
TEPAC MINUTES 

Teacher Education Professional Advisory Council 

Executive Committee 

Brunch meeting—Heritage Room—Dining Commons 

November 12, 2009 

 

DEPARTMENT MEMBERS:  Dr. Terrell Peace, Dr. Paul Worfel, Dr. Cindy Steury, Dr. Evelyn  Priddy, 
Professor Susie Burson, Professor Kathy Turner, D.C.E. Kathy Rhodes, and Beth West, Administrative 
Assistant.  

 EXECUTIVE COMMITTEE MEMBERS:  Anna Grace Coplen, high school English teacher, HNHS, 
Huntington County Community Schools; Shelly Schenkel, Middle School Science, Summit Middle School, 
Southwest Allen County Schools; Joyce Accavallo ,first-grade teacher at  Ossian Elementary, Northern 
Wells  Community Schools. 

Professor Turner offered the invocation, after which everyone proceeded though the serving line and 
went to the Heritage Room. 

After brunch, Dr. Peace welcomed everyone and began introductions.  All guests and faculty members 
then introduced themselves. 

TEPAC:  After the introductions, Dr. Peace explained how TEPAC has worked in the past, as well as the 
rationale for the new Executive Committee.  While the original TEPAC will continue to operate, we are 
looking for a more permanent group to provide feedback to the Education Department about the 
Education program.  Electronic surveys are good, but we also value face-to-face communication with our 
stakeholders.  We’re looking for your insight into what’s going on now in the teaching profession, and 
how changes in the profession need to be addressed by Huntington University’s Education Department. 

Clinical Placements:  Kathy Rhodes, DCE explained the academic calendar’s clinical placements for the 
Education Department. This year’s four-week Fall Junior Block involved placing 26 students with 
cooperating teachers in HCCSC.  The January Multicultural Practicum will require approximately 25 
placements with cooperating teachers, primarily in FWCS. This year Huntington University has 31 
student teacher candidates placed in area corporations.  We have the potential of 40 students doing 
student teaching next year.  Last year we made 22 Spring Junior Block placements in FWCS.  Kathy and 
Dr. Peace both noted their appreciation of cooperating teachers not only for their willingness to mentor 
pre-service teachers, but also for their willingness to allow pre-service teachers to take over their 
classrooms, especially with the accountability issues facing teachers today.  

China Program:  Professor Susie Burson spoke about the teacher training program in China.  For the last 
three years she has participated in the program led by Luke Fetters. An academic training team instructs 
the Chinese not only in speaking English, but also in practicing more hands-on, active learning strategies.  
The American teachers cooperate with the Chinese teachers in modeling effective teaching practices 
with actual Chinese students.  While the Chinese can read English, they have little opportunity to speak 
it, so in addition to teacher training, both the Academic Team members and NESTers (Native English 
Speaking Team) help by simply speaking English with the Chinese people.  Prof. Burson said that while 



there is a practical need to help Chinese teachers speak English, it is also a wonderful way to develop 
relationships which can potentially lead to the opportunity to witness. She encouraged committee 
members who might be interested in joining the program to contact Luke Fetters for an application. 

Approval of Programs:  Dr. Peace mentioned that Huntington University has just received approval for 
two programs:  ENL Certification and Spanish Education.  ENL is a certification that can be added to 
whatever current license a teacher has.  This certification, which requires four classes and a practicum, is 
also available to teachers who are currently licensed.  

Data:  Dr. Worfel talked about the data sheets he had distributed to the committee.  One report was 
actually the data received from last spring’s cooperating teachers and reported at last spring’s TEPAC 
meeting.  This served as an example of the kind of information the online survey provides.   Additionally, 
he showed the 2009 Annual Graduate Employability Report of Education graduates.  This report 
contained data from the past three years which shows that H.U. Education graduates do get teaching 
jobs and that the majority of those who are hired find teaching positions in Indiana.   

Implications of REPA:  Dr. Worfel also commented on the implications of the REPA changes.  He 
conveyed that Huntington University’s Education Department is in pretty good shape because we are 
already in compliance with many of the proposed changes to teacher licensing. He also cautioned that 
the underlying message of REPA is that education courses really aren’t necessary.   He indicated that 
teacher feedback about the importance of education courses will be needed.  We will need input 
regarding what components of teacher education are essential.  Additionally we will need to determine 
if pedagogy and content classes can be combined.  We will need stakeholders’ input on how we can 
make those changes and still maintain the competency level we are accustomed to. 

NCATE Accreditation:  Dr. Worfel also informed the committee that NCATE has just developed a new 
agreement with the state of Indiana.  Accreditation will no longer be determined by a joint committee 
from the state.  Instead the state has totally turned over accreditation to the national organization.  He 
anticipates a national curriculum, perhaps within the next five years, followed by national standards and 
testing.  Then student scores can be compared not just with corporations within the state, but with 
corporations throughout the country.  Such test results could eventually show how students of teacher 
graduates from University ABC did compared to students of teacher graduates from other universities. 

Two Questions:  Dr. Worfel directed two questions toward the Executive committee members: 

i. Since we cannot offer a technology class to secondary majors, what should we make sure our 
secondary education majors are able to do with technology?  (three things) 

A. Shelly Sc henkel 
1. Distant Learning, Skype, data collecting and graphing in science 
2. Using I-pods (put textbook and materials on i-pods) 
3. Basic use of computers:  spreadsheets, Excel, etc. 
4. Downloading webcasts—we are encouraged to do own webcasts 
5. Teachers need to be able to look at data collection and analysis 

B. Northern Wells schools’ technology budget has been slashed, and their technology 
teacher has been cut, but a couple of areas still stand out. 

1. Use of Smartboards 
2. I-Can:  report card that is standards based.  While experienced teachers may 

have difficulty using new technology, probably university students will be able 
to pick up new technology easily. 



C.   HNHS teachers are learning Moodle.  New teachers are so tech savvy that they can pick 
up on new ideas easily.    Exposure to what’s out there, such as Skype, Smart boards, 
etc. is important.   Even if the university can’t find time to teach students how to use 
technology, simply using the technology and modeling it will at least make students 
aware of what is out there. The more exposure college students have with technology, 
the easier it will be for them to  use it. 

ii. What do you see as the challenge to education today? 
A. A mass exodus of teachers in Southwest Allen County Schools (perhaps as many as 40-

60) as pressure continues to be placed on them.  Morale is difficult when state officials 
continue to say that test scores are not good enough.  School corporations will be losing 
valuable expertise and mentors when the experienced teachers leave the profession. 

B. New teachers can be pressured into complying with state demands and programs 
because new teacher simply don’t know anything different. 

C. Teachers don’t retire because they’re tired of kids; they’re tired of the paperwork, lack 
of appreciation, etc. 

 
Graduate Classes:  Professor Burson asked the Committee members for their input regarding the format 
of graduate programs.  How do they feel about online classes, hybrid classes, or face-to-face class 
sessions? 
 
 Anna Grace said that hybrids or online are the most convenient options for young people. 
 Shelly agreed that hybrid is a good idea.  Otherwise she believes that online courses attract the  
 younger teachers while pre-technology teachers probably prefer face-to-face meetings. 
 
Dr. Peace concluded the meeting by explaining the responsibilities of the Executive Committee.  
Essentially we want you to give us information about how to better prepare our graduates to enter the 
classroom.  Also we may request your input on curriculum decisions: what do we absolutely need to 
keep, what can we pare down, etc.  We hold only two meetings a year (fall and spring), but we may e-
mail you between meetings for your insight on other issues as they might arise.  Dr. Peace also explained 
the purposeful composition of the committee to obtain a cross section of grade levels, teachers, 
administrators, and school corporations. Shelly suggested that we might get more teachers to attend if 
we moved the meeting to an after-school time slot, perhaps 4:00-6:00, or even 4:30 to 6:00. 
 
 
Respectfully submitted, 
Kathy Rhodes,  
DCE 
 
 
 
 
 
 
 
 
 
 
 



TEPAC MINUTES 

Teacher Education Professional Advisory Council 

And Executive Committee 

Brunch  Meeting 

April 12, 2010 

 

EDUCATION DEPARTMENT MEMBERS ATTENDING:  Dr. Terrell Peace, Dr. Paul Worfel, Dr. Cindy Steury, 

Dr. Evelyn Priddy, Dr. Susie Burson, D.C.E. Kathy Rhodes, and Administrative Assistant Beth West. 

 

ADMINISTRATORS AND COOPERATING TEACHERS ATTENDING:  Administrators: Cynthia Kiefer, Flint 

Springs Elementary principal; Kelly Renier, Huntington North High School assistant principal.  Classroom 

Teachers: Anna Grace Coplen, HNHS English; Terri Worden, Norwell H.S. English; Joyce Accavallo, grade 

one at Ossian Elementary, Carol Winterholter, grade three at Salamonie School; Nancy Peace, grade one 

at Northwest Elementary; Ronda Hawkins, grade one at Northwest Elementary 

 

Dr. Peace greeted everyone and Dr. Cindy Steury offered the invocation before breakfast. 

 

After breakfast each person introduced him or herself. 

 

Personnel Updates: 

Dr. Steury announced some personnel updates.  First, Dr. Peace is the national president of the 

Association of Teacher Educators (ATE).  The theme of his tenure as president is “Re-igniting the Passion 

and Purpose for Teaching.” 

Next Dr. Steury asked the council to join her in congratulating Susie Burson on completing her 

doctorate. She has a Doctorate of Education in Elementary Education, and her cognate is in Gifted and 

High Ability Education.  

 

Placement Updates: 

Kathy Rhodes, DCE, gave an overview of the placements for the 2009-2010 school year.   



 

Fall Block (HCCSC)---------------26 elementary placements 

   Multicultural J-Term  (FWCS)---13 elementary, 17 secondary 

Spring Block  (FWCS)-------------23 elementary placements 

  Student Teaching-------------------22 elementary, 8 secondary 

 

China Program: 

Dr. Burson gave an update on the program to train Chinese teachers of English.  We have a new contract 

with the communist government in China to do professional development with their English teachers.  

An academic team from the U.S conducts professional development during the first week of the three-

week program and then works with Chinese teachers and their students to model Western teaching 

methods, e.g. strategies utilizing the multiple intelligences and different modalities of learning.  In the 

last three years the university has trained about 350 Chinese teachers of English. New to the program is 

an opportunity for Chinese teachers to come to the U.S. to take part in the TESOL (Teaching English to 

Speakers of Other Languages) program here.  The plan is for a cohort of about twenty teachers at a time 

to attend for a semester and to be certified in TESOL.  Details are still being worked out. 

 

ENL Certification: 

Dr. Peace gave a report on ENL Certification Program. Actually, the establishment of the TESOL Institute 

on campus gave us the opportunity to have personnel available to establish an ENL certification program 

for our education majors. The program began this fall and enables education majors to be certified in 

ENL by taking fifteen hours of instruction, including an ENL practicum. In fact, a couple of our students 

will be going to China this summer for their ENL practicum. 

 

Anticipated Program Changes for REPA: 

Dr. Peace also explained the Education Department’s anticipated program changes as a result of REPA.  

Actually, the changes instituted by REPA are not as sweeping as advertised. He mentioned the various 

licensure changes.  The new licenses are P-3 (We have no preschool program here, so that doesn’t affect 

us.), K-6 (no lower and upper elementary program), 5-9, and 5-12.  The special education license will not 

change fundamentally.  We will need to make a few changes in our elementary and middle grades 

program.  We think we will keep the middle school program but make it a dual major with elementary 

education, or possibly we  will make it a an elementary major and a middle school minor.  Elementary 



majors throughout the state will now be required to have a minor, so we will set up some probable 

minors during the summer. 

Dr. Worfel added that he eventually sees REPA affecting the graduate program here since the state and 

national sentiment is that teacher education programs are really not valuable. 

 

Employability Report 2009: 

Dr. Paul Worfel shared the results of the annual graduate employability report. The first chart shows 

that in 2009 twenty-nine education majors graduated from H.U.  Of those twenty-nine, we were able to 

track down twenty-seven.  Of those twenty-seven graduates, 92 percent are teaching either full or part 

time.  According to the latest data, about 80 percent of our graduates get teaching jobs in Indiana. This 

finding was surprising because the general impression was that Indiana exported teachers.  The fact that 

our graduates are getting teaching jobs in Indiana is encouraging news for the Education Department. 

The recent cuts in funding for education, however, may affect the employment status for this year’s 

graduates. 

 

Principal Kiefer complimented the preparation of Huntington University teacher candidates.  During her 

eleven years as principal, she has seen the growth of the preservice teachers as the University and the 

Huntington School Corporation have worked together to support the needs of the students. She 

commented that in an interview, the H.U. students come to the top. 

 

Questions about Use of Data: 

Next Paul sought to gather information about whether our graduates are qualified to collect, analyze, 

and use data to make instructional decisions.  He put two questions to the TEPAC: 

 1.  What kinds of data are you being confronted with? 

 2.  What are you expected to do with that data? 

We want to prepare our students to better engage with that data when they are in the field. 

 

Elementary: 

Carol Winterholter offererd information on the elementary program in HCCSC:  We are presented with 

data from NWEA which breaks down all the data into components.  We then group our children 

according to that data and use the vocabulary and all that comes with it and then teach to that. We 

receive this information three times a year, and it is current enough so that we can actually use the data 



to drive instruction.  NWEA is off grade level while ISTEP is strictly grade level.  ISTEP is not as timely as 

NWEA.  It doesn’t form instruction immediately. 

 

When asked if teachers are inputting all their ongoing anecdotal and running records from reading, the 

Huntington elementary teachers responded that they do collect information from Dibles, NWEA, 

Reading Benchmark, and the Writing Quarterly.  Student progress is monitored using Rigby.  The 

Corporation’s focus is reading.  Math is coming, but they do not have anything standardized for math at 

this point.  They will be starting SSP for math, but it won’t look the same as before.  Out of all the 

assessments, those that help inform instruction the most are NWEA and Dibles for beginning readers. 

Ossian reported that they have used ICAN, but that it is going by the wayside.  They are going to 

PowerSchool. 

 

Secondary: 

Anna Grace Coplen said that at the secondary level, at least in the English Dept. at HNHS, teachers are 

moving back to quarterlies for common formative assessment. These quarterlies will be standards 

driven and will assess literary analysis, reading comprehension, vocabulary development, writing skills--

everything.  HNHS also does NWEA three times a year and assesses writing prompts. 

Terri Worden from Norwell said that they use the SAT and ISTEP.  They don’t teach to the test, but they 

did realize from the ISTEP that they weren’t teaching enough nonfiction. 

Terri also commented on NovaNet as an innovation to help students at Norwell earn credits.  She said 

that they would be doing studies to see how effective and feasible the program is. This program is also 

used at HNHS as a credit recovery program when students have already failed the course once. It is also 

used at Huntington’s alternative school. 

 

While Huntington is looking into the options of Distance Learning, no expectations for putting classes 

online exist. 

 

Dr. Peace then opened the floor for a Question and Answer period. 

 

Suggestions/Observations: 

 



 1.  Provide as much special education training as possible.  This is an area that might see 

      cuts in funding, and the classroom teacher needs to know how to deal with the special 

      education students, even if there are only one or two in a classroom. 

 2.  Discipline issues seem to be the biggest problem for beginning teachers. 

 3.  Dr. Steury asked for suggestions of both fiction and nonfiction titles for her 

      Adolescent Literature Class.  She is looking at establishing the books for her course 

                 and would like input from the secondary teachers. 

 4.  Are graduates worried about finding jobs?  Yes, and the scarcity of teaching jobs also  

      affects the enrollment for the Education Department.  When students know they might  

      not be able to find a teaching position, fewer students seek to enter the profession. One 

       bright spot is that many veteran teachers are looking into retirement, so some teaching  

       jobs may open up for our graduates. 

 

Respectfully submitted,  

Kathy Rhodes, DCE 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



TEPAC MINUTES 

Teacher Education Professional Advisory Council 

Executive Committee 

Brunch meeting—Heritage Room—Dining Commons 

November 12, 2010 

 

DEPARTMENT MEMBERS:  Dr. Terrell Peace, Dr. Paul Worfel, Dr. Cindy Steury, Dr. Evelyn  Priddy, Dr. 
Susie Burson, , D.C.E. Kathy Rhodes, and Beth West, Administrative Assistant.  

 EXECUTIVE COMMITTEE MEMBERS:  Anna Grace Coplen, high school English teacher, HNHS, 
Huntington County Community Schools; Joyce Accavallo ,first-grade teacher at  Ossian Elementary, 
Northern Wells  Community Schools;  Principal Carolyn Sleet, Harris Academy, FWCS;  Principal Jay 
Peters,  Forest Park Elementary School, FWCS;  Assistant Superintendent of Instruction Chuck Grable, 
HCCSC. 

TEPAC:  Laura James ,grade two, Ossian Elementary School, Northern Wells Community Schools;  
Principal Gary Mast, Andrews Elementary School, HCCSC. 

Dr. Burson offered the invocation, after which everyone proceeded though the serving line and went to 
the Heritage Room. 

After brunch, Dr. Peace welcomed everyone and began introductions.  All guests and faculty members 
then introduced themselves. 

Clinical Placements:  Kathy Rhodes, DCE, gave an update on the different placements the Education 
Department makes.  This year’s junior class is smaller than usual, so the number of placements we need 
for Junior Blocks and J-Term this year will be fewer than in recent years.  This seems to be only a 
temporary decrease since the freshman and sophomore classes have much higher enrollments. 

Program Changes for REPA: Dr. Peace highlighted the changes the Education Department has made to 
comply with REPA.  He indicated that the Elementary Education Majors may have concentrations in the 
areas of language arts, math, science, social studies and fine arts.  In addition, Elementary Education 
students are able to attain dual majors with Elementary Education and Special Education, Elementary 
Education and English as a New Language (ENL), and Elementary Education and Middle School Language 
Arts, Math, Science, or Social Studies. 

Secondary Education Programs include biology, business, chemistry, English, history, and mathematics 

All -Grade programs are physical education and health (secondary or all), music (choral, instrumental, or 
all-area), and visual arts (elementary, secondary, or all).   

At this point Paul asked a couple of questions.  These questions and remarks from Council members will 
be found in the Question and Answer section at the end of the minutes. 

Professional Growth Plans:  Dr. Peace asked what the university can do, if there is anything we can do, 
to help with providing opportunities for teachers to acquire points for their professional growth plan 



since the state has placed this task into the hands of each separate school corporation, or even with 
individual principals.   

Carolyn Sleet indicated that a teacher is required to earn ninety points in order to renew a teaching 
license.  FWCS had developed a program that teachers received Professional Growth Points at the rate 
of one point per hour spent in professional development, even during the school day.  Chuck Grable also 
indicated that HCCSC has worked on a PGP, identifying how many points can be accumulated through 
various professional development activities.  Joyce Acavallo said that she didn’t know if her principal was 
even aware of this change in working toward recertification.  Dr. Peace concluded the conversation by 
encouraging the various school corporations in attendance, to let him know if there is any specific 
areas/topic that we can offer to benefit the classroom teacher. 

Biennial Report:    Dr. Worfel talked about the data sheets he had distributed to the committee.  He 
directed everyone to look at the total enrollment in the education program since the year 2005-2006 as 
well as the graph on page 4, showing the breakdown by percentage in the various certification areas.   
The next area he discussed was the number of students who have been deferred or denied acceptance 
into the education program. The biggest obstacle to getting into the program is the student’s inability to 
pass all sections of the ppst with scores above the cut-off point.  Dr. Peace added that passing the ppst is 
no longer a licensing requirement, but rather a program requirement.  Each individual university’s 
Teacher Education Program is now responsible to see that all teacher candidates have passed the ppst.   

Annual Graduate Employability Report 2010: Dr. Worfel said that the results generated in this report 
were based on the information he had obtained as of October 1 of his year.  From the chart on page 2 of 
the report, it appears that those individuals who want to teach, whether full or part time, are able to 
find a job.  More surprising is the number of graduates who get teaching positions in Indiana.  Generally 
Indiana is considered a state that exports teachers, but since 2007, at least, over 70 percent of each 
year’s graduates, find teaching jobs in Indiana.  Dr. Worfel’s conclusion?  Our graduates are attractive.  
Dr. Burson asked what percentage of HCCSC teachers are H.U. grads.  Chuck Grable didn’t give an exact 
number, but he said that a majority o the new teachers hired by HCCSC are f H.U. graduates. 

Dr. Worfel went on to explain that regardless of where our graduates do find employment, their 
students’ performance on proficiency tests will be tracked.  That way their students’ scores can be 
compared with the scores of students of teachers from other teacher education programs from across 
the country.  
Dr. Worfel also informed the Council that the Growth model is currently establishing benchmarks.  Over 
the next three years, these benchmarks will determine what kind of growth can be expected “in your 
school, in your grade, with your particular population. “ After the benchmark has been established, 
teachers will be judged against that benchmark.   So, success as a teacher may be based on a 
comparison of how well your students score on tests with students of similar demographics.  Carolyn 
Sleet encouraged council members to go to the IDOE Learning Connection website.  Right now teachers 
can look at their schools compared to others in Indiana as well as their class and students.  This site will 
be available to the public so that everyone can see how schools are doing compared to others across the 
state. 
Teachers are going to be evaluated on their students’ growth. The other part of this issue speaks to the 
relevance, or irrelevance, of the current system of teacher pay based on a salary schedule that rewards 
experience and degree only.  Some school corporations in other parts of the nation have already 
eliminated such salary schedules in favor of compensation based a teacher’s growth compared to the 
benchmark.  Currently there is no mechanism available to reward or motivate good, younger teachers. 



Principal Sleet suggested that because of the current emphasis on school wide accountability, teachers 
are more open and are sharing data and strategies so that, as a school, they will be able to meet the 
growth model.  Right now the teachers are building a culture, saying, “we’re in this together,”—
designing lessons/instructions together---to help each other attain high results. 
 
Question and Answer:   
 
Dr. Worfel’s questions pertaining to elementary licensure. 
1.  From a marketability standpoint, what would you look for when considering potential teachers? 
          Carolyn Sleet replied that teachers who had concentrations or dual licensure in language arts or 
 math would be preferable because these are two areas that are being assessed.  Jay Peters 
 agreed, saying that , for instance, he just hired an elementary teacher who also had middle 
 school language arts certification.  This combination worked perfectly for his fifth-grade 
 opening.  
           Chuck Grable thinks it’s a good idea to encourage dual licensures when possible because with 
 continuing budget cuts and RIF’s, teachers will be more likely to retain their jobs if they can 
 teach in more than one area. 
2.  If you were advising, would you advise dual licensure over concentrations? 
           Chuck Grable :  Definitely dual.  Now secondary teachers can be certified in new areas just by 
 taking a test.  The more license areas, the better. 
          Joyce Accavallo:  Dual licensure in elementary and special education would be really good to 
 have because more and more students in the regular classroom are identified as special needs 
 students. 
          Jay Peters:  Any diversity training would be good, so the ENL certification is important. 
 
Question:  Joyce Accavallo was curious whether the professional growth plans were already in place.  
The answer is yes.  The challenge is for each local district to develop its own professional growth plan 
along with its own new-teacher program.  The mentor program has been discontinued. The state has 
left it up to each school corporation to award professional development points in categories recognized 
as types of professional growth. Each district’s point system is unique.  There are no state guidelines for 
standardization of professional development activities nor limits on the number of points that can be 
accumulated in any one kind of activity.  Generally the guideline is one point per one hour of seat time 
of professional development.  The state used to have minimum and maximum point values, but that is 
no longer the case. 
 
Question:  Anna Grace Coplen asked how secondary teachers in non-core content areas will be 
evaluated on the growth model since they are not tested.  Paul replied that currently no mechanism 
exists to deal with that issue. 
 
Question:  What exactly are teachers being evaluated on?  NWEA?  Paul suggested that Joyce Google 
Value-Added Assessment, and she will find all kinds of information.  Chuck Grable said that in HCCSC, 
the evaluation is based entirely on the ISTEP.  Eventually he expects a first and second grade version of 
the ISTEP to be available. 
 
Comment:  Chuck Grable said he is discouraged by the fact that current teachers are discouraging their 
children from going into teaching.    He said that veteran teachers are superimposing their issues with 
educational paradigm shifts onto their children.  New teachers are not subject to that paradigm shift 
because the profession is totally new to them.  Carolyn Sleet added that one reason she discouraged her 



daughter from going into teaching was essentially financial.  Other occupations working with children 
offer better financial security than does teaching. 
 
Comment:  Jay Peters indicated that he sees a great need for teachers from diverse backgrounds.  He 
said that diverse students need to see role models as teachers.  In his four years at Forest Park 
Elementary, he has not interviewed a single male or female African American.  He sees a real need to 
recruit students from minority populations to enter the education field.  Carolyn Sleet agreed that the 
need is great. 
 
Comment:  Cindy Steury informed the Council of how honored we are that Dr. Peace is the current 
president of the National Association of Teacher Educators. 
 
 
Respectfully submitted, 
Kathy Rhodes 
D.C.E. 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



TEPAC MINUTES 

Teacher Education Professional Advisory Council 

And Executive Committee 

Brunch Meeting 

April 15, 2011 

 

EDUCATION DEPARTMENT MEMBERS ATTENDING:  Dr. Terrell Peace, Dr. Paul Worfel, Dr. Evelyn Priddy, 

Dr. Susie Burson, D.C.E. Kathy Rhodes, and Administrative Assistant Beth West. 

 

ADMINISTRATORS AND COOPERATING TEACHERS ATTENDING:  

Peggy Brooks – Bluffton/Harrison Elem 

Stacie Gass – Roanoke Elem 

Jean Gehrke – Northwest Elem 

Kriston Hosler – Roanoke Elem 

Jodie Groves – Crestview MS 

Kristen May – Roanoke Elem 

Nancy Peace – Northwest Elem 

Rod Richison – Crestview MS 

Jody Schroeder – Andrews Elem 

*Jay Peters – Principal, Forest Park Elem. FWCS 

*Carolyn Sleet – Principal, Harris Elem. FWCS 

*Anna Grace Coplen - HNHS 

*Joyce Accavallo – Ossian Elementary 

 

 Denotes TEPAC Executive Committee Members 
 



 

Dr. Burson offered the invocation before breakfast. 

 

After breakfast Dr. Peace introduced himself and the other guests introduced themselves. 

 

Placement Updates:  

Kathy gave an overview of the types of field placements the Education Department makes and thanked 

TEPAC guests for their willingness to mentor Huntington University Teacher Candidates. 

 

 

Program Changes: 

 Concentrations or Minors vs. Dual Licensure 

Dr. Peace had distributed a handout listing all the Teacher Education Programs now available at 

Huntington University, including the many changes as a result of REPA.  He explained that now 

Elementary Ed. majors must have a minor or a concentration in a content area.  H.U. has designed an El. 

Ed. major with concentrations available in Language Arts, Social Studies, Science, Math, and Fine Arts.  

These concentration areas, however, will not be listed on the teaching license, only on the student’s 

transcript.  Therefore, the Education Department recommends that H.U. elementary teacher candidates 

opt for dual licensure, which would include elementary education and one of the other areas we offer 

for certification: special education, teaching English learners, middle school language arts, middle school 

math, middle school social studies, or middle school math. 

 

 Addition of Assessment Course to Education Program: 

Dr. Peace next discussed the creation of a new course on assessment for all education majors. Just as 

other additions to the program, e.g. Differentiated Instruction and Education of the Exceptional 

Adolescent, the new assessment course is a direct result of input from TEPAC members. 

Members of the council were in agreement that such a course is necessary with today’s data driven 

instruction. Jay Peters said teachers need to be able to answer questions such as, “What strategies do I 

use to adjust teaching from the assessment data?  What am I doing with the data?  How do I effectively 

collaborate with another teacher using each other’s strengths to improve achievement?” 

Council members mentioned two other areas that need emphasis: 



1. Preparing teacher candidates to deal with emotionally disturbed children in the regular 
classroom. 

2. Time management as an area of emphasis for teacher candidates, perhaps a classroom 
management course for secondary majors. 

 

 

Collaboration with Schools: 

Again, with the imminent changes in teaching licensure and salary determination form the IDOE and the 

state legislature, Dr. Peace wondered how we, as a university and as a teacher education program, can 

help current teachers in terms of professional development.  The majority opinion seemed to be that 

anything we could do to help teachers get CRU’s in order to update their licenses would be beneficial 

and appreciated.   Some specific ideas mentioned were workshops in the areas of assessment, 

classroom management, and Praxis II study classes for current teachers who want to add other 

certification areas to their license. 

When asked the preference of format for conducting such workshops, the response was varied, 

depending on the nature of the work and the time of the year.  A win-win situation was proposed if 

teachers and the university could utilize collaboration time already built into many school corporations. 

Carolyn Sleet mentioned that professional development embedded in the regular workday has generally 

proved effective. Even if the time for professional development is limited, if the university could conduct 

workshops at the schools, teachers could profit from it.  Dr. Peace asked members who think of any 

other ideas that would be helpful on this topic to e-mail them a department member by using simply the 

first initial and last name @huntington.edu. 

 

Surveys: 

Dr. Worfel first explained that the medical model of clinical practice is now the metaphor being used to 

describe what we used to refer to as field placements.  This will demand much closer collaboration with 

classroom teachers. 

Paul asked TEPAC members for feedback on a couple of different instruments the department uses for 

assessing and evaluating teacher candidates.  His first question referred to the indicators listed on the 

dispositional survey. Currently, we have four:  always, most of the time, needs improvement, and not 

applicable. The department really needs specific feedback because this is part of the paper trail by which 

we hope to sort out students who really should not go into teaching.  Department members may have 

opinions about who should or should not teach, but multiple dispositional assessments from a variety of 

field placements provide much more tangible evidence. 

He asked whether these items were adequate or whether we needed to change them in order to have 

more reliability and accuracy in assessing whatever categories they might be used to measure.  Much 



discussion ensured, and council members were encouraged to write down suggestions on the handout 

so that the department would have concrete ideas to work from. 

 

The second topic for input referred to the Key to Ratings on Lesson Evaluations.  We would like to put 

this form online so that the information entered can be aggregated and disaggregated for department 

use and records. Do these levels need to be articulated differently?  We need to work toward inter-rater 

reliability. Some alternate ratings were suggested: classroom ready, professional level, and nearing 

professional level. The upper categories are the ones that are most difficult to separate. An area of 

agreement seemed to be that in student teaching the highest rating should be reserved for someone 

who is ready to step into a classroom.  

One of the key points that evolved from the discussion was the need for communication between the 

cooperating teacher and the university supervisor regarding the expectations associated with each 

rating.  In order to assess the student accurately, all parties (student included) must be on the same 

page as far as their understanding of the ratings. Additionally, it was suggested that we have more than 

two required formal lesson evaluations because the circumstances—phasing in and full time teaching, 

for example--would involve different expectations and would give different snapshots of the student. 

 

Closing comments reinforced the importance of multiple visits by the university supervisor and 

communication with the cooperating teacher. 

 

 

 

Respectfully submitted,  

Kathy Rhodes, DCE 
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EDUCATION DEPARTMENT MEMBERS ATTENDING:  Dr. Terrell Peace, Dr. Cindy Steury, Dr. Evelyn 

Priddy, Dr. Susie Burson, Dr. Joni Schmalzried, D.C.E. Kathy Rhodes, and Administrative Assistant Beth 

West. 

 

ADMINISTRATORS AND COOPERATING TEACHERS ATTENDING:  

Ms. Cynthia Kiefer, Principal Flint Springs 

Ms. Jean Shonkwiler, Principal Southwood Jr/Sr H.S. 

Mr. Paul Roth, Principal – Roanoke Elementary 

Mr. Andrew McDaniel, Dean of Students – Whitley County Consolidated 

*Anna Grace Coplen – HNHS 

*Mrs. Carolyn Sleet, Principal – Harris Elementary 

Melissa Jones – Flint Springs Elementary 

Michelle Wilhelm – Flint Springs Elementary 

Rod Cole – Southwood Jr/Sr H.S. 

Ed Schoeff – Southwood Jr/Sr H.S. 

Stephanie Till – Andrews Elementary 

Diana Sowers – Roanoke Elementary 

Kriston Hosler – Roanoke Elementary 

Melissa Clore – HNHS 

Jean Gehrke – Northwest Elementary 



 

 Denotes TEPAC Executive Committee Members 
 

 

Dr. Steury offered the invocation before breakfast. 

 

After breakfast Dr. Peace introduced himself and the other guests introduced themselves. 

 

Placement Updates:  

Kathy gave an overview of the types of field placements the Education Department makes and thanked 

TEPAC guests for their willingness to mentor Huntington University Teacher Candidates. 

 

Student Teaching Program Evaluation: 

Dr. Peace highlighted some of the information in the 2010-2011 Student Teaching Experience Program 

Evaluation. He emphasized the fact that the education department uses the input from cooperating 

teachers to improve our program.  For example, he noted that while not a low score, the teacher 

responses indicated that our teacher candidates needed more work on classroom management, so we 

added separate classroom management course to the curriculum.  Additionally, because of the 

emphasis on accountability and having assessment drive instruction, we are adding two assessment 

courses next fall: one for elementary majors, which Carolyn Sleet has agreed to teach, and one for 

secondary majors, which Chad Daugherty has agreed to teach. 

 

Cooperating with Coops: 

Again, in response to the call for teacher accountability, Dr. Peace wanted to assure the cooperating 

teachers that the Education Department wants to work with them in implementing the schedule of 

student teachers.  In other words, while we want our candidates to have some “full-time” experience in 

the classroom, doing so doesn’t mean the cooperating teacher must disappear and cease to work with 

the students in the classroom. Dr. Peace asked cooperating teachers to convey this message to their 

colleagues. 

 

National Recognition: 



The state of Indiana has changed the way teacher education programs are recognized.  As of last spring, 

the state no longer provides accreditation.  Instead, the overall Education Program must be accredited 

by the national organization, while the various certification areas  are recognized by various SPA’s 

(Specialized Professional Organizations) for accreditation. Several of our programs were recognized: the 

elementary program by the national Association of Childhood Education, National ACEI;  the special 

education program by the Council for Exceptional Children, CEC; the math program by the National 

Council for Teachers of Mathematics, NCTM;  the history program by the National Council of Social 

Studies Teachers, NCSS, the physical education program by the National Association of Sports and 

Physical Education, NASPE, and the health program by the American Association for Health Education, 

AAHE. 

 

NCATE Accreditation Schedule 

Dr. Peace explained that the national accreditation team, NCATE, will visit us next spring from April 7-9. 

They will evaluate our program and give us feedback about their observations. As a side note, Dr. Peace 

drew the cooperating teachers’ attention to the Education Department’s Conceptual Framework, “The 

Teacher as an Effective Steward.”  We just want to be sure the cooperating teachers are aware of this 

framework in the event that an NCATE team member visits any of them 

 

Question and Answer Period: 

Missy Jones said that she was having some difficulty deciding how to evaluate student teachers who are 

split between two cooperating teachers, such as our special education candidates. The problem dealt 

with mid-term and final evaluations, because the teaching time was so compressed. She suggested we 

might consider a different format for students with split placements. 

Diana Sowers explained that even though the student teacher planned the lessons, Diana herself 

actually taught those lessons to some of the students. 

Terrell suggested that perhaps the student teacher should still be in charge but treat the cooperating 

teacher more as a paraprofessional.  He asked Missy Jones to submit any suggestions she had about 

how to change the evaluation instrument for students with split placements. 

 

Ed Schoeff, from Southwood High School was curious as to whether all students had the opportunity to 

practice teaching to a methods class before beginning student teaching. Because his student teacher is a 

transition-to-teaching student, she might not have had the number of methods classes because of the 

limit on hours such a student can take. 

 



Terrell also explained the change in the types of licensure, and indicated that the Education Department 

does offer EL certification both through evening classes as well as through the online Excel program.  He 

also briefly discussed the M.Ed. program. 

 

 

Respectfully submitted,  

Kathy Rhodes, DCE 

 

 

 

 

 

 


