a requirement for all candidates during the Student Teaching semester. 

 May 2011, the decision was made by the Education Department faculty to change 

from 4 assessment checkpoints to 3 in order to make the continuous assessment 

system more fluid, relevant, and rigorous. Implementation began in the Fall 

Semester, 2011. 

 

 The unit’s commitment to monitor the effectiveness of the assessment system is evidenced 

both by its considerable effort to expand the scope of its electronic database and in the 

http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33d_Support_and_Evaluation_of_clinical_faculty/3.3.d.2%20Candidate%20Self%20Evaluation%20Survey(exit%20Survey).pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/1-4-7%20Graduate%20Survey.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13i_Aggregate_data_on_follow-up_studies_of_graduates/1.3.i.2%20Biennial%20Checkpoint%20Final%20Report%202012.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23d_Policies,_procedures_for_ensuring_data_for_continuous_improvement/2.3.d.6%20Online%20Data%20Summary%20Page.xlsx
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33d_Support_and_Evaluation_of_clinical_faculty/3.3.d.2%20Candidate%20Self%20Evaluation%20Survey(exit%20Survey).pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13e_Key_assessments_and_scoring_guides__for_dispositions/Interview%20Rubric.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13c__Key_Assessments_and_Scoring_Guides_-_Assessment/1.3.c.6%20Teacher%20Work%20Sample.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13c__Key_Assessments_and_Scoring_Guides_-_Assessment/1.3.c.6%20Teacher%20Work%20Sample.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/2011-2012_Department_Meeting_Minutes/Education%20Department%20Meeting%20Workdays%20May%202011.docx
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/2011-2012_Department_Meeting_Minutes/Education%20Department%20Meeting%20Workdays%20May%202011.docx
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23d_Policies,_procedures_for_ensuring_data_for_continuous_improvement/2.3.d.6%20Online%20Data%20Summary%20Page.xlsx
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decision in 2011 to restructure the assessment system from four checkpoints to three. This 

is a more significant change than might be apparent at first glance. The four checkpoint 

system had been in place for a decade and was well established among faculty, students, 

and stakeholders.  Self-examination of the system indicated that there were elements 

overlapping different checkpoints and there was lack of clarity about who was responsible 

for monitoring and evaluating some elements. The revised three point system has helped 

produce a more seamless and effective process. 

 Decisions about candidate performance and standing in the program are made at each of 

the three Checkpoints in the assessment system based on multiple assessments from both 

internal and external sources.  

 Checkpoint 1: Admission to the Program 

Resume, Autobiography, Diversity Statement, Grade Point Average, 

Recommendations for Admission, Praxis I, Interview Scores, Criminal History 

Check (beginning Fall, 2011) 

 Checkpoint 2: Application to Student Teach 

Updated Resume, Autobiography, Philosophy Statement, Academic Standing, 

Sophomore Practicum Evaluation, Dispositional Evaluations (from completed 

field experiences) 

 Checkpoint 3: Program Completion 

Student Teaching Journal, Lesson Evaluations, Mid-term and Final Student 

Teaching Evaluation, Teacher Work Sample, Reflective Portfolio, Disposition 

Evaluation, (Special Education-additional skills and assignments) 

 

Each Checkpoint indicates the criteria being evaluated, how the event aligns with the 

Conceptual Framework and INTASC, who is responsible for evaluating the criteria, and 

verification that the evaluation has been done and that results are acceptable for candidate 

progress. Certain quantitative data are aggregated for each student for each of the 

Checkpoints: 

 Checkpoint 1: 

o College Grade Point Average: Minimum 2.5/4.0 

o Major Grade Point Average: Minimum 2.5/4.0 

o ACT Score: 24 required for Praxis I waiver 

o SAT Score: 1100 required for Praxis I waiver 

o Praxis I scores: Reading- 176, Writing-172, Math-175 (or 527 cumulative) 

o Program Interview Scores 

 Checkpoint 2: 

o College Grade Point Average: Minimum 2.5/4.0 

o Major Grade Point Average: Minimum 2.5/4.0 

o Major Course Performance: Minimum C- in all required courses 

o Sophomore Practicum Evaluation 

o Lesson Evaluations from Field Experiences 

o Dispositional Evaluations from Field Experiences 

o Field Experience Data: Date, Location, Teacher, Grade, F/R Lunch % 

 Checkpoint 3: 

o Lesson Evaluations: Multiple Evaluations by Cooperating Teacher 

o Lesson Evaluations: Multiple Evaluations by University Supervisor 

http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23a_Units_assessment_system/2.3.a.2Undergraduate%20Checkpoints.pdf
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o Student Teaching Mid-Term Evaluation by Cooperating Teacher 

o Student Teaching Final Evaluation by Cooperating Teacher 

o Teacher Work Sample Score 

o Reflective Portfolio Score 

o Dispositional Evaluation 

o Site Data: Dates, Location, Teacher, Grade, F/R Lunch % 

 

The assessment system provides both qualitative and quantitative data, data from 

coursework and field experiences, data relating to both academic performance and 

professional dispositions, and data from both University and P-12 sources. The 

comprehensive nature of the assessment data allows the unit to accurately evaluate 

candidate performance throughout the candidate’s program. Outstanding candidate 

performance on important summative assessments like Praxis II, Student Teaching, 

Teacher Work Samples, and other data found in the Spa Reports or in the updated data in 

Exhibit1.3.d.2 provide evidence not only to the quality of the program and its candidates, 

but also to the effectiveness of the assessment system in providing data necessary to 

monitor and assure candidate progress. The unit’s commitment to continuously search for 

even more effective connections between the data system and desired program outcomes 

can be seen in recent changes such as the addition of a dispositional rating scale on the 

interview instrument and the change from a four checkpoint assessment system to a three 

checkpoint system discussed above. Even less dramatic changes such as the decision to 

move to a 5-point Likert Scale on the Dispositional Survey are made continuously in 

order to improve the quality and efficiency of the date gathered.  High employment rates 

in recent years, even in the face of budget and personnel reduction, give affirmation of 

quality candidate preparation. Anecdotally, it is not unusual for Huntington University 

graduates to obtain teaching positions in highly competitive markets, or for school 

administrators to make direct requests to the Director of Teacher Education for names of 

graduates that might be recruited.  

 

At the advanced level, the M.Ed. assessment system is simpler in design than the 

undergraduate program, since candidates already possess basic professional skills.  

Alignment charts were used to design the program in association with the unit’s 

Conceptual Framework and with NBPTS Core Propositions. The Education Department 

admits students to the M.Ed. program, following the admission criteria published in the 

catalog and on the website. The department checks that each program candidate has 

adequate experience with classroom diversity.  The program is designed so that students 

lacking such experience may be provided a field experience in Fort Wayne. However, 

data indicate that M.Ed. candidates have experience and training in diversity, since the 

M.Ed. candidates come from the same schools used in the undergraduate placements (see 

diversity data for these districts).  The program recruiter/adviser and director monitor 

student academic progress and success throughout the program. The adviser, and director 

if necessary, communicates any concerns to the student via email and phone. (See sample 

progress emails.) M.Ed. students complete a self-evaluation based on the core principles 

of the National Board for Professional Teaching Standards. These evaluations indicate 

strong and thorough coverage of the NBPTS core principles (2009-2010 evaluations, 

2012 evaluations). The director regularly teaches two of the eight courses in the program 

http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13d_Aggregate_data_on_key_assessments/1.3.d.2%20Updated%20SPA%20Information.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13e_Key_assessments_and_scoring_guides__for_dispositions/1.3.e.3%20Dispositional%20Survey.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13i_Aggregate_data_on_follow-up_studies_of_graduates/Employability%20Report%20'11.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23a_Units_assessment_system/Email%20Correspondance-Johanna%20Habegger.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23a_Units_assessment_system/Direct%20request%20email%20response.docx
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23a_Units_assessment_system/Design%20of%20M%20Ed%20%20Program.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_4_Diversity/43f_Data_table_on_demo_of_P-12_students/4.3.f.1%20Appendix%20C%20Data%20Table.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_4_Diversity/43f_Data_table_on_demo_of_P-12_students/4.3.f.1%20Appendix%20C%20Data%20Table.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/M.%20Ed%20%20Student%20Grades.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/Sample%20M.%20Ed.%20Advising%20Emails.docx
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/Sample%20M.%20Ed.%20Advising%20Emails.docx
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/NCATE%20-%20NBPTS%20(M.%20Ed.)_Self_Evaluation.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/NBPTS-Self-Evals-2009-2010.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/NBPTS-Self-Evals-2012.pdf
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and uses this opportunity to get feedback about the program from students and to provide 

encouragement, direction, and program schedules. Further, the institution asks each 

program to produce a curriculum map for use in the internal assessment system. 

 Students take Action Research Methods and design an action research project. The 

instructor of this course assesses student readiness to continue and complete the action 

research.  Students take eight hours of action research toward the end of the program, 

which includes meeting with a research adviser and completing an action research 

project.  The research adviser monitors the research progress and proficiency at each 

stage until project completion.  The department retains a copy of each research project 

and has developed a rubric for assessing the projects.   

Although the M.Ed. does not focus on teaching content knowledge and other initial 

licensing concerns, it is very focused on pedagogical content knowledge.  For example, 

alignment charts used in the design of the program aligned NBPTS Core Proposition 2, 

which focuses on mastery of subjects and how to teach those subjects, with courses such 

as Differentiated Instruction, Current Issues, Theory and Pedagogy, Critical Readings, 

Curriculum Design, and Action Research.  All M.Ed. courses are designed to allow 

teachers to apply their projects and papers to their own specific grade levels and content 

teaching assignments.  Further, their content knowledge is regularly used and enhanced in 

various course projects.    

 

2.3 Exhibits 

 

2.3.a 2.3.a.1  Candidate Handbook – Page 10 

2.3.a.2  Undergraduate Checkpoint sheets 

2.3.b 2.3.b.1  Candidate Handbook – Pages 4-11 

2.3.b.2  Checkpoint 1 sheet 

2.3.b.3  Teacher Education Program packet forms  

2.3.b.4  TEC cohort page  

(1.3.i.2)  Biennial Report (pp 6-13) 

2.3.c 2.3.c.1  Candidate handbook – pages 4 – 5 (standing TEC/TEPAC Committees) 

2.3.c.2  Minutes from 2011-12  TEC Meetings 

2.3.c.3   Minutes from 2011-12 TEPAC Meetings 

2.3.c.4   Department Meeting Minutes/Summer 11-12 workday 

(1.3.e.2) Checkpoint 1 Interview Rubric 

(1.3.i.2)  Biennial Report  

2.3.d 2.3.d.1  Department Policy Change Forms 2009-2010, 2010-2011, 2011-2012 

2.3.d.2  Department Minutes from TWS/Lesson Evaluation form revisions 

2.3.d.3  Fall 2011 Department Workday Agenda Minutes 

2.3.d.4  Spring 2012 Department Workday Agenda Minutes 

2.3.d.5  Fall 2012 Department Workday Minutes 

2.3.d.6  Online Data Summary Sample Page 

2.3.e (1.3.i.2)  Biennial Report  

(1.3.d.2)  Link to updated SPA reports   

2.3.f 2.3.f.1  Faculty Handbook – pages 28/108 

2.3.f.2  Candidate handbook – page 9 

2.3.g File of candidate complaints –Available on site 

http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/NCATE%20Curriculum%20Map%20M%20Ed%20%20Program%202012.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/NCATE%20Action%20Research%20Project%20Rubrics.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23a_Units_assessment_system/Design%20of%20M%20Ed%20%20Program.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/M%20Ed%20ED%20599%20Field%20Based%20Project%20Guideline%202012.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13h_Samples_of_candidates_work-portfolios-all_programs/1.3.h.8%20M.%20Ed%20ED599%20Sample%20Student%20Work.2.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23a_Units_assessment_system/2.3.a.1%20Unit's%20assessment%20system.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23a_Units_assessment_system/2.3.a.2Undergraduate%20Checkpoints.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23b__Admission_criteria_for_program_entry/2.3.b.1%20Admission%20Criteria.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23b__Admission_criteria_for_program_entry/2.3.b.2%20Checkpoint%201%20Verification%20Form.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23b__Admission_criteria_for_program_entry/2.3.b.3%20Teacher%20Education%20Application%20Packet.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23b__Admission_criteria_for_program_entry/2.3.b.4%20TEC%20status%20cohort.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13i_Aggregate_data_on_follow-up_studies_of_graduates/1.3.i.2%20Biennial%20Checkpoint%20Final%20Report%202012.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23c_Policies,_procedures_candidate_performance/2.3.c.1%20Standing%20TEC-TEPAC%20Committees.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23c_Policies,_procedures_candidate_performance/2.3.c.2%202011-12%20TEC%20Meeting%20Minutes.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23c_Policies,_procedures_candidate_performance/2.3.c.3%20Spring2012%20TEPAC%20Minutes.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23c_Policies,_procedures_candidate_performance/2.3.c.4Combined11-12meetingminutes.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13e_Key_assessments_and_scoring_guides__for_dispositions/Interview%20Rubric.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13i_Aggregate_data_on_follow-up_studies_of_graduates/1.3.i.2%20Biennial%20Checkpoint%20Final%20Report%202012.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23d_Policies,_procedures_for_ensuring_data_for_continuous_improvement/2.3.d.1%202009-2012%20Dept%20Policy%20Change%20Form.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23d_Policies,_procedures_for_ensuring_data_for_continuous_improvement/2.3.d.2%20Education%20Department%20Meeting%20Workdays%20May%202011.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23d_Policies,_procedures_for_ensuring_data_for_continuous_improvement/2.3.d.3%20Ed%20Dept%20Aug11%20WorkDay.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23d_Policies,_procedures_for_ensuring_data_for_continuous_improvement/2.3.d.4%20Spring%202012%20Department%20Meeting%20Workday.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23d_Policies,_procedures_for_ensuring_data_for_continuous_improvement/2.3.d.5Ed%20Dept%20Aug2012%20WorkDay.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23d_Policies,_procedures_for_ensuring_data_for_continuous_improvement/2.3.d.6%20Online%20Data%20Summary%20Page.xlsx
file://leviticus/eddept$/NCATE%20Electronic%20Exhibit%20Room%20for%20July%202012%20Submission/Standard%201%20Candidate%20Knowledge,Skills,%20and%20Professional%20Dispositions/1.3.i%20Aggregate%20data%20on%20follow-up%20studies%20of%20graduates/1.3.i.2%20Biennial%20Checkpoint%20Final%20Report%202012.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13d_Aggregate_data_on_key_assessments/1.3.d.2%20Updated%20SPA%20Information.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23f_Policies,_procedures_for_candidate_complaints/2.3.f.1%20Faculty%20Handbook.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23f_Policies,_procedures_for_candidate_complaints/2.3.f.2%20Teacher%20Education%20Candidate%20Hanbook.pdf
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2.3.h 2.3.h.1 Introduction of online assessment forms 

2.3.d.1 Policy change forms 

(1.3.e.2) Rating scale on interview rubric for dispositional components 

            *Reference list of changes, section 2.2a  

 

 

3.   Standard 3. The unit and its school partners design, implement, and evaluate field 

experiences and clinical practice so that teacher candidates and other school 

professionals develop and demonstrate the knowledge, skills, and professional 

dispositions necessary to help all students learn. 
 

3.1 Field experiences are an integral part of the teacher education program and crucial for 

enabling candidates to apply content and pedagogical knowledge to real learning environments. 

All components of the Conceptual Framework and all content standards and developmental 

standards for a candidate’s licensing area are applied in a well-designed sequence of field 

experiences, giving candidates experiences in an essential variety of grade levels and cultural 

environments. Field experiences early in the program (ED 295/296) give secondary education 

candidates contact with the local high school. Elementary candidates gain exposure to public 

school students at the University’s Thornhill Nature Preserve. Junior level field experiences for 

both elementary and secondary education candidates are linked to methods courses. The multiple 

field experiences described below ensure thorough applications of content and theory and serve 

as excellent preparation for student teaching. The Multicultural Practicum (ED 395) ensures that 

all candidates (in all programs) are immersed for 12 full days in a highly diverse school 

throughout the January term. A 14-week student teaching experience allows full immersion into 

a teaching and learning environment. 

 

The program’s field experiences are the product of continuing collaborative efforts between the 

unit and program stakeholders. Huntington University’s close relationship with the local school 

corporations greatly enhances mutual understanding concerning field experiences. The unit 

works closely with teachers and principals and regularly invites them each semester to breakfast 

meetings of the Teacher Education Professional Advisory Council (TEPAC). TEPAC and other 

meetings each year continue to allow for fresh input from school personnel on the design of field 

experiences. School personnel have a good understanding of, and a sense of, active partnership 

in Huntington University field experience expectations, policies, and procedures. All major field 

experiences have handbooks and specific evaluation forms that guide candidates, university 

supervisors, cooperating teachers, and principals in expectations and evaluation criteria. 

Huntington University, the only college in the county, enjoys a long-term, close relationship with 

the Huntington County Community School Corporation, the only school corporation in the 

county. Further, the city of Fort Wayne, the second-largest city in Indiana, is only about 25 miles 

away from the University, offering excellent experiences with a greater ethnic and cultural 

diversity than is available in most other schools in the area. The unit has clear understandings 

with the Huntington County Community School Corporation (HCCSC) for how the various field 

experiences are to be arranged. The proximity of the schools and the long standing collaboration 

between the University and HCCSC results in a large number of placements in the county 

schools, both for early experiences and for student teaching. This strong collaboration has 

progressed to the point that HCCSC no longer places any student teacher from Huntington 

http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23h_Examples_of_significant_program_changes/2.3.h.1%20Online%20letter%20to%20Cooperating%20Teachers.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23d_Policies,_procedures_for_ensuring_data_for_continuous_improvement/2.3.d.1%202009-2012%20Dept%20Policy%20Change%20Form.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13e_Key_assessments_and_scoring_guides__for_dispositions/Interview%20Rubric.pdf
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=148
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=151
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23c_Policies,_procedures_candidate_performance/2.3.c.1%20Standing%20TEC-TEPAC%20Committees.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33e_Guidelines,handbooks_for_field_experiences/3.3.e.1%20Student%20Teaching%20Handbook.pdf
http://www.fortwayneschools.org/about.php
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University with a cooperating teacher until that teacher has been cleared by the unit’s Director of 

Teacher Education. In addition to the close relationships and many field experience opportunities 

with the Huntington schools, the unit also has positive relationships and an excellent reputation 

with the school corporations in surrounding counties. Although Fort Wayne schools host field 

experience candidates from a number of colleges and universities in the surrounding area, 

Huntington University candidates are always welcomed for student teaching, spring Junior Block 

practicum, and the January Multicultural Practicum described below. Fort Wayne Community 

School Corporation administrators have been guest speakers in the seminars connected with the 

Multicultural Practicum. This collaboration was instrumental in the hiring of Carolyn Sleet as an 

adjunct faculty in the fall of 2012 after she retired as an elementary principal in Fort Wayne. Ms. 

Sleet, as a woman of color, has for several years led seminars as part of the candidate experience 

in ED 395, Multicultural Practicum. 

 

3.1b  Huntington University contracts with 19 different school districts that are generally located 

in counties contiguous to Huntington County. These 19 districts represent approximately 154 

elementary, middle, and high schools. Candidates teaching in these schools engage a range of 

cultural settings: rural, suburban and urban. The diversity represented is on a continuum from 

minimal diversity found in rural schools, which are predominantly white, English speakers to the 

multiple racial/ethnic-mix found in Fort Wayne schools. Fort Wayne also provides an unusual 

degree of language diversity for a city of its size, with 79 languages represented in the school 

system.The HU Department of Education prides itself in the substantive practicum experiences 

offered to its teacher candidates. It is our goal, through Early Field Experiences, to have 

candidates who are confident of their teaching abilities prior to student teaching, and to have 

candidates after student teaching who consistently exhibit the capacity to positively impact P-12 

student learning. 

 

Elementary Education candidates, Elementary Education/Special Education, and Elementary 

Education/ENL candidates all experience a total of 296 hours of Early Field Experience in 

addition to 14 weeks of Student Teaching Experience. Elementary Education/Middle School 

candidates experience a total of 326 hours of Early Field Experience in addition to 14 weeks of 

Student Teaching Experience. Secondary Education candidates experience a total of 100 hours 

of Early Field Experience in addition to 14 weeks of Student Teaching Experience.  

 

The designated field experience courses are described below: 

 

 ED 295 Sophomore Practicum Elementary (30 hrs).This course normally occurs in 

either the fall or spring semester of the sophomore year. This experience is set at the 

Thornhill Nature Center. Candidates have the responsibility to present nature or literature 

based academic activities to various elementary groups. Their responsibilities can range 

from presenting skits to facilitating nature stations to small group instruction. 

 ED 296 Sophomore Practicum Middle School & High School (30 hrs). This course 

normally occurs either in the fall or spring semester of the sophomore year. This early 

field experience occurs in a Middle or High School classroom aligned with the 

candidates’ content area (Math, Language Arts, Social Studies, Science, Health, and 

Physical Education). Candidates schedule two hours per-week over the course of the 15-

http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/Brenda%20Canale%20approval%20email.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_5_Faculty_Qualifications,_Performance,_and_Development/Adjunct_Faculty_Vitae/Carolyn%20Sleet.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33a_Collaborative_activities/3.3.a.1%20Affiliation%20Agreement.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33a_Collaborative_activities/3.3.a.2%20School%20Corporation%20Listing.pdf
http://www.fortwayneschools.org/about.php
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week semester in the classroom. During this time they are required to observe classroom 

activities and interact with students/faculty. 

 ED 311 Early Adolescent Curriculum and Methodology (30 hrs). This course 

normally occurs in the fall semester of the junior year and has an imbedded field 

experience. This early field experience occurs in a Middle School classroom aligned with 

the candidates’ content area (Math, Language Arts, Social Studies, Science, Health and 

Physical Education). Candidates schedule three hours per-week over the course of a ten 

week period in the classroom and are required to manage classroom activities, interact 

with students/faculty and deliver lessons in their content area. 

 ED 397 Junior Block Practicum I (80 hrs). This course normally occurs during the 

final 4 weeks of the fall semester of the junior year. It is an extensive, four-week, every 

day, all morning, field experience in a suburban/rural K-5 classroom. Candidates are 

responsible for classroom activities, management, and lesson delivery based on methods 

classes (Reading, Social Studies, & Language Arts) taught in the first portion of the 

semester. 

 SE 397 Special Ed. Junior Block Practicum (80 hrs). This course normally occurs 

during the final 4 weeks of the spring semester of the junior year. It is an extensive, four-

week, every day, all morning, field experience in an urban Special Education K-5 

classroom.  

 ED 398 Junior Block Practicum II (80 hrs). This course normally occurs during the 

final 4 weeks of the spring semester of the junior year. It is an extensive, four-week, 

every day, all morning, field experience in an urban K-5 classroom. Candidates are 

responsible for classroom activities, management, and lesson delivery based on methods 

(Differentiated Instruction, Science, & Math) classes taught in the first portion of the 

semester. 

 ED 316 Early Childhood Methods and Materials (10 hrs). This course normally 

occurs in the spring semester of the junior year. This early field experience is imbedded 

within the overall coursework. Besides observing in an early elementary setting, the field 

time offers the opportunity for candidates to plan and implement lessons, as well as 

reinforce techniques learned in the body of the course. 

 ED 395 Multicultural Practicum (96 hrs). This course normally occurs in the January-

term of the junior year. This early field experience occurs in a very diverse urban setting. 

It is an immersion experience where candidates are working in classrooms from the start 

to the end of the academic day, over a two-and-a-half week period. During this time, they 

are required to manage classroom activities and interact with students and faculty. In 

addition, they attend seminars designed specifically to improve candidates’ cultural 

competency. 

 ED 410 Secondary Curriculum and Methodology (40 hrs). This course normally 

occurs in the fall semester of the senior year. This course is designed as the final 

secondary field experience before student teaching. Candidates are placed in High School 

classrooms for a period of six weeks every day during the middle portion of the semester. 

During this time they are required to manage classroom activities, interact with 

students/faculty and deliver lessons in their content area. This field placement is 

supported by ongoing seminars. 

 ED 450 Student Teaching in Elementary Schools (14 weeks). This course occurs in the 

candidates’ senior year for the equivalent of fourteen weeks. As the final field experience 
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prior to graduation, the candidates are expected to function fully as a classroom teacher. 

Their responsibilities include planning and implementation of all the lessons occurring 

during the academic day and management of students during the course of various daily 

activities. During this time, candidates are supervised by cooperating teachers and 

university supervisors. 

 ED 450 Student Teaching in Elementary Schools (7 weeks) (For Elementary/Special 

Education Dual Licensure candidates). This course normally occurs in the candidates’ 

senior year for the equivalent of seven weeks. As the final field experience prior to 

graduating, the candidates are expected to function fully as a classroom teacher. Their 

responsibilities include planning and implementation of all the lessons occurring during 

the academic day and management of students during the course of various daily 

activities. During this time candidates are supervised by cooperating teachers and 

university supervisors. . 

 SE 450 Student Teaching in Special Education (7 weeks). This course normally occurs 

in the candidates’ senior year for the equivalent of seven weeks. Candidates fulfill all of 

the requirements summarized in ED 450, but in a Special Education setting. The two 

seven week experiences are consecutive experiences scheduled within the same semester. 

 ED 460 Student Teaching in Secondary Schools (14 weeks). This course normally 

occurs in the candidates’ senior year for the equivalent of fourteen weeks. As the final 

field experience prior to graduating, the candidates are expected to function fully as a 

classroom teacher. Their responsibilities include planning and implementation of all the 

lessons occurring during the academic day and management of students during the course 

of various daily activities. During this time candidates are supervised by cooperating 

teachers and university supervisors. 

 

3.2.b  The above field experiences have clearly stated objectives related to candidates’ 

knowledge, skills, and professional dispositions outlined in the Conceptual Framework and in 

state, national, and professional standards. Candidate performance in these field experiences are 

evaluated  by a comprehensive assessment system which aggregates data on both teaching 

performance and professional dispositions and uses the data to inform the unit on program 

quality and changes needed for program improvement. 

 

Application of pedagogical knowledge is a key component of the M.Ed. program as well. The 

M.Ed. candidates, as practicing teachers in the schools every day, have unlimited access to 

student learning data in their own classrooms (see admission requirements).  Many course 

activities focus on student learning with the expectation that candidates use their own classrooms 

as a daily laboratory. Journals, course projects, and the action research project comprise the 

program’s regular assessment of candidates’ effect on student learning (See sample research 

project,).  Although the M.Ed. program refreshes theory and skills for practicing teachers, it also 

updates candidates with newer theories and gives them a chance to look at their teaching with 

renewed reflectivity. Although they do not need separate field experiences to expose them to real 

classrooms, candidates in the M.Ed. program are pushed to take new pedagogical knowledge to 

their familiar teaching environments and to apply new theories to familiar curriculum materials 

and school structures. NBPTS Core Propositions are used to assess candidate progress through 

the M.Ed. program in areas such as commitment to students, pedagogical content knowledge, 

managing student learning, thinking systematically, and collaborating professionally. Course 

http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23a_Units_assessment_system/2.3.a.2Undergraduate%20Checkpoints.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33a_Collaborative_activities/1.3.c.1%20Lesson%20Evaluation%20Form.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33a_Collaborative_activities/1.3.c.1%20Lesson%20Evaluation%20Form.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13e_Key_assessments_and_scoring_guides__for_dispositions/1.3.e.3%20Dispositional%20Survey.pdf
http://www.huntington.edu/education/admission-requirements/
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13h_Samples_of_candidates_work-portfolios-all_programs/1.3.h.5%20M.%20Ed%20%20ED520%20Sample%20Student%20Work.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/M%20Ed%20ED%20599%20Field%20Based%20Project%20Guideline%202012.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13h_Samples_of_candidates_work-portfolios-all_programs/1.3.h.8%20M.%20Ed%20%20ED599%20Sample%20Student%20Work.2.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13h_Samples_of_candidates_work-portfolios-all_programs/1.3.h.8%20M.%20Ed%20%20ED599%20Sample%20Student%20Work.2.pdf
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assignments and the Action Research Project also require candidates to apply their knowledge to 

better understanding family and community contexts and making sure all students can learn.  

The M.Ed. program is also responsive to data connected with the undergraduate program and the 

needs of the local schools.  For example, at the time the M.Ed. program was launched,  

undergraduate program completers and local school administrators were indicating the need for 

more emphasis on classroom management (see syllabus). The unit was able to offer new courses 

on this topic at both the undergraduate and graduate levels. The action research project 

conducted in M.Ed. candidates’ own classrooms provides ongoing linkages between the 

academic program and the real world of daily classroom teaching.   

 

 

3.3   Exhibits 

 

3.3.a 3.3.a.1  Affiliation Agreement with school corporations 

3.3.a.2  School Corporation Listing 

3.3.a.3  Mid-term Evaluation  

3.3.a.4  Sample Pre-Clinical Field Experience Letter 

3.3.a.5  Meet Your Coop invitation 

3.3.a.6  Student Teaching Banquet Agenda 

3.3.a.7  Student Teaching Banquet Invitation 

3.3.a.8  Program Evaluation Survey (survey monkey) 

3.3.a.9  Program Evaluation Report (Student Teaching Experience 2011-2012)  

3.3.a.10 Thornhill Curriculum  

(1.3.c.1)  Lesson Evaluation Form 

3.3.b 3.3.b.1  Candidate Handbook – Pages 12-15 

3.3.b.2  Student Teaching Handbook – Pages 11-14 

3.3.b.3  Student Teaching Orientation Application packet 

(3.3.a.2)  School Corporation Placement Chart 

3.3.c 3.3.c.1 Sample Letters requesting placements for school corporations  

3.3.d 3.3.d.1 Student Teaching Handbook - pages 23 – 29 

3.3.d.2  Student Self-Evaluation Survey (exit survey)  

3.3.d.3 HU Supervisor Checklist for field experience 

(1.3.i.2) Biennial Report Section 4, part A-questions 2,4,5 and part B-question 5 

(1.3.i.2) Biennial Report Section 5, question 5 

(3.3.a.5) Meet Your Coop Invitation  

(3.3.a.7) Student Teacher Banquet Invitation  

 

3.3.e 3.3.e.1  Student Teaching Handbook 

3.3.e.2  Fall 2011 Junior Block Handbook 

3.3.e.3  Spring 2012 Junior Block Handbook 

3.3.e.4  Multicultural Handbook 

3.3.e.5 TEPAC Agenda 

3.3.e.6 TEPAC minutes  

(I.5.b.1) Syllabi (295, 296, 410, 320, 311)  

3.3.f (2.3.d.6)  Data chart from online evaluations 

(1.3.d.2)  Updated SPA Information (11-12) 

http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13h_Samples_of_candidates_work-portfolios-all_programs/1.3.h.9%20M.%20Ed%20ED599%20Sample%20Student%20Work.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Overview_and_Conceptual_Framework/15b2_Med_Syllabi/1.5.b.2%20M%20Ed%20Course%20Syllabi%202012.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/M%20Ed%20ED%20599%20Field%20Based%20Project%20Guideline%202012.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/M%20Ed%20ED%20599%20Field%20Based%20Project%20Guideline%202012.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33a_Collaborative_activities/3.3.a.1%20Affiliation%20Agreement.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33a_Collaborative_activities/3.3.a.2%20School%20Corporation%20Listing.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33a_Collaborative_activities/3.3.a.3%20Midterm%20Evaluation.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33a_Collaborative_activities/3.3.a.4Sample%20Pre-Clinical%20Field%20Experience%20Letter%20ED%20311.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33a_Collaborative_activities/3.3.a.5Meet%20Your%20Coop%20Invitation.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33a_Collaborative_activities/3.3.a.6%20Student%20Teaching%20Banquet%20Agenda.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33a_Collaborative_activities/3.3.a.7%20SP12Student%20Teacher%20Banquet%20Invitation.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33a_Collaborative_activities/3.3.a.8%20Program%20Evaluation%20Survey.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33a_Collaborative_activities/3.3.a.9%20Program%20Evaluation%20-%20Student%20Teacher%202011-2012%20Final.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33a_Collaborative_activities/3.3.a.10%20Thornhill%20Curriculum%20Letter%20to%20Schools.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13c__Key_Assessments_and_Scoring_Guides_-_Assessment/1.3.c.1%20Lesson%20Evaluation%20Form.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33b_Data_on_candidate_placement/3.3.b.1%20Candidate%20Handbookpp12-15.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33b_Data_on_candidate_placement/3.3.b.2%20Student%20Teaching%20Handbook%20pp11-14.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33b_Data_on_candidate_placement/3.3.b.3%20Student%20Teaching%20Orientation%20packet.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33a_Collaborative_activities/3.3.a.2%20School%20Corporation%20Listing.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33c_Criteria_of_clinical_faculty/3.3.c.1%20Sample%20letter%20requesting%20placements%20for%20school%20corp.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33d_Support_and_Evaluation_of_clinical_faculty/3.3.d.1%20Student%20Teaching%20Handbook%20pp23-29.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33d_Support_and_Evaluation_of_clinical_faculty/3.3.d.2%20Candidate%20Self%20Evaluation%20Survey(exit%20Survey).pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33d_Support_and_Evaluation_of_clinical_faculty/3.3.d.3%20HU%20Supervisor%20Clinical%20Checklist.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13i_Aggregate_data_on_follow-up_studies_of_graduates/1.3.i.2%20Biennial%20Checkpoint%20Final%20Report%202012.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13i_Aggregate_data_on_follow-up_studies_of_graduates/1.3.i.2%20Biennial%20Checkpoint%20Final%20Report%202012.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33a_Collaborative_activities/3.3.a.5Meet%20Your%20Coop%20Invitation.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33a_Collaborative_activities/3.3.a.7%20SP12Student%20Teacher%20Banquet%20Invitation.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33e_Guidelines,handbooks_for_field_experiences/3.3.e.1%20Student%20Teaching%20Handbook.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33e_Guidelines,handbooks_for_field_experiences/3.3.e.2%20Fall%202011%20Junior%20Block%20Handbook.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33e_Guidelines,handbooks_for_field_experiences/3.3.e.3%20Spring%20Junior%20Block%20Handbook%202012.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33e_Guidelines,handbooks_for_field_experiences/3.3.e.4%202012%20Multicultural%20Handbook.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33e_Guidelines,handbooks_for_field_experiences/3.3.e.5%20TEPAC%20agenda%20sp%202012.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33e_Guidelines,handbooks_for_field_experiences/3.3.e.6%20Spring%202012%20TEPAC%20Minutes.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Overview_and_Conceptual_Framework/all-syllabi3.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23d_Policies,_procedures_for_ensuring_data_for_continuous_improvement/2.3.d.6%20Online%20Data%20Summary%20Page.xlsx
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13d_Aggregate_data_on_key_assessments/1.3.d.2%20Updated%20SPA%20Information.pdf
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(1.3.e.3)  Dispositional Survey 

(1.3.c.1)  Lesson Evaluation 

(1.3.c.2)  Field Practicum Final Evaluation 

(1.3.f.2)  Sample Student Disposition report 

(1.3.f.1)  Dispositional Survey Results 

(3.3.a.8)  Program Evaluation Survey 

3.3.g (1.3.d.2)  Updated SPA data (assessment 4, 5, 6, and 7) 

(1.3.f.1)  Dispositional Survey Results 

(3.3.a.9)  Program Survey Results 

 

 

4.   Standard 4. The unit designs, implements, and evaluates curriculum and provides 

experiences for candidates to acquire and demonstrate the knowledge, skills, and 

professional dispositions necessary to help all students learn. Assessments indicate that 

candidates can demonstrate and apply proficiencies related to diversity. Experiences 

provided for candidates include working with diverse populations, including higher 

education and P–12 school faculty, candidates, and students in P–12 schools. 
 

4.1 Diversity is the focus of one of the unit’s nine program objectives. It is also a consistent 

thread throughout the four components of the Conceptual Framework. All unit faculty 

members are committed to preparing candidates to teach effectively in a variety of 

environments and with diverse learners. Candidates receive a solid foundation for 

understanding diversity through curriculum content, a variety of field experiences, and 

instructional planning which both demonstrates and expects lesson adaptations for learner 

differences. For example:  

 All candidates are required to take ED 236-Educational Psychology, with an entire 

unit focused on cultural, ethnic, ability, and learning style differences in learners. 

 All Elementary, Elementary/Special Education, Elementary/ENL, and 

Elementary/Middle School majors are required to take both SE 232-Education of 

the Exceptional Child and SE 325-Differentiated Instruction, which focus almost 

exclusively on the needs of diverse learners and attending to those needs by 

developing multiple paths to learning. 

 All Secondary Education majors are required to take SE 234-Education of the 

Exceptional Adolescent, with focus on instructional planning adaptations within 

specific content areas and integration of diverse learners in the classroom. 

 All - grade majors take either SE 232 or SE 234. 

 Lesson plan formats used in all methods courses for both Elementary and 

Secondary candidates require the inclusion of adaptation for learner differences. 

 All candidates are required to take ED 395-Multicultural Practicum in Teaching, a 

practice instituted in the early 1990’s. This twelve day, all day (96 hour) practicum 

takes place during January with candidates placed in multicultural settings in Fort 

Wayne. Fort Wayne is the second largest incorporated city in Indiana and serves a 

diverse student population that is 51 %  non-white, has 69% of students receiving 

free or reduced lunch and represents 79 different languages. This practicum also 

involves an all day seminar on Ethnic Diversity and Socio-Economic Differences 

and another seminar day featuring a question and answer session with an ethnically 

http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13e_Key_assessments_and_scoring_guides__for_dispositions/1.3.e.3%20Dispositional%20Survey.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13c__Key_Assessments_and_Scoring_Guides_-_Assessment/1.3.c.1%20Lesson%20Evaluation%20Form.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13c__Key_Assessments_and_Scoring_Guides_-_Assessment/1.3.c.2%20Field%20Practicum%20Final%20Evaluation.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13f_Aggregate_data_on_key_assessments_professional_dispositions/1.3.f.2%20Sample%20Student%20Dispositional.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13f_Aggregate_data_on_key_assessments_professional_dispositions/1.3.f.1%20Dispositional%20Survey%20Results.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33a_Collaborative_activities/3.3.a.8%20Program%20Evaluation%20Survey.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13d_Aggregate_data_on_key_assessments/1.3.d.2%20Updated%20SPA%20Information.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13f_Aggregate_data_on_key_assessments_professional_dispositions/1.3.f.1%20Dispositional%20Survey%20Results.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33a_Collaborative_activities/3.3.a.9%20Program%20Evaluation%20-%20Student%20Teacher%202011-2012%20Final.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/Teacher%20Education%20Candidate%20Handbook.pdf#page=3
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Overview_and_Conceptual_Framework/15c1_Conceptual_Framework_-_Exec_Summary/Conceptual%20Framework.pdf
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=148
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=154
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=155
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=154
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33e_Guidelines,handbooks_for_field_experiences/3.3.e.4%202012%20Multicultural%20Handbook.pdf
http://compass.doe.in.gov/dashboard/overview.aspx?type=corp&id=0235
http://compass.doe.in.gov/dashboard/overview.aspx?type=corp&id=0235
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diverse panel of professionals who are able to relate the non-white educational 

experience to candidates.  

 All Elementary, Elementary/Special Education, Elementary/ENL, and 

Elementary/Middle School majors also are required to participate in ED 398 (SE 

397 for Special Education), a 4 week, all-morning (80 hour) practicum also taking 

place in Fort Wayne. These same majors participate in ED 397, also an 80 hour 

practicum taking place in the Huntington County Community School System. 

While not nearly as diverse as Fort Wayne, the diversity of the HCCSC student 

population has increased in the past several years, currently at 6.3 % students of 

color and 44.2 % F/R lunch. 

 Candidate dispositions are evaluated in all field experiences and student teaching 

using a report form with at least two characteristics which directly relate to meeting 

the needs of diverse learners in the classroom. Fairness evaluates the extent to 

which the candidate works productively with all learners without favoritism or bias. 

Sensitivity indicates that the candidate acknowledges and adapts to the instructional 

needs of students. Dispositional results are aggregated for all field experiences in a 

summary data sheet for each candidate. 

 Lesson Evaluation forms used to evaluate candidate teaching in all field experiences 

and student teaching have criteria such as Learning Differences, Learning 

Environments, and Instructional Strategies that indicate the level of competence in 

meeting the needs of all learners in the respective classrooms. 

 Each of the three Checkpoints in the Unit Assessment System includes elements 

that deal with the candidate’s experience with and attitudes toward diverse learners. 

The dispositional reports described in the previous bullet are a part of the second 

and third Checkpoints. 

 

(See Exhibit 4.3a for diversity proficiencies expected and Exhibit 4.3b for a comprehensive 

list of diversity components in the curriculum.) 

 

4.2.b  The Education Department had reached the conclusion as early as 1999 that diversity 

issues facing the teacher education program were issues that could be dealt with most effectively 

at the institutional level. At the encouragement of the Education Department, a Diversity Task 

Force was created by the University at that time and was only beginning to show positive impact 

by the NCATE accreditation visit in 2005. By the time of the focused visit on Standard 4 in 

2007, many of the initiatives still in their infancy two years before had begun to result in positive 

changes on the campus. The following timeline provides evidence of continued institutional 

efforts to encourage, develop, and uphold a culture that goes beyond tolerance of differences, to 

one that truly strives to develop and embrace diversity as a means of ensuring our vitality as an 

institution of higher education.  All these efforts benefit the preparation of teacher education 

candidates in proficiencies related to meeting the needs of diverse learners. Some are direct 

benefits, while others are indirect, but no less beneficial.   

                                                 2006 

 The Huntington University Student Satisfaction Survey indicated that HU students 

were dissatisfied with their opportunities to interact with persons of other cultures 

and ethnicities. 

http://compass.doe.in.gov/dashboard/overview.aspx?type=corp&id=3625
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13e_Key_assessments_and_scoring_guides__for_dispositions/1.3.e.4%20Master%20Dispositional%20Summary%20Sheet.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13f_Aggregate_data_on_key_assessments_professional_dispositions/1.3.f.1%20Dispositional%20Survey%20Results.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13c__Key_Assessments_and_Scoring_Guides_-_Assessment/1.3.c.1%20Lesson%20Evaluation%20Form.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23a_Units_assessment_system/2.3.a.2Undergraduate%20Checkpoints.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_4_Diversity/43a_Aggregate_data_on_proficiencies_related_to_diversity/4.3.a.1Diversity%20Proficiencies%20for%20Huntington%20University%20Teacher%20Education%20Program.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_4_Diversity/43b_Curriculum_components_that_address_diversity/4.3.b.1Curriculum%20Diversity%20Chart.pdf
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 The University’s Strategic Long-Range Plan was developed to include holistic 

efforts to create a climate on campus and in the local community, which embraces 

diversity and nurtures cultural competence. 

 Dr. Blair Dowden (President of the University) drafted and presented a proposal to 

Huntington’s mayor and city council to join the National League of Cities’ 

Partnership toward Inclusive Communities.  

 The City of Huntington’s Council members rewrote its mission statement declaring 

that our citizens’ ―ethnic, economic, and religious diversity provides the strength 

that holds our community together. Huntington, IN, is a community of civility and 

inclusion, where diversity is honored and differences are respected.‖  

 The Harmony Initiative Task Force was created. This group, led by Huntington 

University, includes leaders from local government, businesses, businesses, 

schools, social service agencies, churches, and the media.  

 

2007 

 A Ball Foundation Grant proposal was written to fund start-up costs for the 

Huntington University/Youth for Christ Urban Mentoring and Leadership 

Scholarship Program. 

 The University established a relationship with LINC (Language Inclusiveness 

Initiative in the community). 

 Huntington University initiated an external ―Diversity Audit‖, led by Dr. Pete 

Menjares, to identify strengths, weaknesses, and to develop a plan of action to help 

the University increase diversity and grow in the area of cultural competence (2007-

2008). His report led to several action steps. 

 During the fall of 2007, the University created a director’s role for the Horizon 

Leadership Program (Director of Urban Scholarship and Mentoring). This position 

has created a strong link between the University and Youth for Christ’s network of 

urban ministry centers serving diverse populations. 

 The University created the Diversity Committee to work on planning of the 

Conference on Christianity, Culture, and Diversity in America. This conference 

committee was chaired by a faculty member in the Education Department. 

 Mrs. Carolyn Sleet, a woman of color and an elementary school principal, was 

enlisted as an adjunct faculty member in the Education Department to present 

seminars on Ethnic Diversity and Socio-Economic Differences in the classroom 

context. This has continued every year. 

 

2008 

 Huntington University hosted the second Conference on Christianity, Culture, and 

Diversity in America, which brought together more than 200 faculty, 

administrators, staff, and students to address issues of diversity and intercultural 

competence on college campuses. This event included concurrent sessions, plenary 

sessions led by nationally recognized leaders in Reconciliation and Restoration (Dr. 

Brenda Salter-McNeil and Dr. John Perkins), and campus and community events 

focused on celebrating Diversity. See www.huntington.edu/cccda . 

http://harmonyinitiative.org/
http://forest.huntington.edu/cccda/
http://forest.huntington.edu/cccda/
http://www.huntington.edu/cccda
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 The Harmony Initiative was created as a means of formalizing University and 

Community efforts to make Huntington University’s campus and the surrounding 

community one that welcomes ethnic minorities. 

 The first cohort of Horizon Scholars enrolled at Huntington University. This is a 

collaborative partnership with Youth for Christ, which provided full scholarships 

and mentoring to low-income, minority students. These are the only full 

scholarships of any kind awarded at Huntington University. This initiative 

increased the percentage of U.S ethnic minorities on campus to 7%.  

 

2009 

 The Diversity Task Force was authorized as a permanent Standing Committee by 

the University. 

 The second cohort of Horizon Scholars increased percentage of U.S. ethnic 

minorities on Huntington’s campus to 7.7% of the total enrollment. 

 Huntington University implemented a campus-wide emphasis for the academic 

year; ―One in Christ‖. Activities included special events focused on Tolerance, 

Diversity, and Intercultural Competence. 

 Consultant, Dr. Brenda Salter-McNeil, was engaged during 2009-1010 for a year-

long review of diversity initiatives, communication strategies, and organizational 

structures. The Multi-Ethnic Resource Team Manual was used to help guide the 

university in its effort to become more culturally aware and welcoming of diversity. 

 Joshua Canada, an African-American male graduate student served through 2010 in 

the Huntington University Learning Center, providing academic support services to 

all students.  

 A draft of a Theology of Diversity statement was developed by the University, 

which was included in the Faculty Manual of Operations and the University’s 

public website 

2010 

 In April 2010, the Board of Trustees amended the Manual of Operations to include 

the following statement:  "Huntington University has a Biblical expectation to 

foster an environment that reflects the body of Christ: all members of our 

community, regardless of race, ethnicity, national origin, gender, age, and/or 

disability, are valued and appreciated for their diversity and role in the 

University. In doing so, we enrich our community and ensure our vitality by 

developing intercultural competency skills, engaging persons from many 

cultural backgrounds, and increasing opportunities for under-represented 

students, faculty and staff to attend and be employed at the University." 

 Turnover on our Board of Trustees allowed for increases in the percentages of 

female (18%)and ethnic minorities (12%) serving on the Board. Currently, one-

third of the board members are women or ethnic minorities. 

 A resolution was passed by the Huntington University Board of Trustees which 

articulates the university’s commitment to Diversity and Intercultural Competency, 

formalizing the initiative that had been growing over the past years. 

 Reverend Arthur Wilson, an African American, succeeded Amber Brown as the 

second Director of Urban Scholarship and Mentoring. He also served as interim 

campus pastor. 

http://harmonyinitiative.org/
http://www.huntington.edu/News-Releases/Home-Page-News/Horizon-shows-success-with-first-graduates/
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_6_Unit_Governance_and_Resources/MERT_3%2023%2009.pdf
http://www.huntington.edu/dept_interior.aspx?id=8120&terms=Theology%20of%20Diversity
http://www.huntington.edu/uploadedFiles/Dean/Images_and_Files/2010-HU-Faculty-Handbook-Manual-Operations.pdf#page=139
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 Dr. Blair Dowden asked that all faculty search committees include at least one 

female or minority candidate in every final selection pool. 

 A Theology of Diversity statement was adopted by the University, and was included 

in the Faculty Manual of Operations and the University’s public website. 

 Mr. Arthur Wilson, Director of Urban Scholarship and Mentoring, enlisted an 

ethnically diverse panel of professionals to address education majors during the 

Multicultural Practicum. This Q & A session allowed students to ask questions 

about the non-White experience of the panelists and to engage in authentic dialogue 

about how they can/should engage with children of color in their classrooms. This 

practice continues and the panel is currently being assembled for the January 2013 

practicum. 

 The Diversity Committee developed Intercultural Competency pages on the 

University website. 

 The Diversity Committee began writing an Intercultural Competency Strategic 

Plan, focusing on Faculty/Staff recruitment and retention, student recruitment and 

support, and strategic collaboration. 

 New student enrollment of students of color was 7%. 

 

2011 

 Dr. Blair Dowden and Huntington University were awarded the Robert and Susan 

Andringa Racial Harmony Award for its efforts to increase diversity, cultural 

competence, and racial and ethnic harmony on the University campus and in the 

local community.  

 MOSAIC – an organization directed at intercultural understanding was begun on 

Huntington’s campus. 

 New student enrollment reflected 8.4% students of color. 

 

2012 

 The first cohort of Horizon Scholars graduated from Huntington University. This 

cohort of 5 included 4 of the original 6 recipients (2 transferred for athletics) and 1 

additional recipient who applied but was not selected his freshman year. He decided 

to come to Huntington anyway, and was awarded a scholarship as a sophomore. 

This cohort also included Logan Placencia, an Elementary Education major. 

 The faculty of the University amended the Faculty Handbook to include a longer 

statement on Diversity and Intercultural Competency.  

 Reverend Arthur Wilson was named as the University’s first African American 

Campus Pastor. 

 Professor Carolyn Sleet, a recently retired public school administrator and a woman 

of color, was hired as an adjunct faculty member in the Education Department to 

teach a course in Assessment Strategies for Elementary Teachers.  In addition, she 

will continue her role as facilitator for seminars held during the Multicultural 

Practicum, and she will begin supervising student teachers in the spring of 2013. 

 U.S. students of color represent 8.2 % of new students enrolled and if new 

international students, most of whom are students of color, are added in, the total 

goes to over 13%.  Institutional diversity statistics are now beginning to reflect the 

emphasis in the past few years on minority recruitment. 2012 figures show over 6% 

http://www.huntington.edu/dept_interior.aspx?id=8120&terms=Theology%20of%20Diversity
http://www.huntington.edu/Diversity/Intercultural-Competency/
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_4_Diversity/43h__Policies_on_recruiting_diverse_candidates/4.3.h.1New%20Student%20Enrollment%20by%20Ethnicity%20combined.pdf
http://www.huntington.edu/news_detail.aspx?id=84688
http://www.huntington.edu/news_detail.aspx?id=84688
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_4_Diversity/43h__Policies_on_recruiting_diverse_candidates/4.3.h.1New%20Student%20Enrollment%20by%20Ethnicity%20combined.pdf
http://www.huntington.edu/Education/Horizon-Student-Logan-Placencia/
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_4_Diversity/43h__Policies_on_recruiting_diverse_candidates/4.3.h.1New%20Student%20Enrollment%20by%20Ethnicity%20combined.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_4_Diversity/Huntington%20University%20Undergraduate%20Diversity%20Statistics.pdf
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of undergraduate students are U.S. students of color. If international (non-resident 

aliens) students are added, that brings the total to 9.8%.  

 

Professional dispositions are vital in the M.Ed. program as well as in the undergraduate 

program.  The NBPTS Core Propositions, on which the M.Ed. curriculum and assessment 

system is based, all contain specific references to professional dispositions.  Using the 

same conceptual framework as the undergraduate program, the M.Ed. objectives align 

with the Steward of Learner Development principles (alignment chart) as well as the other 

areas of stewardship.  Professional dispositions are evaluated in class discussions, online 

assignments, projects, and presentations in each class (syllabi).  Periodic self-evaluations 

also address professional dispositions, especially concerning learner diversity.  The 

classroom management and differentiated instruction courses pay specific attention to the 

issues of professional dispositions and learner diversities (syllabi).  The recent addition of 

a TESOL/EL track in the M.Ed. provides additional emphasis on learner diversity 

(TESOL program details).  As diversity increases on campus (4.3.h), in the city of 

Huntington, and in the school districts in the region, the university’s teacher education 

programs have been involved in promoting diversity and have benefitted from the growing 

diversity in the school populations (4.3.f).  All of the M.Ed. students have been teachers 

from these surrounding school districts.  The only exceptions to this were two teachers 

from China who enrolled in the M.Ed. program.     

 

4.3   Exhibits 

 

4.3.a 4.3.a.1  Diversity Proficiencies for Huntington University 

(I.5.c.1) Conceptual Framework  

(3.3.e.4)  Multicultural Practicum Handbook 

4.3.b 4.3.b.1 Curriculum Diversity Chart 

4.3.c 4.3.c.1  Teacher Work Sample Rubric 

4.3.c.2  Multicultural Practicum Candidate Self Evaluation Survey (Student) 

4.3.c.3  Multicultural Practicum Program Evaluation by Cooperating Teacher 

(1.3.c.1)  Lesson Evaluation 

(1.3.e.3)  Dispositional Survey 

4.3.d 4.3.d.1  Data table on faculty demographics 

4.3.e 4.3.e.1  Data table on candidates demographics 

4.3.f 4.3.f.1  Appendix C: P-12 diversity 

4.3.g 4.3.g.1 Faculty handbook (article 3.4.5) 

4.3.h 4.3.h.1 New student enrollment by ethnicity 

4.3.h.2 Horizon Initiative  

4.3.i 4.3.i.1  Catalog description EDJ395 

3.3.e.4   Multicultural  Handbook 

 

 

5.   Standard 5. Faculty are qualified and model best professional practices in scholarship, 

service, and teaching, including the assessment of their own effectiveness as related to 

candidate performance; they also collaborate with colleagues in the disciplines and 

http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23a_Units_assessment_system/Design%20of%20M%20Ed%20%20Program.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Overview_and_Conceptual_Framework/15b2_Med_Syllabi/1.5.b.2%20M%20Ed%20Course%20Syllabi%202012.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/NCATE%20-%20NBPTS%20(M.%20Ed.)_Self_Evaluation.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Overview_and_Conceptual_Framework/15b2_Med_Syllabi/1.5.b.2%20M%20Ed%20Course%20Syllabi%202012.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_4_Diversity/M.Ed.TESOL%20Proposal(2).pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_4_Diversity/43h__Policies_on_recruiting_diverse_candidates/4.3.h.1New%20Student%20Enrollment%20by%20Ethnicity%20combined.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_4_Diversity/43f_Data_table_on_demo_of_P-12_students/4.3.f.1%20Appendix%20C%20Data%20Table.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_4_Diversity/43a_Aggregate_data_on_proficiencies_related_to_diversity/4.3.a.1Diversity%20Proficiencies%20for%20Huntington%20University%20Teacher%20Education%20Program.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Overview_and_Conceptual_Framework/15c1_Conceptual_Framework_-_Exec_Summary/Conceptual%20Framework.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33e_Guidelines,handbooks_for_field_experiences/3.3.e.4%202012%20Multicultural%20Handbook.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_4_Diversity/43b_Curriculum_components_that_address_diversity/4.3.b.1Curriculum%20Diversity%20Chart.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_4_Diversity/43c__Assessment_instruments,scoring_guides_meeting_diversity_proficiencies/1.3.c.6%20Teacher%20Work%20Sample.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_4_Diversity/43c__Assessment_instruments,scoring_guides_meeting_diversity_proficiencies/4.3.c.2%20J-term%20candidate%20self-evaluation%20survey.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_4_Diversity/43c__Assessment_instruments,scoring_guides_meeting_diversity_proficiencies/4.3.c.3%20J-term%20program%20evaluation%20by%20coop.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13c__Key_Assessments_and_Scoring_Guides_-_Assessment/1.3.c.1%20Lesson%20Evaluation%20Form.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13e_Key_assessments_and_scoring_guides__for_dispositions/1.3.e.3%20Dispositional%20Survey.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_4_Diversity/43d_Data_table_on_faculty_demographics/4.3.d.1%20Data%20table%20on%20faculty%20demographics.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_4_Diversity/43e_Data_table_on_candidates_demographics/4.3.e.1%20Data%20table%20on%20candidates%20demographics.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_4_Diversity/43f_Data_table_on_demo_of_P-12_students/4.3.f.1%20Appendix%20C%20Data%20Table.pdf
http://www.huntington.edu/uploadedFiles/Dean/Images_and_Files/2010-HU-Faculty-Handbook-Manual-Operations.pdf#page=61
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_4_Diversity/43h__Policies_on_recruiting_diverse_candidates/4.3.h.1New%20Student%20Enrollment%20by%20Ethnicity%20combined.pdf
http://www.huntington.edu/horizon/
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=151
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33e_Guidelines,handbooks_for_field_experiences/3.3.e.4%202012%20Multicultural%20Handbook.pdf
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schools. The unit systematically evaluates faculty performance and facilitates 

professional development. 
 

5.1 Qualified Faculty. Dedicated to fostering its students’ growth intellectually, socially, 

spiritually, and vocationally, Huntington University has as a primary expectation for faculty that 

they be strong teachers and mentors. Faculty members are expected to serve on committees, offer 

academic advising each semester, and participate in the life of the University. The University 

also encourages the faculty to engage in scholarly activities, grow professionally, and participate 

in various types of service in the community. 

The Education Department is made up of five full-time, tenure track faculty, one part-time 

professional clinical faculty, and several highly qualified adjunct faculty who teach in the areas 

of their expertise. With their varied backgrounds, the department’s faculty members bring to 

their teaching and advising a wealth of experiences with different age groups, subject areas, city 

sizes, geographic areas, ethnic groups, and special needs populations. All faculty members have 

P-12 teaching experience, ranging in level from Kindergarten to high school A.P. courses, and 

extending geographically from Texas to Florida and throughout the Midwest. All five full time 

tenure track faculty have earned doctorates and adjunct faculty have at least a Masters degree. 

All cooperating teachers who serve as clinical faculty are licensed in their teaching areas and 

levels. They are exemplary teachers agreed upon by the unit and the school corporations and 

have adequate teaching experience to serve both as good models and helpful judges for the 

various field experiences. The unit’s Director of Clinical Experiences came to Huntington 

University after retiring as a high school English teacher with over thirty years of experience. 

Department faculty members are engaged in a variety of scholarly pursuits, including conference 

presentations, publications, and cooperative efforts with the local schools. Regularly scheduled 

course evaluations indicate that unit faculty members are effective instructors (unit faculty 

results available on site). The University requires all teaching faculty to give their students an 

opportunity to evaluate courses and teaching. Faculty members in their first two years at the 

University are asked to use course evaluations every semester. After their first two years, faculty 

members give course evaluations less frequently, but on a regularly scheduled rotation. Non-

tenured faculty meet annually with the Academic Dean and their division chair for a year-end 

review, and tenured faculty members meet for five-year reviews. All faculty members submit 

year-end reports of their professional activities, including teaching, scholarship, memberships, 

conferences attended, professional growth, and professional plans such as summer activities. 

Tenure and promotions are recommended to the administration and the Board of Trustees by the 

Faculty Appointments and Tenure Committee (FATC), made up of the Academic Dean and one 

elected senior member of the teaching faculty from each Academic Division. Tenure and 

promotion decisions by FATC are based on evidence of scholarly activity, teaching expertise, 

and service to the institution. These are evaluated using a rubric and scoring system for fairness 

and objectivity. Full-time faculty members at Huntington University are expected to teach 12 

credit hours each semester. Summer school is a small operation, is optional for all faculty, and it 

is compensated separately, as is teaching a class during the January Term. Unit faculty members 

receive 2/3 of a credit hour for each student teacher that they supervise as part of the regular 

faculty work load. This formula is derived from the NCATE guideline indicating that supervision 

of 18 student teachers is equivalent to a full load (or 12 credit hours).  

 Load credit is given for administrative duties such as division chair, assistant dean, and special 

projects. In the Education Department, the Director of Teacher Education (DTE) receives six 

http://www.huntington.edu/education/
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_5_Faculty_Qualifications,_Performance,_and_Development/53b_Data_table_of_clinical_faculty/5.3.b.1Licensure%20Information%20on%20School%20Faculty.pdf
http://www.huntington.edu/education/meet-the-faculty/
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_5_Faculty_Qualifications,_Performance,_and_Development/53f_policies,procedures,practices_for_faculty_evaluation/5.3.f.2%20Sample%20Faculty%20Evaluation%20Form.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_5_Faculty_Qualifications,_Performance,_and_Development/Faculty%20Annual%20Report%20of%20Activities11-12.pdf
http://www.huntington.edu/uploadedFiles/Dean/Images_and_Files/2010-HU-Faculty-Handbook-Manual-Operations.pdf#page=112
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administrative credits per semester, one half of the expected work load. The chair of Academic 

Division Five is a unit faculty member and receives 2 administrative credit hours per semester. 

5.2.b Teaching. Instructors have both a thorough knowledge of the content which they teach and 

model effectiveness in their methods. Teaching in the education program reflects both recent 

research and current practice. Faculty members read educational journals, attend conferences, 

and seek constantly to integrate new knowledge into their teaching so that candidates will in turn 

be able to do the same. Because all unit faculty supervise field experiences and student teaching 

in addition to their university teaching, they are well aware of the current P-12 classroom 

practices and concerns. This experience provides an excellent opportunity for the unit to act 

quickly and proactively to meet the needs of the candidates for relevant methods and materials. 

Department members believe that all students can learn and should have equal access to learning 

opportunities and model this in their own teaching. All faculty members in the unit are familiar 

with state, national, and relevant professional standards. Syllabi show links to relevant standards, 

and the standards are integrated regularly into course discussions and assignments. Instructors 

provide frequent opportunities for candidates to work collaboratively and to engage in self-

reflective activities. Instructors pay careful attention to critical issues such as diversity, 

technology, and assessment in their courses, using a variety of activities requiring candidates to 

grapple with these issues and to address them in their lesson planning. Evaluation forms and 

lesson plan rubrics ensure that candidates adequately address these issues. Unit faculty model a 

variety of assessments throughout their courses, model ways to make assessment more authentic, 

and require candidates to include a variety of assessments in their own instructional planning. 

Regular assessment also allows instructors to model flexibility in teaching as they adjust their 

teaching in response to candidate learning. 

Scholarship. The University encourages scholarly activities by providing professional 

development funds of $750 for each faculty member to use for professional conferences and 

memberships. Additional support is available from the University for unit faculty to use for 

specific opportunities that are beneficial to the unit or to the University. For example, the 

Academic Dean fully underwrites the cost for the Director of Teacher Education to attend the 

American Association of Teacher Education (AACTE) Annual Meeting each year as the 

institutional representative. The Education Department budget also has additional funds 

designated for travel and conferences, allowing unit faculty members to hold memberships in a 

variety of professional organizations and to attend several professional meetings per year. 

Scholarship is one of the three major factors considered in faculty promotion decisions and is 

evaluated by a scholarship rubric which takes into consideration several avenues for 

demonstrating scholarly activity, such as publication, presentations, and performances. 

Service. Education Department faculty members are active in professional associations, in the 

world of P-12 education and they serve the local schools and community in various capacities. 

Faculty members regularly work with local teachers, administrators, and public school students 

on collaborative projects. The close relationship fostered between the Huntington County 

Community School Corporation (HCCSC) and the Huntington University Education Department 

means that both entities take an interest in the other’s programs and have a professional interest 

in collaborative service to each other. Some examples of this type of service to the local 

educational community are: 

 Book Jam: Dr. Cindy Steury works with this collaborative project between 

Huntington University and HCCSC. Book Jam supports quality conversation 

based on literature. Using a literature circle format, pre-service teachers serve as 

http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Overview_and_Conceptual_Framework/all-syllabi3.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Overview_and_Conceptual_Framework/all-syllabi3.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13c__Key_Assessments_and_Scoring_Guides_-_Assessment/1.3.c.1%20Lesson%20Evaluation%20Form.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Overview_and_Conceptual_Framework/all-syllabi3.pdf
http://www.huntington.edu/education/meet-the-faculty/
http://www.huntington.edu/uploadedFiles/Dean/Images_and_Files/2010-HU-Faculty-Handbook-Manual-Operations.pdf#page=113
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discussion facilitators for the 4th, 5th, and 6th graders that are selected as part of 

Project Challenge. Book Jam sessions are geared to challenge youth through 

processes of acceleration that promote higher levels of thinking.   

 Science Discovery Day: Dr. Susie Boyer leads this collaborative project in which 

the Education Department, Department of Science and Mathematics, University 

Athletic Department, and others on the campus work together to provide an on 

campus learning experience for local elementary students. Invited classes 

participate in hands-on science learning centers led by elementary education 

majors that focus on core content and state academic standards; they experience 

chemistry and physics demonstrations presented by university faculty and 

students; they tour the campus and learn about careers in science; and they learn 

how they can begin working now to make college an option for themselves. Low-

income and diverse student populations are targeted to receive invitations for the 

event to introduce the possibility of a college education and to provide 

opportunities for Huntington University teacher candidates to work with low-

income and diverse student populations. 

 Forks of the Wabash Traveling Trunk: - In the Fall of 2009, Dr. Evelyn Priddy 

led the students from ED382 (Social Studies Methods and Materials) to create a 

curriculum unit to accompany a traveling trunk of artifacts provided by a local 

museum.  The trunk and curriculum have been placed in the Instructional Media 

Center for Huntington County Community Schools for local teachers to use. 

 HCCSC Project Challenge Planning Committee:  This is a broad based 

planning committee created to review and evaluate decisions that related to the 

Gifted and Talented programs at all levels of the HCCSC schools. Dr. Evelyn 

Priddy has served as a member of the committee for twelve years. 

 New Tech High School: Dr. Terrell Peace has served several times as part of a 

panel of community leaders who are invited to evaluate presentations by 

Huntington North New Tech High School students. Also, Dr. Evelyn Priddy has 

begun taking candidates in ED 377 (Integration of Technology in the Classroom) 

to New Tech High School where they edit projects created by the New Tech 

students. 

 

Unit Faculty also serve on University committees and task forces as a part of the expected 

service to the institution. In addition, unit faculty take on additional service opportunities that 

benefit the students, the University, or the teaching profession. For example: Dr. Joni 

Schmalzried, the newest member of the Education Department faculty is serving on the search 

committee for the Senior Vice President for Academic Affairs and Dean of the Faculty and Dr. 

Terrell Peace and Dr. Susie Boyer serve as counselors for Huntington University’s Omega Psi 

Chapter of Kappa Delta Pi, International Honor Society in Education. Unit faculty have also 

served as officers and committee members for professional associations in recent years. 

Additional service to local, state, and national organizations may be found in the faculty vita and 

individual Annual Report of Activities.  

Evaluation. Huntington University uses the Individual Development and Educational 

Assessment (IDEA) course evaluation system. All Huntington University faculty members, 

including adjunct instructors, are evaluated with this system on a rotating schedule based on 

tenure and years of service.  Department chairs, division chairs, and the Vice President for 

http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_5_Faculty_Qualifications,_Performance,_and_Development/Full-Time_Faculty_Vitae/combined.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_5_Faculty_Qualifications,_Performance,_and_Development/Faculty%20Annual%20Report%20of%20Activities11-12.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_5_Faculty_Qualifications,_Performance,_and_Development/53f_policies,procedures,practices_for_faculty_evaluation/5.3.f.2%20Sample%20Faculty%20Evaluation%20Form.pdf
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Academic Affairs receive copies of the results.( IDEA Evaluations for unit faculty available on 

site).  Non-tenured faculty members meet annually with the Vice President for Academic Affairs 

to review their teaching and scholarly work and to set goals. Promotion and tenure reviews are 

conducted by the Faculty Appointments and Tenure Committee, and post-tenure five-year 

reviews with the Vice President for Academic Affairs provide evaluation checkpoints throughout 

a faculty member’s career. Teaching, scholarship, and service are all important components of a 

faculty member’s evaluations. Course evaluations, tenure review, and five-year reviews are 

designed to ascertain professional competence, to inform advancement decisions, and to allow 

for formative support. In addition to the institutional evaluations, Education Department faculty 

receive informative feedback from yearly exit surveys, graduate surveys, and meetings with 

stakeholders (TEPAC) allowing for continuous monitoring and improvement of the program. A 

number of the significant changes in the program listed in section I.3 of this report have come as 

a result from this feedback provided both by candidates and professional stakeholders. Among 

the changes most directly related to these data are:  

 Addition of ENL Certification  

 Stand alone assessment courses for elementary and secondary candidates 

 Addition of the Teacher Work Sample as a requirement for all program 

completers 

 Change in the Unit Assessment System from 4 to 3 checkpoints  

Professional Development. All new faculty at Huntington University are involved in orientation 

and mentoring activities, facilitated for a number of years by Dr. Cindy Steury, Education faculty 

member who also served for several years as Assistant Dean for Faculty Development. That 

function is now carried out by the Director of Institutional Effectiveness. This new faculty 

orientation consist of regularly scheduled seminars that focus on developing new faculty as 

educational professionals, as well as pairing each new faculty member with a senior faculty 

mentor. As mentioned above, each faculty member receives $750 to be used for professional 

development activities, and the Education Department also has additional funds designated for 

encouraging professional growth. For example, each year the Education Department funds 

conference registration for any unit faculty who wish to attend the Indiana Association of 

Teacher Educators statewide conference, as well as paying annual membership dues.  In addition 

to library resources, several professional journals are delivered directly to the Education 

Department, including:  

 Journal of Teacher Education 

 Action in Teacher Education 

 The Educational Forum 

 The New Educator 

 The Teacher Educator 

All full time unit faculty and one teaching adjunct are housed in a single office suite, with the 

Director of Field Experiences one floor below in the same building. The fact that we are a small 

faculty, have offices in close proximity, and meet weekly to discuss relevant issues allow for 

almost unlimited interaction on professional issues. Faculty members frequently share with each 

other about conference speakers, books, or journal articles that relate to new and developing 

research and practice in the field of teacher education. The level of professional activity of unit 

faculty, including their participation in scholarly activities outside of the institution serves as 

evidence of their commitment to understand and to participate in the research and practice that 

informs the profession.  

http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33d_Support_and_Evaluation_of_clinical_faculty/3.3.d.2%20Candidate%20Self%20Evaluation%20Survey(exit%20Survey).pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/1-4-7%20Graduate%20Survey.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/TEPAC_Meeting_Minutes/Spring%202012.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_5_Faculty_Qualifications,_Performance,_and_Development/New%20Faculty%20Syllabus2011.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_5_Faculty_Qualifications,_Performance,_and_Development/Faculty%20Annual%20Report%20of%20Activities11-12.pdf
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Since all the M.Ed. courses are taught by Education Department faculty, the high quality 

instruction of the undergraduate teacher education program also pertains to the graduate 

program.  This characteristic sets the M.Ed. apart from the university’s other graduate programs 

(youth ministry and counseling) in that the other programs employ a number of adjunct 

instructors to help cover their courses. Drs. Holtrop and Peace have each taught two of the M.Ed. 

courses since the program began. Drs. Boyer (formerly Burson), Priddy, and Steury also teach in 

the M.Ed. program. All of these M.Ed. faculty members have doctorates and school teaching 

experience (5.3.a, M.Ed. course projections).The exhibits for this standard also provide evidence 

that the faculty of the M.Ed. program are meaningfully engaged in scholarship and professional 

organizations, are successful teachers themselves, and exhibit competence in their fields (5.3.d).  

Further, they exhibit intellectual vitality and sensitivity to critical issues. For example, Dr. Boyer 

has recent doctoral research experience and brings that expertise to the research methods course.  

Dr. Holtrop recently co-edited a book on adult learning programs and models adult learning 

principles in his courses. Dr. Priddy stays actively engaged in reading strategies. Dr. Steury stays 

current in elementary methods, especially math methods and children’s literature. Drs. Holtrop 

and Peace have been in leadership positions in national professional associations. Holtrop, 

Burson, and Priddy regularly use the Smart Board and other technologies to enhance learning in 

the M.Ed. courses. All of the instructors use Moodle (learning management system) for the 

online portions of the M.Ed. courses (syllabi). This change in format demonstrates how the 

program faculty are adjusting their instruction appropriately for the needs of the students in the 

program and are actively engaged in the design and delivery of the instruction. All faculty 

collaborate regularly with P-12 practitioners and other university units. As part of the regular 

university faculty, all have been through the standard process of evaluation and professional 

review. With the exception of one instructor, all M.Ed. instructors are at the rank of full 

professor, an institutional recognition of teaching and scholarly excellence.  All have served on a 

variety of university committees.  Drs. Boyer, Holtrop, Peace, and Steury have held campus 

leadership roles such as department chair, division chair, diversity conference chair, assistant 

dean, associate dean, and dean of graduate and adult programs.  As Assistant Dean for Faculty 

Development, Dr. Steury administered the campus-wide new faculty classes and set up 

mentoring programs.  Dr. Holtrop has mentored a number of campus faculty in leadership roles 

pertaining to assessment, accreditation, diversity, and general education.  He also regularly 

participates in adjunct hiring and training for the adult programs.     

 

5.3   Exhibits 

 

5.3.a 5.3.a.1 Data table on qualifications of professional education faculty  

5.3.b 5.3.b.1 Data table on qualifications of clinical faculty 

5.3.c 3.3.a.1 Affiliation Agreement 

3.3.c.1 Sample letter requesting student teaching placements 

5.3.d 5.3.d.1 Faculty Handbook – Policies and expectations 

5.3.d.2 Sample of faculty scholarly activities 

5.3.e 5.3.e.1 Full-time faculty vita 

5.3.e.2 Summary of faculty service 

5.3.e.3 New faculty syllabus 2011 

5.3.f 5.3.f.1 Faculty handbook – policies, procedures, and practices for evaluations 

 

http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_5_Faculty_Qualifications,_Performance,_and_Development/53a_Data_table_on_qualifications_of_Prof_Educ_Faculty/5.3.a.1%20Professional%20Education%20Faculty.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_5_Faculty_Qualifications,_Performance,_and_Development/M.%20Ed.Course%20Projections%20M%20Ed%202011-2015.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_5_Faculty_Qualifications,_Performance,_and_Development/53d_Policies_and_samples_of_faculty_scholarly_activities/5.3.d.2%20Sample%20of%20Faculty%20Scholarly%20Activity.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Overview_and_Conceptual_Framework/15b2_Med_Syllabi/1.5.b.2%20M%20Ed%20Course%20Syllabi%202012.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_5_Faculty_Qualifications,_Performance,_and_Development/53a_Data_table_on_qualifications_of_Prof_Educ_Faculty/5.3.a.1%20Professional%20Education%20Faculty.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_5_Faculty_Qualifications,_Performance,_and_Development/53b_Data_table_of_clinical_faculty/5.3.b.1Licensure%20Information%20on%20School%20Faculty.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33a_Collaborative_activities/3.3.a.1%20Affiliation%20Agreement.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33c_Criteria_of_clinical_faculty/3.3.c.1%20Sample%20letter%20requesting%20placements%20for%20school%20corp.pdf
http://www.huntington.edu/uploadedFiles/Dean/Images_and_Files/2010-HU-Faculty-Handbook-Manual-Operations.pdf#page=112
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_5_Faculty_Qualifications,_Performance,_and_Development/53d_Policies_and_samples_of_faculty_scholarly_activities/5.3.d.2%20Sample%20of%20Faculty%20Scholarly%20Activity.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_5_Faculty_Qualifications,_Performance,_and_Development/Full-Time_Faculty_Vitae/combined.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_5_Faculty_Qualifications,_Performance,_and_Development/53e__Summary_of_faculty_service_and_collaborative_activities_in_schools/Summary%20of%20Faculty%20Service.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_5_Faculty_Qualifications,_Performance,_and_Development/53e__Summary_of_faculty_service_and_collaborative_activities_in_schools/5.3.e.3New%20Faculty%20Syllabus2011.pdf
http://www.huntington.edu/uploadedFiles/Dean/Images_and_Files/2010-HU-Faculty-Handbook-Manual-Operations.pdf#page=111
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5.3.f.2 Sample faculty evaluation form 

5.3.f.3 Tenured faculty evaluation form 

5.3.g 5.3.g.1 Summary of Unit Faculty Professional Development 

5.3.g.2 Faculty Manual: Section 2.1.8 Professional Development (page 42) 

 

 

6.   Standard 6. The unit has the leadership, authority, budget, personnel, facilities, and 

resources, including information technology resources, for the preparation of candidates 

to meet professional, state, and institutional standards. 
 

6.1    Leadership and Authority: Huntington University’s Education Department has the leadership 

and authority to plan, deliver, and operate coherent programs. The department is small and can 

make and implement decisions quickly. The department meets weekly for a business meeting 

and deals with program issues on a continual basis.  The department has the same level of 

autonomy enjoyed by the other academic departments at the University. Policies and program 

design are the purview of departments. The unit successfully made changes in the elementary, 

secondary, and all-grade programs to adjust to the changing landscape of Indiana licensing 

standards in 2010.  New programs go through a  standard approval process:  Education 

Department (with input from TEC and TEPAC); Division of Education, Physical Education, and 

Exercise Science; Academic Concerns Committee; and the University faculty. The unit regularly 

collaborates on program design and revisions with other departments, its division, and public 

school personnel. Each department in the University is part of a division and must get approval 

from its respective division and the Academic Concerns Committee for all Catalog changes, 

such as new course proposals, program revisions, and Catalog policies. All unit faculty members 

participate in policy revisions and program design, implementation, and evaluation. The 

Education Department makes the final decision about education program policy changes to be 

proposed to the University. The unit also works closely with all content area departments if 

changes are necessary in content area courses. 

A source of advisory input and collaboration is the Teacher Education Professional Advisory 

Council (TEPAC), comprised of the cooperating teachers, principals, and district administrators. 

This group meets at the University each semester. TEPAC is a key forum for stakeholder input, 

and the department seeks TEPAC collaboration on program proposals and evaluations each 

semester. Another source of input and collaboration from beyond the department is the Teacher 

Education Committee (TEC).The Director of Teacher Education chairs the TEC. The committee 

is comprised of all the Education Department faculty members, the licensing advisor (University 

Registrar), the Senior Vice-President for Academic Affairs, two faculty members from outside 

the department, and two education candidates. TEC makes the final decision on admission of 

applicants to the education program and serves as part of the appeals process as outlined in the 

Candidate Handbook. TEC also advises the Education Department on any policies, curriculum 

changes, program issues, or other matters on which the department seeks the perspective of 

candidates, licensing adviser, administration, or faculty outside the department. In matters of 

candidate admission to the teacher education program, the department is subordinate to and 

advises TEC. But in matters of departmental policy, curriculum, or other program issues, TEC is 

subordinate to and advises the department. 

 

http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_5_Faculty_Qualifications,_Performance,_and_Development/53f_policies,procedures,practices_for_faculty_evaluation/5.3.f.2%20Sample%20Faculty%20Evaluation%20Form.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_5_Faculty_Qualifications,_Performance,_and_Development/53f_policies,procedures,practices_for_faculty_evaluation/5.3.f.3%20Tenured%20Faculty%20Evaluation%20Form.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_5_Faculty_Qualifications,_Performance,_and_Development/Prof%20Dev%20Summary.pdf
http://www.huntington.edu/uploadedFiles/Dean/Images_and_Files/2010-HU-Faculty-Handbook-Manual-Operations.pdf#page=42
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/2011-2012_Department_Meeting_Minutes/2.3.c.4Combined11-12meetingminutes.pdf
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=144
http://www.huntington.edu/uploadedFiles/Dean/Images_and_Files/2010-HU-Faculty-Handbook-Manual-Operations.pdf#page=29
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23c_Policies,_procedures_candidate_performance/2.3.c.3%20Spring2012%20TEPAC%20Minutes.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_2_Assessment_System_and_Unit_Evaluation/23c_Policies,_procedures_candidate_performance/2.3.c.1%20Standing%20TEC-TEPAC%20Committees.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/Teacher%20Education%20Candidate%20Handbook.pdf#page=10
http://www.huntington.edu/uploadedFiles/Education/Resources/Teacher%20Education%20Candidate%20Handbook.pdf#page=7
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Like all programs at Huntington University, recruiting and admissions are coordinated centrally 

through the Admissions Department under the direction of the Vice President for Enrollment 

Management and Marketing. Admissions personnel regularly arrange for campus visits for 

prospective candidates, who visit classes and meet with unit faculty members. A special 

Education Visit Day is held once per semester to focus on Teacher Education programs. 

Similarly, academic policies, student services, and professional development are also centralized 

at Huntington University. Academic programs, calendars, and grading policies are published in 

the Academic Catalog, which is updated every two years in print and continuously online. The 

Admissions Office publishes program brochures. The Office of Public Relations and the Alumni 

Office publish the monthly Huntington University Magazine. College-wide student services 

include career and personal counseling, offered by counselors in the Student Development 

Office, and tutoring and testing, offered at the Learning Center.  Academic advising is offered by 

the department in which a student is majoring. Elementary education majors are advised by 

Education Department faculty members. Secondary education and all-grade education majors are 

advised in their respective content area departments and through on-going contact with education 

faculty in professional education courses.  The unit also has extensive autonomy in establishing 

course meeting times and rooms.  

Budget: The Education Department has an annual budget of $23,800 managed by the Director of 

Teacher Education (budget available onsite). This budget includes wages for student office help 

but not faculty salaries. The Education Department budget is one of the larger academic 

department budgets on campus, with only Nursing, Visual Arts, and Music having larger budgets 

for departmental expenses (budgets available onsite). Larger line items in the Education 

Department budget are stipends and honoraria for cooperating teachers and travel and conference 

expense for department faculty (beyond the $750 individual professional development funds).  In 

addition to the departmental budget, the Education Department has a library budget of several 

thousand dollars each academic year for the purchase of resources and curriculum materials to 

support the program.  The institution strongly supports the Teacher Education program and 

provides the resources necessary for teacher candidates to meet state licensing standards. The 

cost of membership in professional associations like NCATE, AACTE, and many others is 

funded by the institution.  The office of the Senior Vice-President for Academic Affairs also 

provides funds each year for the AACTE Institutional Representative to attend the annual 

meeting.  

Personnel: The standard faculty workload at Huntington University is 12 hours per semester. 

The education unit complies with this 12-hour standard for undergraduate teaching and 9 hours 

per semester for teaching in the M.Ed. program. Supervisors of student teachers receive 2/3 of a 

credit for each student teacher they supervise. The University prioritizes effective teaching and 

mentoring (through advising and supervision, for example), and drop-in appointments are 

common. The unit also encourages and supports faculty participation in scholarly activities, 

assessment, technology training, leadership training, collaboration with P-12 school personnel, 

and service opportunities. Unit faculty members have been involved in significant roles in 

professional organizations nationally, locally, and on the state level.  

The use of part-time (adjunct) faculty allows effective management of resources and candidate 

exposure to working professionals. For example: 

 The instructor for ED 311 Early Adolescent Curriculum and Methodology is a current 

Middle School Assistant Principal. 

http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_6_Unit_Governance_and_Resources/EducationVisitDayLetterfall2012.pdf
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf
http://huntington.scope1.com/Undergrad
http://www.huntington.edu/students/
http://www.huntington.edu/Students/The-Learning-Center/
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=146
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_6_Unit_Governance_and_Resources/CourseProjectionsfall2012(1).pdf
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=12
http://www.huntington.edu/education/meet-the-faculty/
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 The instructor for ED 362 Assessment Strategies for Elementary Educators is a newly 

retired Elementary School Principal. 

 The instructor for ED 364 Assessment Strategies for Secondary Educators is former 

Middle School Principal and current High School Principal 

 Adjuncts who supervise student teachers (clinical faculty) are valued colleagues and 

considered adjunct faculty. They are paid at the same rate as other adjunct instructors, 

reimbursed for mileage, and invited to the TEPAC breakfasts.  

The Director of Clinical Experiences, a retired teacher and administrator, who works part-time in 

the department, is considered a faculty colleague and attends department meetings with the full-

time faculty.  

Faculty members are allotted $750 in professional development funds each year. Faculty 

members may spend these funds as they wish on memberships and/or professional conferences.  

Additional institutional funding is available—and has been used by unit faculty—for training in 

diversity, technology, assessment, leadership, and accreditation.  Further, the unit budget has a 

line item for travel and conferences (budget available onsite), which is used for travel to state 

and national professional education meetings. Faculty development opportunities on campus 

include new faculty orientations, faculty workshops on teaching and learning, and technology 

training offered by staff in the Technology Services Department. Support personnel in the unit 

include a secretary/administrative assistant and student workers. These personnel provide 

support in data entry and management, clerical, filing, copying, and communication tasks, 

significantly enhancing the effectiveness of the department faculty. 

Facilities: The Education Department has excellent facilities which enhance learning 

opportunities and faculty contact with candidates. The unit boasts two model classrooms and an 

additional classroom used exclusively for teacher education courses. The rooms have curriculum 

materials, storage facilities, digital projectors, and internet access. Equipment in the primary 

model classroom includes an Ellison machine (for bulletin board lettering), paper cutter, bulletin 

boards, and related materials, a large storage area, seven computers, a color printer, and a 

SMART Board. The unit office, located in a suite on the first floor of the Loew-Breen Hall 

classroom building, was recently equipped with its own Ricoh Multifunction Printer (MFP).   

 A new science building houses a large computer lab and offers outstanding facilities and 

equipment for education candidates taking science courses for their general education (core) or 

content major requirements. The University library dedicates half of the lower level to 

curriculum materials, children’s and young adult literature collections, learning kits, audiovisual 

materials, and the regular education stacks.  The Thornhill Nature Center, located about six miles 

north of the University, is staffed and maintained by the University and  is used almost 

exclusively by area schools for nature field trips and programs provided as part of the unit’s 

Sophomore Practicum for Elementary Education. 

Unit Resources Including Technology: Forbes has ranked Huntington University among the 

top 10% of colleges in the U.S. for three consecutive years and The Princeton Review named 

Huntington as ―One of the best in the Midwest.‖ The unit’s programs are promoted on the 

University web site and with publications produced by the University’s Admissions Office and 

Public Relations Office. The University provides a number of student services to enhance the 

academic success of college students. Services include trained counselors, tutors, and a chaplain. 

Academic and personal support for candidates is available from education instructors and 

advisers, at the Learning Center, and in the Office of Student Development. Student 

Development services include career planning and personal counseling. The Learning Center 

http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_5_Faculty_Qualifications,_Performance,_and_Development/Adjunct_Faculty_Vitae/Carolyn%20Sleet.pdf
http://www.huntington.edu/education/meet-the-faculty/
http://www.huntington.edu/education/meet-the-faculty/
http://www.huntington.edu/library/
http://www.huntington.edu/Thornhill/Outdoor-Education/
http://www.huntington.edu/Forbes2012/
http://www.huntington.edu/princetonreview2012/
http://www.huntington.edu/Alumni/Alumni-Profiles/
http://www.huntington.edu/education/
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_6_Unit_Governance_and_Resources/63e_Academic_calendars,_catalogs,_etc/6.3.e.8%20Elementary%20Education%20Description%20for%20Admission.pdf
http://huntington.scope1.com/Undergrad
http://www.huntington.edu/Students/The-Learning-Center/
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provides a Writing Center, along with free tutoring.  The Director of Learning Assistance 

oversees tutoring for all candidates who request it and arranges accommodations for candidates 

with special needs. The RichLyn Library  holdings in education outnumber all other 

undergraduate departments' holdings. In new book funds, the Education Department's allocation 

is equal to the allocation for one other department (Bible and Religion) and exceeds the annual 

allocations for all other departments. The diversity section of the education holdings is one of the 

more extensive topical sections. The department and individual department faculty members 

meet periodically with the library director to evaluate holdings and decide directions for future 

purchases and reorganization of current materials. A curriculum materials section in the library 

with educational kits and math manipulatives gives education faculty and candidates exposure to 

a wide variety of textbooks, numerous lesson ideas, and varying curriculum designs. Community 

members, such as local teachers, can use the University library. This includes accessing books, 

curriculum materials, educational kits, the children’s and young adult collections, and all 

electronic databases.  

 

The unit’s educational software is either installed on the University network or kept in the model 

classroom where it can be used on the model classroom computers, computer classrooms, or 

labs. The focus of ED 377, Integration of Technology in the Classroom is on software and on-

line resources that enhance learning. The teacher education candidates prepare materials for face-

to-face instruction as well as synchronous and asynchronous learning activities. Moodle is the 

primary learning management system that the candidates use when they are preparing on-line 

learning modules. They also review class pages that were developed using School Fusion and 

Echo (New Tech LMS). Skype, Adobe Connect, Twitter and blog sites are used to communicate 

with elementary classrooms and to follow students’ learning activities. Class assignments require 

proficient use of Microsoft Office Suite, Google docs and Smart Notebooks.  A minimum 

keyboarding proficiency is also required. The unit enjoys excellent technology resources and 

technology support services, which enhance candidate learning and the modeling of teaching 

with various strategies so that all students can learn. All unit faculty members are provided 

laptop computers for office, classroom, and home use. Advising resources such as candidates’ 

academic records and a degree audit system are online. All classrooms and student meeting areas 

have wireless networking. Technology Services offers support to candidates for connectivity, 

mal-ware, and troubleshooting. Classrooms have computer projectors mounted on the ceilings, 

serial-connected video cords, and either wireless networking or network ports.  The University 

has computer labs and computer kiosks and provides email accounts for all students and 

employees. Moodle is regularly used in both graduate and undergraduate courses in the unit and 

all M.Ed. courses are taught in a hybrid format, with approximately half of the course sessions 

involving online assignments.  

The unit routinely uses technology to enhance data management, information delivery, and 

candidate learning. The assessment system’s quantifiable data is kept on a shared network drive, 

providing access for the administrative assistant and unit faculty. Requirements for admission to 

the education program, along with many other helpful resources may be found on the Education 

Department webpage (Resources tab). The Director of Teacher Education, the Director of 

Clinical Experiences, and the department secretary email classes, cohorts, or all education majors 

with pertinent announcements. The weekly university announcement sheet is delivered 

electronically to all university students, augmenting announcements made in classes and via 

email listserv.  

http://www.huntington.edu/Students/Disability-Services/
http://www.huntington.edu/Students/Disability-Services/
http://www.huntington.edu/library/
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_6_Unit_Governance_and_Resources/EdDeptMinutesFeb20,2012.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_6_Unit_Governance_and_Resources/EducationDepartmentMeetingWorkdaysMay2012.pdf
http://www.huntington.edu/library/
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Overview_and_Conceptual_Framework/all-syllabi3.pdf
http://www.huntington.edu/graduate/education/
http://www.huntington.edu/education/
http://www.huntington.edu/education/
http://newsletter.huntington.edu/coffey_break/2012-13/08-27-2012.htm
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The M.Ed. program enjoys the same resources available to the undergraduate teacher education 

program, as indicated in the resource areas listed below.   

6.2.b  

Leadership and Authority: In the spring of 2010, the state of Indiana made significant changes 

not only in teacher licensing structures, but in curriculum requirements for teacher education 

programs. Among those changes were requirement that all Elementary Education candidates 

have a minor or a concentration in another content area, and that Secondary Education 

candidates have equivalent content in the major to BA candidates. In consultation with all the 

content areas, the unit developed concentrations for Elementary Education majors in Math, 

Science, Social Studies, Language Arts and Fine Arts. Because these concentration requirements 

provided no additional licensing or certification for candidates, the unit decided to focus on the 

development of several dual licensure programs which would both meet state requirements for 

additional content and would provide additional licensure or certification for the candidates.  

These included new dual licensure programs for Elementary Education and Middle School, 

Elementary Education and English Learners, Elementary Education and Special Education. 

Through its leadership and cooperation with other departments, the unit was able to have all 

these changes in place and noted in program guides by the fall semester of 2010.  The unit also 

worked with all the departments on campus which offer Secondary Education majors to make 

sure each was compliant with the new requirements. As with other changes, the unit 

demonstrated its authority to implement needed curriculum and program wide changes with 

cooperation from other departments, while also providing leadership to help those departments 

make needed changes of their own. 

The M.Ed. courses are designed and taught by the unit faculty, who also make admissions and 

policy decisions for the program.  The program has a separate director from the undergraduate 

program.  Proposals and adjudications follow the path of all graduate and adult programs at the 

university:  department, Graduate and Adult Studies Committee, and the full faculty if necessary.   

Budget: Huntington University and the Education Department consistently provide adequate 

financial support for the unit in its task to equip teacher education candidates for licensure and 

service to the educational community (See 6b under Question 1 above). In addition, recent 

additional expenditures by the university for the unit are worthy of note: 

 2010-2011, Dr. Terrell Peace served as President of the Association of Teacher 

Educators (ATE). The Senior Vice-President of Academic Affairs provided the 

funds necessary for Dr. Peace to attend ATE’s two annual meetings as well as two 

additional Board of Directors meetings each year for the three years 

encompassing his official duties. The university also provided direct funding of 

$3000 to ATE in support of the Summer Conference and Annual Meeting during 

Dr. Peace’s presidency.  

 The university provided funding for the former NCATE Coordinator, Dr. Paul 

Worfel to attend BOE training. 

 Funding was provided for the current NCATE Coordinator, Dr. Terrell Peace, to 

attend the CAEP workshop, Spring 2011.  

 The university has contracted with Dr. Paul Worfel to serve as an NCATE 

Consultant. 

http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=144
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Overview_and_Conceptual_Framework/Sample%20GTP%20and%20Checksheets.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_6_Unit_Governance_and_Resources/Secondary%20course%20revision%20email%20correspondance.pdf
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 The current NCATE Coordinator lobbied for and received an  additional summer 

stipend for 2011 and additional release time for both semesters of the 2011-2012 

academic year. 

 The university provided additional funding to increase the summer work hours for 

the Administration Assistant in 2012 to provide support for the NCATE 

Coordinator. 

The M.Ed. has separate operating and marketing budgets from the undergraduate program (see 

M.Ed. budget). 

Personnel: Changes in assignment for unit faculty, a valuable faculty addition, the use of 

education professionals in key adjunct teaching roles, and a change in the Education 

Department’s Administrative Assistant position have served to strengthen the program in 

different ways.  

 In 2010, Dr. Susie Boyer was given responsibility for planning and supervising all 

sections of ED 295 and ED 296, the sophomore practicum courses for elementary and 

secondary education majors. This decision to transfer responsibilities from an adjunct 

faculty member to a full time faculty member has resulted in better coordination with 

overall unit planning and an increased contact between unit faculty and local K-12 

teachers and administrators.  

 After the fall semester of 2009, Ms. Kathy Turner, who had helped design and start the 

Elementary Special Education program at HU, resigned to join her husband who had 

taken a job in another state. Due to recent decreases in enrollment in the overall 

Elementary Education program, the unit was not given immediate freedom to replace Ms. 

Turner with another full time faculty member. In the summer of 2011, Dr. Paul Worfel 

resigned his position to become Director of Teacher Education at Trinity International 

University in Illinois. Recognizing the need, the department was authorized to hire 

faculty who would be in charge of the Special Education program. Dr. Joni Schmalzried, 

a highly qualified professional with excellent experience in both university and public 

school leadership, joined the Education Department in the fall of 2011. Although we 

were able to use qualified school personnel during the interim, the addition of Dr. 

Schmalzried has been a tremendous boost to the long term quality and sustainability of 

Special Education as part of our program offerings. 

 The addition of two new courses on assessment, being taught for the first time during the 

Fall semester of 2012 have given the unit the opportunity to use local public school 

personnel with knowledge and practical experience to develop candidates’ abilities to 

understand the current practices of assessment and to effectively use assessment to 

improve instruction and learning. ED 362, Assessment Strategies for Elementary 

Educators is being taught by Dr. Carolyn Sleet, recently retired in May of 2012, after 

many years as an Elementary principal in Fort Wayne. Dr. Sleet, as a female, African 

American principal, has made important contributions as a seminar leader in our 

Multicultural Practicum for a number of years. ED 364, Assessment Strategies for 

Secondary Educators is being taught by Mr. Chad Daugherty, a former Middle School 

principal and current High School principal. In addition, ED 311, Early Adolescent 

http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_6_Unit_Governance_and_Resources/NCATE%20Letter%20of%20Agreement%20from%20Norrie.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_6_Unit_Governance_and_Resources/NCATE%20Letter%20of%20Agreement%20from%20Norrie.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_6_Unit_Governance_and_Resources/Secretarial%20hours%20increased.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_6_Unit_Governance_and_Resources/M%20Ed%20%20Budget.pdf
http://www.huntington.edu/Thornhill/Contact-Us/
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=150
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=150
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_5_Faculty_Qualifications,_Performance,_and_Development/Adjunct_Faculty_Vitae/Carolyn%20Sleet.pdf
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=151
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=150
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_5_Faculty_Qualifications,_Performance,_and_Development/Adjunct_Faculty_Vitae/Chad%20Daugherty.pdf
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Curriculum and Methodology is being taught by Mr. Mark Dubois, Assistant Principal at 

a local Middle School. These three individuals are teaching courses for the Huntington 

University Education Department for the first time, but we hope to continue to use their 

knowledge and experience to benefit our candidate preparation. 

 In October of 2008, the Education Department hired a new Secretary/Administrative 

Assistant, Mrs. Beth West. As we have moved more to electronic data sources, her 

expertise and dedication to the task cannot be overstated. Mrs. West’s ability to learn new 

systems and help create electronic reporting processes has helped move the unit forward 

immensely in its assessment efforts. 

Although the M.Ed. courses are taught by the same faculty as the undergraduate teacher 

education courses, the M.Ed. has a separate director, Dr. Steve Holtrop, and its own 

recruiter/adviser.   

Facilities: Unit facilities are well maintained, with the primary changes impacting candidates 

being technology upgrades noted below in 6e. The completion of the Science Hall and the 

complete conversion of Brenn Hall to classroom and office space in 2003 gave the university 

adequate classroom space to accommodate a growing student population. New construction on 

campus since that time includes the completion of the Art Annex and Livingston Hall dormitory. 

Most of the M.Ed. courses are taught in the unit’s model classroom, with a Smart Board, digital 

projector, seven updated computers, and a color printer.   

Resources including Technology: 

 The computers in LBH 159, often referred to as the Model Classroom were replaced in 

the summer of 2010, with the accompanying updated software. The scheduling in this 

classroom is controlled by the Director of Teacher Education and is used for a number of 

Education courses, including ED 377, Integration of Technology in the Classroom, which 

uses these computers extensively.  

 A SMART board was installed in LBH 159 in the fall of 2010 and is used for the 

Education courses which meet in that room. 

 The unit has moved to electronic reporting and data collection for field experience and  

student teaching evaluations and surveys. 

 The university provides laptop computers for all unit faculty, with the normal 

replacement cycle being four years. Software updates are provided as they become 

available and useful.  

 The Education office suite was equipped in 2012 with a Ricoh Multifunction Printer, 

which has significantly enhanced the efficiency of office operations. 

 The Indiana Department of Education has contracted with Evaluation Systems (Pearson) 

for all testing of Teacher Education candidates in Indiana beginning in 2013. Huntington 

University applied for and was approved as a testing site for the Core Academic Skills 

Assessment (CASA), the new test which will replace the Praxis I (PPST) as the basic 

skills assessment for candidates seeking acceptance into Teacher Education programs in 

the state. Being able to schedule and take these tests on campus will be a great 

convenience for candidates. Dr. Terrell Peace, Director of Teacher Education will serve 

as the CASA Testing Center Director. 

The M.Ed. program has a separate website and marketing budget.   

 

http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_5_Faculty_Qualifications,_Performance,_and_Development/Adjunct_Faculty_Vitae/Mark%20Dubois.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Overview_and_Conceptual_Framework/all-syllabi3.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13c__Key_Assessments_and_Scoring_Guides_-_Assessment/1.3.c.2%20Field%20Practicum%20Final%20Evaluation.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13c__Key_Assessments_and_Scoring_Guides_-_Assessment/1.3.c.3%20Student%20Teaching%20Final%20Evaluation.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_6_Unit_Governance_and_Resources/CASA%20Testing%20sight%20approval.pdf
http://www.in.nesinc.com/register.asp
http://www.huntington.edu/graduate/education/
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_6_Unit_Governance_and_Resources/M%20Ed%20%20Budget.pdf
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6.3   Exhibits 

 

6.3.a 6.3.a.1  Faculty Handbook – Page 29  

6.3.a.2  Candidate Handbook – Page 4 

6.3.b 6.3.b.1  Candidate Handbook 

6.3.c 6.3.c.1  Student Services  Academic Catalog page 19 

6.3.c.2  Registration and Advising - Academic Catalog page 72 

6.3.c.3  Student Advising Faculty Handbook –  3.3.3  page 57 

6.3.c.4  Student Life 

6.3.d 6.3.d.1   Candidate Handbook pg 5-6 

6.3.d.2  Education Website 

6.3.e 6.3.e.1  Academic Catalog  

6.3.e.2  Academic Calendars – page 6 - 9 

6.3.e.3  Academic Grading Policies – page 57 

6.3.e.4  Education Graduates (Alumni webpage) 

6.3.e.5  Admissions (Create a brochure) 

6.3.e.6  Education webpage 

6.3.e.7  Candidate Handbook 

6.3.e.8  Admissions Description for El.Ed.  

(3.3.e.3)  Junior Block Handbook Spring 2012 

(3.3.e.1)  Student Teaching Handbook 

(1.3.i.3)   Employability Report 

(1.3.i.2 )  Biennial Report  

6.3.f Unit budget: Available on site 

6.3.g Budgets of comparable units: Available on site 

6.3.h 6.3.h.1  Faculty Workload Policies 

6.3.h.2  Summary Chart of Faculty Workload 

6.3.i 6.3.i.1  Access to computer labs, curriculum and library  

6.3.i.2  Richlyn Library 

6.3.j Not Applicable 

 

 

 

http://www.huntington.edu/uploadedFiles/Dean/Images_and_Files/2010-HU-Faculty-Handbook-Manual-Operations.pdf#page=29
http://www.huntington.edu/uploadedFiles/Education/Resources/Teacher%20Education%20Candidate%20Handbook.pdf#page=4
http://www.huntington.edu/uploadedFiles/Education/Resources/Teacher%20Education%20Candidate%20Handbook.pdf
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=19
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=72
http://www.huntington.edu/uploadedFiles/Dean/Images_and_Files/2010-HU-Faculty-Handbook-Manual-Operations.pdf#page=57
http://www.huntington.edu/students/
http://www.huntington.edu/uploadedFiles/Education/Resources/Teacher%20Education%20Candidate%20Handbook.pdf#page=5
http://www.huntington.edu/education/
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=6
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=57
http://www.huntington.edu/Alumni/Alumni-Profiles/
http://huntington.scope1.com/Undergrad
http://www.huntington.edu/education/
http://www.huntington.edu/uploadedFiles/Education/Resources/Teacher%20Education%20Candidate%20Handbook.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_6_Unit_Governance_and_Resources/63e_Academic_calendars,_catalogs,_etc/6.3.e.8%20Elementary%20Education%20Description%20for%20Admission.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33e_Guidelines,handbooks_for_field_experiences/3.3.e.3%20Spring%20Junior%20Block%20Handbook%202012.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_3_Field_Experiences_and_Clinical_Practice/33e_Guidelines,handbooks_for_field_experiences/3.3.e.1%20Student%20Teaching%20Handbook.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13i_Aggregate_data_on_follow-up_studies_of_graduates/Employability%20Report%20'11.pdf
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_1_Candidate_Knowledge,_Skills,_and_Professional_Dispositions/13i_Aggregate_data_on_follow-up_studies_of_graduates/1.3.i.2%20Biennial%20Checkpoint%20Final%20Report%202012.pdf
http://www.huntington.edu/uploadedFiles/Dean/Images_and_Files/2010-HU-Faculty-Handbook-Manual-Operations.pdf#page=54
http://www.huntington.edu/uploadedFiles/Education/Resources/NCATE2013/Exhibit_Room/Standard_6_Unit_Governance_and_Resources/63h_Faculty_workload/6.3.h.2%20Full-time%20faculty%20workload%20chart.pdf
http://www.huntington.edu/uploadedFiles/Registrar/2011-2013-HU-Academic-Catalog.pdf#page=20
http://www.huntington.edu/library/
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Appendix A 

Diversity of Professional Education Faculty 

Standard 4, Element b 

 

 Prof. Ed. 

Faculty 

Who Teach 

Only in 

Initial 

Programs 

n (%) 

Prof. Ed. 

Faculty 

Who Teach 

Only in 

Advanced 

Programs 

n (%) 

Prof. Ed. 

Faculty Who 

Teach in Both 

Initial & 

Advanced 

Programs 

n (%) 

All Faculty 

in the 

Institution 

n (%) 

School-

based 

Faculty 

(Optional) 

n (%) 

Hispanic/Latino 

of any race 

0(0%) 0(0%) 0(0%) 1(1.54%)  

For individuals who are non-Hispanic/ Latino only: 

American 

Indian or 

Alaska Native 

0(0%) 0(0%) 0(0%) 1(1.54%)  

Asian 0(0%) 0(0%) 0(0%) 1(1.54%)  

Black or 

African 

American 

 

1(11.1%) 

 

0(0%) 

 

0(0%) 

 

1(1.54%) 
 

Native 

Hawaiian or 

Other Pacific 

Islander 

 

 

0(0%) 

 

 

0(0%) 

 

 

0(0%) 

 

 

0(0%) 

 

White 8(88.9%) 1(100%) 4(100%) 61(93.84%)  

Two or more 

races 

 

0(0%) 

 

0(0%) 

 

0(0%) 

 

0(0%) 
 

Race/Ethnicity 

Unknown 

 

0(0%) 

 

0(0%) 

 

0(0%) 

 

0(0%) 
 

TOTAL 9(100%) 1(100%) 4(100%) 65(100%)  

Male 2(22.2%) 1(100%) 1(25%) 40(61.5%)  

Female 7(77.8%) 0(0%) 3(75%) 25(38.5%)  

TOTAL 9(100%) 1(100%) 4(100%) 65 (100%)  
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Appendix B 

 

Diversity of Candidates in Professional Education  

Standard 4, Element c 

 

 Candidates in 

Initial 

Teacher 

Preparation 

Programs 

n (%) 

Candidates in 

Advanced 

Preparation 

Programs  

n (%) 

 

All Students in 

the Institution 

n (%) 

Diversity of 

Geographical 

Area Served by 

Institution 

% 

Hispanic/Latino of any 

race 

2(3%) 0 24 1.8% 

For individuals who are non-Hispanic/ Latino only 

American Indian or 

Alaska Native 

0 0 5 .4 % 

Asian 0 1(9.9%) 8(.8%) .5% 

Black or African 

American 

0 0 17(1.7%) .6% 

Native Hawaiian or 

Other Pacific Islander 

0 0 0 0% 

White 66(97%) 10(90.1%) 910(90%) 95.9% 

Two or more races 0 0 8(.8%) 1.0% 

Race/Ethnicity 

Unknown 

0 0 37(3.67%) 
(non-resident alien) 

.8% 

TOTAL 68(100%) 11(100%) 1009(100%) 100% 

Male 20(29.4%) 2(18.1%) 427(42.3%) 49.1% 

Female 48(70.6%) 9(81.9%) 582(57.7%) 50.9% 

TOTAL 68(100%) 11(100%) 1009(100%) 100% 

 

*Candidates in Initial Teacher Preparation Programs reflect figures only for candidates already 

accepted in the Teacher Education Program, not all declared Education majors 

*Diversity of Geographical Area Served figures are for Huntington County, Indiana. 59.5% of 

undergraduate students come from Indiana and of those 21.54% come from Huntington County.  

(See Annual Report Table- Table Fall.14)  

file://leviticus/eddept$/NCATE%20Electronic%20Exhibit%20Room%20for%20July%202012%20Submission/Standard%204%20Diversity/Annual%20Report%20Tables%202012.xlsx
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Appendix C – Standard 4 Element F 
    For individuals who are non-Hispanic/ Latino only 

Race

/ 

Ethn

icity 

Unk

now

n 

      

          

    Student

s 

Receivi

ng Free/ 

Reduce

d Price 

Lunch 

English 

Langua

ge 

Learner

s 

Student

s with 

Disabilit

ies 

Name of School 

Corporation* 

Hispan

ic/ 

Latino 

of any 

race 

Amer

ican 

India

n or 

Alask

a 

Nativ

e 

  

Black 

or 

Africa

n 

Americ

an 

      

      

    

  

Native 

Hawaii

an or 

Other 

Pacific 

Islande

r   

Two or 

More 

Races 

      

    
Asian   White   

      

Adams Central Community 

Schools 

2.40%   0.40% 0.50%   96.40% 0.30%   24.20% 1.50% 10.00% 

East Allen County Schools 6.20% 0.30% 7.70% 12.70%   68.80% 4.30%   46.80% 8.50% 10.00% 

Fort Wayne Community 

Schools 

13.80% 0.60% 4.00% 24.70%   49.10% 7.60%   69.10% 8.00% 14.50% 

Garrett-Keyser Butler 

Community Schools 

2.70% 0.60% 0.30% 0.60% 1.00% 91.60% 3.20%   51.10% 1.80% 13.60% 

Huntington Co. 

Community Schools 

1.90% 0.60% 0.60% 0.30%   93.70% 3.00%   44.20% 0.30% 13.40% 

Manchester Community 

Schools 

2.80% 0.90% 1.00% 0.70%   89.80% 4.70%   50.40% 2.30% 11.30% 

Marion Community 

Schools 

7.60% 0.20% 1.30% 20.30%   55.80% 14.80%   70.70% 3.80% 15.80% 

MSD Bluffton-Harrison 4.70%   0.60% 1.70% 0.20% 92.00% 0.80%   43.70% 1.70% 13.00% 

MSD Southwest Allen 

County Schools 

4.20% 0.30% 4.10% 4.70%   83.10% 3.60%   14.10% 1.30% 8.40% 

MSD Wabash County 

Schools 

1.50% 0.70% 0.40% 0.40%   95.10% 1.90%   38.90% 0.30% 12.80% 

North Adams Community 

Schools 

13.00% 0.90% 0.40% 1.10%   83.20% 1.50%   47.10% 1.50% 13.30% 

Northern Wells Community 

Schools 

2.10% 0.40% 1.00% 0.50%   93.50% 2.50%   32.40% 0.80% 15.60% 

Northwest Allen County 

Schools 

3.70% 0.30% 2.60% 1.90%   88.30% 3.20%   15.70% 1.70% 11.60% 

Smith-Green Community 

Schools 

1.10% 0.30% 0.40% 0.30%   95.10% 2.80%   30.10%   10.30% 

South Adams Schools 7.20% 0.20% 0.80% 0.80%   88.00% 3.00%   47.30% 5.00% 10.30% 

Wabash City Schools 1.30% 0.40% 0.70% 0.20%   96.10% 1.30%   62.50% 0.40% 12.70% 

Warsaw Community 

Schools 

17.30% 0.20% 1.20% 1.50%   78.30% 1.50%   49.40% 10.80% 13.80% 

Whitko Community 

Schools 

2.80% 0.20% 0.20% 1.20%   94.60% 1.00%   42.90% 0.40% 16.50% 

Whitley County 

Consolidated Schools 

3.20% 0.80% 0.50% 0.70%   91.90% 2.80%   33.50% 0.50% 11.70% 
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Appendix D 

 

Professional Education Faculty Qualifications and Experiences* 

Standard 5, Element a 
FacultyMemName HighestDegree Assignment Rank TenureTrack Scholarship P12Experience 

Carolyn Sleet Masters Degree Elementary 
Education, Ball State 
University 
Supervision & Administration 
License; IPFW 

Faculty Adjunct 
Professor 

FALSE   1999-2012 - Principal, 
Fort Wayne 
Community Schools 
1985-1999 - Teacher, 
Fort Wayne 
Community Schools 
1978-1985 - Teacher, 
Anderson Community 
Schools 
1976-1978 - Teacher, 
Milan City Schools 
2004-current - 
Presenter/Adjunct 
Instructor Multicultural 
Practicum/Huntington 
University 

Charles (Chad) 
Daugherty 

Ed.S. in Education 
Leadership, Indiana State 
University 
Masters degree in School 
Administration (K-12); Ball 
State University 

Faculty Adjunct 
Professor 

FALSE   1996-1997 7th grade 
Social Studies teacher; 
Norwell Middle School 
1997-2004 - High 
School Geography 
teacher, Huntington 
North High School 
2004-2005 Assistant 
Principal/AD, 
Salamonie School (K-
8) 
2005-2007 Assistant 
Principal/AD, 
Crestview Middle 
School 
2007-2012 Principal, 
Crestview Middle 
School 
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2012-present 
Principal, Huntington 
North High School 

Cynthia Steury Ed.D. in Elementary 
Education and Educational 
Leadership, Ball State 
University 

Faculty, 
Clinical 
Supervisor, 
Assistant 
Dean for 
Faculty 
Development 

Professor TRUE "Teaching Minds, 
Hearts, and Wills 
through Literature" 
presented at ATE 
National Conference 
in Washington D.C. 
"Encouraging 
Preservice Teachers 
to Think in Two 
Dimensions," 
presented at Midwest 
ATE Spring 
conference 
"Thinking Critically 
About Effective 
Instruction," presented 
at the Fort Wayne 
Teaching Conference 
at IPFW 
Chair of Division of V, 
Education and 
Kinesiology & 
Recreation 
Management 
Member of University 
Leadership Team, 
Academic Concerns 
Committee, Teacher 
Education Committee 
Co-Director with 
HCCSC Gifted 
Services Director of 
Book Jam/Literature 
Circles 
Facilitator of new 
faculty orientation and 
mentoring program 

Clinical supervision of 
preservice teachers 
grades K-5 in FWCS, 
HCCSC, Bluffton-
Harrison School 
Corporation, 
Manchester School 
Corpration 
Judge for Young 
Authors at Waynedale 
Elementary in Fort 
Wayne Community 
Schools 
Judge for Allen County 
Poetry Contest 
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Dr. Jody 
Davenport 

Ph.D., Capella University Faculty: 
Assistant 
Professor of 
Physical 
Education 
(pedagogy 
specialist), 
Professor of 
Wellness and 
physical 
education 
and health 
education 
pedagogy 
courses 

Assistant 
Professor 

TRUE Completed Doctoral 
Research during 
2009/2010 Davenport, 
J. (2010).  Frank 
Discussion: Uniting 
Student Teachers, 
Cooperating teachers, 
& Best Practices.  
Conference 
proceedings of the 
2010 Indiana Alliance 
for Health, Physical 
Education, Recreation, 
and Dance Annual 
State Conference, 
Indianapolis, IN.  
Davenport, J. (2010).  
Undergraduate 
Research Poster 
Session, conference 
proceedings during 
the 2010 IAHPHERD 
Annual Conference.  
Participated as a 
judge, representing 
the Indiana Alliance 
for Health, Physical 
Education, Recreation, 
and Dance, Council on 
Research in Higher 
Education.  IAHPERD, 
AAHPERD, ASCD 
National Wellness 
Institute Member of 
IAHPERD Higher 
Education/Research 
Council. Incoming 
Vice President of 
IAHPERD Higher 
Education/Research 

Life license (IN): K-12 
Physical Education, 5-
12 Health Education, 
Coaching 
Endorsement; 
Elementary Physical 
Education Teacher; 
High School Physical 
Education Teacher, 
High School Health 
Education Teacher; 
High School substance 
abuse prevention 
teacher; High School 
drug/alcohol 
intervention officer; 
School Corporation in-
service trainer for 
drug/alcohol 
intervention; 
Curriculum school 
corporation in-service 
instructor for CPR 
certification; High 
School swimming 
coach K-12. 
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Council; Member of 
IAHPERD Higher 
Education Leadership 
Council.  As an 
IAHPERD member, 
assisted in presiding 
at the AAHPERD 
Naztional Conference 
in 2010.  Workshop 
presenter at the 2010 
IAHPERD annual 
conference. 

Evelyn J. Priddy Ed.D. in Reading, Ball State 
University 

Faculty Professor TRUE Advisory Board 
Member, Huntington 
County School 
Corporation Project 
Challenge (High ability 
students) 

13 year - Elementary 
classroom teacher; 5 
years - Supervisor of 
Reading Programs, K-
12 and Title I program 
Coordinator; 2 years - 
Community Outreach 
Technology 
instruction, 2 years - 
Homebound 
instruction for a 
student with physical 
disabilities; 2 years - 
Director of Wells 
County Easter Seals 
Summer Camp for 
children with Learning 
Disabilities.  Current 
Teaching License - K-
6, 7 - 8 (non-
departmentalized); 
Endorsements - 
Reading K-12 and 
computer instruction 
K-12 

Joan (Joni) 
Schmalzried 

Ed.D., Special Education 
with cognate in Educational 

Faculty, 
clinical 

Assistant 
Professor 

TRUE Systems of Care, 
Mental Health 

Director of Special 
Education for the 
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Leadership, Ball State 
University, Muncie, Indiana 

supervisor Services for Students 
with extraordinary 
needs (Wabash 
County) 
Success for All, 
County Wide Wrap 
Around Services 
(Wabash County) 
Various association 
memberships: Council 
for Exceptional 
Children, Association 
for Career and 
Technical Education, 
Council for 
Administrators in 
Special Education 

Wabash Miami Area 
Program for 
Exceptional Children 
(2004-2011) 
Supervision, teacher 
training, program 
development, fiscal 
management. 
Adjunct Instructor; 
Manchester College 
(2009-2011) 
Transition Coordinator, 
Wabash Miami Area 
Program (2000 - 2004) 
coordination of 
services, grant writing, 
program supervision 
and implementation 
Associate Professor of 
Education, University 
of Saint Francis (1998 
- 2002) 
Prior to that various 
positions as: 
Secondary Special 
Education Teacher, 
Special Services 
Program Director, 
Elementary Special 
Education Teacher 
Licensure: Director of 
Exceptional Needs, 
Teaching: Special 
Education K-12, Mild 
Intervention, Moderate 
Disabilities, Severe 
Disabilities, Emotional 
Disabilities and 
Learning Disabilities 
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Kathryn Blackard MA in Elementary Education 
and Special Education (Mild 
Interventions); Valparaiso 
University 
BS in 
Telecommunications/History; 
Butler University 

Faculty Adjunct 
Professor 

FALSE   4 years Special 
Education Teacher; 
MSD Wabash County 
2 years Emotional 
Disability teacher; 
Lake Central School 
District, Dyer, Indiana 

Kathy Rhodes M.S. in English from Purdue 
University/Fort Wayne 
Campus 

Director of 
Clinical 
Experiences 

Adjunct 
Professor 

FALSE   Life license to teach 
English at the 
secondary lever; last 
year teaching in public 
schools was 2006 - 07; 
supervision of student 
teachers each 
semester since fall of 
2007 in various areas; 
high school English, 
business, social 
studies, and theater 
arts, as well as middle 
school social studies. 

Mark Dubois MA in Physical Education 
and Athletic Administration, 
Ball State University; K-12 
Administration Licensure, 
Indiana Wesleyan University 

Faculty Adjunct 
Professor 

FALSE   7 years Riverview 
Middle School 
classroom teacher; 1 
year Assistant 
Principal Northfield 
Jr/Sr High School; 4 
years Assistant 
Principal Riverview 
Middle School 

Rachel Rohrs MS in Mathematics 
Education, Huntington 
University 

Faculty Adjunct 
Professor 

FALSE   7 years Middle School 
and Secondary 
mathematics 
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Susan J. Boyer Ed.D in Elementary and 
High Ability Education, Ball 
State University, Muncie, 
Indiana 

Faculty, 
Clinical 
Supervisor 

Assistant 
Professor 
of 
Education 

TRUE Chapter Counselor for 
Kappa Delta Pi, 
International Honor 
Society in Education; 
Member and presenter 
of Technology and the 
Future of Education 
Standing Committee 
for National Chapter of 
Association of 
Teacher Educators; 
Member of and 
presenter for 
Association of 
Teacher Educators - 
Indiana; Member of 
National Association 
for the Education of 
Young Children; 
Member of National 
Science Teachers 
Association; Children's 
Volunteer, The Well 
(Church), Huntington, 
Indiana; Advisor for 
Service Learning Trips 
to New Orleans, 
Bahamas, and 
Honduras; Consultant 
for Teachers of 
English in Zhuhai City, 
People's Republic of 
China. 

Kindergarten and Third 
Grade, Buncombe 
County, NC; Special 
Education (pre-k - 5), 
Iola, TX; Kindergarten 
and Third grade, 
Alachua County, 
Florida; Kindergarten 
and First Grade, 
Franklin County and 
Jessamine County, 
KY.  Clinical 
supervisor for pre-
service teachers in 
sophomore and junior 
practicum, multicultural 
practicum, and student 
teaching; Panelist for 
New Tech High 
School; Director of 
Thornhill Nature 
Preserve (cooperative 
program with local 
elementary schools); 
Project Learning Tree 
facilitator, IN 
Department of Natural 
Resources. 

Terra Rowley Ed. D. in Special Education, 
Ball State Univesity 

Faculty Adjunct 
Professor 

FALSE Board Certified Music 
Therapist and 
Professional Member 
of the American Music 
Therapist Association 
for 15 years.; Level 
one Orff certified as a 

Practiced music 
therapy for 15 years in 
vaious settings 
including mental 
health, developmental 
disabilities, geriatrics, 
and forensics; ran a 
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music educator private practice for 10 
years; taught 
Kindermusik for 7 
years. 

Terrell M. Peace PhD., Educational 
Foundations, Southwestern 
Baptist 

Department 
Chair and 
Faculty 

Professor TRUE 2010-2011 President, 
Association of 
Teacher Educators 
Co-authored: 
Examining Teacher 
Candidates' 
Perceptions of 
Teachers' Professional 
Dispositions in 
Affective Teacher 
Education: Exploring 
Connections among 
Knowledge, Skills, and 
Disposition, R & L 
Education, 2008. 
Editorial Advisory 
Board (current) 
The Teacher 
Educator, Published 
by Teachers College, 
Ball State University 

Clinical supervision, 5 
– 12 
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Stephen D. Holtrop Ph.D. Curriculum and 
Instruction, University of 
Iowa 

Dean of 
Graduate 
and Adult 
Programs, 
Director of 
Graduate 
Teacher 
Education 

Professor FALSE Author and Editor; 
Ellis, Richard, & 
Holtrop, Stephen D. 
(Eds.). (2012). In 
Transition: Adult 
Higher Education 
Governance in Private 
Institutions [Special 
Issue]. New Directions 
for Higher Education, 
2012 (159).  
Leadership in National 
Organizations; Council 
for Research in Adult 
Learning (sponsored 
by the Council for 
Christian Colleges and 
Universities), Steering 
Committee, 2008 - 
present.  Christian 
Adult Higher 
Education Association 
(CAHEA), Council 
member, 2007-2010.  
Council oversees 
annual budget and 
conference site. 

English Teacher: 1985 
- 1987, 1988-1989, 
Unity Christian High 
School, Orange City, 
IA / General English, 
College-Prep English, 
Yearbook, Newspaper, 
Journalism, 
Photography, Speech 
Club, ESL tutoring/ 
Grades 9, 11 & 12    
English Teacher, 1982 
- 1985, Westminster 
Christian High School, 
Miami, FL / A.P. 
English, College-Prep 
English, Yearbook, 
Journalism; Middle 
school journalism and 
creative writing/grades 
6, 11, & 12 

Barb Michel MS in Art Education; 
Curriculum and Instruction; 
Indiana University of 
Indianapolis 

Faculty Assistant 
Professor 

False Presenter at State Art 
Education conference 
– 2010 
Judge of Taylor 
University Student Art 
Show- 2011 
Faculty sponsor of 
Student Art Education 
Organization 2006-12 

Public School Art 
Teacher – 12 years 

 

 

* Highlighted cells indicate current full-time faculty 


